A GENDA

CITY OF IMPERIAL BEACH
CITY COUNCIL
PLANNING COMMISSION
PUBLIC FINANCING AUTHORITY
HOUSING AUTHORITY
IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY

DECEMBER 4, 2013

Council Chambers
825 Imperial Beach Boulevard
Imperial Beach, CA 91932

CLOSED SESSION MEETING -5:30 P.M.
REGULAR MEETING - 6:00 P.M.

THE CITY COUNCIL ALSO SITS AS THE CITY OF IMPERIAL BEACH PLANNING COMMISSION,
PUBLIC FINANCING AUTHORITY, HOUSING AUTHORITY AND IMPERIAL BEACH
REDEVELOPMENT AGENCY SUCCESSOR AGENCY

The City of Imperial Beach is endeavoring to be in total compliance with the Americans with Disabilities
Act (ADA). If you require assistance or auxiliary aids in order to participate at City Council meetings,
please contact the City Clerk’s Office at (619) 423-8301, as far in advance of the meeting as possible.

CLOSED SESSION CALL TO ORDER
ROLL CALL BY CITY CLERK
CLOSED SESSION
1. CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION

Significant exposure to litigation pursuant to Govt. Code section 54956.9(d)(2) with
existing facts and circumstances per Govt. Code section 54956.9(e)(1): (1 case)

RECONVENE AND ANNOUNCE ACTION (IF APPROPRIATE)
ADJOURN CLOSED SESSION
REGULAR MEETING CALL TO ORDER
ROLL CALL BY CITY CLERK
PLEDGE OF ALLEGIANCE
AGENDA CHANGES

MAYOR / COUNCIL REIMBURSEMENT DISCLOSURE / COMMUNITY ANNOUNCEMENTS /
REPORTS ON ASSIGNMENTS AND COMMITTEES

COMMUNICATIONS FROM CITY STAFF

PUBLIC COMMENT - Each person wishing to address the City Council regarding items not on the posted
agenda may do so at this time. In accordance with State law, Council may not take action on an item not
scheduled on the agenda. If appropriate, the item will be referred to the City Manager or placed on a future
agenda.

PRESENTATIONS (1.1)

1.1* PRESENTATION ON PORT DISTRICT ACTIVITIES FROM PORT COMMISSIONER
MALCOLM. (0150-70)
No staff report.

*

Any writings or documents provided to a majority of the City Council/Planning
Commission/Public Financing Authority/Housing Authority/l.B. Redevelopment Agency
Successor Agency regarding any item on this agenda will be made available for public
inspection in the office of the City Clerk located at 825 Imperial Beach Blvd., Imperial Beach, CA
91932 during normal business hours.
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CONSENT CALENDAR (2.1-2.9)- All matters listed under Consent Calendar are considered to be routine

by the City Council and will be enacted by one motion. There will be no separate discussion of these items,
unless a Councilmember or member of the public requests that particular item(s) be removed from the Consent
Calendar and considered separately. Those items removed from the Consent Calendar will be discussed at
the end of the Agenda.

21

2.2

23

24

25

2.6

2.7

2.8

29

MINUTES.

City Manager's Recommendation: Approve the minutes of the Regular Meeting of
October 2, 2013.

RATIFICATION OF WARRANT REGISTER. (0300-25)

City Manager's Recommendation: Ratify the following registers: Accounts Payable
Numbers 83525 through 83655 with a subtotal amount of $817,608.45 and Payroll
Checks/Direct Deposit 45607 through 45630 for a subtotal amount of $129,101.08 for a
total amount of $946,709.53.

APPROVE RESOLUTION NO. 2013-7435 APPOINTING THE ADMINISTRATIVE
SERVICES DIRECTOR /TREASURER. (0320-95)
City Manager's Recommendation: Adopt resolution.

RESOLUTION NO. 2013-7434 APPROPRIATING $36,000 FROM THE NEW
STRATEGIC CAPITAL IMPROVEMENT GF RESERVE FOR THE SEACOAST DRIVE
AESTHETIC PROJECT (SP1-301). (0720-60)

City Manager's Recommendation:

1. Receive report and

2. Adopt resolution.

LOCAL APPOINTMENTS LIST. (0460-45)

City Manager's Recommendation:  That the City Council approves the Local
Appointments List in compliance with California Government Code §54972 and
designate the Imperial Beach Branch Library (the public library with the largest service
population within jurisdiction) to receive a copy of the list in compliance with California
Government Code §54973.

RESOLUTION NO. 2013-7436 APPROVING THE CALENDAR AND SETTING THE
TIME FOR CITY COUNCIL MEETINGS FOR THE YEAR 2014. (0410-05)
City Manager's Recommendation: Adopt resolution.

SECOND READING AND ADOPTION OF ORDINANCE NO. 2013-1143: ORDINANCE
ADOPTING CALIFORNIA CODE OF REGULATIONS TITLE 24 PARTS 1 THROUGH
12, 2013 EDITION WITH CERTAIN AMENDMENTS, ADDITIONS, AND DELETIONS.
(0710-95)

City Manager’s Recommendation: Adopt ordinance.

ADOPTION OF RESOLUTION NO. 2013-7433 CREATING A TEMPORARY POSITION
OF GRAPHIC INFORMATION SYSTEMS (GIS) FIRE MAPPING INTERN AND
CREATING THE POSITION CLASSIFICATION OF FIREFIGHTER/EMT (PART-TIME)
AND AMENDING THE FISCAL YEAR (FY) 2013-2015 SALARY & COMPENSATION
PLAN REFLECTING BOTH POSITIONS AND UPDATING THE BEACH LIFEGUARD
AND FIRE SERIES POSITION CLASSIFICATIONS. (0510-20 & 0520-75)

City Manager's Recommendation: Adopt resolution.

AMENDMENT 2 TO THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN
THE SAN DIEGO ASSOCIATION OF GOVERNMENTS (SANDAG) AND THE CITY OF
IMPERIAL BEACH REGARDING THE REGIONAL BEACH SAND PROJECT Il
(0220-70)

Recommendation: Approve Amendment 2 to the MOU between SANDAG and the City
of Imperial Beach.
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ORDINANCES — INTRODUCTION/FIRST READING(3.1)

3.1

INTRODUCTION AND FIRST READING OF ORDINANCE NO. 2013-1142 OF THE
CITY OF IMPERIAL BEACH, CALIFORNIA REPEALING CHAPTER 9.54 AND
ADOPTING CHAPTER 9.54 OF THE IMPERIAL BEACH MUNICIPAL CODE
RELATED TO HOUSE PARTIES AND CONSUMPTION OF ALCOHOL BY MINORS.
(0240-95)

City Manager's Recommendation:

Consider public input;

Mayor calls for the reading of the title of Ordinance No. 2013-1142;

City Clerk to read title of Ordinance No. 2013-1142;

Motion to introduce and hold the first reading of Ordinance No. 2013-1142 by title
only, waive further reading in full, and schedule the second reading and adoption of
the Ordinance on January 15, 2014.

hPowb-~

ORDINANCES — SECOND READING & ADOPTION (4.1)

4.1

SECOND READING AND ADOPTION OF ORDINANCE NO. 2013-1141 AMENDING
THE CONTRACT BETWEEN THE BOARD OF ADMINISTRATION OF THE
CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM AND THE CITY OF
IMPERIAL BEACH, TO INCLUDE AN ADDITIONAL 3% EMPLOYEE COST SHARING
FOR CLASSIC LOCAL FIRE MEMBERS. (0520-70 & 0540-50)

Recommendation:

1. Receive report and public input:

2. Mayor calls for the reading of the title of Ordinance No. 2013-1141;

3. City Clerk to read title of Ordinance; and

4. Motion to adopt Ordinance No. 2013-1141 by title only.

ORDINANCES — SECOND READING & ADOPTION/PUBLIC HEARING (4.2)

4.2

SECOND READING / ADOPTION OF ORDINANCE NO. 2013-1140 THAT
IMPLEMENTS COASTAL COMMISSION MODIFICATIONS TO THE IMPERIAL
BEACH COMMERCIAL LOCAL COASTAL PROGRAM AMENDMENT (LCPA)/AND
ZONING CODE AMENDMENT PROJECT. MF935. (0610-95)

Recommendation:

1. Declare the public hearing open;

2. Receive report and entertain testimony;

3. Close the public hearing;

4. Mayor calls for the second reading of Ordinance No. 2013-1140 by title only that
approves the modifications stipulated by the Coastal Commission for the Imperial
Beach Commercial Local Coastal Program (LCP)/Zoning Amendments;

5. City Clerk to read Ordinance No. 2013-1140 by title only; and

6. Motion to waive further reading and adopt Ordinance No. 2013-1140.

PUBLIC HEARINGS (5)

See Item No. 4.2
REPORTS (6.1-6.4)

6.1

ADOPTION OF RESOLUTION NO. 2013-7432 APPROVING AND ADOPTING THE
MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE CITY AND THE
MEMBERS OF THE CITY’S MISCELLANEOUS CLASSIFIED SERVICE/SERVICE
EMPLOYEES INTERNATIONAL UNION (SEIU) LOCAL 221. (0540-50)

City Manager's Recommendation: Adopt resolution.

Continued on Next Page
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REPORTS (Continued)

6.2 RESOLUTION NO. 2013-7430 AWARDING A CONTRACT FOR LANDSCAPE

MAINTENANCE SERVICES. (0940-05)

City Manager's Recommendation:

1. Receive report;

2. Adopt Resolution No. 2013-7430;

3. Authorize the City Manager to sign an agreement for “Landscape Maintenance
Services” with the lowest responsive and qualified bidder for the scope of work
included in the base bid plus the additive bid; and

4. Authorize the City Manager to approve a purchase order to the lowest responsive
and qualified bidder for the amount of the bid price.

6.3 RESOLUTION NO. 2013-7431 AWARDING A PUBLIC WORKS CONTRACT; TO WIT:
RTIP FY 11-12 (STREET IMPROVEMENTS) CIP# S12-104. (0720-25)
City Manager's Recommendation:
1. Receive report;
2. Adopt Resolution No. 2013-7431 awarding a contract to the lowest responsive
bidder;
3. Authorize the City Manager to sign the construction contract with the lowest
responsive bidder; and
4. Authorize the City Manager to approve a purchase order for the amount of the bid
price.
6.4 RESOLUTION 2013-7429 TO AWARD PROFESSIONAL SERVICES CONTRACT TO
URS CORPORATION AMERICAS FOR CONSULTANT SUPPORT TO DEVELOP
AND IMPLEMENT A WATER QUALITY IMPROVEMENT PLAN (WQIP) FOR THE
TIJUANA RIVER WATERSHED. (0230-70)
Recommendation:
1. Receive this report and
2. Adopt Resolution 2013-7429.

I.B. REDEVELOPMENT AGENCY SUCCESSOR AGENCY REPORTS (7.1)

7.1. ADOPTION OF SUCCESSOR AGENCY RESOLUTION NO. SA-13-37 AND HOUSING
AUTHORITY RESOLUTION NO. HA-13-16 CONFIRMING THAT ANY UNMET
AFFORDABLE HOUSING OBLIGATIONS OF THE FORMER IMPERIAL BEACH
REDEVELOPMENT AGENCY ARE AND HAVE BEEN RETAINED BY THE
SUCCESSOR AGENCY AS ENFORCEABLE OBLIGATIONS TO BE FUNDED FROM
THE REDEVELOPMENT PROPERTY TAX TRUST FUND AND WERE NOT
TRANSFERRED TO THE SUCCESSOR HOUSING ENTITY, IN ACCORDANCE WITH
HEALTH AND SAFETY CODE SECTION 34176(b). (0412-50 & 0418-50)
Recommendation:

1. That the Imperial Beach Redevelopment Agency Successor Agency adopt
Resolution No. SA-13-37 and

2. That the Housing Authority of the City of Imperial Beach, acting in its capacity as the
Successor Housing Entity, adopt Housing Authority Resolution No. HA-13-16.

ITEMS PULLED FROM THE CONSENT CALENDAR (IF ANY)
ADJOURNMENT

The Imperial Beach City Council welcomes you and encourages your continued interest and
involvement in the City’s decision-making process.

FOR YOUR CONVENIENCE, A COPY OF THE AGENDA AND COUNCIL MEETING PACKET MAY BE
VIEWED IN THE OFFICE OF THE CITY CLERK AT CITY HALL OR ON OUR WEBSITE AT
www.imperialbeachca.gov

/sl
Jacqueline M. Hald, MMC
City Clerk
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MINUTES Item No. 2.1
DRAFT
CITY OF IMPERIAL BEACH
CITY COUNCIL
PLANNING COMMISSION
PUBLIC FINANCING AUTHORITY
HOUSING AUTHORITY
IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY

OCTOBER 2, 2013

Council Chambers
825 Imperial Beach Boulevard
Imperial Beach, CA 91932

REGULAR MEETING - 6:00 P.M.

REGULAR MEETING CALL TO ORDER
MAYOR JANNEY called the Regular Meeting to order at 6:00 p.m.

ROLL CALL BY CITY CLERK

Councilmembers present: Patton, Spriggs

Councilmembers absent: Bilbray

Mayor present: Janney

Mayor Pro Tem present: Bragg

Staff present: City Manager Hall, City Attorney Lyon, Assistant City

Manager Wade, Public Safety Director Clark, Public Works
Director Levien, City Clerk Hald

PLEDGE OF ALLEGIANCE
MAYOR JANNEY led everyone in the Pledge of Allegiance.

AGENDA CHANGES

MOTION BY JANNEY, SECOND BY PATTON, TO REMOVE ITEM NO. 2.2 FROM THE
CONSENT CALENDAR FOR DISCUSSION AND TO TAKE ITEM NOS. 7.1 AND 7.2
IMMEDIATELY AFTER THE CONSENT CALENDAR. MOTION CARRIED BY THE

FOLLOWING VOTE:

AYES: COUNCILMEMBERS: SPRIGGS, PATTON, BRAGG, JANNEY
NOES: COUNCILMEMBERS: NONE

ABSENT: COUNCILMEMBERS: BILBRAY

MAYOR/COUNCIL REIMBURSEMENT DISCLOSURE/COMMUNITY ANNOUNCEMENTS/
REPORTS ON ASSIGNMENTS AND COMMITTEES

COUNCILMEMBER SPRIGGS reported on his attendance at Metro Wastewater's 50"
Anniversary celebration where he accepted a partnership award and a certificate on behalf of
the City. He also announced his attendance at the League of California Cities’ Annual
Conference in Sacramento as the City’s voting representative. He reported on two resolutions
that were approved unanimously and stated that he would share workshop information with City
Council when agenda items are relevant. He also noted that attending the workshops are
opportunities to learn and bring back information on better serving the community.

COUNCILMEMBER PATTON reported on the success of the 10" Annual WildCoast Surfing
Contest and the Taste of I.B. Event. He announced that the Fire Station Open House is on
October 5.

MAYOR PRO TEM BRAGG spoke about attending the South County Economic Development
Council event held at the Pier South Hotel.
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MAYOR JANNEY reported that at a recent SANDAG Board meeting there was consideration of
Move Forward funding for bicycle active transportation projects and noted that there was a
project that had a route through Imperial Beach, around the Estuary and towards the border.
He also reported on his trip to Washington, D.C. where he represented SANDAG and the City of
Imperial Beach.

COMMUNICATIONS FROM CITY STAFF
CITY MANAGER HALL announced that a City Council Workshop is scheduled for October 23.

PUBLIC COMMENT
JOHN HAUPT had questions regarding the City’s acquisition of land held by the the Boca Rios
Homeowners Association.

MAYOR JANNEY referred his questions to City staff.

LEE BERKOWITZ announced that he will sue the City of Imperial Beach and the Sheriff’s
Department. He asked the City Council to table Item Nos. 6.2, 7.1 and 7.2.

JOY KERKHOFF complained about a neighboring property where there is drug activity and has
no water and trash collection services. Although City staff posted two notices to vacate, the
inhabitants are still living at the property.

PAUL CZERWIEL also complained about the residents of the property located at 1238 Downing
Street.

IMMANUEL ALBREHCT concurred with the comments of the two previous speakers. He
expressed concern about drug activity taking place at the property and the safety of the
community.

MAYOR JANNEY directed to City Manager Hall to report back to City Council on the status of
the property at the next City Council meeting.

ED KRAVITZ stated that he is an advocate for transparency and honesty in government. He
acknowledged the new City Manager for acting on items that he brought to his attention.

PRESENTATIONS (1)
None.

CONSENT CALENDAR (2.1-2.8)

Revised Minutes were submitted as Last Minute Agenda Information.
MAYOR JANNEY announced that Item No. 2.2 was pulled from the Consent Calendar in error.

MOTION BY SPRIGGS, SECOND BY PATTON, TO APPROVE CONSENT CALENDAR ITEM
NOS. 2.1 THRU 2.8. MOTION CARRIED BY THE FOLLOWING VOTE:
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AYES: COUNCILMEMBERS: SPRIGGS, PATTON, BRAGG, JANNEY
NOES: COUNCILMEMBERS: NONE

ABSENT: COUNCILMEMBERS: BILBRAY

21 MINUTES.

2.2

23

24

25

2.6

2.7

2.8

Approved the revised Regular City Council Meeting Minutes of September 4, 2013.

RATIFICATION OF WARRANT REGISTER. (0300-25)

Ratified the following registers: Accounts Payable Numbers 83157 through 83256 for a
subtotal amount of $829,074.56 and Payroll Checks/Direct Deposit 45481 through
45510 for a subtotal of $154,252.28 for a total amount of $983,326.84.

ADOPTION OF RESOLUTION NO. 2013-7395 AUTHORIZING THE CITY MANAGER
TO ENTER INTO AN AGREEMENT WITH SAN DIEGO SPORTS MEDICINE TO
CONTINUE THE IMPERIAL BEACH FIRE DEPARTMENT WELLNESS PROGRAM.
(0520-60)

Adopted resolution.

ADOPTION OF RESOLUTION NO. 2013-7397 AUTHORIZING THE CITY MANAGER
TO RENEW THE AGREEMENT BETWEEN THE CITY OF IMPERIAL BEACH AND
SOUTHWESTERN COMMUNITY COLLEGE FOR THE PURPOSE OF CONTINUING
THE MARINE SAFETY SERVICE TRAINING PROGRAM. (0220-10)

Adopted resolution.

ADOPTION OF RESOLUTION NO. 2013-7396 AUTHORIZING THE CITY MANAGER
TO RENEW THE AGREEMENT WITH SOUTHWESTERN COLLEGE TO CONTINUE
THE FIRE-RESCUE TRAINING PROGRAM. (0250-10)

Adopted resolution.

ADOPTION OF RESOLUTION NOS. 2013-7398 & 2013-7399 AUTHORIZING THE
ACCEPTANCE OF THE FISCAL YEAR 2011 & 2012 STATE HOMELAND SECURITY
PROGRAM ALLOCATIONS OF $29,081 TO REIMBURSE THE CITY FOR THE
PURCHASE OF PROJECT 25 COMPLIANT RADIOS FOR THE FIRE-RESCUE
DEPARTMENT; AND APPROPRIATING $29,081 TO FUND THE EXPENDITURES
RELATED TO THE PURCHASE OF SAID RADIOS.
(0390-86 & 0800-30)

Adopted resolutions.

ADOPTION OF RESOLUTION NO. 2013-7400, AUTHORIZING THE CITY MANAGER
TO EXPEND UP TO $17,305 ABOVE THE ADOPTED FISCAL YEAR 2013/14
BUDGET FOR THE ACQUISITION OF THE REQUIRED EQUIPMENT FOR A
PORTABLE INCIDENT COMMAND CENTER, AND TO ACCEPT THE FISCAL YEAR
2013 STATE HOMELAND SECURITY GRANT PROGRAM (SHSGP) AWARD TO
REIMBURSE UP TO THE ALLOCATION OF $17,305 FROM THE COUNTY OF SAN
DIEGO OFFICE OF EMERGENCY SERVICES. (0390-86 & 0210-10)

Adopted resolution.

RESOLUTION NO. 2013-7401 AUTHORIZING THE CITY MANAGER TO ENTER INTO
A THREE MONTH AGREEMENT WITH AZTEC LANDSCAPE, INC. FOR
LANDSCAPE MAINTENANCE IN CITY PARKS AND LANDSCAPE ROADWAYS.
(0940-10)

Received report and adopted resolution.

ORDINANCES — INTRODUCTION/FIRST READING/PUBLIC HEARING (3)

None.

ORDINANCES — SECOND READING/ADOPTION (4)

None.
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PUBLIC HEARINGS (5)
See Item No 7.1.

JOINT PUBLIC HEARING OF CITY COUNCIL & I|.B. REDEVELOPMENT AGENCY
SUCCESSOR AGENCY (7.1)

71 RESOLUTION NO. 2013-7402 A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF IMPERIAL BEACH (I) APPROVING A PURCHASE AND SALE
AGREEMENT BY AND BETWEEN THE IMPERIAL BEACH REDEVELOPMENT
AGENCY SUCCESSOR AGENCY AND SUDBERRY-PALM AVENUE LLC FOR THE
SALE OF LAND, AND CONFIRMING THE USE OF TAX ALLOCATION BOND
PROCEEDS, FOR THE DEVELOPMENT OF THE 9™ & PALM AVENUE
RETAIL/COMMERCIAL SPACE DEVELOPMENT PROJECT LOCATED AT 735-849
PALM AVENUE (APN 626-250-03, 04, 05 & 06) AND MAKING CERTAIN FINDINGS
RELATING THERETO, (II) APPROVING THE COMMITMENT LETTER FOR THE USE
AND EXPENDITURE OF PUBLIC IMPROVEMENT FUNDS AND ASSIGNMENT OF
PLANS PURSUANT TO THE PURCHASE AND SALE AGREEMENT, AND (lll)
APPROVING OTHER RELATED ACTIONS. (0418-50)

RESOLUTION NO. SA-13-32 A RESOLUTION OF THE IMPERIAL BEACH
REDEVELOPMENT AGENCY SUCCESSOR AGENCY (I) APPROVING A PURCHASE
AND SALE AGREEMENT BY AND BETWEEN THE IMPERIAL BEACH
REDEVELOPMENT AGENCY SUCCESSOR AGENCY AND SUDBERRY-PALM
AVENUE LLC FOR THE SALE OF LAND, AND CONFIRMING THE USE OF TAX
ALLOCATION BOND PROCEEDS, FOR THE DEVELOPMENT OF THE 9™ & PALM
AVENUE RETAIL/COMMERCIAL SPACE DEVELOPMENT PROJECT LOCATED AT
735-849 PALM AVENUE (APN 626-250-03, 04, 05 & 06) AND MAKING CERTAIN
FINDINGS RELATING THERETO, AND (l) APPROVING OTHER RELATED
ACTIONS. (0418-50)

MAYOR JANNEY declared the public hearing open.

CITY MANAGER HALL gave an overview of the item. He noted that the California Department
of Finance preferred that the Disposition and Development Agreement (DDA) with Sudberry be
modified to a traditional Purchase and Sale agreement. This has resulted in the developer
contributing significantly more money than was originally anticipated and he thanked Sudberry
for continuing with the project.

ASSISTANT CITY MANAGER WADE gave a PowerPoint presentation on the item.
LEE BERKOWITZ spoke in opposition to the item.

ED KRAVITZ requested that the item be pulled from the agenda and that City Council not take
action on the item. He suggested that the property be sold to the highest bidder at fair market
value.

MAYOR JANNEY commented that the City relies on highly qualified people to give professional
advice to help City Council understand the information.

COUNCILMEMBER SPRIGGS spoke about the history of the project and how it has evolved
over many years. He noted that Sudberry has been committed to the development of the
property dispite the fact that the State abolished redevelopment agencies.
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ESTEAN LENYON stated that Sudberry’s commitment to the project began in 2008 and he
reported on their partnership and relationship with the City. He stressed that when
redevelopment agencies were eleminated, Sudberry decided to continue with the project. He
noted that the project can be a catalyst and a beacon for other small cities to see the type of
transformation that can take place.

COUNCILMEMBER PATTON stated that Sudberry’s vision and patience is amazing and
thanked them for continuing with the City.

MAYOR PRO TEM BRAGG thanked Mr. Lenyon and Sudberry for their commitment to quality,
patience, due dillegence and tenacity.

ESTEAN LENYON introduced Chuck Todd, Chief Operating Officer and in-house General
Counsel for Sudberry and recognized him for his commitment to and efforts on the project.

In response to Councilmember Sprigg's question regarding the appraisal, PAUL MARRA,
Economic Consultant with Keyser Martson Associates (KMA), spoke about the approach to the
valuation. He noted that their approach is similar to that of appraisers whereby the comparable
sales approach to value and the income approach to value were used. The appraiser looked at
comparable sales from San Diego to Orange County and adjusted them for this location and
KMA primarily looked at sales in South San Diego County. They both arrived at a value for an
improved property (i.e., up to street level with frontage improvements in place, the Highway 75
reconfiguration completed, all the necessary utilities in place and compaction of soils
completed) that would be worth approximately $5.2 million ($25.00 per foot). Since the cost to
improve the property to meet City standards is approximately $5 million, the appraised value is
$213,000. The developer has spent more money in the delay of time and more in reconfiguring
of the shopping center so their return is substandard. The developer is proceeding with the
project because they are invested and have a sunk cost. If they were to approach this
transaction today, this would not be a sufficient return for them. He stressed that the design
quality, the ability to attract quality tennants and to be sustainable in the long term is based on
the proposed level of improvements and the quality of the shopping center.

In response to Mayor Janney’s concerns regarding the complexity of the item, KENDALL
BERKEY, Special Counsel, stated that there are protections for the City and for the Successor
Agency and she reviewed some of those protections that are in the agreement. She
recommended the addition of “the City” to Section 102 of the agreement.

In response to questions of the City Council, ESTEAN LENYON stated that the two-phased
approach was a safeguard to ensure enough time to fill the center with the right quality tenants.
Currently, there is good interest by quality tenants and anticipated a one-phase development.

MAYOR JANNEY closed the public hearing.

MOTION BY JANNEY, SECOND BY PATTON, TO ADOPT RESOLUTION NO. 2013-7402 A
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH (I) APPROVING
AN AMENDED PURCHASE AND SALE AGREEMENT BY AND BETWEEN THE IMPERIAL
BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY AND SUDBERRY-PALM
AVENUE LLC FOR THE SALE OF LAND, AND CONFIRMING THE USE OF TAX
ALLOCATION BOND PROCEEDS, FOR THE DEVELOPMENT OF THE 9™ & PALM
AVENUE RETAIL/COMMERCIAL SPACE DEVELOPMENT PROJECT LOCATED AT 735-849
PALM AVENUE (APN 626-250-03, 04, 05 & 06) AND MAKING CERTAIN FINDINGS
RELATING THERETO, (ll) APPROVING THE COMMITMENT LETTER FOR THE USE AND
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EXPENDITURE OF PUBLIC IMPROVEMENT FUNDS AND ASSIGNMENT OF PLANS
PURSUANT TO THE PURCHASE AND SALE AGREEMENT, AND (lll) APPROVING OTHER
RELATED ACTIONS.

In response to Councilmember Spriggs’ question regarding the urgency in moving forward with
the item, ASSISTANT CITY MANAGER WADE stated that the biggest issue is from the
developer side. He noted that time is always the enemy in a real estate deal so the sooner the
Purchase and Sale Agreement is sent to the DOF, the sooner they can review it.

VOTES WERE NOW CAST ON ORIGINAL MOTION BY JANNEY, SECOND BY PATTON, TO
ADOPT RESOLUTION NO. 2013-7402 A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF IMPERIAL BEACH (I) APPROVING AN AMENDED PURCHASE AND SALE
AGREEMENT BY AND BETWEEN THE IMPERIAL BEACH REDEVELOPMENT AGENCY
SUCCESSOR AGENCY AND SUDBERRY-PALM AVENUE LLC FOR THE SALE OF LAND,
AND CONFIRMING THE USE OF TAX ALLOCATION BOND PROCEEDS, FOR THE
DEVELOPMENT OF THE 9™ & PALM AVENUE RETAIL/COMMERCIAL SPACE
DEVELOPMENT PROJECT LOCATED AT 735-849 PALM AVENUE (APN 626-250-03, 04, 05
& 06) AND MAKING CERTAIN FINDINGS RELATING THERETO, (ll) APPROVING THE
COMMITMENT LETTER FOR THE USE AND EXPENDITURE OF PUBLIC IMPROVEMENT
FUNDS AND ASSIGNMENT OF PLANS PURSUANT TO THE PURCHASE AND SALE
AGREEMENT, AND (lll) APPROVING OTHER RELATED ACTIONS. MOTION CARRIED BY
THE FOLLOWING VOTE:

AYES: COUNCILMEMBERS: SPRIGGS, PATTON, BRAGG, JANNEY
NOES: COUNCILMEMBERS: NONE
ABSENT: COUNCILMEMBERS: BILBRAY

MOTION BY JANNEY, SECOND BY BRAGG, TO ADOPT RESOLUTION NO. SA-13-32 A
RESOLUTION OF THE IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR
AGENCY (I) APPROVING A PURCHASE AND SALE AGREEMENT BY AND BETWEEN THE
IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY AND SUDBERRY-
PALM AVENUE LLC FOR THE SALE OF LAND, AND CONFIRMING THE USE OF TAX
ALLOCATION BOND PROCEEDS, FOR THE DEVELOPMENT OF THE 9™ & PALM
AVENUE RETAIL/COMMERCIAL SPACE DEVELOPMENT PROJECT LOCATED AT 735-849
PALM AVENUE (APN 626-250-03, 04, 05 & 06) AND MAKING CERTAIN FINDINGS
RELATING THERETO, AND (ll) APPROVING OTHER RELATED ACTIONS. MOTION
CARRIED BY THE FOLLOWING VOTE:

AYES: COUNCILMEMBERS: SPRIGGS, PATTON, BRAGG. JANNEY
NOES: COUNCILMEMBERS: NONE
ABSENT: COUNCILMEMBERS: BILBRAY

I.B. REDEVELOPMENT AGENCY SUCCESSOR AGENCY REPORTS (7.2)

7.2 ADOPTION OF RESOLUTION NO. SA-13-33 OF THE IMPERIAL BEACH
REDEVELOPMENT AGENCY SUCCESSOR AGENCY APPROVING THE AMENDED
LONG RANGE PROPERTY MANAGEMENT PLAN PREPARED PURSUANT TO
CALIFORNIA HEALTH AND SAFETY CODE SECTION 34191.5. (0418-50)

ASSISTANT CITY MANAGER WADE reported on the item.

LEE BERKOWITZ read exerpts of an article about the new hotel that appeared in the Union
Tribune.

ASSISTANT CITY MANAGER WADE displayed a slide showing the economic benefits of
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carrying out the project.

MOTION BY JANNEY, SECOND BY BRAGG, TO ADOPT RESOLUTION NO. SA-13-33 OF
THE IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY APPROVING
THE AMENDED LONG RANGE PROPERTY MANAGEMENT PLAN PREPARED PURSUANT
TO CALIFORNIA HEALTH AND SAFETY CODE SECTION 34191.5. MOTION CARRIED BY
THE FOLLOWING VOTE:

AYES: COUNCILMEMBERS: SPRIGGS, PATTON, BRAGG, JANNEY
NOES: COUNCILMEMBERS: NONE
ABSENT: COUNCILMEMBERS: BILBRAY

REPORTS (6.1-6.2)
6.1 UPDATE REPORT ON CONSTRUCTION OF THE PIER SOUTH HOTEL. (0660-43)

SERGIO SANDOVAL, Construction Manager for Pacifica Hotels, gave a PowerPoint
presentation on the item. He announced that there will be a job fair on October 9 and that the
General Manager is Tim Earp. He reviewed the completion schedule and said that the opening
is planned for mid-November.

MAYOR JANNEY thanked Pacifica for hosting the South County Economic Development
Council event.

COUNCILMEMBER SPRIGGS questioned the marketing plans during the holiday season and if
discounted rooms could be offered to locals if the hotel does not have full occupancy.

SERGIO SANDOVAL stated that he would pass the questions on to the new sales and
marketing manager.

MAYOR PRO TEM BRAGG also thanked Pacifica for hosting the South County Economic
Development Council event.

COUNCILMEMBER PATTON stated that what he saw of the hotel is is amazing. He
appreciated a locally hired chef and for bringing in a local business to participate with the hotel.
He stressed that there are a lot of quality people in Imperial Beach who would be good
employees and he encouraged Pacifica to find ways to hire locally.

ALLISON ROLFE, Director of Planning for Pacifica Hotels, stated that the job fair will be
published locally and also believes that it is beneficial to hire locally.

6.2 RESOLUTION 2013-7394 APPROVING THE FISCAL YEAR 2013/14 CAPITAL
IMPROVEMENT PROGRAM PROJECTS AND TO APPROPRIATE THE FUNDS FOR
THESE PROGRAMS. (0330-35)

CITY MANAGER HALL reported on the item. He stated that in the future the CIP will be
prepared in conjunction with the budget.

MAYOR JANNEY stated that the alley paving project should not be on the list. He was not in
support of moving forward with what was presented to City Council because there needs to be a
bigger discussion on how the improvements are funded.

MAYOR PRO TEM BRAGG questioned how to proceed. She suggested that her comments be
given to the City Manager and to postpone the discussion of the item.
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COUNCILMEMBER PATTON suggested that the projects be placed in order of importance and
that the City Council send their questions and/or notes to the City Manager.

COUNCILMEMBER SPRIGGS stated that there needs to be clear criteria for using reserve
funds, questioned what the long term strategic goals are and where funds should be spent. He
suggested these as topics for discussion at the upcoming workshop.

MAYOR JANNEY suggested that staff return to City Council with maintenance projects that
need to proceed; and at the workshop, have a discussion on the revenue sources for capital
projects.

LEE BERKOWITZ, indicated neutrality, but was not available to speak.

CITY MANAGER HALL stated that staff will bring back ongoing and infrastructure projects. For
the workshop, he suggested a discussion on the focus and vision of where we are headed.
With regard to the CIP, he stated that it can be divided into the bare essentials and those that
are transformational or would change the appearance or vision of the City. He spoke about
presenting a planning document that ties with City Council goals. He noted that there is no
action to be taken tonight in order to continue the work that is in progress.

ITEMS PULLED FROM THE CONSENT CALENDAR (IF ANY)
None.

ADJOURNMENT
Mayor Janney adjourned the meeting at 8:23 p.m.

James C. Janney, Mayor

Jacqueline M. Hald, MMC
City Clerk



AGENDA ITEM NO. 2 - 2—

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL
FROM: ANDY HALL, CITY MANAGER %
MEETING DATE: DECEMBER 4, 2013 ‘
ORIGINATING DEPT.: ADMINISTRATIVE SERVIC%L)
SUBJECT: RATIFICATION OF WARRANT REGISTER

EXECUTIVE SUMMARY':

Approval of the warrant register in the amount of $ 817,608.45 and the payroll checks in the
amount of $ 129,101.08

BACKGROQUND:
None

ANALYSIS:
As of April 7, 2004 all large warrants above $100,000 will be separately highlighted and
explained on the staff report.

Vendor: Check: Amount: Description:
San Diego County 83606 $500,021.00 Sep 2013 Law Enf Services

The following registers are submitted for Council ratification:

WARRANT # DATE ANMOUNT
Accounts Payable

B83525-83569 11/14/2013 $ 105,496.48
83570-83655 1112212013 $712,111.97

Sub-Total $ 817,608.45

Payroll Checks/Direct Deposit
45607-45630 P.P.E. 11/14/13 $ 129,101.08

Sub-Total $129,101.08

TOTAL $ 946,709.53




City of Imperial Beach Staff Report
Warrant Register

December 4, 2013

Page 2 of 2

ENVIRONMENTAL DETERMINATION:
Not a project as defined by CEQA.

FISCAL IMPACT:

Warrants are issued from budgeted funds and there is no additional impact on reserves.

RECOMMENDATION:

It is respectfully requested that the City Council ratify the warrant register.

Attachments:
1. Warrant Register




ATTACHMENT 1

PREPARED 11/22/2013, 14:43:18 A/P CHECKS BY PERICD AND YEAR DPAGE 1
PROGRAM: GM350L
CITY OF IMPERIAL BEACH FROM 11/09/2013 TO 11/22/2013 BANK CODE 00
CHECK CHECK CHECK
DATE NUMBER VENDCR NAME VENDOR # AMOUNT
ACCOUNT # TRN DATE DESCRIPTION INVOICE BO # PER/YEAR TRN AMOUNT
11/14/2013 83525 AGRICULTURAL PEST CCNTROL 123 95.00
101-6020-452.21-04 10/22/2013 OCT 2013 317208 140106 04/2014 95.00
11/14/2013 83526 ATIRGAS WEST 129 75.00
501-1921-419.30-02 10/18/2013 EARPLUG/EYEWASH 90208885592 140003 04/2014 75.00
501-1921-419.30-02 10/11/2013 MEDICAL SUPPLIES 9020654140 140003 04/2014 132.71
$01-1921-419.30-02 10/11/2013 MEDICAL SUPPLIES 9020654141 140003 04/2014 35.96
501-1921-419.30-02 10/11/2013 BANDAGES/QINTMENT 9020654142 140003 04/2014 14 .42
501-1921-419.30-02 10/28/2013 RTN MEDICAL SUPPLIES-ERR 9600162947 140003 04/2014 183.09
11/14/2013 83527 AMERICAN MESSAGING 1759 132.8¢9
101-3020-422.27-05 11/01/2013 NCV 2013 L1074045NK 140093 05/2014 132.89
11/14/2013 83528 SOUTHCCAST HEATING & &/C 1554 470.00
101-1910-419.21-C4 10/31/2013 OCT 2013 MATNTENANCE C52280 140105 04/2014 470.00
11/14/2013 83529 ARROWHEAD MOUNTAIN SPRING WATE 1340 41.03
101-1010-411.30-¢2 10/24/2013 OCT 2013 03J0031149578 140078 04/2014 41.03
11/14/2013 83530 ATKINS NORTH AMERICA, INC. 2455 10,034.22
202-5016-531.20-06 10/14/2013 JUL-SEP 2013 ST IMPRVMNT 1178884 130820 04/2014 10,034.22
11/14/2013 83531 AZTEC LANDSCAPING INC 310 5,753.10
101-5010-431.21-04 10/31/2013 OCT 2013 0025442-IN 140099 04/2014 1,540.00
101-6020-452.21-04 10/31/2013 CCT 2013 0025525-IN 140355 04/2014 4,213.10
11/14/2013 83532 CALIFORNIA AMERICAN WATER 612 1,842.72
101-6040-454,27-02 10/04/2013 05-0092598-9 09/03-10/01 10-23-2013 03/2014 432,64
101-3030-423,27-02 11/05/2013 1015-21001%276868 CCT 13 11-27-2013 04/2014 %8,95
101-5010-431.27-02 11/05/2013 1015-210015278093 CCT 13 11-27-2013 0472014 30.65
101-5010-431.27-02 11/05/2013 1015-210019278895 OCT 13 11-27-2013 04/2014 21.24
101-5010-431.27-02 11/06/2013 1015-210019279782 OCT 13 12-02-2013 04/2014 16.53
101-5010-431.27-02 11/05/2013 1015-210019357057 OCT 13 11-27-2013 04/2014 21.24
101-5010-431.27-02 11./06/2013 1015-21001935%8015 OCT 13 12-02~2013 04/2014 16.53
101-5010-431.27-02 11/05/2013 1015-210019360534 OCT 13 11-27-2013 04a/2014 40.06
101-5010~-431.27-02 11/05/2013 1015-210019481684 OCT 13 11-27-2013 04/2C14 25.96
101-5010-431.27-¢2 11/05/2013 1015-210019482014 OCT 13 11-27-2013 04/2014 227.03
101-5010-431.27-02 11/05/2013 1015-2100198600799 OCT 13 11-27-2013 04/2014 454 .23
101-6040~454.27-02 11/05/2013 1015-210019027%05 OCT 13 11-27-2013 0a/2014a 457.66
11/14/2013 83533 CITY OF SAN DIEGO 896 16,737.00
101-3020-422.21-04 10/23/2013 JUL-SEP 2013 FIRE DISPATC 1000089882 04/2014 16,737.00
11/14/2013 83534 CLEAN HARBORS 913 1,244.00
101-5040-434.21-04 11/05/2013 OCT 2013 1000204232 140026 05/2014 1,244.00
11/14/2013 83535 CORODATA MEDIA STORAGE, INC. 2334 137.40
503-1923-419.20-06 10/31/2013 OCT 2013 DS1260159 140096 04/2014 137.40
11/14/2013 83536 COUNTY OF SAN DIEGO 1055 1,598.00
101-3010-421.21-04 09/30/2013 SEP 2013 PARKING PENALTY 09/13 04/2014 1,598.00



PREPARED 11/22/2013, 14:43:18 A/P CHECKS BY PERIOD AND YEAR PAGE 2
PROGRAM: GM350L

CITY CF IMPERIAL BEACH FROM 11/09/2013 TO 11/22/2013 BANK CODE 00
CHECK CHECK CHECK
DATE NUMBER VENDOR NAME VENDOR # AMOUNT
ACCOUNT # TRN DATE DESCRIPTION INVOICE PO # PER/YEAR TRN AMOUNT
11/14/2013 B3537 COX COMMUNICATIONS 1073 179.00
101-5050-435.21-04 11/05/2013 11/04-12/03 3110051187001 11-25-2013 140162 05/2014 175.00
11/14/2013 83538 DRUG TESTING NETWCRK INC 1195 96 .95
101-1130-412.20-06 10/31/2013 RANDOM DRUG TESTING 68662 140081 04/2012 96.95
11/14/2013 83539 FEDERAL EXPRESS COCRP, 511 34.86
101-1130-412.28-09 11/08/2013 10/31/2013 OVERNIGHT MATL 2-459-20596 140113 05/2014 34.86
11/14/2013 83540 FIRE ETC 924 196.56
101-3020-422.30-02 10/23/2013 UNIFORM BOOTS 54454 140251 04/2014 196.56
11/14/2013 83541 GARY ANDY HALL 2544 4,542 .14
101-1110-412.10-10 10/28/2013 REIMEBURSE MOVING EXPENSES 12120659 05/2014 4,642.14
11/14/2013 83542 GC-STAFF, INC. 2031 3,804.92
601-5060-436.21-01 10/29/2013 W/E 10/27/13 CERVANTES,D 115589 140116 04/2014 1,095.16
101-1210~413.21-01 10/29/2013 W/E 10/27/13 FERGUSON,N 115590 140089 04/2014 978.12
101-1210-413.21-01 11/05/2013 W/E 11/03/13 FERGUSON,N 115543 140088 05/2014 800.28
601-5060-436.21-01 11/05/2013 W/E 11/03/13 CERVANTES,D 115942 140116 05/2014 224.01
101-3020-422.21-01 10/29/2013 W/E 10/27/13 MEDLEY,2& 115588 140164 04/2014 707.35
11/14/2013 83543 HINDERLITER DELLAMAS & ASSOCIA 111 3,003.58
101-1210-413.20-06 10/29/2013 QCT-DEC 2013 SALES TAX/AU 0021423-IN 140155 ©4/2014 975.00
101-1920-419.20-06 10/29/2013 OCT-DEC 2013 SALES TAX/AU 0021423-1IN 140155 04/2014 3.58
101-1920-419.20-06 11/08/2013 OCT-DEC 2013 PROPERTY TAX 0019773-IN 140155 05/2014 2,025.00
11/14/2013 83544 SPS VAR, LLC. 512 4,515.00
503-1923-419.20-06 10/25/2013 SSH PRE-REQ INSTALLS 12046 140328 04/2014 1,400.00
503-1923-419.20-06 10/30/2013 IEM UPGRADE 12060 140369 04/2014 3,515.00
11/14/2013 83545 I B FIREFIGHTERS ASSOCIATION 214 300.00
101-0000~209.01~08 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 300.00
11/14/2013 B3546 ICMA RETIREMENT TRUST 457 242 5,958.22
101-0000-208.01-10 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 5,958.22
11/14/2013 83547 JACQUELINE SUE STENZEL 2491 160.00
101-6030-453.20-06 10/25/2013 10/04/2013-10/25/2013 5 04/2014 160.00
11/14/2013 83548 MANAGED HEALTH NETWORK 2432 397.60
101-1130-412.20-06 10/17/2013 NOV 2013 3200052242 140077 04/2014 397.60
11/14/2013 83549 OFFICE DEPQT, INC 1262 459,62
101-1130-412.30-01 10/23/2013 PAPER/MTG REFRESHMENTS £79701578001 140001 €4/2014 129.72
101-1130-412.30-01 09/18/2012 ERGC WRISTRESTS/PENS 676930082001 140001 03/2014 20.19
502-1922-419.30-02 09/18/2013 ERG0O WRISTRESTS/PENS 676930082001 140001 ©3/2014 30.78
101-1130-412.30-01 09/18/2013 HE TONER 676984271001 140001 03/2014 75.58
101-5020-432,30-01 10/23/2013 LABELS/CALENDAR/MISC SUPP £79778979001 140001 04/2014 50.32



PREPARED 11/22/2013, 14:43:18

A/P CHECKS BY PERIOD AND YEAR PAGE 3
PROGRAM: GM350L
CITY OF IMPERIAL BEACHE FRCM 11/09/2013 TC 11/22/2013 BANK CODE 00
CHECK CHECK CHECK
DATE NUMBER VENDCOR NAME VENDOR # AMOUNT
ACCOUNT & TRN DATE DESCRIPTION INVOICE FO # PER/YEAR TRN AMCUNT
101-5020-432.30-01 10/25/2013 DESKPAD 679779172001 140001 04/2014 4.15
101-1210-413.28-11 10/26/2013 BL WINDOW ENVELCPE 679877028001 140001 04/2014 148.88
11/14/2013 83350 QFFICETEZM 1266 1,842.05
101-1020-411.21-01 10/29/2013 W/E 10/25/13 CARBALLO,S 39055371 140421 04/2014 872.55
101-1020-411.21-01 10/21/2013 W/E 10/18/13 CARRBALLO, § 38980153 140421 04/2014 969.50
11/14/2013 83551 OLDCASTLE PRECAST, INC. 2471 166.38
101-5010~431.30-02 10/24/2013 PULL BOXES/LIDS 070158670 140092 04/2014 166.38
11/14/2013 835352 PADRE JANITORIAL SUPPLIES 1430 523.78
101-1910-419.30-02 10/28/2013 JANITORIAL SUPBPLIES 349306 140022 04/2014 382.46
101-1910-419.30-02 10/31/2013 JANITCRIAL SUPPLIES 349306-1 140022 04/2014 57.08
101-6040~454.30-02 08/09/2013 JANITCRIAL SUPPLIES 347036-1 140022 03/2014 84.24
11/14/2013 B3553 PRO LINE PAINT COMPANY 52 294.11
601-5060-436.30-02 10/10/2013 MACHINERY PAINT 8716-5 140018 04/2014 203.45
101~5010-421.30-02 10/11/2012 ENML UNDERCCATER 8734-8 140018 04/2014 53.98
101-5010-431.30-02 10/15/2013 MARINE ENML WHT 7588-4 140018 04/2014 36.68
11/14/2013 B3554 QWIK PRINTS 1622 20.00
101-1130-412.21-04 11/01/2013 QCT 2013 -HEDRICK,A 13305149 140079 05/2014 20.00
11/14/2013 83555 RBF CCNSULTING 1756 3,442.00
402-5000-532.20-06 10/18/2013 SEP 2013 PW YARD IMPRVMNT 861042 070418 04/2014 2,102.00
101-5000-532.20-06 10/18/2013 SEP 2013 BAYSHORE BIKEWAY 861043 140270 04/2014 1,179.20
402-5000~532.20~06 10/18/20132 SEP 2013 BAYSHORE BIKEWAY 861043 140270 04/2014 160.80
11/14/2013 83556 SAN DIEGO GAS & ELECTRIC 1399 15,622.27
101-3020-422.27~01 11/06/20132 1008 788 9371 09/30-10/29 11-22-2013 0a/2014 35.73
101-1910-419.27-01 11/06/2013 1008 786 9371 09/30-10/29 11-22-2013 04/2014 145.85
101-50160-431.27-01 11/06/2013 1008 860 4389 09/26-10/25 11-22-2013 04/2014 151.78
101-3020~422.27-01 11/06/2013 1980 769 7764 09/29-10/28 11-22-2013 04/2014 2,469.62
601-5060~436.27-01 11/06/2013 5263 521 9238 09/26-10/25 11-22-2013 04/2014 10.00
101-6020-452.27-01 11/06/2013 5649 771 4749 10/01-10/30 11-22-2013 04/2014 9.90
161-5010-431.27-01 11/06/2013 5649 771 4749 10/01-11/01 11-22-2013 04/2014 6,941.33
101-5010-431.27-01 11/06/20132 8507 517 8464 10/01-11/01 11-22-2013 04/2014 112.70
601-5060-4326.27-01 11/06/2013 8507 517 8464 10/01-10/30 11-22-2013 04/2014 60.84
101-6020-452.27-01 11/06/2013 8507 517 8464 10/01-10/30 11-22-2013 04/2014 874 .01
601-5060~436.27~01 11/06/2013 8541 770 1270 09/30-10/31 11-22-2013 04/2014 3,861.19
101-5020-432.27-01 11/06/2013 9169 299 2261 09/25-10/24 11-22-2013 04/2014 949,32
11/14/2013 83557 SDGE 289 6,724.91
101-5010-431.27-01 10/31/2013 0646 753 1938 09/30-10/29 11-15-2013 04/2014 10.25
101-5010-431.27-01 10/31/2013 1694 230 1484 09/30-10/29 11-15-2013 0472014 17.84
101-5010-431.27-01 10/29/2013 1912 409 2723 09/26-10/25 11-13-2013 04a/2014 10.09
101-6010-451.27~01 11/01/2013 2081 68¢% 7619 10/01-10/30 11-16-~2013 04/2014 230.62
101-5010-431.27-01 11/01/2013 2741 969 9359 09/30-10/31 11-16-2013 04/2014 154.09
215-6026-452.27-01 11/01/2013 2819 871 6315 09/30-10/31 11-16-2013 04/2014 1,946.91
101-5010-431.27-01 10/31/20132 3062 8432 3719 09/30-10/29 11-15-2013 04/2014 12.31



PREPARED 11/22/2013, 14:43:18 A/P CHECKS BY PERIOD AND YEAR PAGE 4
PROGRAM: GM350L

CITY OF IMPERIAL BEACH FROM 11/09/2013 TO 11/22/2013 BANK CODE 00
CHECK CHECK CHECK
DATE NUMEER VENDOR NAME VENDOR # AMQUNT
ACCOUNT # TRN DATE DESCRIPTION INVOICE PO # PER/YEAR TRN AMOUNT
101-5010-431.27-01 10/29/2013 5280 340 6641 09/26-10/25 11-13-2013 04/2014 72.45
101-5010-431.27-01 10/29/2013 5576 188 0541 05/26-10/25 11-13-2013 04/2014 10.09
601-5060-436.27-01 10/31/2013 8773 823 6424 09/29-10/28 11-15-2013 04a/2014 780.28
101-5010-431.27-01 11/01/2013 9476 001 6989 08/30-10/29 11-16-2013 04/2014 1,026.11
101-6020-452.27-01 11/01/2013 0175 275 3776 10/01-10/30 11-16-2013 04/2014 598.45
101-5010-431.27-01 11/01/2013 0824 329 2041 10/01-10/30 11-16-2013 0a/2014 202.46
101-6020-452.27-01 11/01/2013 2081 689 1273 10/01-10/30 11-16-2013 04/2014 398.81
101-6010-451.27~01 11/01/2013 2081 692 339% 10/01-10/30 11-16-2013 04/2014 11.52
101-6020-452.27-01 11/01/2013 2083 847 9032 10/01-10/30 11-16-2013 04/2014 70.35
101-6010-451.27-01 11/01/2013 3206 700 9265 10/01-10/30 11-16-2013 04/2014 121.82
101-5010-431.27-01 10/31/2013 3448 930 9646 09/30-10/29 11-15-2013 04/2014 10.07
101-5010-431.27-01 10/31/2013 5153 272 §717 09/30-10/29 11-15-2013 04a/2014 13.58
101-6020-452.27-01 10/31/2013 5456 692 8351 10/01-10/30 11-16-2013 04/2014 26.83
101-6020-452.,27-01 11/¢1/2013 £921 003 2109 10/01-10/30 11-16~2013 04/2014 463 .92
101-5010-431.27-01 11/01/2013 7706 795 7872 10/01-10/30 11-16-2013 04/2014 11.97
101-6020-452.27-01 11/01/2013 9327 898 1346 10/01-10/30 11-16-2013 04/2014 409.70
101-6010-451.27-01 11/01/2013 9956 693 6272 10/01-10/30 11-16-2¢13 04/2014 114.39
11/14/2013 83558 SEIU LOCAL 221 1821 1,291.89
101-0000-209.01-08 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 1,291.89
11/14/2013 83559 SLOAN ELECTRIC COMPANY 417 1,812.50
601-5060-436.21-04 10/23/2013 PC #5 SERVICE CALL 08/2% 017961-1 140061 04/2014 562.50
601-5060-436.21-04 10/23/2013 PS#5 SERVICE CALL 017961-2 14C061 04/2014 1,000.00
601-5060-436.21-04 10/23/2013 PS#5 SERVICE CALL 10/08 017961-3 140061 04/2014 250.00
11/14/2013 83550 SOUTH WEST SIGNAL 488 247 .64
101-5010-431.21-04 10/31/2013 OCT 2013 MAINT 51321 140035 04/2014 160.00
101-5010-431.21-23 10/31/2013 LOAD SWITCH 51332 140035 04/2014 87.64
11/14/2013 83561 SPRINT 2040 149.587
1061-3020-422.27-05 10/29/2013 09/26/12-10/25/13 DATA CO 594768811-071 140184 04/2014 149.97
11/14/2013 83562 TRAFFIC SAFETY MATERIALS, LLC. 2369 383.35
101~-5010-431,21-23 10/22/2013 SIGN BRACKETS/BANDING/RUC 1292 140065 04/2014 383,35
11/14/2013 83563 UNDERGROUND SERVICE ALERT OF 731 58.50
601-5060-436.21-04 11/01/2013 OCT 2013 1020130327 140074 05/2014 58.50
11/14/2013 83564 US BANK 2458 1,293.90
101-0000-209.01-20 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 1,293.90
11/14/2013 83565 WAXIE SANITARY SUPPLY 802 834.76
101-6040-454.30-02 11/06/2013 JANITORIAL SUPPLIES 74260154 140013 05/2014 834.76
11/14/2013 §3566 WEST COAST ERGONOMIC DESIGN 2303 5,556.84
101-3020-422.50-04 11/04/2013 OFC FURNITURE/ROBERTS,D 1820 140329 05/2014 5,556.84
11/14/2013 83567 WHITE CAP CONSTRUCTICN SUPPLY 1434 236.40

601-5060-436.,30-02 10/16/2013 OAKUM 50000562106 140015 ©04/2014 86.38



PREPARED 11/22/2013, 14:43:18 A/P CHECKS BY PERIOD AND YEAR PAGE 5
PROGRAM: GM350L
CITY OF IMPERIAL BEACH FROM 11/09/2013 TO 11/22/2C13 BANK CODE 00
CHECX CHECK CHECK
DATE NUMBER VENDOR NAME VENDOR # AMOUNT
ACCOUNT # TRN DATE DESCRIPTION INVOICE PO # PEE/YEAR TRN AMOUNT
101-6040-454.30-02 10/21/2013 SAFETY VESTS 10000851320 140015 04/2014 150.02
11/14/2013 83568 ZEE MEDICAL, INC. 872 50.92
101-1920-41%.30-01 10/29/2013 CITY HALL FIRST AID REFIL 0140648153 F14017 04/2014 50.92
11/14/2013 83569 ZOLL MEDICAL CORFORATION 1976 2,635,50
101-~3020-422.28-01 10/25/2013 EXT WARRANTY 90011546 140332 04/2014 2,635.50
11/22/2013 83570 ACOM SOLUTIONS, INC 799 595.00
503-1923-419.20-06 09/30/2013 NOV 2013-0CT 2014 MAINT 0178547~IN 140430 03/2014 £95.00
11/22/2013 83571 AFFORDABLE RAINGUTTERS 2232 1,415.00
217-5000-532.20-06 10/08/2013 C&G~139 CITRUS AVE 19870 140434 04/2014 1,415.00
11/22/2013 83572 AFLAC 120 714 .30
101-0000-209.01-13 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 357.15
101-0000-209.01-13 11/21/2013 PAYROLL. AP PPE 11/14/13 472829 05/2014 357.15
11/22/2013 83573 ANDREA LEVY 2542 203.96
101-1210-413.28-06 10/23/2013 INTRVIEW TRAVEL REIMBURSE 10-25-2013 04/2014 203 .96
11/22/2013 83574 C & M CRANE RENTAL, INC. 2536 321.00
101-5010-431.21-04 11/05/2013 CRANE RENTAL 31382 140366 05/2014 321.00
11/22/2013 83575 CALIFORNIA COMMERCIAL ASPHALT 530 139.48
101-5010-431.30-¢2 10/21/2013 ASPHALT 133323 140034 0D4/2014 139.48
11/22/2013 83576 CITY OF CHULZA VISTA 823 35,306.50
101-3050-425.20-06 10/23/2013 SEP 2013 AC SVCS AR134705 140249 04/2014 17,640.75
101~3050-425.20-06 11/07/2013 OCT 2013 AC SERVICES AR134813 140249 05/2014 17,665.75
11/22/2013 83577 COLONIAL LIFE & ACCIDENT 941 236.28
101-0000-208.01-13 11/07/2013 PR AP PPE 10/31/13 20131107 05/2014 118.14
101-0000-209.01-13 11/21/2013 PAYROLL AP PPE 11/14/13 20131121 05/2014 118.14
11/22/2013 83578 COUNTY RECCRDER 1818 50.00
101-0000-221.01-02 11/18/2013 NOE 1163 GEORGIA 8T MF 1121 05/2014 50.00Q
11/22/2013 83579 CTE INC, CLARK TELECOM & ELECT 2316 986 .28
101-5020-432.20-06 11/14/2013 SEACOAST AESTHETICS LIGHT 00001685 05/2014 986.28
11/22/20132 83580 D.A.R. CONTRACTORS 1122 347.00
101-3050-425.20-064 11/01/2013 OCT 2013 101301229 140103 05/2014 347.00
11/22/2013 83581 DATAQUICK 1134 174.00
101-1210-413.21-04 11/01/2013 OCT 2013 B1-2222666 140197 (5/2014 48.00
101-3020-422.21-04 11/01/2013 QCT 2013 B1-2222666 140197 05/2014 10.50
101-3070-427.21-04 11/01/2013 OCT 2013 B1-2222666 140197 05/2014 115.50
11/22/2013 83582 DELTA SOLAR ELECTRIC 2350 30,250.00
217-5000-532.20-06 11/15/2013 C&G~190 CALLZ AVE 1373 140326 05/2014 15,350.00
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CHECK CHECK CHECK
DATE NUMBER VENDCR NAME VENDOR # AMCUNT
ACCOUNT # TRN DATE DESCRIPTION INVOICE PO # PER/YEAR TRN AMOUNT
217-5000-532.20-06 11/15/2013 C&G-139 CITRUS AVE 1371 140335 05/2014 14,900.00
11/22/2013 83583 DEPARTMENT OF JUSTICE 1154 49.00
101-1130-412.21-04 11/05/2013 OCT 2013 000927 140080 05/2014 49.00
11/22/2013 83584 DOIL T. C'STEEN 2543 594,01
101-1210-413.28-06 10/31/2013 INTRVIEW TRAVEL REIMBURSE 11-04-2013 04/2014 594 .01
11/22/2013 83585 DRUG TESTING NETWORX INC 1155 60.95
101-1130-412.20-06 11/15/2013 PRE-EMPLOYMENT TESTING 68900 140081 05/2014 60.95
11/22/2013 83586 GEOCON INC. 2206 12,280.28
601-5060~536.20-06 08/06/2013 JUN/JUL 2013 MAIN LINE RE 1307011 130774 02/2014 1,296.50
202-5016-531.20-06 08/06/2013 JUN/JUL 2013 RTIP ST IMPR 1307012 130827 02/2014 300.00
201-5000~532.20~06 08/06/2013 JUN/JUL 2013 CDBG-IBB 1307010 140361 02/2014 385.00
202-5016-531.20-06 07/09/2013 MAY/JUN 2013 RTIP ST IMPR 1306020 130827 01/2014 3,968.28
401-5020-432.20-06 07/09/2013 MAY/JUN 2013 ECQ BIKE PAT 1306018 140361 (C1/2014 6,395.50
402-5000-532.20-06 07/09/2013 MAY/JUN 2013 STREETS 3B 1306C18A 140361 01/2014 220.00
201-5000-532.20-06 07/09/2013 MAY/JUN 2013 CDBG 1306018B 140361 01/2014 715.00
11/22/2013 83587 GO-STAFF, INC. 2031 1,573.47
101-3020-422.21-01 11/05/2013 W/E 11/03/13 MEDLEY,A 115941 140164 05/2014 399.15
101-1210-413.21-01 11/12/2013 W/E 11/10/13 FERGUSON,N 116266 140089 05/2014 978.12
101-3020-422.21-01 11/12/2¢13 W/E 11/10/13 MEDLEY,A 116265 140164 05/2014 596.20
11/22/2013 83588 GRAINGER 1051 558.14
101-1910-419.30-02 10/24/2013 QUARTZ LAMP/BRLLASTS 9276915494 140008 04/2014 53.892
601-5060-436.30-02 10/22/2013 LITHIUM GREASE/PAINT 9275449701 140008 04/2014 239.24
601-5060-436.30-02 10/22/2013 LENS CLEANING SOLUTION 9275449719 140008 04/2014 20.55
101-6020-452.20-02 10/30/2013 DISPOSABLE GLOVES/PAINT 9282559930 140008 04/2014 131.44
101-6020-452.3C0-02 10/31/2013 SPRAY PAINT/FOAM KIT 9283580794 140008 04/2014 112.88
11/22/2013 83583 GREGORY HUGHES 2367 6,357.50C
217-5000~532.20-06 10/05/2013 C&G-190 CALLA AVE 10-05-2013 140435 04/2014 6,357.60
11/22/2013 83590 HAAKER EQUIPMENT COMEBANY 27 4,835.21
601-5060-435.28-01 10/25/2013 VACTOR REPAIR FILTER C98857 140351 04/2014 4,835.21
11/22/2013 83591 I B FIREFIGHTERS ASSCCIATION 214 300.00
101-0000-209.01-08 11/21/2013 PAYRQLL AP PPE 11/14/13 20131121 05/2014 300.00
11/22/2013 83592 ICMA RETIEREMENT TRUST 457 242 5,978.90
101-0000-209.01-10 11/21/2013 PAYROLL AP PPE 11/14/13 SUB 101704337 05/2014 5,978.90
11/22/2013 83593 INTERSTATE BATTERY OF SAN DIEG 388 94.11
501-1921-419.28-16 11/14/2013 A-2 BATTERY 680037486 140008 05/2014 94.11
11/22/2013 83594 JANT-XING OF CALIFCRNIA, INC. 2042 3,470.64
101-1910-419.21-04 11/01/2013 NOV 2013 SD0O11130617 140104 05/2014 3,470.64
11/22/2013 83535 JOHN DEERE LANDSCAPES 1986 226.85

101-6020-452.30-02 10/29/2013 DIAPHRAM ASSEMBLY 66551030 140028 04/2014 151.90
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101-6020-452.30-02 10/29/2013 SIPHON KING PUMPS 66551180 140028 04/2014 74 .85
11/22/2013 83596 KEYSER MARSTON ASSOC INC 620 3,495.96
101~5000~532.20~06 09/09/20132 AUG 13-BKWY VIL/9TH&PALM 0026477 140425 03/2014 337.50
402-5000-532.20-06 09/09/2013 AUG 13-BEKWY VIL/9TH&PALM 0026477 140425 03/2014 1,333.03
101-5000-532.20-06 11/07/2013 OCT 2013 S$TH/PALM MIXED U 0026627 140445 05/2014 1,825.43
11/22/2013 83597 KIWANIS CLUB OF IMPERIAL BEACH 639 325.00
101-1110-412.29-04 11/07/2013 2014 KIWANIS CALENDAR AD 2014 04/2014 325.0C
11/22/2013 83598 LANCE, SCOLL & LUNGHARD LLF 716 2,500.00
101-1210-413.20-06 10/31/2013 PREP CCNTROLLER RPT 8604 140440 0472014 2,500.00
11/22/2013 83599 MACIAS GINI & O'CONELL LLP 2521 32,592.00
101-1210-413.21-01 11/¢7/2013 OCT 2013 INTERIM ADMIN SV 190685 140206 05/2014 8,972.50
101-1211-413.21-01 11/07/2013 OCT 2013 INTERIM ADMIN SV 150685 140206 {5/2014 1,794.50
502-1922-419.21-01 11/07/2013 OCT 2013 INTERTM ADMIN SV 130685 140206 05/2014 3,589.00
503-1923-419.21-01 11/07/2013 OCT 2013 INTERIM ADMIN SV 190685 140206 05/2014 3,589.00
101-1210-412.21-01 10/08/2013 SEP 2C13 INTERIM ADMIN SV 170177 140206 04/2014 7,323.50
101-1211-413.21-01 10/08/2013 SEP 2013 INTERIM ADMIN SV 170177 140206 0472014 1,464.70
502-1922-419.21-01 10/08/2013 SEP 2013 INTERIM ADMIN SV 170177 140208 04/2014 2,929.40
503-1923-419.21-01 10/08/2013 SEP 2012 INTERIM ADMIN S8V 170177 140206 04/2014 2,929.40
11/22/2013 83600 MRE ROOFING 2030 9,000.00
217-5000-532.20-06 10/14/2013 C&G-837 HICKORY CT 1558 140357 04/2014 5,000.00
11/22/2013 83601 OFFICETEAM 1266 1,080.30
101-1020-411.21-01 11/04/2013 W/E 11/01/13 CARBALLC,S 39085158 140421 05/2014 1,080.3¢C
11/22/2013 83602 PITNEY BCWES 1369 2,518.99
101-1920-419.28-09 11/06/2013 POSTAGE REFILL 12-03-2013 140253 05/2014 2,518.99
11/22/20132 82603 PRUDENTIAL OVERALL SUPPLY 72 632.22
101-5020-432.25-03 10/23/2013 10/23/13 PW UNIFCRMS 30374926 140094 (4/2014 122.56
101-5020-432.25-03 10/30/2013 10/3/13 PW UNIFORMS 30376414 140094 0472014 131.20
101-5020-432.25-03 11/06/2013 11/06/13 PW UNIFORMS 30377910 140094 05/2014 122.88
101-5020-432.25-03 11/13/2013 11/13/13 PW UNIFORMS 3037971¢C 140094 0572014 132.60
101-5020-432.25-03 11/20/2013 11/20/2013 PW UNIFORMS 30381193 140094 05/2014 122.88
11/22/2013 831604 REBECCA CHITWCOD 2541 190.40
101-1210-4132.28-C6 10/23/20132 INTRVIEW TRAVEL REIMEURSE 10-25-2013 04/2014 190.40
11/22/2013 83605 ROBERTSON'S 2454 501.45
101-5010-431.30-02 11/19/2013 4YD CONCRETE MIX 218552 04/2014 501.45
11/22/2013 83606 SAN DIEGQ COUNTY SHERIFF 882 500,021.00
101-3010-421.20-06 10/22/2013 SEP 2013 LAW ENF SERVICES 10-22-2013 04/2014 501,022.49
101-0000-338.60-03 10/22/2013 SEP 2013 TOW FEE CREDIT 10-22-2013 04/2014 1,001.45-
11/22/2013 83607 SEIU LOCAL 221 1821 1,241.73
101-0000-209.01-08 11/21/2013 PAYROLL AP PPE 11/14/13 20131121 05/2014 1,241.73
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11/22/2013 83608 SHARP REES-STEALY MEDICAL CNTR 390 133.00
101-1130-412.21-04 11/12/2013 NOWAK,D 266 140076 05/2014 133.00
11/22/2013 83609 SKS INC. 412 6,753.60
501-1821-419.28~15 11/07/2013 1100 GAL REG FUEL 1258752-IN 140046 05/2014 3,753.07
501-1921-4159,28-15 11/14/2013 891 GAL REG FUEL 125889%94-1IN 140046 05/2014 3,000.53
11/22/2013 83610 STEPHEN STACKIEWICZ 4 325.00
101-0000-221.01-05 11/18/2013 BOND REFUND-651 THORN ST TEP 13-49% 05/2014 325.00
11/22/2013 83611 SWRCB FEES 578 17,929.00
101-5050-435.28-13 10/30/2013 FY 13/14 STORMWATER FEES WD-C088368 05/2014 15,985.00
601-5060-436.21-04 10/30/2013 FY 13/14 PERMIT FEE WD-CO0B9688 05/2014 1,940.00
11/22/2013 83612 THE MERCER GROQUP, INC. 2529 7,206.65
101-1110-412.20-06 11/06/2013 ASD RECRUITMENT 11-06-2013 140260 05/2014 7,206.65
11/22/2013 83613 THOMAS CLARK 2308 420.00
101-3020-422.11-08 11/18/2013 2013 HEALTE CARE REIMBURS 20123 HCR 05/2014 420.00
11/22/2013 83614 T-MAN TRAFFIC SUPPLY 2468 930.32
101-5010-431.21-23 10/31/2013 TRAFFIC PAINT 235 140091 04/2014 930.32
11/22/2013 83619 U.S. BANK 1873 14,452.83
503-1923-419.30-22 09/26/2013 LOPEZ,H APPLE IPHONE FIX 09-26~2013 140396 04/2014 30.00
101-3020-422.30-02 09/30/2013 CARWASH BRUSH 31239 140390 04/2014 18.22
101-3020-422.30-02 10/07/2013 STATION SUPPLIES 024599 140390 04/2014 147.33
101-3020-422.30-02 10/08/2013 BATTERIES 023779/3574222 140390 04/2014 10.78
503-1923-419.28-04 10/06/2013 LOPEZ,H FUEL TO TRNG 027062 140396 04/2014 40.00
503-1923-419.28-04 10/06/2013 LOPEZ,H FUEL TO TRNG 060171 140396 04/2014 20.00
503-1923-419.30-22 10/07/2013 CREDIT APPLE SUPPORT 10-07-2013 140396 04/2014 19.C0
503-1923-419,28-04 10/08/2013 LOPEZ ,H MEAL AT TRNG 096479 140396 04/2014 B8.46
503-1923-419.28-04 10/09/2013 LOPEZ,H FUEL AT TRNG 017251 140396 04/2014 25.00
503-15923-419.28~04 10/09/2013 LOPEZ , H MEAL AT TRNG 038265 140396 04/2014 1.08
503-1923-415.28-04 10/09/2013 LOPEZ,H MEAL AT TRNG 054367 140396 04/2014 7.82
503-1523-419.28-04 10/09/2013 LOPEZ,H MEAL AT TRNG 057041 140396 04/2014 6.44
503-1923-4195.28-04 10/09/2013 LOPEZ,H FUEL AT TRNG 077328 140396 04/2014 30.00
503~-1923-419.28-04 10/09/2013 LOPEZ,H~LODGING AT TRNG 2931539101 140396 04/2014 415.87
503-1923-419.28~04 10/11/2013 LOPEZ, H-TRANSPORTATION 197177 140396 04/2014 144 .46
503-1923-4192.28~04 10/11/2013 LOPEZ,H FUEL FROM TRNG 929834 140396 04/2014 13.54
101-1020-411.28-04 10/08/2013 HALD/BERNNAN LUNCH MTG 097471 140370 04/2014 17.683
101-1130-412.30-02 08/28/2013 HEALTH FAIR REFRESHMENTS 8876 140380 04/2014 210.60C
101-1230-413.30-01 09/30/2013 FILE FOLDERS/PENS/KLEENEX 676363229-001 140375 04/2014 123.38
101-1230-413.30-01 09/30/2013 DUSTING AIR 676363637-001 140375 04/2014 7.51
101-1130-412.28-12 09/13/2013 IFEBEP -HR MEMBERSHIP FEES INV-260240-55Z4 140380 04/2014 285.00
101-1230-413.28-04 10/10/2013 NAKAGAWA, SANDAG PRENG FE 10866 140374 04/2014 6.00
101-1%20-419.30-02 10/01/2013 OCT/NOV 2013 AUTO ATTNDT 34461 140380 04/2014 300.00
101~-1130-412.28-04 10/09/2013 CORTEZ, LUNCHEQON W/HR CON 087370 140380 04/2014 25.7%9
101-1130-412.28-04 10/11/2013 CORTEZ, E-HR TRAINING 12464 140380 04/2014 187.00
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101-6010-451.30-02 10/14/2013 SPORTS PK CAFE FOOD/DRINK 256962614 140383 04/2014 412 .43
101-0000-209.01-03 10/03/2013 KAHLE,E EMP COME LCAN 2677886-962199 04/2014 215.99
101-0000-209.01-03 10/03/2013 MARTINEZ,H EMP COMP LOAN BEY01-598789071 04/2014 242.97
101-0000-209.01-03 10/03/2013 MARTINEZ ,H EMP COMP LOAN BBY01-609583005 04/2014 242.97
101-00Q0-209.01-03 09/20/2013 VEA,F EMP COMP LOAN W470471234 04/2014 466 .92
101-0000-2092.01-03 10/11/2013 CASAS,M EMP COMF LCAN 2004377553854 04/2014 1,259.53
101-1910-419.30-02 09/23/2013 TERMINALS/WIRE 3980-185208 140408 0472014 18.54
101-6Q40-454.30-02 09/26/2013 LEVEL/ SUPPLY LINE/ANGLE 073767/5572674 140408 04/2014 12,81
101-6040-454.30-02 09/26/2013 LEVEL/ SUPPLY LINE/ANGLE 073767/5572674 140408 04/2014 16.16
101-6040-454.30-02 09/27/2013 GRASS SHEARS 019216/4584727 140408 0472014 53.94
101-6040-454.30-02 09/30/2013 VALVES/3TOPRS 034410/1593625 140408 04/2014 40,67
101-6040-454.30-02 09/30/2013 ANGLE STOPS 035567/1564289 140408 04/2014 19.40
101-6040-454.30~02 09/30/2013 SCOURING PADS/HOSES 038232/1580027 140408 04/2014 75.47
101-6040-454.,30-02 10/01/2013 C-RINGS/PAINT BRUSHES/ROL 018749/0564358 140408 04/2014 43,36
101-6040-454.30-02 10/01/2013 RETND ANGLE STOPS 0240021 140408 04/2014 15.40-
101-6040~454.30-02 10/02/2013 PVC/SHCVEL/RAIN BIRD 07829804-00 140408 04/2014 65.01
101-6040-454.30-02 10/09/2013 HEX KEY/LOCK NUTS 00315314 140408 04/2014 27.55
101-6040-454.30-02 10/09/2013 SCRAPER/BATTERIES 060726/2574343 140408 04/2014 16.16
101-6040-454.30-02 10/11/2013 WIRE STRIPPERS/DRILL BITS 05250780574616 140408 04/2014 33.52
101-6040-454.30~02 10/14/2013 CARBIDE CUTTER/BNGLE STOF 095567/7575080 140408 04/2014 33.71
101-6040-454.,30-02 10/14/2013 CARBIDE CUTTER/ANGLE STOP 095567/7575080 140408 04/2014 26.79
101-6040-454.30-02 10/16/2013 PLEXIGLASS 10769 140408 04/2014 148.32
101-6040-454.30-02 10/17/2013 BUFFING WHEEL/ADAPTER 033871/4561328 140408 04/2014 26.90
101-6040-454.,30-02 10/21/2013 SANDING PAPER 3980-199931 140408 0472014 9.17
501-1921~419.28-15 09/23/2013 PCOL CAR FUEL 09-23-2013 140398 04/2014 64.18
101-5020-432.28-04 09/23/2013 MOELLER,A MEAL @ TRAINING 2516866 140398 ($4/2014 25.57
101-5020-432.28-04 09/23/2013 MOELLER,A MEAL @ TRAINING 5307045 140398 (04/2014 14.04
101-5020-432.28-04 09/24/2013 MOELLER/AGUIRE MEAL @TRNG 2497207 140398 Q4/2014 41.00
101-5020-432.28-04 09/24/2013 MOELLER,A MEAL @ TRAINING 5721208 140398 Q4/2014 25.46
101-5020-432,28-04 09/25/2013 MOELLER/AGUIRE MEAL @TRNG 2497558 140398 {Q4/2014 27.59
101-5020-432.28-04 09/25/2013 MOELLER,A MEAL @ TRAINING 2526271 140398 04/2014 24.48
101-5020-432.28-04 09/26/2013 MCOELLER/AGUIRE MEAL @TRNG 2321572 140398 04/2014 316.97
101-5020-432.28-04 09/26/2013 MCELLER/AUGIRE MEAL @TRNG 2453372 140398 04/2014 24.11
101-5020-432,28-04 09/26/2013 MOELLER,A LODGNG @TRNG 415394635483 140398 04/2014 145.60
601-5060-436.28-12 10/17/2013 MOELLER, A-CWEA MEMBERSHIP 214746 140398 04/2014 148.00
601-5060-436.28-12 10/30/2013 CASAS,M CWEA MEMBERSHIP 214745 140398 04/2014 148.00
101-5020-432,30-01 10/13/2013 2014 CALENDARS 9103 140406 04/2014 16.19
101-3030-423.28-04 09/20/20132 LINDQUIST,J BAGGAGE CHGC JAKUCQ 140391 04/2014 20.00
101-3030-423.28-01 10/03/2013 TRAINING CERTS 001301625 140392 04/2014 42.00
101-3030~423.28-01 10/03/2013 TRAINING CERTS 001301626 140392 04/2014 105.00
101-3030-423.28-04 10/03/2013 TRAINING CERTS 001301627 140392 04/2014 266.00
101-3030-423.28-04 10/03/2013 TRAINING CERTS 001301628 140392 04/2014 209.00
101-3030-423.28-01 10/17/2013 DIVE WATCH/COMP REPAIR 098354 140392 04/2014 135.00
101-3035-423.28-04 10/03/2013 HANSEN, B-PRSNL CHG REIMBR 10-03-2013 140393 04/2014 21.09
101-3030-423,28-01 10/01/2012 HARDWARE FOR LG 055862/0202324 140394 04/2014 34.92
101-3030-422.30-02 10/07/2013 2014 TIDE CHARTS 4621 140394 04/2014 102,12
101-3030-423.28-01 10/10/2012 CLOSET HARDWARE 007425/1291513 140394 04/2014 51.00
101-3030-422.30-02 10/10/2013 SNAP HOQOKS 7584 140394 04/2014 51.00
101-3030-423.30-02 10/14/2013 LOCKER KEYS W&e&770 140394 04/2014 48.70
101-3030-4232.28-04 08/20/2013 AYALA, A-BAGGAGE CHG JAKUCQ 140391 03/2014 20,00
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SOAP/PAINT/GRAFFITI RMVR
GRAFFITI SUPPLIES

DAINT

PRESSURE WASHER BREAKER
PRESSURE WASHER SUPPLIES
PRESSURE WASHER SUPPLIES
MVC BULBS

BROOMS AND TOWELS
BATTERIES

PS#5 REPAIR PARTS

EYE BOLTS-BIXKE PATH
TRASH CAN POLE

BEACH TRASH CAN LINERS
PIER RATLS

RAIL POST

PIER RAILS

SAFETY CENTER PARTS
SCREWDRIVERS/TOOLS
TAPE/PLASTIC/SHEETING

SAF-80396
66207031
66207792
66270577
SAF-81043
2051126
5132
932673
159891-1
055949
10-13-2013

Wo06e32704020107

2516847
5307046
8431985
2336098
B516361

141211
415394635431
3/1253/94307
48667

48760

43594
049692/4014627
2497314
033991/8584202
054672/6593021
102795
000592/55393131
60076
093182/8290335
075256/6581940
084611/5202825
035387/8580482
54118732.002
017526/2012415
021783/156053¢
033931/1560470
009919/9120673
042299/3584827
095525/7592919
022372/5024966
049286 /7580598
070156001
021642/0022286
077313/0012921
078559/9022659
014188/6570090
0253B7/1561748
042905/7581747

140405
140418
140418
140400
140405
140405
140418
140418
140418
140418
140418
140418
140411
140411
140411
140411
140411
140411
140411
140411
140417
140417
140417
140417
140411
140404
140404
140404
140404
140401
140401
140401
140403
140404
140404
140404
140404
140404
140409
1404089
140412
140414
140409
140409
140409
140409
140409
140409
140409
140414

04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04a/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
03/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
04/2014
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CITY OF IMPERIAL BEACH

CHECK

NUMBER VENDCOR NAME

2/P CEECKS BY PERIOD AND YEAR
FROM 11/09/2013 TO 11/22/2013

101-3030-423.
101-3030-423,
101-6040-454.
101-6040-454.
101-6020-452.
101-6020-452.
101-3030-423.
101-3030-423.
101-3030-423.
101-5000-532.
101-6C40-454.
101-6040-454.
101-6040-454.
101-6040-454.
101-6040-454.
101-6040-454.
101-6020-452.

11/22/2013

101-0000~-209.

11/22/2013

101-1%20-419.

11/22/2013

101-1020-411.

09/22/2013
09/25/2013
09/23/2013
9/24/2013
/26/2013

HREHERPERPRPHERRPOOC
[eY=I=]=t=f ==t =Y=] =1 -1V

/
5
;
/
/
/
/
/

21/2013
10/15/2013

US BANK
11/21/2013

WAGE WORKS
11/18/2013

WEST GROUP
11/01/2013

INC.

CTR

BATTERIES

RCS RADIC REPAIR
BARRICADE PAINT

ICE PLANT-GROUND COVER
IRRICGATICN SUPPLIES
PLANT MATERIALS

SAW BLADES

MISC OFFICE SUPPLIES
2014 DAY PLANNER

PVC PIPE/PVC CEMENT
ICE PLANT/GROUND COVER
2X6 PRESSURE TREATED
SCREWS

PROTECTIVE GLOVES

5 GALLON ROLLERS

TIME CLOCK/DOC STAMP
SUPPLY FOR LEAKY PIPES

2458
PAYROLL AP PPE 11/14/13

210
NOV 2013

826
OCT 2013

015088

64366

4850~1
065801/7295433
004753/5041078
014065/4202129
034594/1594692
8367

81559479
66274862
031597/3291193
026171/2021863
033044/2560350
81228720
042235/5561265
104-6245409-690
10-15-2013

20131121
125AT0278344

828306977
DATE

BANK CCDE

PO # PER/YEAR
140395 04/2014
140395 04/2014
140410 04/2014
140410 04/2014
140420 04/2014
140420 04/2014
140395 04/2014
140395 04/2014
140395 04/2014
140399 04/2014
140410 04/2014
140410 04/2014
140410 04/2014
140410 04/2014
140410 04/2014
140410 04/2014
140420 04/2014

05/2014
140161 05/2014
140187 05/2014

RANGE TOTAL *

280.
1,103.
1,103,

113.
113.

128.
128.

817,608
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'f /s STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: ANDY HALL, CITY MANAGERM

MEETING DATE: DECEMBER 4, 2013

ORIGINATING DEPT.: ADMINISTRATIVE SERVI@X

SUBJECT: APPROVE RESOLUTION 2013-7435 APPOINTING THE

ADMINISTRATIVE SERVICES DIRECTOR/TREASURER

BACKGROUND:

The City of Imperial Beach has hired Doug Bradley as the Administrative Services
Director/Treasurer effective Monday, December 4, 2013. He will be the City's liaison with
banking and investment activities.

ANALYSIS:

Banking and investment organizations require adoption of a resolution by the City Council
appointing the individual who will be authorizing and accessing banking and investment
transactions. Doug Bradley wili assume the position of Administrative Services
Director/Treasurer and is the person approving those types of activities.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

There is no fiscal impact.

RECOMMENDATION:

That the City Council adopt Resolution 2013-7435 approving Doug Bradley as the
Administrative Services Director/Treasurer

Attachments:
1. Resolution No, 2013-7435



ATTACHMENT 1
RESOLUTION NO. 2013-7435

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING DOUG BRADLEY AS ADMINISTRATIVE SERVICES
DIRECTOR/TREASURER

WHEREAS, banking and investment companies require that, for actions involving their
activities, the City Council formally adopt a Resolution approving the appointment of an
Administrative Services Director/Treasurer to represent the City of Imperial Beach in its financial
transactions ; and

WHEREAS, the City of imperial Beach has hired Doug Bradley to act as the
Administrative Services Director/Treasurer; and

WHEREAS, Doug Bradley will assume the position of Administrative Services
Director/Treasurer on December 2, 2013.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:
1. That Resolution 2013-7435 is adopted.
2. That Resolution 2013-7435 formally appoints Doug Bradley as the Administrative
Services Director/Treasurer.
3. That this Resolution shall be effective immediately.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4" day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK







City of imperial Beach Staff Report

Appropriating funds for Seacoast Drive Aesthetic Project
December 4, 2013

Page 2 of 2

has been absorbed in the respective divisions FY 2013 and FY 2014 O&M budgets and is not
included in the $36,000 figure.

ENVIRONMENTAL DETERMINATION:
Not a project as defined by CEQA.

FISCAL IMPACT:
Appropriation of $36,000 from the New Strategic Capital improvement GF Reserve Account.

City Council set aside $1,700,000 for the New Strategic Capital Improvement GF Reserve
Account in Resolution No. 2013-7333 adopting the budgets for Fiscal Years 2013-14 and 2014-
15, and amending the general fund appropriations for Fiscal Year 2012-13.

Previously authorized expenditures from the New Strategic Capital Improvement GF Reserve
Account were in Resolution No. 2013-7407 (Projects for Fiscal Year 2013/14 Capital
Improvement Program} for the following purposes:
¢ Sport Park Mansard Roof Construction - $144 417
e Palm Avenue Mixed Use and Commercial Corridor Master Plan for in kind match to the
Smart Growth Grant - $50,000.
o Previous total authorized $1984,417

There are sufficient funds in the New Strategic Capital Improvement GF Reserve Account to
pay for the work scheduled or performed in the Palm Avenue Aesthetic Study work.

RECOMMENDATION:

Receive this report.

Adopt Resolution No. 2013-7434 appropriating $36,000 from the New Strategic Capital
Improvement GF Reserve Account to the Seacoast Drive Aesthetics Study — SP1-301,
account no. 101-5020-532-2006 and authorizing the City Manager to approve the project
agreements with Nasland Engineering for their work in this project totaling $24,000.

NAI

Attachments:
1. Resolution No. 2013-7434



ATTACHMENT 1
RESOLUTION NO. 2013-7434

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROPIATING $36,000 FROM THE NEW STRATEGIC CAPITAL
IMPROVEMENT GF RESERVE FOR THE SEACOAST DRIVE AESTHETIC PROJECT (SP1-
301)

WHEREAS, in early Calendar Year 2012, staff was directed to investigate improvements
to the aesthetics along Seacoast Drive, with a particular emphasis on pedestrian scale lighting,;
and

WHEREAS, severa! presentations to City Council ensued both by staff and consultants
— Nasland Engineering and Parterre Landscape Architecture; and

WHEREAS, direction was given by City Council to proceed with this work without a
formal appropriation of funds, thus the staff has been unable to consistently reimburse the
consultants for their work on the project; and

WHEREAS, as directed by City Council, staff prepared a small public lighting
demonstration project located on Seacoast Drive between Date Avenue and Elm Avenue; and

WHEREAS, to date the costs incurred or encumbered for this project are $36,000; and

WHEREAS, these costs cover the cost of the project through the public demonstration
project as directed by City Council in previous public City Council meetings; and

WHEREAS, all staff labor on this project has been absorbed in the respective divisions
FY 2013 and FY 2014 O&M budgets and is not included in the $36,000 figure; and

WHEREAS, the appropriation of $36,000 is recommended to be appropriated from the
New Strategic Capital Improvement GF Reserve Account; and

WHEREAS, Nasland Engineering consultant costs (including Parterre Landscape
Architecture) incurred or encumbered are $24,000; and

WHEREAS, there are sufficient funds in the New Strategic Capital Improvement GF
Reserve Account to pay for the work scheduled or performed in the Palm Avenue Aesthetic
Study work.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are true and correct.

2. This legislative body appropriates $36,000 from the New Strategic Capital
Improvement GF Reserve Account to the Seacoast Drive Aesthetic Project — SP1-
301, account no. 101-5020-532-2006.

3. This legislative body authorizes the City Manager to approve Nasland Engineering
consultant fees for the work on Seacoast Drive Aesthetic Project — SP1-301 in the
amount of $24,000.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4th day of December 2013, by the following vote:




AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK

Resolution No. 2013-7434
Page 2 of 2

JAMES C. JANNEY, MAYOR
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Local Appointments List
December 4, 2013
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RECOMMENDATION:

That the City Council approves the Local Appointments List in compliance with California
Government Code §54972 and designate the Imperial Beach Branch Library (the public library
with the largest service population within jurisdiction) to receive a copy of the list in compliance
with California Government §54973.

Attachments:
1. Local Appointments List



ATTACHMENT 1

CITY OF IMPERIAL BEACH
LOCAL APPOINTMENTS LIST

DESIGN REVIEW BOARD COMMITTEE

Qualifications: All members of commissions, boards and committees of
the city shall be residents of the city (IBMC
Section 2.18.040).

Purpose: All members of the design review board shall investigate,
review and evaluate the design, layout and other features
of proposed developments and take action, as appropriate,
in accordance with the intent and purposes set forth in
Chapter 19.83, Design Review (IBMC Section 2.31.030A).

NAME TITLE DATE APPOINTED TERM EXPIRATIONS F
Daniel Lopez Member 11/17/10 12/31/14
Thomas Schaaf Vice Chair 1117110 12/31/14
Janet Bowman Member 1112172012 12/31/2016
Shirley Nakawatase Chair 11/21/2012 12/31/2016
Harold Phelps Member 11/21/2012 12/31/2016

TIDELANDS ADVISORY COMMITTEE

Qualifications: All members of commissions, boards and committees of
the city shall be residents of the city ({IBMC
Section 2.18.040).

Purpose: It shall be the duty of the committee to review all matters
involving coastal and tidelands issues referred to the
committee by resolution of the city council or by the city
manager or designee. The city council may delegate
particular issues or a general work plan for review and
make recommendations within the time limits set out in the
referring resoluton by the city council ({IBMC
Section 2.24.050}).

NAME TITLE DATE APPOINTED TERM EXPIRATIONS F
Michel Dedina Chair 06/19/13 12/31/14
Mary S. Doyle Vice Chair 06/19/13 12/31/14
David L. Van de Water Member 06/19/13 12/31/14
Veronica Archer Member 06/19/13 12/31/16
Joseph James Ellis Member 06/19/13 12/31/186










City of Imperial Beach Staff Report
2014 City Council Meeting Calendar
December 4, 2013
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FISCAL IMPACT:

None.

RECOMMENDATION:

That the City Council adopt Resolution No. 2013-7436 approving the calendar and setting the
time for City Council meetings for the year 2014,

Attachments:
1. Resolution No. 2013-7436 and 2014 City Council meeting calendar (Exhibit A)

2. 2013-2014 City of Imperial Beach Holiday & Alternate Friday Schedule



ATTACHMENT 1
RESOLUTION NO. 2013-7436

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING THE CALENDAR AND SETTING THE TIME FOR CITY
COUNCIL MEETINGS FOR THE YEAR 2014

WHEREAS, Section 2.12.040 A of the Imperial Beach Municipal Code states that unless
otherwise adopted by resolution, the City Council must hold regular meetings on the first and
third Wednesdays of each month at an hour to be set by resolution; and

WHEREAS, the City Council has historically reviewed potential meeting schedule
conflicts pricr to adopting the upcoming City Council meeting calendar.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial

Beach as follows:
1. That regular City Council meetings shalf begin at 6:00 p.m. and
2. That the 2014 City Council meeting calendar, attached hereto as Exhibit A, is hereby
approved.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4™ day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK









2013 9/80 Alternative Friday Schedule

November 1

November 15
November 29
December 13
December 27

2014 9/80 Alternative Friday Schedule

January 10
January 24
February 7
February 21
March 7
March 21
April 4

April 18

May 2

May 16

May 30

June 13

June 27

July 11

July 25
August 8
August 22
September 5
September 19
October 3
October 17
October 31
November 14
November 28
December 12
December 26

Revised 11/4/2013
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Adopting the California Building and Fire Codes
December 4, 2013
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ANALYSIS:

California Code of Regulations, Title 24 is divided into 12 individual parts addressing the
requirements of new building construction and the maintenance of existing properties. When city
staff finds that code sections do not adequately meet the needs of their community, more
restrictive regulations may be adopted but must meet state approval. Codes specifically
addressing the administrative sections of Title 24 do not require state approval and may be
locally amended to meet the needs of the city. After careful review of the new codes, city staff
has determined that only minor technical changes are needed at this time. Portions of the
administrative section will receive minor revision to resolve language that conflicts within the
existing Imperial Beach Municipal Code; additionally equivalent changes will occur within the
Imperial Beach Municipal Code to further enhance the ability of city staff to maintain building
safety standards. To complete our code adoption, previously approved changes included in the
2010 code adoption ordinance have been carried forward in this adoption as they continue to
enhance the city’s ability to effectively maintain public safety and provide aid within our
community.

At the regular meeting of November 20, 2013, City Council introduced and held the first reading
of Ordinance No. 2013-1143 by title only, waived further reading in full and set the matter for
second reading by title only and adoption at the next regularly scheduled City Council meeting
of December 4, 2013 and authorized the publication in a newspaper of general circulation.

Staff recommends adopting the 2013 California Code of Regulations, Title 24, including the
appendix chapters with the amendments, revisions, and additions described in Exhibits A to M.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

There is no anticipated fiscal impact to the city.

RECOMMENDATION:

Staff Recommends that the Mayor and City Council adopt Ordinance No. 2013-1143.
Attachments: |

1. Ordinance No. 2013-1143
2. Exhibits A through M



ATTACHMENT 1

ORDINANCE NO 2013-1143

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF CITY OF IMPERIAL
BEACH, CALIFORNIA AMENDING CHAPTERS 8.50, 15.02, 15.04, 15.06, 15.08,
15,16, 15.20, 15.28, 15.32, and 15.38, ADDING CHAPTERS 15.14, 15.18, and 15.34
AND REPEALING CHAPTERS 15.24 AND 15.40 OF THE IMPERIAL BEACH
MUNICIPALCODE

WHEREAS, Health & Safety Code Section 17958 mandates that the City of
Imperial Beach shali adopt ordinances or regulations imposing the same reguiremants
as are contained in the regulations adopted by the State pursuant to Health & Safety
Code Section 17922; and

WHEREAS, the State of California is mandated by Health & Safety Code Section
17922 to impose the same requirements as are contained in the 2013
California Building Standards Code, Title 24 of the California Code of Regulations; and

WHEREAS, the State of California is mandated by Health & Safety Code Section
17922 to impose the same requirements as are contained in the 2013 California Building
Standards Code, together with the City of Imperial Beach amendments, which
collectively shall be the City of Imperial Beach Building Code, for the purpose of
prescribing regulations in the City of Imperial Beach; and

WHEREAS, local amendments adopted by the City of Imperial Beach shall take
precedence over the 2013 California Building Standards Code; and

WHEREAS, Health & Safety Code Section 17958.5 permits the City of Imperial
Beach to make such changes or modifications to the 2013 California Building Standards
Code as are reasonably necessary because of local conditions; and

WHEREAS, Health & Safety Code Section 17958.7 requires that the City of
Imperial Beach before making any changes or modifications to building standards
pursuant to Section 17958.5 make express findings that such changes or modifications
are needed due to climatic, geographic, or topographic conditions and files the same
with the California Building Standards Commission; and

WHEREAS, the City Council of the City of Imperial Beach does herewith find that
the city has certain climatic, geologic, and topographical features that can have a
deleterious effect on the safety and fitness of property, buildings and structures; and

WHEREAS, Sections 50022.1 through 50022.10, inclusive, of the Government
Code provide authority for the adoption by reference of codes, or portion of such codes;
and

WHEREAS, if a city does not make changes then the California Building
Standards Code becomes effective in such city 180 days after publication of the
California Building Standards Code by the California Building Standards Commission;
and



Crdinance No. 2013- 1143

WHEREAS, amendments to provisions relating to civil, administrative, or criminal
procedures and remedies available for enforcing violations do not require findings
pursuant to Health & Safety Code Section 17958.7.

NOW THEREFORE, the City Council of the City of Imperial Beach does ordain
as follows:

SECTION 1:  The above recitals are true and correct and incorporated herein as
though set forth in full.

SECTION 2: Code Adoption and Availability

That certain documents, one (1) copy of which is on file in the office of the
Building Official of the City of [mperial Beach, being marked and designated as the 2013
California Building Standards Code, including Appendix Chapters, as published by the
International Code Council. be and is hereby adopted as the Bullding and Fire Code of
the City of Imperial Beach, in the State of California regulating and governing the
conditions and maintenance of ali property, facilities, buildings and structures; by
providing the standards for supplied utilities and facilities and other phystcal things and
conditions essential to ensure that structures are safe, sanitary and fit for occupation and
use; and the condemnation of buildings and structures unfit for human occupancy and
use and the demolition of such structures as herein provided; providing for the issuance
of permits and collection of fees therefore; and each and all of the regulations,
provisions, penalties, conditions and terms of said Building and Fire Code on file in the
office of the City of Imperial Beach are hereby referred to, adopted, and made a part
hereof, as if fully set out in this ordinance, with the additions, insertions, deletions and
changes, if any, prescribed in Exhibits A and B of this ordinance.

SECTION 3: Chapter 8.50, Substandard Buildings and Property, of the Imperial
Beach Municipal Code is amended to read as set forth in Exhibit A.

SECTION 4: Chapter 15.02, Administrative Code, of the Imperial Beach
Municipal Code is amended to read as set forth in Exhibit B.

SECTION 5: Chapter 15.04, Residential Cade, of the Imperial Beach Municipal
Code is amended to read as set forth in Exhibit C.

SECTIONG: Chapter 15.06, Building Code, of the imperial Beach Municipal
Code is amended to read as set forth in Exhibit D.

SECTION T: Section 15.08.050 of the Imperial Beach Municipal Code is
amended to read as set forth in Exhibit E.

SECTION 8: Chapter 15.14, Historical Building Code, is added to the Imperial
Beach Municipal Code as set forth in Exhibit F.

SECTION 9: Chapter 15.18, Electrical Code, of the imperial Beach Municipal
Code is amended as set forth in Exhibit G.

SECTION 10: Chapter 15.18, Existing Building Code, is added to the Imperial
Beach Municipal Code as set forth in Exhibit H.

2



Ordinance No, 2013- 1143

SECTION 11: Chapter 15.20, Fire Code, of the Imperial Beach Municipal Code is
amended to read as set forth in Exhibit 1.

SECTION 12: Chapter 15.24, Housing Code, is deleted from the Imperial Beach
Municipal Code.

SECTION 13: Chapter 15.28 Mechanical Code of the imperiai Beach Municipal
Code is amended to read as set forth in Exhibit J.

SECTION 14: Chapter 15.32, Plumbing Code, of the imperial Beach Municipat
Code is amended to read as set forth in Exhibit K.

SECTION 15: Chapter 15.34,Referenced Standards Code, of the imperial
Beach Municipal Code is added to read as set forth in Exhibit L.

SECTION 16: Chapter 15.38, Green Building Code, of the Imperial Beach
Municipal Code is amended to read as set forth in Exhibit M. .

SECTION 17: Chapter 15.40, Dangerous Building Code, is deleted from the
imperial Beach Municipal Code.

SECTION 18: If any section, subsection, sentence, clause or phrase of this
ordinance is, for any reason, held to he unconstitutional, such decision shall not affect
the validity of the remaining portions of this ordinance. The City of Imperial Beach
hereby declares that it would have passed this ordinance, and each section, subsection,
clause, or phrase thereof, irrespective of the fact that any one or more sections,
subsections, sentences, clauses, and phrases be declared unconstitutional.

SECTION 19: Nothing in this ordinance or in the Building Standards Code
hereby adopted shall be construed to affect any suit or proceeding pending in any court,
or any rights acquired, or liability incurred, or any cause or causes of action acquired or
existing, under any act or ordinance hereby repealed as cited in this ordinance; nor shall
any just or legal right or remedy of any character be lost, impaired or affected by this
ordinance.

SECTION 20: The City Clerk is directed to prepare and have published a
summary of this ordinance no less than five days prior to the consideration of its
adoption and again within 15 days following adoption indicating votes cast pursuant to
the provisions of Government Code section 36933. Upon passage, the City Clerk shall
transmit a copy of this Ordinance to the California Building Standards Commission
pursuant to Health and Safety Code section 17958.7.

SECTION 21: This ordinance and the rules, regulations, provisions,
requirements, orders, and matters established and adopted hereby shall take effect and
he in full force and effect on January 1, 2014.

INTRODUCED AND FIRST READ at a regular meeting of the City Council of the
City of Imperial Beach, California, on the 20" day of November 2013; and
THEREAFTER ADOPTED at a regular meeting of the City Council of the City of Imperial
Beach, California, on the 04" day of December 2013, by the following vote:
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AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:
ATTEST:

JACQUELINE M. HALD, CMC
CITY CLERK

APPROVED AS TO FORM:

JENNIFER M. LYON
CITY ATTORNEY

Ordinance No. 2013- 1143

JAMES C. JANNEY, MAYOR




ATTACHMENT 2

EXHIBIT A to ORDINANCE NO. 2013-1143

Chapter 8.50. SUBSTANDARD BUILDINGS AND PROPERTY

8.50.010. Short title.

The ordinance codified in this chapter shall be known as the “Substandard Building
Code” of the City of Iinperial Beach.

8.50.010.1 Purpose.

The purpose of this Code is to regulate all existing buildings and structures to cnsure that
they are maintained to the standard desired by the City to ensure a safe, healthy, and atlractive
community. The City Council and citizens of this community have determined that to maintain a
vibrant and active lifestyle the physical condition of the City is an important aspect of
government. In addition to the provisions of the Building and Fire Codes, the City may enforce
these provisions through an administrative process, or through other options under the Municipal
Code, to identify and cause correction of these standards.

8.50,020. Definitions generally.

For the purpose of this chapter, except as otherwise provided herein, certain words,
phrases and terins, and their derivatives, shall be construed as specified in this chapler, Words,
phrases and terms used in this chapter, but not specifically defined herein, shall have the
meanings stated in the currently adopted regulatory codes of the City, including the Building
Code, the Residential Code, the Plumbing Code, the Mechanical Code, the Electrical Code, and
the Fire Code. Where not defined in this chapter or in the foregoing codes, such words, phrases
and terms shall have the meanings stated in Webster’s New International Dictionary of the
English Language, Unabridged, Third Edition.

8.50.030. Defined.
For the purpose of this chapter, the definition of an unsafe building will be as slated in

section 116 of the adopted Building Code for unsafc sttuctures and equipment. Unsafe
structures arc by inference substandard and a blight on the community and shall be made safe or
removed in accordance with this standard and that of the adopted Building and Fire Codes.

8.50.040. Substandard Buildings — Sanitation,

For the purpose of this chapter, any building, structure ot portion thereof, including any
dwelling unit, guest room or suite of rooms, which has any or all of the conditions or defects
hereinafter described to an extent that endangers the life, limb, health, property, safety or welfare
of the public, or the occupants thereof, shall be deemed and is declared to be a substandard
building. Substandard buildings shall include inadequale sanitation, which includes, but is not
limited to, the following:

A. Lack of or improper water closet, lavatory, bathtub or shower in a dwelling unit,




Lack of or improper kitchen sink,

Lack of hot and cold running water to plumbing fixtures in a dwelling unit,
Lack of or improper opetation of necessaty heating and ventilating equipment,
Lack of reasonable amounts of natural light and ventilation,

Room and space dimensions less than required by this code,

Lack of necessary electrical lighting,

Infestation of insects, vermin or rodents,

Lack of connection to required sewage disposal system.

Lack of garbage removal or storage,

Water damage or lack of adequate drainage.
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8.50.050 Substandard Buildings - Structural Hazards.

Substandard buildings shall include, structural hazards, which shall include, but are not
limited, to whenever the building, structure or any portion thereof, is likely to partially or
completely collapse or detach because of:

Dilapidation, deterioration or decay,

Faulty construction,

The removal, novement of instability of any portion of the ground necessary for the

purpose of supporting such building,

The dcterioration, decay or inadequacy of its foundation, or

Deteriorated or inadequate foundations,

Defective or deteriorated flooring or floor supports,

FFlooring or floor suppotts of insufficient size to carry imposed loads with safety,

Members of walls, partitions or other vertical supports that split, lean, list or buckle due

to defective material or deterioration,

Members of walls, partitions or other vertical supports that are of insufficient size to

carry imposed loads with safety,

J. Members of ceilings, roofs, ceiling and roof supports or other horizontal members which
sag, split or buckle due to defective material insutficient size or deterioration,

K. TFireplaces or chimneys which list, bulge or settle, due to defective material ox
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deterioration,

I. Fireplaces or chimneys which are of insufficient size or strength to carry imposed loads
with safety,

M. Glass windows or doors of the structure that are broken,

N. Al premises on which any abandoned underground storage tanks, cesspools, wells, pits,

shafts or other dangerous excavations may exist;
8.50.060. Substandard Buildings - Damaged Buildings

Substandard buildings shall include damaged buildings, which shall include, but not be
limited to, whenever the building, structute or portion thereot has been so damaged by fire, wind,

carthquake or flood, or has become so dilapidated or deteriorated as to:

A. Becomne an attractive nuisance to people,




B. Become a harbor for trespassers, or
C. Enable persons to resort thereto for the purpose of committing unlawful or iminoral acts,

8.50.070. Substandard Bnildings - Use Violations.

Substandard buildings shall include the following use violalions:

A.

Use violations occur whenever any building, structure or portion thereof has been
used, constructed, exists or is maintained in violation of any specific requirement
or prohibition applicable to such building or structure provided by this code;

Tmproper Occupancy. All buildings, structures or portions thereof occupied for
any purpose other than that for which they were approved, including all buildings
or portions thercof occupied for living, sleeping, cooking or dining purposes
which were not designed or intended 1o be used for such occupancies. Garages
are not habitablc spaces and are not intended for any other use than storage and
vehicle parking;

8.50.080 Substandard Buildings - Utility Systems , Egress, Fire Systems.

Substandard buildings shall include problematic utility systems, egress and fire

systems, which shall include, but be limited to:

A,

Hazardous Wiring, Wiring that was installed without the benefit of inspection, has
degraded, become ovetloaded, or misused will be considered unsafe. Iixcept that
installed in accordance with all applicable laws in effect at the time of installation
and which has been maintained in good condition and is being used in a safe
manner;

Hazardous Plumbing. Plumbing that was installed without the benefit of
inspection, has degraded, failed, collapsed, or become unsanitary. Except that
which conformed with all applicable laws in effect at the time of installation and
which has been maintained in good condition and which is free of cross-
connections;

Hazardous Mechanical Equipment, All mechanical equipment installed without
the benefit of inspections, that has degraded, become inoperable, lacks
combustion air, adequate vents, impropet gas connections, and inoperable
controls, Except those that conformed with all applicable laws in effect at the
time of installation, and which has been maintained in good and safe condition;
Inadequate Exits. All buildings, structure or portions thereof, not provided with
adequate exit facilities as required by the building code at the time of
construction. Those buildings, structures or portions thereof whose exit facilities
conformed with all applicable laws al the timne of their construction and which
have been adequately maintained and increased in relation to any increase in
occupancy load, alteration or addition or any change in occupancy;

Hazardous Residential emergency exits from bedrooms. Bedrooms are unsafe
when not provided with windows or doors that meet the emergency egress




requirements of the current Residential Building Code. When windows or doors
are replaced or repaired in bedrooms they shall be installed to meet the cuirent
residential code requirements. Bedrooms that lack emergency egress arc hot to be
utilized for sleeping purposes.

F. Inadequate Tire Protection or Firefighting Equipment. All buildings, structures or
portions thereof which ave not provided with the fire-resistive construction or fire-
extinguishing systems or cquipment required by this code, except those buildings
or portions thereof which conformed with all applicable laws at the time of their
construction and whose fire-resistive integrity and fire-extinguishing systems or
equipment have been adequatcly maintained and improved in relation to any
increase in occupant load, altcration or addition, or any change in occupancy;

(3. Abandoned or Partial Buildings. Whenever any portion of a building or structure
remains on a site after the demolition or destruction of the building or structure, or
whenever any building or structure is abandoned for a period in excess of six
months, so as to constitute such building or portion thercof an attractive nuisance
or hazard to the public.

8.50.090. Additional substandard conditions but not considered unsafe by definition
designated.

For the purpose of this chaptet, any building, structure or portion thereof which has any

one or more of the following conditions constifules substandard property but are not unsafe by
strict interpretation and that need to be repaired before becoming unsafc or its dilapidated
appearance affects the surrounding neighborhood:

A.
B,
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Unpainted buildings or buildings with dry rot, warping and/or termite infestalion;

Broken windows constituting hazardous conditions and inviting trespassers and malicious
mischief:

Attractive nuisances dangerous to children in the form of unattended, abandoned or
broken equipment and neglected machinery;

Clotheslines in front yard areas;

Lack of adequate garbage and rubbish slorage and removal facilities;

Trash and garbage containers stored in front of side yards and visible from public streets,
except when placed in areas of collcction at times permitted in compliance with this code;
Fences (including retaining walls) which are not constructed of new or suitable used
material, do not conform with the methods of construction pursuant to the requirements
of the Building Code, or are not maintained in a state of good repair. Any dilapidated,
dangcrous or unsightly fence or retaining wall shail be repaired or removed. Temporary
materials shall not be permitted as a fencing material;

The parking or storage of motorized or non-motorized vehicles, motoreycles, trailess,
campers, boats and other mobile equipment in the front yard area of property located in a
residential zone (as defined in Section 19.04.650 of this code);

The parking or storage of any typc of motorized or non-motorized vehicle, motoreycle, or
recreational vehicle off a paved driveway, on a lawn or on unpaved areas, on property
located in a residential zone (as defined in Section 19.04.650 of this code);




J. Storage of machinery or parls thereof, or material or equipment associated with building,
painting, plunibing and electrical contracting and services and similar activities, including
implements or tools (other than what is stored and cartied in a motor vehicle) having a
power rating of greater than one horsepower, on property located in a residential zone (as
defined in Section 19.04.650 of this code).

K. Maintenance of premises in such condition as to be detrimental to the public health,
safety or general welfare or in such manner as to constitute a public nuisance;

L. Maintenance of premises so out of harmony or conformity with the maintenance
standards of adjacent properties as Lo cause substantial diminution of the enjoyment, vse
or property values of such adjacent properties;

All premises on which there are any “weeds,” as described in Government Code Section
39561.5, rubbish or refuse found upon parkways, sidewalks, or private property within
the city.

8.50.100 Inspections and Enforcement of Chapter.

The City Manager, Public Safety Director, Building Official, and their designees are
authorized to make such inspections and take such actions as may be required to enforce the
provisions of this chapter, . By direction the Code Compliance Officers, Fire Prevention
Officers and other delegated personnel may enforce the provisions of this Code, pursuant to
applicable law, including, but not limited to, chapters 1.12, 1.16, 1.18 and 1.22 of this Municipal
Code.

8.50.110 Public nuisances to be abated,

All buildings, structures, properties or portions thereof which are determined by
inspection to be substandard are declared to be public nuisances, and may be abated by repait,
rehabilitation, demolition, removal or cleating in accordance with the procedure specified in this
chapter or as otherwise provided in this Municipal Code.

8.50.120 Commencement of proceedings to compel repairs or demolition.

1. ‘Whenever the building official or the public safety director has inspected or caused to
be inspected any building, structure, property or portion thereof, and has found and
determined it to be substandard, the building official or the public safety director shall
commence proceedings to cause repair, rehabilitation, demolition or abatement of the
violations of this chapter.

2. Standards for maintenance of buildings awaiting demolition or repair may be
enforced, which shall include, but not be limited to the following:

1. Unsafe structures and buildings shall be made safe by providing a 6 foot tall
chain link fence around the property or structure.

2. The building or structure may be tightly enclosed with structural sheathing
securcly fastened within door and window casings and all other openings




covered, The sheathing shall be painted to reduce the detrimental effect of the
abandonment on the neighborhood.

3. The propesty shall be kept fiee of weeds, trash, and vehicles.

4. Utilities shall be discormected before the service entrance and made secure.

8.50.130 Notice and appeal—Housing violations—Notification of Franchise Tax Board.

A. The City Manager and the City Attorney are authorized to determine whether any
rental housing within the city is in violation of state or local law, Following such determination,
the property owner shall be notified by the building official and/or the city attorney that failure to
correct substandard conditions on the property within six montlis will result in notification of the
Franchise Tax Board.

B. If the conditions are not brought into compliance within six months, the building
official may be directed to prepare and mail by certified mail, postage prepaid, return receipt
requested, a notice of noncompliance to the affected properly owner. Such notice shall rcflect
that substandard housing conditions have not been cured within the time prescribed by law and
shall advise the property owner of a right to appeal.

1. The affected property owner may appeal the city manager or city
attorney’s determination by filing a written request with the city cletk within ten
days of the date of the notice of noncompliance. The filing of such appeal shail
stay notification of the State Franchise Tax Board until the council has acted on

the appeal.

2. If no appeal is filed within ten days, the building official shall
forward a copy of the notice of noncompliance to the State Franchise Tax Board.
The council may also be requested by staff to approve any actions already taken
with respect to such notification, including forwarding such notice to the
Franchise Tax Board.

C. The city council shall review evidence submitted on appeal, and affirm, modify or
reverse the determination with respect to the existence of state law or Municipal Code violations
on the propetty.

1. If the council deterniines that a violation exists on the property, the
building official shall be directed to forward a copy of the nolice of
noncompliance to the State Franchise Tax Board.

D. Upon appeal, the city council shall make writlen findings on the evidence and a
copy of such findings shall be mailed by certified mail, postage prepaid, return receipt requested,
to the affected property owner. Action by the city council on the appeal shall be final and
conclusive.

8.50.140 Compliance with chapter—Penalty for violation.



No person, whether as owner, lessee, sublessee or occupanl, shall erect, construct,
enlarge, alter, repair, move, improve, remove, demolish, equip, use, occupy or maintain any
building or premises, or cause or permit the same to be done, con(raty to or in violation of any of
the provisions of this chapter. Any person violating the provisions of this chapter is guilty of a
misdemeanor for each day such violation continues. All violations of this chapter shall be subject

to civil penalties in accordance with Chapter 1,12 of this code.



EXHIBIT B to ORDINANCE NO, 2013-1143

Chapter 15,02. ADMINISTRATIVE CODE

15.02.010.  Adoption.

The 2013 California Adminisirative Code (Part 1 of Title 24 of the California Code of
Regulations) is adopted and incorporated by reference as a part of the Building and Fire Codes of

the City of lmperial Beach.



EXHIBIT C to ORDINANCE NO. 2013-1147

Chapter 15.04. RESIDENTIAL CODE

15.04.010, Adoption.

Except as provided in Chapter15.06.020, the 2013 California Residential Code (Part 2.5
of Title 24 or the California Code of Regulations) is adopted and incorporated by reference as the
Residential Code of the City of Imperial Beach.




EXIHIBIT P to ORDINANCE NO. 2013-1143

Chapter 15.06. BUILDING CODE

15.06.010. Adoption,

Except as provided in Chapter 15.02 and in this chapter, the 2013 California Building
Code (Part 2 of Title 24 of the California Code of Regulations) is adopted and incorporated by
yeference as the Building Code of the City of Imperial Beach.

15.06.020. Amendments.

As provided in Chapter 15,02 and this chapter, amendments are adopted and incorporated
as part of the Building Code and Residential Codes of the City of Imperial Beach.

A. 2013 California Building Code Appendix I, Patio Covers, is adopted.

B. 2013 California Residential Code Appendix G Swimming Pools, Spa and Hot
Tubs is adopted.

C. Chapter 1 Administration is adopted with the following specific code reference
amendments:

Division Il of Chapter 1 of Pait 2 (2013 California Building Codc) and Division II of
Chapter 1 of Part 2.5 (2013 California Residential Code) specific sections are amended to read as
follows:

SECTION 101
GENERAL

101.1 Title. These regulations shall be known as the City of Imperial Beach Administrative
Regulations for Building, Fire, and Housing Codes including the 2013 California Building
Code, 2013 California Residential Code, 2013 California Green Building Code, 2013
California Electrical Code, 2013 California Plumbing Code, and 2013 California
Mechanical Code, 2013 California Energy Code, 2013 California Fire Code, 2013
California Historical Building Codc, 2013 California Existing Building Code, 2013
Referenced Standards Code, and shall be cited as such and will be referred to hereinafter as
“this code.”

101.2 Purpose. The purpose of this chapter is to provide for the administration and
enforcement of the California Building Standard Code and other adopted codes of the City
of Imperial Beach relating to building construction, property maintenance, housing
standards, dangerous buildings, fire regulations and other codes as adopted by this
jurisdiction within Title 15 of the Imperial Beach Municipal Code.

101.3.1 Scope. The provisions of this chapter shall serve as the administrative,
organizational and enforcement rules and regulations for Title 15 of the Imperial Beach
Municipal Code and shall apply to the construction, altcration, movement, enlargement,
replacement, repair, equipment, use and occupancy, location, removal and demolition of




every building, structure or facilities serving such structures or any appurtenances
connected or attached to such building or structures, These provisions will apply to codes
contained within section 101.1 of this code.
Exemption for Pending Applications. The provisions of this chapter shall not apply
to any building or structure for which a completed application was accepted by the
building division for a construction or demolition perinit prior to Januaty 1,2014. Such
buildings or structures shall be erected, constructed, enlarged, altered or repaired in
accordance with the provisions in effect at the date of said application.
101.3.2 Intent. The purpose of this code is to establish minimum requirements to safeguard
the public safety, health and general welfare through affordability, structural strength,
means of egress facilities, stability, sanitation, light and ventilation, energy conservation,
disabled access and safety to life and property from fire and other hazards attributed to the
built environment and to provide safety to fire fighters and emergency responders during
emergency operations.
101.5 One copy of the California Building Standards Code and each code mentioned in
section 101.1 of the Imperial Beach Municipal Code is on file in the Office of the City
Building Official, City of Imperial Beach, for the use and examination of the public, and
each and every provision, section, table, diagram, illustration, figure, phrase and paragraph
thereof, including all appendices, thereto, except as expressly deleted, added to, excepted,
modified or amended by this chapter.
SECTION 102
APPLICABILITY
102.1 Ceneral. Where there is a conflict between a general requirement and a specific
requirement, the specific requirement shall be applicable. Where, in any specific case,
different sections of this code specify different inaterials, methods of construction or other
requirements, the most restrictive shall govern.
102.1.1 When conflicting provistons or requirements occur between this code and
chapters elsewhere in Title 8 and 15 of the Imperial Beach Municipal Code or other
codes or laws, the most resirictive code shall govern.
102.1.2 When conflicts occur between specific provisions of this code and
administrative provisions clsewhere in Title 8 and 15 of the Imperial Beach Municipal
Code, which is applicable within this jurisdiction, the provisions of this chapter shall
prevail.
102.2 Other laws. The provisions of this code shall not be deemed to nullify any provisions
of local, state or federal law.
102.3 Application of references. References to chapter or section numbers, or to
provisions not specifically identified by number, shall be construed to refer to such chapter,
section or provision of this code.
102.7.3 Existing Installations. Building service equipment lawfully in existence at the
time of the adoption of Title 15 of the Imperial Beach Municipal Code may have such
use, maintenanee or repair continued if such use, maintenance or repair isin
accordance with the original design and a hazard to life, health or property has not
been created by such building service equipment.




102.7.5 Maintenance. Building, structures, facilities and its building service
equipment, existing and new, and paits thereof shall be maintained in a safe and
sanitary condition. Devices or safeguards which are required by this code shall be
maintained in conformance with the Imperial Beach Municipal Code when installed.
The owner or the owner’s designated agent shall be responsible for the maintenance of
buildings, structures and their building service equipment, To determine compliance
with this section, the Building Official may cause a struclure o be re-inspected.
105.2 Work exempt from permit. Permits shall not be required for the following.
Exemption from permit requirements of this code shall not be deemed to grant authorization
for any worl to be done in any manner in violation of the provisions of this code or any
other laws or ordinances of this jurisdiction.
Building:
1. One-story detached accessory buildings to one- and two-family dwellings
used as tool and storage sheds, playhouses and similar uses, provided the floor
area does not exceed 120 square feet (11,15 m?) and a five (5 foot set back from
property lines and other structures is maintained and no plumbing or electrical
systems are installed.

2. Fences not over 6 feet (1,829 mun) high, Masonry block fences not over 3
feet above grade. Corner lot fences are subject to review for height limitations.
3. Retaining walls that are not over 4 feet (1219 mm) in height measured

from the bottom of the footing to the top of the wall, unless supporting a
surcharge or impounding Class 1, 11 or [II-A Liquids.

4, Water tanks supported directly upon grade if the capacity does not exceed
5,000 gallons (18,927 L) and the ratio of height to diameter or width does not
exceed 210 1.

5. Sidewalks and driveways not more than thirly (30") inches (762 mm)
above grade and not over any basement or story below and are not part of an
accessible route.

6. Painting, papering, tiling, carpeting, cabinets, counter tops and similar
finish work.

7. Prefabricated swimming pools that are less than 24 inches (610 min) deep.
8. Swings and other playgronnd equipment accessory to detached one and
two family dwellings.

9. Window awnings supported by an exterior wall which do not project more
than 54 inches (1372 mm) from the exterior wall and do not require additional
support,

10.  No fixed and movable fixtures, cases, racks, counters and partitions not
over § feet 9 inches in height.

11.  Residential decks not exceeding 200 square feet (18.58 m”) in area, that

are not more than 30 inehes (762 mm) above grade at any point, are not attached
to a dwelling and do not serve the exit door required by Section R311.4.




12.  Roof repairs. Replacement, repair or overlay of less than 101 square feet
of an existing roof within any twelve (12} month period.

105.3.1.1 Determination of substantially improved or substantially damaged
existing buildings in flood hazard areas. For applications for reconstruction,
rehabilitation, addition or other improvement of existing buildings or structures
located in an area prone to flooding as established by Table R301.2(1), the
building official shall examine or cause to be examined the construction
documents and shall prepare a finding with regard to the value of the proposed
work. For buildings that have sustained damage of any origin, the value of the
proposed work shall include the cost to repair the building or structure to its pre~
damaged condition. If the building official finds that the value of proposed woik
equals or exceeds 50 percent of the market value of the building or structure
before the damage has occurred or the improvement is started. Applications
determined by the board of appeals to constitute substantial improvement or
substantial damage shall require all existing portions of the entire building, or
structure to meet the requirements of Section R322 and all requirements of
Chapter 15.50 of Title 15 of the Imperial Beach Municipal Code.

105.5,1 Expired permits. Before work can be recommenced, a new permit shall be first
obtained to do so, and a fee equal to the established hourly rate for City staff to complete all
work shall be paid, provided no changes have been made or will be made in the original plans
and specifications for such work. Permits shall not be extended more than once, except that, the
Building Official may approve a maximum of one additional extension of 180 days when the
applicant demonstrates that special unusual circumstances exist. All expired permits not acted on
after receipt of 30 day notification from the building official will become a violation of this code
if not acted upon during the 30 day petiod and will become subject to a code lien on the property
to insure new property owners are advised of pending violations on the property.

105.8 Responsibility. It shall be the duty of every person who performs work for the installation
ot repair of building, structure, electrical, gas, mechanical or plumbing systems, for which this
code is applicable, to comply with this code.

105.9 Preliminary inspection. Before issuing a permit, the building official is authorized to
examine or cause to be examined buildings, structure, and sites for which an application has been

filed.

107.2.5.1 Information for construction in flood hazard areas. For buildings and structures
located in whole or in patt in flood hazard areas as established by Table R301.2(1), construction
documents shall show compliance with Chapler 15.50 of Title 15 of the Imperial Beach
Municipal Code and include:
1. Delineation of flood hazard area, floodway boundaries and flood zones and the design
flood elevation, as appropriate;




2. The elevation of the proposed lowest floor, including basement; in areas of shallow
flooding (AO Zones), the height of the proposed lowest floor, including basement, above
the highest adjacent grade;

1. The elevation of the bottom of the lowest hotizontal structural member in coastal high
hazard areas (V Zone); and

4. 1f the design flood elevations are not included on the community’s Flood Insurance
Rate Map (FIRM), the building official and the applicant shall obtain and reasonably
utilize any design flood elevation and floodway data available from other sources.

107.2.5.2 Design flood elevation elevations. Where design flood elevations are not specified,
they shall be established in accordance with Section 1612.3.1 and with Chapter 15.50 of Title 15

of the Imperial Beach Municipal Code.

107.2.5.3 Site plan. The construction documents submitted with the application for permit shall
be accompanied by a site plan showing to scale the size and location of new constructions and
existing structures on the site, distances from lot lines, the established street grades and the
proposed finished grades and, as applicable, flood hazard areas, floodways, and design flood
elevations; and it shall be drawn in accordance with an accurate boundary line survey. In the case
of demolition, the site plan shall show construction to be demolished and the location and size of
existing structures and construction that are to remain on the site or plot. The building official is
authorized fo waive or modify the requirement for a site plan when the application for permit is
for alteration or repair or when otherwise warranted.

107.5 Retention of plans. One set of approved plans shall be retained by the building official for
the life of the building or as required by state law. One set of approved plans and specifications
shall be returned to the applicant and shall be kept on the site of the building or work at all times
during which the work authorized thereby is in progress.
SECTION 113
BOARD OF APPEALS

113.1 General, In order to hear and decide appeals of orders, decisions or determinations
made by the building official relative to the application and interpretation of this code, there
shall be and is hereby created a board of appeals hereafter known also as the Local Appeals
Board. The building official shall be an ex officio member of said board but shall have no
vote on any matter before the board. The board of appeals shall be the City Council. The
board shall adopt rules of procedure for conducting its business, and shall render all
decisions and findings in writing to the appellant with a duplicate copy to the building
official, Appeals to the Local Appeals Board shall be processed in accordance with the
provisions and procedures contained in Chapter 15.40 of Title 15 of the Imperial Beach
Mumicipal Code.

113.2 Limitations on anthority. An application for appeal shall be based on a claim that
the true intent of this code or the rules legally adopted thereunder have been incorrectly
interpreted, the provisions of this code do not fully apply, or an equally good or better form
of construction is proposed. The board shall have no authority to interpret the administrative
provisions of this code, nor shall the Board be empowered to waive requirements of this
code.

Delete Section 113.3 Qualifications.




113.3 Appeals. Any person, firm or corporation may register an appeal with the Local
Appeals Board for review of any decision of the Building Official about this code, provided
that the appeal is made in writing within thirty (30) days of receipt of notice and is
accompatied with the administrative fee specified in the City’s fee schedule for an appeal.
All appeals where notices declaring structures or equipiert “Dangerous” must be
subimitted within ten (10) days of receipt of notice.
113.3.1 Conditions. Any person shall be permitted to appeal a decision of the Building
Official or Fire Chief to the Local Appeals Board when it is ¢laimed that any one or
more of the following conditions exists.
i. The true intent of this Title as described in those codes has been
incorrectly interpreted;
ii. A provision in this code do not apply;
jii. A decision is atbitrary as it applies to alternatives, new materials or
interpretations of this Title.
113.4 Request for Appeals Action Ratification, For the purposes of this chapter, “Request
for Ratification” shall mean actions required under Section 1.9.1.5 of the California
Building Code, A written request by the Building Official that the Board approve a
proposed solution based upon a finding of “unreasonable hardship” as that term is vsed in
Title 24 of the California Code of Regulations.
113.4.1 Request. The Board must have approved a Request for Ratification, prior fo
the approval of plans or issuance of a permit, which requires a finding of unreasonable
hardship from an appeal to the Building Official.
113.4.2 Agenda. The Building Official sball place any appeal consisting of a request
for ratification to determine an unreasonable hardship on the Board’s Agenda in
compliance with provisions contained in this scetion.

113.5 Decisions. The Board shall not render any decision allowing a proposed design
solution unless, after the hearing, it finds on the basis of substantial evidence that:

i. The proposed design is satisfactory and complies with the intent of this
chapter;
il, The proposed design meets the requirements of Title 24;

iii.  Board decisions overruling the Building Official’s decisions shall require
four (4) votes. Board decisions ratifying the Building Official’s requests for
ratification shall require three (3) votes; and

iv. Should the Board render a decision contrary to that of the Building
Official, then the decision of the Board shalt be deemed the decision of the

Building Official.
113.5.1 Decisiens Findings and Order.
i. The decision of the Board shall be final and conclusive.
ii. The findings and order of the Board shall include the following notice:




iil, Notice to Parties. The time within which judicial review must be
sought to review this decision is governed by the provisions of California
Code of Civil Procedure Section 1094.6.
113.5 Administration. The building official shall take immediate action in accordance with
the decision of the board.




EXHIBIT E to ORDINANCE NO. 2013-1143

Chapter 15.08, NUMBERING OF BUILDINGS

15.08.050. Numeral Placement and Size.

Approved numbers and/or addresses shall be placed on all new and existing buildings and
at appropriate additional locations as to be plainly visible and legible from the street or roadway
fronting the property from either direction of approach. Said numbers shall contrast with their
background, and shail neet the following minimum standards as to size: 4" high with a 1/2”
stroke for residential buildings and individual dwelling units of multi residential buildings, 8"
high with a %" stroke for commercial buildings, industrial buildings and multi-residential
buildings having eight individual dwelling units or more. Additional numbers shall be required
where deemed necessary by the Fire Code Official, such as rear access doors, building cornets,
and entrances to commercial centers.




EXHIBIT I to ORDINANCE NO, 2013-1143

Chapter 15.14. HISTORICAL BUILDING CODE

15.14.10. Adoption.

The 2013 California Historical Building Code (Part 8 of Title 24 of the California Code
of Regulations) is adopted and incorporated by reference as a part of the Building and Fire Codes
of the City of Imperial Beach.



EXHIBIT G to ORDINANCE NO. 2013-1143

Chapter 15.16. ELECTRICAL CODE

15.16.010.  Adoption,

The 2013 California Electrical Code (Part 3 of Title 24 of the California Code of
Regulations) is adopted and incorporated by reference us a part of the Electrical Code of the City

of Imperial Beach.

15.16.020. Amendments,

Amendments to the California Electrical Code, as provided in this chapter, ate adopted
and incorporated as part of the Building Code and Residential Codes of the City of Imperial

Beach.

Article 690 Solar PhotoVoltaic Systems, IIT. Disconnecting Means Section 690.14 (C),
(1) by changing the entire section to read: “The photovoltaic disconnecting means shall be
installed at a readily accessible location on the outside of a building or as directed by the
Building Offieial or Fire Inspector. Ditect current systems that arc installed in accordance with
Section 690.31 (E) shall have a disconnect focated prior to the conductors entering the building.”




EXHIBIT H to ORDINANCE NO. 2013-1143

15.18. Lxisting Building Code

15.18.010.  Adoption.

The 2013 California Existing Building Code, (Part 10 of Title 24 of The California Code
of Regulations), is adopted and incorporated by reference as a part of the Building and Fire
Codes of the City of Imperial Beach.




EXHIBIT I to ORDINANCE NO. 2013-1143

Chapter 15.20. FIRE CODE

15.20.010, Adoption.

Except as provided in and Chapter 15.20.020, the 2013 California Fire Code (Part 9 of
Title 24 of the California Code of Regulalions) is adopted and incorporated by reference as the
Fire Code of the City of Imperial Beach.

15.20,020. Amendments.

As provided in this chapter, amendments are adopted and incorporated as part of the Fire
Code of the City of Imperial Beach.

Chapter 1 Administration is hereby added (A), revised (R) or deleted (D) to the
Building/Fire Code portion of the California Building Standards Code to read as follows:

(R) Section 101.5 City of Imperial Beach Validity

The City of Imperial Beach hercby declares that should any section, paragraph, sentence
or word of this ordinance or of the code hereby adopted be declared for any reason to be
invalid, it is the intent of the City of Imperial Beach that it would have passed all other
portions of this ordinance independently of the elimination here from of any such portion
as may be declared invalid.

Chapter 1 - Section 102.13 Repeal of Conflieting Ordinances, Resolutions or motions is
hereby added (A), revised (R) or deleted (D) to the Building/Fire Code portion of the California
Building Standards Code to read as follows:

(A) Section 102.13 REPEAL OF CONFLICTING ORDINANCES, RESOLUTIONS
OR MOTIONS All former ordinances, resolutions or motions, or parts thereof, conflicting
or inconsistent with the provisions of this Ordinance or of the Code or standards hereby
adopted are hereby repealed.

(R) Chapter 1 Administration - Section 109.4 Violation penalties - Any person who shali
violate any of the provisions of this code or standards hereby adopted or fail to comply
therewith, or who shall violate or fail to comply with any order made there under, or who shall
build in violation of any detailed statement or specification or plans submitted and approved
there under, or any certificate or permit issued there under, and from which no appeal has been
taken, or who shall fail to comply with such an order as affirmed or modified by the attorney for
the City of Imperial Beach or by a court of competent jurisdiction within the time fixed herein,
shall severally for each and every violation and noncompliance respectively, be guilty of a
misdemeanor, punishable by a fine not exceeding $1000.00 ot by imprisonment in County Jail
not exceeding six (6) months, or both. The imposition of one penalty of any violation shall not
excuse the violation or permit it to continue; and all such persons shall be required to correct or
remedy such violations or defects within a reasonable time; and when not otherwise specified,
each ten days that prohibited conditions are maintained shall constitute a scparate offense.




The application of the above penalty shall not be held to prevent the enforeed removal of
prohibited conditions.

Chapter 1 Administration - Section 111.4 Failure to Comply is hereby added (A), revised (R)
or deleted (D) to the Building/Firc Code portion of the California Building Standards Code to

read as follows:
(R) Section 111.4 Fajlure to comply — Any person, who shall continue any work having

heen served with a stop work order, excepl such work as that the person is directed to
perform to remove a violation or unsafe condition, shall be liable to a fine of not less than
the amounts as established for administrative citations pursuant to Chapter 1.22 of the City

of lmperial Beach Municipal Code.

Chapter 2 Definitions - Section 202 is hereby added (A), revised (R) or dcleted (D) to the
Building/Fire Code portion of the California Building Standards Code to read as follows:

(A) MID-RISE BUILDING A building four storics or more in height, 75 feet or more in height
and not defined as a high-rise building by scction 202 of the California Building

Code. Measurements shall be made from the midpoint of the highest portion of the roof ot floor
above the topmost space that may be occupied to the lowest fire department connection.

Chapter 3 General Precautions Against Fire - Section 319 is hereby added (A), revised (RR) or
deleted (D) to the Building/Fire Code portion of the California Building Standards Code to read

as follows:
Section 319 is added to the California Fire Code to read:

SECTION 319
MID-RISE BUILDINGS

See 319.1 General All newly constructed mid-rise buildings or any mid-rise building which
undergoes a complete renovation that requires the complete vacancy of the building to completc
the renovation shall comply with this section.

Exeeptions:
1. Buildings used exclusively as an open parking garage.
2. Buildings where all floors above the fourth floor level are used exclusively as an open

parking garage.

3, Buildings such as a power plant, lookout tower, steeple, grain house, and other similar
structures.

Sec. 319.1.1 Automatic fire sprinkler systems and standpipes Mid-rise buildings shall
have an approved automatic fire sprinkler system designed and installed in conformance with the
latest edition of NFPA 13 and in accordance with the following:




1. A shut-off valve and a water flow alarmn shall be provided for each floor. Each shut-
off valve and water flow alarm shall be electronically supervised.

2. Mid-rise buildings shall be provided with a class I standpipe systemn that is
interconnected with (he autornatic fire sprinkiet system. The system shall consist of
2Y4-inch hose valves located in each stair enclosure on every floor level. Two hose
outlets shall be located on the roof outside of each stair enclosure which penetrates
the toof. The standpipe system shall be designed, installed and tested in accordance
with the edition of NFPA 14 as recognized in Chapter 80, Referenced Standards.

3. Fire departinent standpipe connections and valves serving the floor shall be within
the vestibule and located in a manner so as not to obstruct ingress and egress when
hose lines are connected and charged.

Chapter 5 Fire Service Features - Section 503 is hereby added (A), revised (R) or deleted
(D) to the Building/Fire Code portion of the California Building Standards Code to read as
follows:

(A)Sec. 503.3.1 Fire Lane Designation Whete the fire code official determines that it is
necessary to ensure adequate fire access, the fire code official may designate existing roadways
as fire access roadways as provided by Vehicle Code section 22500.1.

Chapter 5 Fire Service Features - Section 505 is hereby added (A), revised (R) or deleted
(D) to the Building/Fire Code portion of the California Building Standards Code to read as

Tollows:

(R) Section 505.1 ADDRESS NUMBERS. Approved numbers and/or addresses shall be placed
on all new and existing buildings and at appropriate additional locations as to be plainly visible
and legible from the street or roadway fronting the property from either direction of
approach, Said numbers shall contrast with their background, and shall meet the following
minimum standards as to size: 4" high with a 1/2 * stroke for residential buildings and individual
dwelling units of multi residential buildings, 8" high with a 4" stroke for commercial buildings,
industrial buildings and multi-residential buildings having eight individual dwelling units or
more. Additional numbers shall be required where deemed necessary by the Fire Code Official,
such as rear access doors, building cornets, and entrances to commercial centers.




EXHIBIT J to ORDINANCE NO. 2013-1143

Chapter 15.28. MECHANICAL CODE

15.28.010. Adoption.

The 2013 California Mechanical Code (Part 4 of Title 24 of the California Code of
Regulations) is adopted and incorporated by reference as part of the Mechanical Code of the City
of Imperial Beacl.




EXHIBIT K to ORDINANCE NO. 2013-1143

Chapter 15.32. PLUMBING CODLE
15.32.010.  Adoption.

The 2013 California Plumbing Code (Part 5 of Title 24 of the California Code of
Regulations) is adopted and incorporated by reference as patt of the Plumbing Code of the City
of Imperial Beach.




EXHIBIT L to ORDINANCE NO. 2013-1143
Chapter 15.34 REFERENCED STANDARDS CODE
15.34.010.  Adoption.

The 2013 California Referenced Staudards Code (Part 12 of Title 24 of the California
Code of Regulations), is adopted and incorporated by reference as the Referenced Standards
Code of the City of Imperial Beach.




EXHIBIT M toe ORDINANCE NO. 2013-1143
Chapter 15.38. GREEN BUILDING CODE

15.38.010,  Adoption.

The 2013 California Green Building Standards Code (Part 11 of Title 24 of the California
Code of Regulations) is adopted and incorporated by reference as the Green Building Code of
the City of Imperial Beach.
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$13,240 to fund a GIS intern. The City Manager seeks to create a new temporary position of
GIS intern utilizing these grant funds to assist in the preparation of emergency preplanning
maps and other responsibilities as assigned.

Beach Lifeguard and Fire Series

Staff reviewed the Beach Lifeguard and Fire series position classifications to ensure that they
are up-to-date and appropriately reflect the work that is being performed by staff. It was found
there is a need to update and further define the minimum qualifications of these classifications
in order to accurately refiect the responsibilities and qualifications required of applicants.

ANALYSIS:
GI1S Intern

The Urban Area Security Initiative Grant from the City of San Diego Office of Homeland Security
is for a one-year period (December 1, 2013 to November 30, 2014) only in the amount of
$13,240. Staff conducted a total compensation analysis using this total grant amount which
included salary and required benefits that are currently provided to part-time employees in order
to define the most appropriate hourly salary within the City’s current Salary and Compensation
Pan along with the maximum work hours allowed within the defined time period and available
funding. Based on this analysis, staff recommends that the hourly salary for the GIS Intern
would fall under Range 27 (currently at $13.1350 to $16.7670 per hour} of the FY 2013-2015
City’s Salary and Compensation Plan. The GIS Intern will be a temporary position and exempt
from the City’s Competitive Service. This position will be an at-will position that serves at the
will and the pleasure of the City Manager. For purposes of this at-will temporary position, the
hourly salary will be at step “A” $13.1350 and will not receive merit/salary advancements and
may only work 940 hours (duration of the grant) due to the limited grant funding. Based on the
duties of the position and a study of similar job classifications/positions in other cities and
counties, staff has prepared the attached job description which properly describes the duties of
the proposed job classification which is more appropriately identified as a GIS Fire Mapping
intern.

Beach Lifequard and Fire Series

The proposed changes to the Beach Lifeguard |, Beach Lifeguard il, Beach Lifeguard Sergeant,
Lifeguard Captain, Firefighter/Paramedic-Recruit, Firefighter/Paramedic, Fire Engineer, and Fire
Captain position classifications update the essential job functions and minimum qualifications.
The amended eight position job descriptions are attached and properly reflect the required
changes. The salaries for these eight positions remain the same as currently refiected on the
City’s approved Budget and FY2013-2015 Salary & Compensation Plan. The City is currently
recruiting for a Beach Lifeguard H position and a Beach Lifeguard Sergeant and these
recruitments include the proposed changes to the essential job functions and minimum
qualifications, subject to City Council approval. In addition, staff is creating the attached job
classification of Firefighter/EMT (part-time} in order to implement the position recognition agreed
upon with the Imperial Beach Firefighters' Association during the FY 2011-2013 negotiations
and adopted FY 2011-2013 MOU. The salary for the Firefighter/EMT (part-time) position will be
under Range 30 (currently at $14.4220 - $18.4110 per hour} under the FY 2013-2015 City’s
Salary & Compensation Plan.
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ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

GIS Intern

Resolution No. 2013-7427 adopted on November 20, 2013, approved the acceptance of the
Urban Area Security Initiative Grant of $13,240, which will cover the cost of the GIS Fire
Mapping Intern position salary and benefits for the 12-month period from December 1, 2013 to
November 30, 2014.

Beach Lifeguard and Fire Series

As adopted by Resolution No. 2013-7333, the adopted FY 2013-2015 City Budget & Operating
Guide contains fiscal appropriations for the Beach Lifeguard and Fire positions. This includes
the current recruitment for the Beach Lifeguard Il and Beach Lifeguard Sergeant.

RECOMMENDATION:

That the City Council adopt Resclution No. 2013-7433 creating the temporary position of
GIS Fire Mapping Intern and also creating the position classification of Firefighte/EMT {part-
time) and amending the FY 2013-2015 Salary & Compensation Plan to reflect these
positions and updating the Beach Lifeguard and Fire series position classifications.

Attachments:

Resolution No. 2013-7433

GIS Fire Mapping Intern position classification
Beach Lifeguard | position classification

Beach Lifeguard 1l position classification

Beach Lifeguard Sergeant position classification
Lifeguard Captain position classification
Firefighter/Paramedic-Recruit position classification
Firefighter/Paramedic position classification

Fire Engineer position classification

10 Fire Captain position classification

11. Firefighter/EMT (part-time) position classification

LoONOORWN=



ATTACHMENT 1
RESOLUTION NO. 2013-7433

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, CREATING A TEMPORARY POSITION OF GIS FIRE MAPPING INTERN AND
CREATING THE POSITION CLASSIFICATION OF FIREFIGHTER/EMT (PART-TIME) AND
AMENDING THE FY 2013-2015 SALARY & COMPENSATION PLAN REFLECTING BOTH
POSITIONS AND UPDATING THE BEACH LIFEGUARD AND FIRE SERIES POSITION
CLASSIFICATIONS

WHEREAS, pursuant to Ordinance No. 41, it is the responsibility of the City Manager to
recommend to the Council revisions to the City's classification and salary and compensation
plan as necessitated for the efficient and effective operation of the City; and

WHEREAS, on November 20, 2013, City Council approved a Memorandum of
Understanding between the City of San Diego Office of Homeland Security and the City fora FY
2014 Urban Area Security Initiative Grant of $13,240 to fund a temporary GIS Intern; and

WHEREAS, based on the $13,240 grant, staff conducted a total compensation analysis
for the temporary position of GIS Intern to included salary and benefits; and

WHEREAS, the GIS Fire Mapping Intern would fali under Range 27 (currently at
$13.1350 to $16.7670 per hour) of the City's FY 2013-2015 Salary and Compensation Plan,
however for purposes of this at-will temporary position, the hourly salary will be at step "A”
$13.1350 and will not receive merit/salary advancements and may only work 940 hours
{duration of the grant) due to the limited grant funding; and

WHEREAS, staff is creating the job classification of Firefighter/EMT {part-time) as part of
the position recognition with the Imperial Beach Firefighters’ Association during the FY 2011-
2013 Memorandum of Understanding. The salary for the Firefighter/EMT (part-ime) position will
be under Range 30 {(currently at $14.4220 - $18.4110 per hour) under the City's Salary &
Compensation Plan FY 2013-2015.

WHEREAS, staff reviewed the Beach Lifeguard and Fire series position classifications to
ensure that they are up-to-date and appropriately refiect the work that is being performed by
staff and it was found there is a need to update and further define the minimum qualifications of
these classifications in order to accurately reflect the responsibilities and qualifications required
of applicants.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are true and correct.

2. Adopt creating the at-will temporary position of GIS Fire Mapping Intern and approve
the position classification and amend the City's FY 2013-2015 Salary &
Compensation Plan to include this position and its salary.

3. Adopt position classification of Firefighter/EMT (part-time) and amend the City’s FY
2013-2015 Salary & Compensation Plan to include this position and its salary.

4. Adopt updating the position classifications of Beach Lifeguard |, Beach Lifeguard Ii,
Beach Lifeguard Sergeant, Beach Lifeguard Captain, Firefighter/Paramedic Recruit,
Firefighter/Paramedic, Fire Engineer and Fire Captain.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4" day of December 2013, by the following vote:



AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK

Resolution No. 2013-7433
Page 2 of 2

JAMES C. JANNEY, MAYOR



ATTACHMENT 2

City of Imperial Beach
POSITION DESCRIPTION
Title: GIS Fire Mapping Intern Job Number: 6066
Department: Public Works Worker's Comp Number: 9420
Division: Information Technology Labor Group: Unrepresented at-will
Date: December 4, 2013 limited position
Resolution No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties
performed by employees in the class. Specifications are not intended to reflect all duties
performed within the job. The job description does not constitute an employment
agreement between the employer and employee and is subject to change by the employer
as the needs of the employer and requirements of the job change.

GENERAL PURPOSE
Under general supervision, to provide support in the development and implementation of
pre-plan maps for the City’s Public Safety division.

SUPERVISION RECEIVED AND EXERCISED
Receives general supervision from the Public Works Director, GIS Administrator, and/or
designee. Incumbent does not supervise.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of
the listed duties and/or may be required to perform additional or different duties from
those set forth below to address business needs and changing business practices.

e Perform technical duties in the maintenance and development of geographic
information system (GIS) based pre-plan maps for the Imperial Beach Fire
Department.

¢ Perform a number of tasks including data research, data collection, data input and
data management.

e Perform quality control and accuracy checks to ensure the validity of the data being
entered.

e Operate handheld GPS equipment for data collection purposes, and to transfer and
convert said data to a server based GIS database.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential
duties as generally described in this specification. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential dufies in this
specification. The requirements listed below are representative of the knowledge, skills
and/or abilities required.
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Knowledge of:

Basic knowledge of GIS data collection and handling concepts, including collection
methods, QA/QC methods, projections and spatial references and data transfer methods;
Methods and technigues used for interpreting maps of various media and digitizing data
for conversion to GIS usable formats; Knowledge of Trimble GPS equipment; Basic
database and relational database management principles and techniques using common
software packages; Modern office practices, procedures, equipment and supplies; English
usage, spelling, grammar, and punctuation.

Ability to:

Use and understand GIS tools and methodologies to operate a variety of geographic
information system input and output devices, including GPS data collectors, printers,
plotters and other GIS related peripheral equipment/devices in a Windows environment;
Communicate clearly and concisely, orally and in writing; Organize, edit, and process
complex data sets and information; Manage databases, edit/update records and perform
basic queries and reports of geographic information; Enter data in an efficient manner
utilizing heads up digitizing techniques and GPS data collectors; Work in the field
collecting data.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to educalion and experience that would likely provide the
required knowledge, skills, and abilities is qualifying. A typical way (o obtain the
knowledge, skills, and abilities would be:

Education:

Enrollment in an approved accredited college/university program with coursework in the
area of Geography, Civil Engineering or another closely related field, or an equivalent
combination of education and experience sufficient to successfully perform the essential
duties of the job such as those listed herein.

Experience:
Familiarity with ESRI ArcGIS software including ArcMap and ArcCAtaiog as well as

ArcPad software Open-Source GIS packages including Quantum GIS are desirabie but
not required. Experience with Trimble GPS units is also desirable.

Knowledge of Microsoft Office software, especially Excel and MS Access, are highly
desirable.

Licensing:
Possession of or ability to obtain, prior to employment, a valid Class “C” California driver's

license with a safe, satisfactory driving record.
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PHYSICAL ENVIRONMENT

The conditions herein are representative of those that must be met by an employee fo
successfully perform the essential functions of this job. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential job functions.

While performing the duties of this job, the employee is regularly required to reach with
hands and arms, stand, walk, sit, bend and use hands and fingers, handie, feel or operate
objects, tools, or controls.

Needs to be able to perform frequent downward flexion of neck, side-to-side turning of the
neck, fine finger dexterity and grasp to manipulate the keyboard, telephone, writing
instruments, papers, books, manuals, and reports.

The employee is occasionally required to, climb or balance, stoop, kneel, crouch, or crawl.

The employee must frequently lift and/or move up to 30 pounds and occasionally lift
and/or move more than 50 pounds with assistance.

Must see in the normal vision range with or without correction to read labels on cleaning
equipment and supplies and instructions.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made o enable individuals with disabilities fo perform the
essential functions.

Most of the work is performed in a normal office environment with extensive computer
use. Duties will also take place outdoors with travel from site to site and may include
carrying GPS equipment. Incumbents may be exposed to noise, dust, and inclement
weather conditions. There is considerable attention to detail and deadlines required.

TOOLS AND EQUIPMENT
The operation of a GPS unit and note-taking apparatus, personal computer, database
software, GIS software, laptops, servers, calculator, telephone.



ATTACHMENT 3

City of Imperial Beach
POSITION DESCRIPTION
Title: Beach Lifeguard | Job Number: 8010
Department: Public Safety Workers’ Comp Number: 9420
Division: Ocean/Beach Safety Labor Group: SEIU
Revised: December 4, 2013 By Reso, No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended to reflect all duties performed within
the job. The job description does nof constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE
Under direction, maintain surveillance over a section of beach from an assigned station or
patrols a section of beach in a vehicle, in the protection of life, prevention of accidents, and
enforcement of City ordinances; performs aquatic and medical rescues; and performs other
related work required.

SUPERVISION RECEIVED AND EXERCISED
Works under general direction of Beach Lifeguard I} ‘s.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are fypical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
below to address business needs and changing business practices.

e Safeguard the ocean and beach using public by maintaining surveillance over a
assigned area from a station or, patrols an assigned area in a radio equipped
emergency vehicle, and take preventative actions and safety interventions, in the
protection of life and prevention of accidents.

o Perform rescues and administer medical aid as needed; operates boats, all terrain
vehicles, and specialized lifesaving equipment.

e Perform search and recovery in the ocean and other waterways.

e Interpret, explain, and enforce applicable codes, ordinances, regulation, policies and
procedures to the public.

e Maintain safety equipment, facilities, and supplies within the Lifeguard Division.

e Prepare clear and concise records, reports, and logs.

s Subject to twenty four hour emergency call; responds to emergencies when off duty; and
compietes other work assighed.

Peripheral Duties:
 May lead tours, or provides routine lifeguard operations and beach safety information to
the media and general public.
Take part in lifeguard and emergency medical training and drills.
e Attend lifeguard staff meetings.
o May testify in court regarding matters of enforcement and litigation.
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DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made lo
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed befow are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Records and reports, and public relations; all functions and duties performed by the division;

modern principles, practices, and concepts of modern lifesaving techniques, boating safety, and
equipment used; advanced first-aid and resuscitation methods and equipment operations;
emergency medical system; ocean conditions and patterns; beach, surf, and ocean hazards;
safe driving principles and practices; occupational hazards and safety practices necessary in
the area of work assigned; principles and practices of underwater search and recovery
techniques and basic diving physics.

Ability to:

Interpret, explain, and enforce relative laws, ordinances, regulations; prepare clear and concise
reports; communicate clearly and concisely, both orally and in writing; establish and maintain
effective relationships with persons and agencies concerned with the divisicn; size up
emergency situations and adopt a quick, effective courses of action; swim and/or operate water
craft in adverse weather and surf conditions for extended periods of time; and meet department

health and physical standards.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would likely provide ihe required
knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience

High school graduation, State of California accredited equivalency, or G.E.D.. Any combination
of training and/or experience that could likely provide the desired knowledge and abilities.

Licensing:

Possession of the following certificates will be required at time of application:

e San Diego Regional Lifeguard Academy’s Introduction to Open Water Lifeguarding
certificate in the last 24 months; or has worked at least a 1,000 hours in the last 24
months at a Southern California lifeguarding agency certified with the USLA as
Advanced Open Water

e Avalid Class “C” California Driver's License

e Cardiopuimonary Resuscitation (CPR) American Red Cross for the Professional
Rescuers and Health Care Providers, or American Heart Association BLS for Healthcare
Providers

e American Red Cross Emergency Medical Response, or a valid San Diego County
Emergency Medical Technician |

Employees must requalify for these certificates as required to retain employment.
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Applicants must at least 18 years of age upon hire.

PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential job functions.

Stay alert in all conditions; observe and locate beach and ocean users in need of help; and
respond to persons and property in distress in order to rescue or render aid and medical
assistance in the surf, open ocean, swiftwaters, underwater, on beaches, and the roadways.

Occasional strenuous physical work requiring strength and endurance with exposure to
environmental conditions of significant risk. There are periods of relative inaction, which still
require alertness followed by high activity levels.

Requires occasional lifting of objects weighing up to 175 Ibs. combined with twisting, bending or
working on uneven surfaces.

Uncorrected vision must not be worse than 20/40 in both eyes together, with acceptable color
vision. Vision between 20/20 and 20/40 in both eyes must be corrected to 20/20 by glass or
contact lenses. Hearing will also be tested for acceptable levels.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

Ability to sit, stand, walk, run, swim, dive, jump, kneel, crouch, stoop, squat, crawl, twist, climb,
and lift 175 Ibs.; exposure to cold, heat, noise, outdoors, vibration, confining work space,
chemicals, explosive materials, mechanical hazards, electrical hazards, and ability to travel to
different sites and locations.

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.




ATTACHMENT 4

City of Imperial Beach
POSITION DESCRIPTION
Title: Beach Lifeguard Il Joh Number: 4030
Department: Public Safety Workers’ Comp Number: 9420
Department: Ocean/Beach Safety Labor Group: SEIU
Revised: December 4, 2013 By Resolution No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not infended to reflect all duties performed within
the job. The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Under general direction, to coordinate and supervise lifeguard operations; to handle various
special projects and administrative tasks; guard a section of beach in the protection of life,
prevention of accidents, and enforcement of City ordinances; performs aquatic and medical
rescues; and performs other related work required.

SUPERVISION RECEIVED AND EXERCISED
Works under general direction of the Beach Lifeguard Sergeant and Lifeguard Captain.
Supervises all activities of Beach Lifeguard I's.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
below to address business needs and changing business practices.

e Plan, assign and supervise the daily activities of subordinate lifeguards within the
Lifeguard Division.
Handle special administrative projects as assigned.

e Oversee all major beach and ocean related rescue operations until relieved by a
supervisor.

¢ Inspect and supervise the maintenance of safety equipment, facilities, and supplies
within the Lifeguard Division.

¢ Recommend, assure all lifeguarding services and administrative policies and procedures

are instituted as methods of operation.

Review and evaluate equipment and material needs.

Attend lifeguard staff meetings.

Review the work of and evaluate the performance of subordinates.

Coordinate and lead fraining on lifesaving and emergency medical techniques,

procedures, and drills.

e Coordinate lifeguard services with the activities of other governmental and public safety
agencies.

e Maintain discipline of all Lifeguard I's; write, review and maintain necessary records,
reports and logs.

e Perform the full range of duties of a lifeguard.

e Perform rescues and administer medical aid as needed.

« Patrol and take preventative actions and safety interventions.



City of Imperial Beach
Beach Lifeguard
Page 2 of 4

Operate specialized lifesaving equipment.

Enforce and issue citations for City municipal codes.
Subject to twenty four hour (24) emergency call.
Completes other work as assigned.

Peripheral Duties:

e Perform the duties of subordinate lifeguard personnel as needed.

¢ Represent the Lifeguard Division at various lifesaving, medical aid, and water safety
programs.

e Interpret and explain applicable codes, ordinances, regulation, policies and procedures
to the public.

e Testify in court regarding matters of enforcement and litigation.
Represent the Lifeguard Division and Department as a media spokesperson.

e May lead tours, or provide public education on the total scope of lifeguarding and related
areas.

o Attend classes, conferences, and meetings to keep abreast of current trends in the
lifesaving field.

e Coordinate activities with other supervisors of other City departments and exchange
information with officers in other public safety agencies.

DESIRED MINiMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able fo perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Knowledge of: principals of organization and management including personnel, records and

reports, and public relations; all functions and duties performed by the division; modern
principles, practices, and concepts of modern lifesaving techniques, boating safety, and
equipment used; advanced medical aid and resuscitation methods and equipment operations;
emergency medical system; pertinent federal, state, and local laws, codes; ocean conditions
and pattens; beach, surf, and ocean hazards; safe driving principles and practices;
occupational hazards and safety practices necessary in the area of work assigned; principles
and practices of underwater search and recovery techniques and basic diving physics; and
advance principles of supervision and training.

Ability to:

Ability to: plan, organize, direct, and supervise the activities of Beach/Ocean Division employees
performing a variety of functions; interpret, explain, and enforce relative laws, ordinances,
regulations, and basic law enforcement practices dealing with the laws of arrest, and search and
seizures; prepare, review, maintain accurate and complete records; prepare clear and concise
reports; communicate clearly and concisely, both orally and in writing before large public
groups; represent the division of behalf of governing body in matters pertaining to ocean and
beach development and operation; estabiish and maintain effective relationships with persons
and agencies concerned with the division; maintain discipline and evaluate the performance of
subordinate personnel; analyze problems, identify alternative solutions, project consequences of
proposed actions, and implement recommendations in support of goals; size up emergency
situations and adopt a quick, effective courses of action; swim and/or operate water craft in
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respond to persons and property in distress in order to rescue or render aid and medical
assistance in the surf, open ocean, swift waters, underwater, on beaches, and the roadways.

Occasional strenuous physical work requiring strength and endurance with exposure to
environmental conditions of significant risk. There are periods of relative inaction which still
require atertness followed by high activity levels. Requires occasional lifting of objects weighing
up to 175 Ibs. combined with twisting, bending or working on uneven surfaces.

Pass a comprehensive medical examination and drug screening prior to appointment.
Uncorrected vision must not be worse than 20/40 in both eyes together, with acceptabie color
vision. Vision between 20/20 and 20/40 in both eyes must be corrected to 20/20 by glass or
contact lenses. Hearing will also be tested for acceptable levels.

Pass a physical skills test involving physical strength, and swimming ability as a pre-
employment and annual requirements.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee
encounters whife performing the essential functions of this job. Reasonable accommodations
may be made (o enable individuals with disabilities to perform the essential functions.

Essential duties require the foliowing physical skills and work environment:

Ability to sit, stand, walk, run, swim, dive, jump, kneel, crouch, stoop, squat, crawl, twist, climb,
and lift 175 |bs.; exposure to cold, heat, noise, outdoors, vibration, confining work space,
chemicals, explosive materials, mechanical hazards, electrical hazards, and ability to travel to
different sites and locations.

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.
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City of Imperial Beach
POSITION DESCRIPTION
Title: Beach Lifeguard Sergeant Job Number: 8040
Department: Public Safety Workers’ Comp Number: 9420
Division: Ocean/Beach Safety Labor Group: SEIU
Revised: December 4, 2013 By Resolution No.: 2013-7433

Class specifications are intended fo present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended to reflect all duties performed within
the job. The job description does not constitute an employment agreement hefween the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Under general direction, to coordinate and supervise lifeguard operations; to handle various
special projects and administrative tasks; guard a section of beach in the protection of life,
prevention of accidents, and enforcement of City ordinances; performs aquatic and medical
rescues; and performs other related work required.

SUPERVISION RECEIVED AND EXERCISED
Works under general direction of the Lifeguard Captain. Supervises all activities of Beach
Lifeguard I's and II's.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
befow to address business needs and changing business practices.

¢ Plan, assign and supervise the daily activities of subordinate lifeguards within the
Lifeguard Division.

e Handle special administrative projects as assigned.

e Establish work schedules and ensures appropriate beach staffing levels.

o QOversee all major beach and ocean related rescue operations until relieved by a
supervisor.

e Supervise, inspect and ensure the proper maintenance of safety equipment, facilities,
and supplies within the Lifeguard Division.

¢ Recommend, assure all life guarding services and administrative policies and
procedures are instituted as methods of operation.

< Monitor budget expenditures and prepare preliminary budget request.

Review and evaluate equipment and material needs.

Attend lifeguard staff meetings.

Recommend selection, promotion, and discipline of personnel.

Review the work of and evaluate the performance of subordinates.

Assess and develop training programs.

Coordinate and lead training on lifesaving and emergency medical techniques,

procedures, and drills.

¢ Coordinate lifeguard services with the activities of other governmental and public safety
agencies.

o |nvestigate complaints and incidents.
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e Maintain discipline of all Lifeguard I's and II's: write, review and maintain necessary
records, reports and logs.

Perform the full range of duties of a lifeguard.

Perform rescues and administer medical aid as needed.

Patrol and take preventative actions and safety interventions.

Operate specialized lifesaving equipment.

Enforce and issue citations for City municipal codes.

Subject to twenty four hour (24) emergency call.

Completes other work as assigned.
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Peripheral Duties:

e Perform the duties of subordinate lifeguard personnel as needed.

¢ Represent the Lifeguard Division at various lifesaving, medical aid, and water safety
programs.

e Interpret and explain applicable codes, ordinances, regulation, policies and procedures

to the public.

Testify in court regarding matters of enforcement and litigation.

Represent the Lifeguard Division and Department as a media spokesperson.

Provide public education on the total scope of lifeguarding and related areas.

Attend classes, conferences, and meetings to keep abreast of current trends in the

lifesaving field.

e Coordinate activities with other supervisors of other City departments and exchange
information with officers in other public safety agencies.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.

Knowledge of;
Principals of organization and management including personnel, budgetary, records and

reports, and public relations; all functions and duties performed by the division;, modern
principles, practices, and concepts of modern lifesaving techniques, boating safety, and
equipment used; advanced medical aid and resuscitation methods and eguipment operations,
emergency medical system; pertinent federal, state, and local laws, codes, and regulations;
basic law enforcement practices dealing with the laws of arrest, and search and seizure; ocean
conditions and patterns; beach, surf, and ocean hazards; safe driving principles and practices;
occupational hazards and safety practices necessary in the area of work assigned; principles
and practices of underwater search and recovery techniques and basic diving physics, and
advance principles of supervision and training.

Ability to:
Plan, organize, direct, and supervise the activities of Beach/Ccean Division employees

performing a variety of functions; interpret, explain, and enforce relative laws, ordinances,
regulations, and basic law enforcement practices dealing with the laws of arrest, and search and
seizures; prepare, review, maintain accurate and complete records; prepare clear and concise
reports; communicate clearly and concisely, both orally and in writing before large public
groups,; represent the division of behalf of governing body in matters pertaining to ocean and
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beach development and operation; establish and maintain effective relationships with persons
and agencies concerned with the division; maintain discipline and evaluate the performance of
subordinate personnel; analyze problems, identify alternative solutions, project consequences of
proposed actions, and implement recommendations in support of goals, size up emergency
situations and adopt a quick, effective courses of action; swim and/or operate water craft in
adverse weather and surf conditions for extended periods of time; and meet department heaith
and physical standards.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would likely provide the required
knowfedge, skills, and abfifities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience:

High school graduation, State of California accredited equivalency, or G.E.D. A Bachelor’s
Degree in Public or Business Administration or related field can substitute for one year full-time-
equivalent (2,000 hours) supervisory experience

Two years of full-time-equivalent {4,000 hours) progressively responsible experience as an
ocean lifeguard and one year full time equivalent (2,000 hours) of supervisory experience, or
any combination of training and/or experience that could likely provide the desired knowledge
and abilities.

Licensing:
Possession of the following certificates will be required at time of application;

¢ A valid Class “C” California Driver's License

e Cardiopulmonary Resuscitation (CPR) American Red Cross for the Professional
Rescuer and Healthcare Providers or American Heart Association BLS for Health Care
Providers

¢ San Diego County Emergency Medical Technician |

e  SCUBA - PADI Open Water Diver or NAUI Scuba Diver

¢ Miramar College Personal Watercraft (PWC) Operations

Highly desirable at the time of application, but must complete the four FEMA online courses and
submit the certificates within six months after appointment to the position.

¢ Federal Emergency Management Agency (FEMA), online Independent Study Program —
IS 100, IS 200, 1S 700, and IS 800 - website is https://training.fema.gov/IS

Within one vear after appointment, employees must satisfactorily complete the course and
obtain certification in:

e Peace Officer Standards and Training (P.0.5.T.) - PC832 course on powers and
procedures of arrest
e San Diego Regional Training Center - Supervisory Academy
e Swift Water Rescue Technician |
Employees must re-qualify for these certificates as required to retain employment.
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WORK PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential job functions.

Stay alert in ali conditions; observe and locate beach and ocean users in need of help; and
respond to persons and property in distress in order to rescue or render aid and medical
assistance in the surf, open ocean, swiftwaters, underwater, on beaches, and the roadways.

Ocecasional strenuous physical work requiring strength and endurance with exposure to
environmental conditions of significant risk. There are periods of relative inaction which still
require alertness followed by high activity levels. Requires occasional lifting of objects weighing
up to 175 Ibs. combined with twisting, bending or working on uneven surfaces.

Pass a comprehensive medical examination and drug screening prior to appointment.
Uncorrected vision must not be worse than 20/40 in both eyes together, with acceptable color
vision. Vision between 20/20 and 20/40 in both eyes must be comrected to 20/20 by glass or
contact lenses. Hearing will also be tested for acceptable levels.

Pass a physical skills test involving physical strength, and swimming ability as a pre-
employment and annual requirements.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

Ability to sit, stand, walk, run, swim, dive, jump, kneel, crouch, stoop, squat, crawl, twist, climb,
and lift 175 Ibs.; exposure to cold, heat, noise, outdoors, vibration, confining work space,
chemicals, explosive materials, mechanical hazards, electrical hazards, and ability to travel to
different sites and locations.

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individualss with disabilities to perform the essential functions.
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City of Imperial Beach
Position Description
Title: Lifeguard Captain Job Number: 3050
Department: Public Safety Workers’ Comp Number: 9420
Division: Ocean/Beach Safety Labor Group: None/Management Professional
Revised: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended to reflect all duties performed within
the job. The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Responsible for daily operations of the Ocean/Beach Safety Division the Captain shall plan,
organize, direct, and control all operations of the Division; and perform other related work
required.

SUPERVISION RECEIVED AND EXERCISED
Works under administrative direction of the Public Safety Director. Supervises all activities of
the Ocean/Beach Safety Division.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The folfowing duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
below fo address business needs and changing business practices.

¢ Plan, organize, direct, administer, and coordinate ali phases of the Ocean/Beach
Division.

e Review and recommend changes tc policies and municipal ordinances relating to the
Lifeguard Division.

e Review, formulate and direct the implementation of cperational policies as methods of

operation.

Prepare and monitor the budgets for the lifeguard services.

Develop proposals for capital improvement projects.

Develop equipment replacement schedules; and controls expenditures.

Recommend selection and promotiaon.

Review the work of and evaluate the performance of subordinates; discipline; sets up

guidelines for procedures for the fraining and scheduling personnel; review the

performance of safety and rescue operation.

¢ Plan and direct the maintenance and repair of all boats, vehicles, equipment, and other
work assignments.
Write reports and correspondence; maintains records.

e Coordinate safety programs and special aguatic activities.

¢ Review the investigation of complaints and accidents; conducts fact finding inquiries of
internal and external incidents; and conducts disciplinary hearings.

e Perform the full range of duties of a lifeguard.

e Perform rescues and administer medical aid as needed.

e Patrol and take preventative actions and safety interventions.
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e Operate specialized lifesaving equipment.
e Enforce and issue citations for City municipal codes.
¢ Subject to twenty four hour emergency call; responds to emergencies when off duty; and
completes other work assigned.

Peripheral Duties:

o Perform the duties of subordinate lifeguard personnel as needed.

¢ Provide liaison to the news media and other City departments, organizations, and
agencies; represents the division at general meetings of the governing body and special
meetings as required, meet with the public on issues and activities concerning
Ocean/Beach Division operations.

e Coordinate the lifeguard operation with activities of other governmental and public safety
agencies.

e Atftend classes, conferences, and meetings to keep abreast of current trends in the
lifesaving and public administration fields.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Principles of organization and management, including budgetary, personnel, and public

relations practices; principles of administration, supervision, training, and evaluation; all
functions and duties performed by the division; modern principles, practices, and concepts of
modern lifesaving techniques, boating safety, and equipment used; advanced medical aid and
resuscitation methods and equipment operations; pertinent federal, state, and local laws, codes,
and regulations; ocean conditions and patterns; beach, surf, and ocean hazards; safe driving
principles and practices; occupational hazards and safety practices necessary in the area of
work assigned; modern office practices, methods and computer equipment; and principles and
procedures of record keeping and reporting.

Ability to:

Plan, organize, and direct the activities of Beach/Ocean Division employees performing a
variety of functions; interpret, explain, and enforce relative laws, ordinances, regulations, and
basic law enforcement practices dealing with the laws of arrest, and search and seizures;
prepare, review, maintain accurate and complete records; prepare clear and concise reports,
communicate clearly and concisely, both orally and in writing before large public groups;
represent the division of behalf of governing body in matters pertaining to ocean and beach
development and operation; establish and maintain effective relationships with persons and
agencies concerned with the division; maintain discipline and evaluate the performance of
subordinate personnel; analyze problems, identify alternative solutions, project consequences of
proposed actions, and implement recommendations in support of goals; size up emergency
situations and adopt a quick, effective courses of action; swim and/or operate water craft in
adverse weather and surf conditions for extended periods of time; and meet department health
and physical standards.
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EDUCATION, EXPERIENCE AND LICENSING
Any combination equivalent to education and experience that would likely provide the required
knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience:

High school graduation, State of California accredited equivalency, or G.E.D. A Bachelor's
Degree in Public or Business Administration or related field can substitute for one year full-time-
equivalent (2,000 hours) supervisory experience.

Three years of full-time-equivalent (6,000 hours} progressively responsible experience as an
ocean lifeguard and two years of full-time-equivalent (4,000 hours) of supervisory experience, or
any combination of training and/or experience that could likely provide the desired knowledge
and abilities.

Licensing:
Possession of the following certificates will be required at time of application:

e Avalid Class “C” California Driver's License

e Cardiopulmeonary Resuscitation (CPR} American Red Cross for the FProfessional

Rescuer and Healthcare Providers or American Heart Association BLS for Health Care

Providers

San Diego County Emergency Medical Technician |

SCUBA - PADI Open Water Diver or NAUI Scuba Diver

Miramar College Personal Watercraft (PWC} Operations

Federal Emergency Management Agency (FEMAY}, online Independent Study Program —

IS 100, IS 200, IS 700, and IS 800 - website is https://ftraining.fema.gov/IS/

e Peace Officer Standards and Training (P.O.S.T.) - PC832 course on powers and
procedures of arrest

Within one year after hire, employees must satisfactorily complete the course and obtain
certification in:

e San Diego Regional Training Center - Supervisory Academy

e Swift Water Rescue Technician |

Employees must re-qualify for these certificates as required to retain employment.

WORK ENVIRONNMENT AND PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabifities to perform the essential job functions.

Stay alert in all conditions; observe and locate beach and ocean users in need of help; and
respond tc persons and property in distress in order to rescue or render aid and medical
assistance in the surf, open ocean, swiftwaters, underwater, on beaches, and the roadways.

QOccasional strenucus physical work requiring strength and endurance with exposure to
environmental conditions of significant risk. There are periods of relative inaction which still
reguire aleriness followed by high activity levels. Requires occasional lifting of objects weighing
up to 175 Ibs. combined with twisting, bending or working on uneven surfaces.
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Pass a comprehensive medical examination and drug screening prior to appointment.

Uncorrected vision must not be worse than 20/40 in both eyes together, with acceptable color

vision. Vision between 20/20 and 20/40 in both eyes must be corrected to 20/20 by glass or
contact lenses. Hearing will also be tested for acceptable levels.

Pass a physical skilis test involving physical strength, and swimming ability as a pre-
emplcyment and annual requirements.

Ability to sit, stand, walk, run, swim, dive, jump, kneel, crouch, stoop, squat, crawl, twist, climb,
and lift 175 Ibs.; exposure to cold, heat, noise, outdoors, vibration, confining work space,
chemicals, explosive materials, mechanical hazards, electrical hazards, and ability to travel to
different sites and locations.

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.
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City of Imperial Beach
POSITION DESCRIPTION

Title: Firefighter/Paramedic Recruit Job Number: 8085
Department: Public Safety Worker's Comp Number: 7706
Division: Fire Labor Group: Fire Association
Date: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are nof intended fto reflect all duties performed within
the job. The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Firefighter/Paramedic Recruit is the entry-level firefighter position in the City of Imperial Beach.
This classification is solely for those engaged in the initial Fire Department Training Program,
which consists of training conducted either through a formal Fire Recruit Academy setting,
and/or a Fire Captain in a station environment. Under supervision, responds to fire, medical,
rescue and other emergency calls for the protection of life and property; to render aid and
lifesaving assistance; to participate in fire prevention and training activities; and to perform
related work as required.

SUPERVISION RECEIVED AND EXERCISED
Works under the direct supervision of a Fire Training Officer, designees and the direct
supervision of the Fire Company Officer. This position does not supervise.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform alf of the
listed duties and/or may be required fo perform additional or different duties from those set forth
below to address business needs and changing business practices.

Firefighter/Paramedic Recruit is a classification characterized by assignment to fundamental
firefighter training assignments for a training period of six months. During the training period the
Recruit must gain a working understanding of firefighting, lifesaving and other emergency duties
by participating in drills, engaging in academic studies, and being tested to determine
proficiency in each. Firefighter/Paramedic Recruits perform some duties similar to, or the same
as, Firefighter/Paramedics, but are distinguished from them in that they perform these duties
under close supervision and guidance to learn fo effectively function in the position of a
Firefighter/Paramedic in accordance with applicable local, state and federal regulations and
standards as practiced in the Imperial Beach Fire Department. Upon completion of the fraining
program, it is anticipated that successful incumbents will advance to the first step in the
classification of Firefighter/Paramedic.

A Firefighter/Paramedic Recruit with the City of Imperial Beach will be required to perform a
wide variety of tasks. The following are representative of the duties performed by employees in
this classification. Other duties may be required that are not specified below. Each individual in
the classification does not necessarily perform all duties listed.
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e Participates in academic studies, manipulative exercises, and skills-development
driis to gain proficiency in the duties and responsibilites of a
Firefighter/Paramedic and how they relate to emergency operations and
preparedness

Studies and completes homework assignments and physical conditioning
Participates in various methods of evaluation of progress and development
Assists with maintaining the fire station and equipment

Participates in drills and training classes to assure proper state of emergency
readiness.

¢ Engages in emergency and preparation activities, including:

Rescues of victims

Firefighting activities

Emergency medical services

Fire prevention activities

Apparatus and equipment operation
Community service.

0 0 0 00

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abifities required.

1. Must be 21 years of age.

2. Must possess a valid California State Driver's License.

3. Must possess of a Candidate Physical Ability Test (CPAT) certificate issued within
twelve months of the application deadline date.

4. Must possess and maintain EMTP accreditation with the County of San Diego EMS
office as a condition of employment.

5. Must possess and maintain Advanced Cardiac Life Support Accreditation as a condition
of employment.

6. Must successfully pass a thorough background investigation.

7. Must successfully pass medical and psychological examinations.

8. Must pass an initial employment drug screen, and submit to and pass random drug
screens thereafter as a condition of continued employment.

9. Must be able to speak, read, and write the English language.

10. Must refrain from the use of any tobacco products at the time of appointment and on as
a condition of employment.

NOTE: The above Minimum Qualifications may be modified in the announcement of a given
examination.

Ability to:
The following abilities are typical of what will be required in the performance of duties
associated with the Firefighter/Paramedic Recruit position, this list is not exhaustive.

e Comprehend, remember, interpret and apply written materials and instruction including
material which may be complex and technical in nature.
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e Follow oral and written instructions promptly and accurately.

e Communicate clearly both orally and in writing.

Work and deal effectively and cooperatively with the public and to work as a member of
an organized team.

Use good judgment in emergency or critical situations.

Remain calm and work effectively in stressful situations.

Adapt to changes in work assignments and duties.

Perform physical tasks that require coordination, strength, dexterity and stamina.

Work at various heights, confined areas and low visibility conditions.

Climb ladders, fences and other structures.

Learn the use of specialized tools and equipment.

Learn to understand and act in accordance with Imperial Beach Fire Department
policies, rules and instructions.

e Leamn to apply firefighting technigues and procedures.

TOOLS AND EQUIPMENT USED
¢ Fire apparatus
Fire pumps
Fire hoses
Ladders
Emergency medical equipment
Firefighting and EMS training props
Radios
Pagers
Personal Computers
Telephones
Other standard firefighting equipment

WORK ENVIRONMENT AND PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential job functions.

While performing the duties of this job, the employee is frequently required to stand; sit; walk;
talk or hear; use hands to handle, or operate objects, tools, or controls; and reach with hands
and arms. The employee is frequently required to climb or balance; stoop, kneel, crouch, or
crawl; and taste or smell. The employee must frequently lift andfor move up to 100 pounds and
occasionally heavier lifting. Specific vision abilities required by this job include close, distance,
color, and peripheral vision, depth perception, and the ability to adjust focus,

Work is performed primarily in classroom, office, vehicle, and outdoor settings; in all weather
conditions, including temperature extremes; during day and night shifts. Work is often
performed in emergency and stressful situations. Individual is exposed to sirens and hazards
associated with fighting fires and rendering emergency medical assistance, including infectious
substances, smoke noxious odors, fumes, chemicals, liquid chemicals, solvents, and oils. The
employee occasionally works near moving mechanical parts and in high, precarious places, as
well as cramped, confined spaces, and is occasionally exposed to wet and/or humid conditions,
fumes or airborne particles, toxic or caustic chemicals, radiation, risk of electrical shock, and
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vibration. The noise level in the work environment is usually moderate, except during certain
firefighting or EMS activities when noise levels may be loud.

Expected Behavior:
The incumbent is expected to embrace, support, and promote the Fire Department’s values,
beliefs, and culture, which include but are not limited {o the following:

High ethical standards

Active participation in teamwork

Strong safety principles and safety awareness

Provide outstanding customer service to internal and external customers

These traits are not basic job requirements but are expected behavior and are subject to
disciplinary actions.
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City of Imperial Beach
POSITION DESCRIPTION
Title: Firefighter/Paramedic Job Number: 8090
Department: Public Safety Workers’ Comp Number: 7706
Division: Fire Labor Group: Fire Association
Revised: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended to reflect all duties performed within
the job. The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Under supervision, respond to fire, medical, rescues and other emergency calls for the
protection of life and property; to render aid and lifesaving assistance; to participate in fire
prevention and training activities; and to perform related work as required.

SUPERVISION RECEIVED EXERCISED
Works under the direct supervision of the Fire Company Officer. This position does not
supervise.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
below fo address business needs and changing business practices.

¢ Represent the working level firefighting crewmemober.

¢ Incumbents generally operate hose at a fire scene, but may perform other duties upon
order of the incident commander.

e The majority of the shift is spent in training for hazardous situations.

e Incumbents are called upon to work in potentially hazardous conditions when at the
scene of an emergency.

s« Upon approval of the Fire Chief, incumbents meeting the requirements for Fire Engineer
may be required fo perform the duties of Fire Engineer when the level of manpower so
requires.

e Perform ancillary duties involving the administration of the fire department; these
collateral duties may be in areas of fire prevention, public education, inspection,
inventory, apparatus maintenance, training or other aspects of the fire
suppressionfprevention programs.

¢ Will render advanced life support under the supervision of a physician or registered
nurse.

¢ Must use considerable initiative in the rescue and medical examination of victims, but
must also operate within the strict constraints of established guidelines and instructions
of medical personnel.

« Must maintain knowledge of the laws, ordinances and codes governing Paramedics.

¢ Diagnostic signs and treatments for injury and iliness as describe in the State and
County Scope of Practice Guidelines; medical supplies, pharmaceuticals and common
prescription drugs.
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Peripheral Duties:

Respond to emergencies.

Perform fire control activities and utilizes strategies in the areas of victim rescue,
exposure tactics, ventilation, fire containment and extinguishment; fight structural,
residential, commercial, industrial, chemical, petroleum, vehicle and wild land fires.
Inspect and maintain nozzies, appliances, fittings, hydrants, fire extinguishers, hand and
power tools, ropes, emergency lighting equipment, generators, rescue and first aid and
related equipment, assist Fire Engineer inspect, clean, and maintain fire apparatus.
Operate fuel oil pumps, building heating and cooling systems, cutting boring and sawing
tools, lighting, lifting, and air moving equipment, various types of extinguishers,
appliances, elevators, fire protection and escape systems, radio equipment and meters.
Use a variety of tools, ropes, knots, ladders, life lines, belts and couples; reels, unreels
and carry hoses.

Connect nozzles and valve fittings; extend and reduce hose lines; lay single and multiple
hose lines; jay hoses and operate hose streams above and below street level; rise, climb
and work with extension ladder to make forcible entries.

Receive and transmit alarms; control traffic; provide emergency care and treatment of
fire and accident victims; lift, carry and transports victims; administer basic life support to
victims of accidents and fires; render advanced life support as a Paramedic, examining
victims, communicating vital medical data to medical personnel and administering
medical treatment in accordance with established guidelines and the specific instruction
of hospital medical personnel; assist the public in a wide variety of emergency calls
involving iliness and urgent situations.

Conduct fire drills and demonstrate fire equipment; write fire alarm reports; interpret
federal, state, local and department rules and regulations.

Assist in the maintenance of the fire station and grounds.

Perform a variety of collateral administrative work involving fire prevention and
suppression programs.

Engage in public information activities.

Maintain inventories.

Recommend purchase of fire fighting equipment, physical fithess apparatus and station
appliances.

Maintain physical fitness.

Conduct fire prevention inspections of dwellings, public assemblies and commercial,
industrial and government buildings.

Identify common, special, structural and panic hazards; interpret fire and building codes;
issue orders to comply with such codes; inspect and tests fire protection systems;
examine the storage, handling and use of flammable and combustible liquids and other
hazardous materials; make recommendations regarding the correction of hazards; assist
in the prevention of fires.

Responds to complaints and requests for information from the public.

Operate City vehicles; and performs other related work as required.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.
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Knowledge of:
Basic mathematics and mechanical relationships; simple record keeping methods; proper

methods, materials, tools and equipment used in fire fighting general principles of fire
suppression and prevention; basic Life Support techniques and equipment; appropriate safety
precautions and procedures.

Ability to:

Read, understand and apply technical fire fighting materials and concepts; respond quickly to
changing situations under emergency pressures; perform routine administrative functions.
Perform Advanced Life Support functions; operate a vehicle observing legal and defensive
driving practices; understand and carry out oral and written instructions establish and maintain
effective relationships with those contacted in the course of work.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would likely provide the required
knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience:

Any combination of training, education and experience which demonstrates possession of the
knowledge and abilities stated above and the ability to perform the duties of the position, or
experience at or equivalent to the level of Probationary Firefighter in the City of Imperial Beach,
from which the incumbent has acquired the knowledge and abilities listed above.

Licensing;
Must have a Candidate Physical Abilities Test (CPAT) Certificate dated within six (6) months of

application for the position. Possession of a valid and appropriate California Driver’'s License for
fire apparatus within one (1) year of employment;; possession of a California State Firefighter 1
certificate is required within one (1) year of employment; possession of a State Paramedic card
with San Diego County Accreditation is required of Firefighter positions assigned as
Firefighter/Paramedic; possession of Advanced Cardiac Life Support Accreditation is required of
Firefighter positions assigned as Firefighter/Paramedic . Incumbents serving in the capacity of
Fire Fighter/Paramedic must maintain their Paramedic License as a condition of employment.

PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabifities to perform the essential job functions.

Positions in this class perform work that involves the frequent lifting, pulling and/or pushing of
100 pounds with occasional heavier lifting, carrying, pushing or pulling; positions in this class
require the ability to stand, climb, stoop, reach and bend; positions in this class require mobility
of arms to reach and dexterity of hands to grasp and manipulate objects of heavy weight at high
pressure; positions in this class require vision (which may be corrected) to read small print,
incumbents may be required to work with harsh or toxic substances; incumbents may be
required to wear protective apparel including goggles, face protectors, aprons, shoes and self-
contained breathing apparatus; incumbents may be required to work at considerable heights;
incumbents may be required to sustain physical exertion and/or to work in physically
uncomfortable positions for prolonged periods; incumbents serving in the capacity of
Firefighter/Paramedic must maintain their Paramedic certification as a condition of employment.
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City of Imperial Beach
POSITION DESCRIPTION

Title: Fire Engineer Job Number: 8060
Department: Public Safety Worker's Comp Number: 7706
Division: Fire Labor Group: Fire Association
Revised: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended to reflect alf duties performed within
the job. The job description dces not constifute an employment agreement belween the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job

GENERAL PURPOSE

Under supervision, responds to fire, medical, rescue and other emergency calls for the
protection of life and property; fo have primary responsibility for the operation, use and routine
maintenance of fire vehicles and pumping equipment utilized during fire fighting activities, to
render aid and lifesaving assistance; to perform a full range of firefighter duties; and to perform
related work as assigned

SUPERVISION RECEIVED AND EXERCISED
Works under the direct supervision of the Fire Company Officer. Supervises firefighter positions
in the absence of the Fire Company Officer.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform alf of the
listed duties and/or may be required to perform additional or different duties from those set forth
below to address business needs and changing business practices.

e Positions in this class drive and operate fire apparatus and hydraulic controls at a fire
incident but may perform other duties upon order of the incident commander.

e Incumbents are expected to render aid and lifesaving assistance in the face of extreme
conditions.

e Upon approval of the Fire Chief, incumbents meeting the requirements for Fire Captain
may be required to perform the duties of Fire Captain when the level of staffing so
requires.

e FEach incumbent performs ancillary duties involving the administration of the fire
department.

e These collateral duties may be in the areas of fire prevention, public education,
inspection/code compliance, inventory control, training, or other aspects of the fire
suppression/prevention programs.

e Some positions in this class may be designated as Paramedic. In such instances,
additional training, certification, duties and responsibilities are required.

Peripheral Duties:
¢ Respond to emergencies; drive fire equipment to fires; operate a pumping apparatus
engaged in boosting water pressure from street mains, or draft, through hose lines to
nozzles; use hydraulic theory and mathematics to calculate correct pump pressure to
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ensure required water pressure at the nozzles; assumes responsibility for operation of
pumps; clean, washes and services equipment; inspect equipment and pump motors;
clean and maintain hoses carried on equipment; places truck in appropriate position at
the scene of a fire or in other emergencies calling for ladders or special equipment;
perform a full range of firefighting duties; perform rescue and lifesaving work through the
use of ladders and resuscitation equipment; estimates the heights and adjust equipment
to ensure proper and safe operation.

e Conduct inspections of public assemblies and commercial, industrial or government
buildings and other public establishments to secure compliance with codes and
regulations pertaining to fire safety; issue orders to comply with codes; inspect and tests
fire protection systems; examine the storage, handling and use of flammable liquids and
other hazardous materials; make recommendations regarding correction of hazards;
assist in the investigation of fires; respond to complaints and requests for information
from the public.

e Assist in maintenance of the fire station and grounds; conduct daily inspection of
condition and readiness of equipment, perform annual fire pump tests; flow tests
hydrants.

e Study the geography of the City, location of fire hydrants and emergency medical
methods.

o Administers emergency medical aid to victims of accidents and fires; operate lifting,
hoisting, spreading and pulling equipment; operate foam and additive proportions.

¢ Assume charge of the engine company, when assigned, in the absence of the Fire
Captain.

e Perform a variety of collateral administrative work involving fire prevention and
suppression programs.

e Engages in public information activities; maintains inventories; recommends purchase of
fire fighting and other equipment.

e Maintains physical fitness.

o Operate City vehicles; and performs related work as required.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able fo perform the essential duties
as generally described in this specification. Reasconable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements fisted below are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Hydraulic principles related to fire fighting; knowledge of modern building construction; city

geography and water systems; technical firefighting principles and techniques; basic
mathematics and mechanical relationships; emergency medical aid; appropriate safety
precautions and procedures.

Ability to:

Calculate hydraulic engineering problems under emergency conditions; drive fire apparatus
safely; perform skilled firefighting duties; respond quickly to changing situations under
emergency pressures; perform emergency medical aid at the EMT 1 D,C level; use tools and
equipment used in fighting fires; perform mechanical work involved in maintaining the fire
fighting and rescue vehicles, equipment and tools; understand and carry out oral and written
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instructions; establish and maintain effective refationships with those contacted in the course of
work.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would fikely provide the required
knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience:

Any combination of training and experience which demonstrates the possession of knowledge,
skills and abilities stated above and the ability to perform the duties of the position. A typical
qualifying entrance background is experience as a Relief Engineer or Fire Engineer with a
municipal fire department, and completion of 30 units of fire science curriculum course work
including Driver Operator 1A and 1B, Fire Officer's Certificate and must have a minimum of four
(4) years of experience as a paid member of a municipal fire department. An Associate’s
Degree in Fire Science or in a related field is highly desirable

Licensing:
Possession of appropriate California Driver's license for fire apparatus; possession of a

California State Firefighter 1 and 2 Certificate is required; possession of a valid Emergency
Medical Technician 1 Certificate is required. FEMA’s IS 100 and |S 200 Certificates.

WORK PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee fo
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential job functions.

Positions in this class perform work that involves the frequent lifting, pulling and/or pushing of
100 pounds with occasional heavier lifting, carrying, pushing or pulling; position in this class
require the ability to stand, climb, stoop, reach and bend; positions in this class require mobility
of arms to reach and dexterity of hands to grasp and manipulate objects of heavy weight at high
pressure; positions in this class require vision (which may be corrected} to read small print;
incumbents may be required to work with harsh or toxic substances; incumbents may be
required to wear protective apparel including goggles, face protectors, aprons, shoes and self-
contained breathing apparatus; incumbents may be required to work at considerable heights;
incumbents may be required to sustain physical exertion and/or to work in physically
uncomfortable positions for prolonged periods. .
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City of Imperial Beach
POSITION DESCRIPTION
Title: Fire Captain Job Number: 8050
Department: Public Safety Workers’ Comp Number: 7706
Division: Fire Labor Group: Fire Association
Revised: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are nof intended to reflect afl duties performed within
the job. The job description does not constitute an employment agreemernt between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Under general supervision, on an assigned shift, to schedule, lay out, monitor, supervise and
participate in the activities of the engine company; to respond to fire, medical, rescue and other
emergency calls for the protection of life and property; as assigned, to formulate and implement
a fire technical instruction and training program; to conduct firefighting drills; conduct fire
prevention inspections and other cede compliance enforcement activities; and to perform
related work as required.

SUPERVISION RECEIVED AND EXERCISED
Works under the direct supervision of the Public Safety Directar/Fire Chief. Directly supervises
fire engineer and firefighter positions.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
below to address business needs and changing business practices.

¢ Positions in this class are first-level supervisors of a fire company during a shift. As
such, the Captain supervises the engine company, ensuring that training, facility
maintenance and fire fighting proficiencies are maintained.

e At the scene of an emergency, the Captain assumes incident command when they are
the first to arrive at scene.

¢ Incumbents have considerable latitude in selecting work methods.

¢«  Work is reviewed upon the completion for final results in terms of company efficiency
and effectiveness.

e Incumbents are expected to refer to the Fire Chief, matters which do not fit an
established palicy or procedure.

e Each incumbent performs assigned ancillary duties involving the administration of the
fire department. These collateral duties may be in the areas of department
administration, fire prevention, public education, inspection/code compliance,
station/facility maintenance, fleet/fequipment maintenance, inventory control, training or
other aspects of the administration/suppression/prevention programs.

e Incumbents exercise full first-level supervision over other employees, making
assignments, setting priorities, training and reviewing the work of subordinates.
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e [ncumbents are responsible to prepare performance evaluations, to process grievances
at their level, to mentor employee development and to effectively recommend
disciplinary action.

Peripheral Duties:

» Schedule, monitor and supervise a fire company; supervise, train and evaluate the
performance of firefighting personnel, recommend personnel for selection of
assignments and prometion; mentor and counsel employees; process informal and
formal grievances; establish standards of performance; prepares performance
evaluations; recommend commendations and discipline; prepare work schedules and
work assignments; check and correct work in progress and upen completion,

e Respond to fire, medical and rescue emergencies; give detailed direction to personnel
and personally assist in the work of extinguishing fires, mitigating hazards and in
performing related life and property protection; maintain discipline on calls and in fire
station quarters.

e Assign daily work to staff; record company activities in daily journal; prepare computer
reports of company activities for review by the Public Safety Director/Fire Chief.

e Inspect personnel, apparatus, equipment, fire station and the individual's company
quarters; manage, perform or assist in company inspections and code compliance
enforcement; classroom instruction and in the preparation of sketches, charts and
instructions for fire suppression purposes.

e Drill and instruct personnel in the use of hoses, nozzles, ladders and other portable fire
fighting equipment; instruct personnel on the location of schools, public buildings and
other target hazards and the methods of combating fires in such places, conforming with
training and instructional work with department policy and procedures; arrange public
information programs.

Assign personnel to maintenance duties in and around company quarters.

Attend fire officer's meetings.

Maintain records and prepares reports.

Maintain physical fitness.

Utilize computer for various administrative tasks.

Instructs assigned staff in work methods; participate fully in the work of crew/subordinate
staff.

e Conduct studies and investigations, preparing reports of findings and recornmendations.
¢ Operate City vehicles; and performs related work as required.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Modern fire suppression and prevention inspection principles, methods, practices and

techniques; principles of personnel deployment, supervision and training; principles of
hydraulics; principles of modern building construction; emergency medical techniques; city
geography and water systems; computer based record keeping methods; English usage,
grammar and composition; basic mathematical and mechanical relationships; Appropriate safety
precautions and procedures;
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Ability to:

Make sound decisions and direct fire personnel at the scene of an emergency; supervise, train
and evaluate probationary to journey-level fire personnel; prepare and present concise written
oral reports; plan, assign, supervise and direct the work of subordinates; maintain and modify
filing systems; meet and interact with the public/private officials, the general public and City staff
to mutually and effectively resolve problems; ; operate a vehicle observing legal and defensive
driving practices; understand and carry out oral and written instructions requiring problem-
solving and independent decision making; establish and maintain effective relationships with
those contacted in the course of work.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would likely provide the required
knowledge, skills, and abilities is qualifying. A typical way fo obtain the knowledge, skills, and
abilities would be:

Education & Experience;

Any combination of training, education and experience which demonstrates the possession of
knowledge, skilis and abilities to perform the duties of the position. A typical qualifying entrance
background is Out-of-Classification {OCA) supervisory-level experience at the fire company
level;, California State Fire Officer's Certificate; Associate’s Degree in Fire Science or a closely
related field; A Bachelor's Degree in Public Administration or related field is highly desirable.

Firefighters/Paramedics that are on the Engineer’s Promotion List may participate in the Fire
Captain’s promotional process and must have a minimum of five (5) years experience as a paid
member of a municipal fire department.

Licensing:
Possession of valid and appropriate California Driver’s License for fire apparatus. Possession

of a California State Fire Officer’s Certificate. Possession of a California State Firefighter 1 and
2 Certificate. Possession of a valid Emergency Medical Technician 1 Certificate. FEMA's IS
100, IS 200, IS 700 and IS 800 Certificate’s Completion the POST PC 832 Certificate within 12
months after appeintment to the position

PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee fo
successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disablilities to perform the essential job functions.

Positions in this class perform work that involves the frequent lifting, pulling and/or pushing of
100 pounds with occasional heavier lifting, carrying, pushing or pulling; position in this class
require the ability to stand, climb, stoop, reach and bend; positions in this class require mobility
of arms to reach and dexterity of hands to grasp and manipulate objects of heavy weight at high
pressure; positions in this class require vision (which may be corrected) to read small print;
incumbents may be required to work with harsh or toxic substances; incumbents may be
required to wear protective apparel including goggles, face protectors, aprons, shoes and seif-
contained breathing apparatus; incumbents may be required to work at considerable heights;
incumbents may be required to sustain physical exertion andfor to work in physically
uncemfortable positions for prolonged periods.
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City of Imperial Beach
POSITION DESCRIPTION
Title: Firefighter/EMT (Part-time) Job Number: 8082
Department: Public Safety Workers’ Comp Number: 7706
Division: Fire Labor Group: Fire Association
Revised: December 4, 2013 By Reso. No.: 2013-7433

Class specifications are intended to present a descriptive list of the range of duties performed
by employees in the class. Specifications are not intended o reflect all duties performed within
the job. The job description does nof constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change.

GENERAL PURPOSE

Under supervision, to respond to fire alarms and other emergency calis for the protection of life
and property; to render aid and lifesaving assistance; to participate in fire prevention and
training activities; and to perform related work as required.

SUPERVISION RECEIVED AND EXERCISED
Works under the direct supervision of the Fire Company Officer. This position does not

supervise.

ESSENTIAL DUTIES AND RESPONSIBILITIES

The following duties are typical for this classification. Incumbents may not perform all of the
listed duties and/or may be required to perform additional or different duties from those set forth
befow to address business needs and changing business practices.

e Positions in this class represent the working level firefighting crew.

e |Incumbents generally support fire hose evolutions at a fire scene, but may perform other
duties upon order of the incident commander.

e The majority of the shift is spent in training and responding to EMS incidents as a
member of the Squad.

e Incumbents are called upon to work in overhaul and recovery operations when at the
scene of an emergency.

e Perform ancillary duties involving the administration of the fire department. These
collateral duties may be in areas of fire prevention, public education, inspection,
inventory, apparatus maintenance, training or other aspects of the fire
suppression/prevention programs.

Peripheral Duties:
¢« Respond in the Squad to emergencies.

When directed by the Captain will assist in fire overhaul and recovery activities. ;

Inspect and maintain first aid and related equipment.

Assist Fire Engineer inspect, clean, and maintain fire apparatus.

Provide emergency care and treatment of fire and accident victims; lifts, carries and

transports victims; administers basic life support to victims of accidents and fires.,

e Assist the public in a wide variety of emergency calls involving iliness and urgent
situations.

e Assist in the maintenance of the fire station and grounds.
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e« Perform a variety of collateral administrative work involving fire prevention and
community education programs; engages in public information activities.

Maintain inventories.

Maintain physical fitness.

Assist in conducting fire prevention inspections of dwellings.

Respond to complaints and requests for information from the public.

Operate City vehicles; and performs other reiated work as required.

DESIRED MINIMUM QUALIFICATIONS

To perform a job in this classification, an individual must be able to perform the essential duties
as generally described in this specification. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential duties in this specification. The
requirements listed below are representative of the knowledge, skills and/or abilities required.

Knowledge of:
Basic mathematics and mechanical relationships; simple record keeping methods; proper

methods, materials, tools and equipment used in fire fighting general principles of fire
suppression and prevention; basic Life Support techniques and equipment; appropriate safety
precautions and procedures.

Ability to;

Understand and apply basic fire fighting concepts; respond quickly to changing situations under
emergency pressures; perform routine administrative functions. Perform Basic Life Support
functions; operate a vehicle observing legal and defensive driving practices; understand and
carry out oral and written instructions establish and maintain effective relationships with those
contacted in the course of work.

EDUCATION, EXPERIENCE AND LICENSING

Any combination equivalent to education and experience that would likely provide the required
knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and
abilities would be:

Education & Experience:

Any combination of training, education and experience which demonstrates possession of the
knowledge and abilities stated above and the ability to perform the duties of the position, or
experience at or equivalent to the leve! of Probationary Firefighte/EMT from which the
incumbent has acquired the knowledge and abilities listed above.

Licensing:
Possession of a valid and appropriate California Driver’s License ; possession of a valid CPR

card; possession of a California State Firefighter 1 certificate is highly desirable; possession of
certification as an Emergency Medical Technician 1 is required;

PHYSICAL DEMANDS

The conditions herein are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommaodations may be
made to enable individuals with disabilities to perform the essential job functions.

Positions in this class perform work that involves the frequent lifting, pulling and/or pushing of
100 pounds with occasional heavier lifting, carrying, pushing or pulling; positions in this class
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require the ability to stand, climb, stoop, reach and bend; positions in this class require mobility
of arms to reach and dexterity of hands to grasp and manipulate objects of heavy weight at high
pressure; positions in this class require vision (which may be corrected) to read small print;
incumbents may be required to work with harsh or toxic substances; incumbents may be
required to wear protective apparel including goggles, face protectors, aprons, shoes and self-
contained breathing apparatus; incumbents may be required to sustain physical exertion and/or
to work in physically uncomfortable positions for prolonged periods;
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On June 5, 2013, the City Council approved and authorized the execution of Amendment 1 to
the MOU in which SANDAG allocated additional funds in the amount of $20,000 for any
necessary remedial work and to extend the termination date of the MOU until December 31,
2013,

ANALYSIS:

Currently, SANDAG has approximately $23,700 in remaining funds that can be used under the
terms of the MOU. Although no additional work has been required during the summer months,
we are moving into a period of higher tides and the potential for storm and high surf conditions.
As such, SANDAG has requested an Amendment 2 to the MOU be approved and executed to
extend the termination date to June 30, 2014, which would allow for the ability to perform any
additional work necessary under the terms of the MOU. Given the remaining funds available,
there are no additional funds proposed to be allocated by SANDAG under this proposed
amendment to the MOU.

ENVIRONMENTAL DETERMINATION:

A Draft Environmental Impact Report/Environmental Assessment (EIR/EA) was prepared for the
project and circulated for public review with SANDAG as the state lead agency responsible for
compliance with CEQA and the United States Army Corps of Engineers as the federal lead
agency responsible for compliance with the National Environmental Policy Act of 1969 (NEPA).
The Final EIR was approved by the SANDAG Board of Directors on May 27, 2011. The EIR/EA
determined that no long-term significant impacts are expected to occur from implementation of
the project for the City of Imperial Beach. Implementation of the activities provided for and
described in the proposed MOU would fall within the scope of those assessed in the Final EIR.

FISCAL IMPACT:

SANDAG paid the City close to the maximum of $30,000 provided for under the terms of the
original MOU for work done and equipment rented by the City. Under Amendment 1 to the
MQOU, an additional $20,000 was allocated for any additional work performed by the City
through December 31, 2013, under the direction of SANDAG. Of the allocated funding, there is
approximately $23,700 available to be used to perform any additional work under the direction
of SANDAG. All work performed by the City under the direction of SANDAG will be billed to
SANDAG for the services provided.

RECOMMENDATION:

Staff recommends that the City Council approve Amendment 2 to the MOU between SANDAG
and the City of imperial Beach.

Attachments:

1. Amendment 2 to the MOU
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AMENDMENT 2TO
MEMORANDUM OF UNDERSTANDING BETWEEN
THE SAN DIEGO ASSOCIATION OF GOVERNMENTS
AND THE CITY OF IMPERIAL BEACH

SANDAG CONTRACT NUMBER 5004197

This Amendment No. 2 to SANDAG Contract Number 5004197 concerns a memorandum of understanding {MOU)
by and between the San Diego Association of Governments (hereinafter referred to as "SANDAG"), 401 B Street,
Suite Boo, San Diego, California, and the City of Imperial Beach, 825 Imperial Beach Boulevard, Imperial Beach,
California:

A, Under the original MOU dated February 6, 2013, SANDAG manages remedial measures associated with
the Regional Beach Sand Project |l.

B. This Amendment No. 2 is to modify the termination date . Nothing in this Amendment 2 is intended to
relieve the parties of their obligations to perform as required by the MOU unless expressly stated herein.
NOW, THEREFORE, itis agreed as foflows:

1. Section g of the MOU under the heading "PARTIES MUTUALLY AGREE" shall be amended to instead read as
follows:

That unless it is amended by the parties in writing, this MOU shall terminate on June 30, 2014, or on such
earlier or later date as the parties may agree to in writing.

2. All other provisions of said MOU not amended herein, shall remain in full force and effect.
3. This Amendment 2 may be executed and delivered by facsimile signature and a facsimile signature shall be

treated as an criginal. This Amendment No. 2 may be executed in counterparts, each af which shall be
deemed an original, but all of which together shall constitute one and the same Amendment.
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IN WITNESS WHEREOF, these parties have executed this Amendment 2 effective this day of

December, 2013.

SAN DIEGO ASSOCIATION
OF GOVERNMENTS

CiITY OF IMPERIAL BEACH

GARY L. GALLEGOS

Executive Director

APPROVED AS TO SUFFICIENCY
OF FORM AND LEGALITY:

ANDY HALL
City Manager

APPROVED AS TO SUFFCIENCY
OF FORM AND LEGALITY:

Office of the General Counsel

City Attorney
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ANALYSIS:

City staff is recommending a full repeal and replacement of the Social Host Ordinance, therefore
there is not a redline/strikeout version of the proposed ordinance. Attached to the staff report
are copies of the current and proposed ordinance for reference purposes. The following
information addresses the proposed changes to the Social Host Ordinance , and explains why
these changes are now needed.

|. Comparison of Current and Proposed Ordinances

A. ENFORCEABILITY:

Enforceability — Current Ordinance

The City’s current social host ordinance was adopted approximately ten years ago and can be
interpreted to prohibit behavior on a strict liability basis. “Strict liability” means that a person
could be criminally punished under the current ordinance for an act that the person did not know
was taking place. In other words, there is not currently a clear and specific knowledge
requirement and any landlord or property owner could theoretically be punished if the party
occurred on premises owned by the person even if the landlord or property owner had no
knowledge of the party.

Due to court rulings (made after IB's current ordinance was adopted) for similarly worded
ordinances in other jurisdictions related to the perceived “strict liability” nature of the ordinance,
many jurisdictions have changed or are changing their ordinances to include a "knowledge”
component. For this reason, City staff believes it is prudent not to enforce the current
ordinance.

Enforceability — Proposed Ordinance

The proposed new ordinance will make parents, and/or others owning or controlling property,
liable under the law only if they know, or should know, that minors are consuming alccho! on the
premises. This “knowledge” requirement is essential to the constitutionality, and thus the
enforceability, of the ordinance. It also provides law enforcement with the most effective
regulations to hold adults accountable for their responsibilities to protect minors from the
dangers of alcohol consumption, and to provide effective enforcement when violations occur.

Having a knowledge requirement in the proposed ordinance serves to limit the number of
people who can be held liable for violation of Chapter 9.54 to those who are, or should be,
aware of the violation, thus eliminating any potential constitutional questions about the wording
in the ordinance.

B. DRUG USE:

Drug Use — Current Ordinance vs. Proposed Ordinance

The current ordinance does not currently regulate the consumption of drugs by minors, but it
mentions drug use in Section 2.54.010 “Purpose and Intent.” Because the California Supreme
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Court and other state courts have all but eliminated the authority of local governments to
regulate controlled substance consumption, the proposed ardinance does not reference drugs
at all in order to avoid confusion. A review of other local cities’ ordinances reveals that they
have limited their social host ordinances to cover alcohol consumption by minors on a host’s
property.

C. REASONABLE STEPS:

Reasonable Steps - Current and Proposed

The current ordinance does not provide guidance regarding how a social host may prevent
underage drinking on the premises. The proposed ordinance (Section 9.54.030) sets out some
suggested reascnable steps such as:

e controlling access to alcoholic beverages at the gathering;

e controlling the quantity of alcoholic beverages present at the gathering;

e verifying the age of persons attending the gathering by inspecting drivers’
licenses or other government-issued identification cards to ensure that persons
under the age of twenty-one (21} years do not consume alcoholic beverages
while at the gathering; and

e supervising the activities of minors at the gathering.

D. SEVERABILITY:

Severabhility Clause - Current and Proposed

The current ordinance does not have a severability clause. A severability clause has been
added to the proposed cordinance. A severability clause is used so that if a court strikes down
one partion of an ordinance, the remaining portions of the ordinance can stili be operative.

E. PENALTIES:

Penalties — Current and Proposed

The current ordinance only references enforcement via criminal citations. The proposed
ordinance specifically references that enforcement may be any means available to the City
under its Municipal Code such as criminal citations, civil penalties, nuisance abatement, civil
actions, and administrative citations. The proposed ordinance aiso allows the Public Safety
Director to determine the most effective means of enforcement based on available City staff and
resources and does not appear to limit enforcement solely to the criminal court system as the
current ordinance is written. Both ordinances provide for civil liability for enforcement services,
rights to reimbursement for actual costs of enforcement services when law enforcement or code
enforcement officers are called to a scene a second or subsequent time, and reserve the City’s
right to seek reimbursement for costs of enforcement through any legal remedies or procedures.
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F. PRIMA FACIE EVIDENCE:

Prima Facie Evidence - Current and Proposed

The current ordinance does not have a prima facie evidence clause. Prima facie evidence
means that if a person commits certain specified acts and certain specified circumstances exist,
then it can be assumed a crime or other wrong has been committed by that person. This
assumption is not absolute; it can be disproved or rebutted by contrary evidence presented by
the person charged with an offense.

The proposed ordinance does have a prima facie evidence section. This prima facie evidence
section provides that if a person is in control of the premises, and present at the time a minor
possesses or consumes alcohol, then it is presumed that person had knowledge of the fact that
underage drinking was occurring and is in violation of Chapter 9.54. The person will have the
opportunity to disprove that presumption.

Having a section raising the presumption that persons in control of premises and present at the
time a violation of the ordinance occurs will serve to give members of the public notice of what

they are expected to do to avoid violating the ordinance and encourage them to take steps to
avoid underage drinking.

G. DEFINITIONS:
Definitions
The proposed ordinance has added or refined some definitions for clarity and as an aid to law
enforcement. The additions include: “Alcoholic beverage,” “Enforcement services,” “Gathering,”

(replacing “House party”), “Social Host.”

Il. Reasons to Adopt the Proposed Ordinance:

1. In order to ensure the enforceability of the ordinance and fulfill the purpose of preventing
the adverse effects of alcohol on minors, it is essential that the prohibition of the
ordinance be limited to citing individuals under the ordinance only when they know or
reasonably should know that minors on the premises are possessing or consuming
alcohol.

2. Other modifications, such as including guidance for adults in preventing alcohol
consumption by minors and a provision for prima facie evidence of knowledge when
adults are present on the premises, are also important to strengthen the enforceability of
the ordinance by making its provisions and requirements less vague.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

There is no fiscal impact associated with adoption of this ordinance.
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ECOMMENDATION:

Staff recommends that the City Council consider public input, introduce and hold the first
reading of Ordinance No. 2013-1142 by title only, waive further reading in fuli, and schedule the
second reading and adoption of the Ordinance on January 15, 2014,

Attachments:
1. Ordinance No. 2013-1142
2. Current Imperial Beach Municipal Code Chapter 9.54




Attachment 1

ORDINANCE NO. 2013 — 1142

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF IMPERIAL
BEACH, CALIFORNIA REPEALING CHAPTER 92.54 AND ADOPTING
CHAPTER ¢2.54 OF THE IMPERIAL BEACH MUNICIPAL CODE RELATED TO
HOUSE PARTIES AND CONSUMPTION OF ALCOHOL BY MINORS

WHEREAS, it is necessary for the current Chapter 9.54 to be repealed and to be
replaced with a new Chapter 9.54; and

WHEREAS, the City Council desires to have effective enforcement of regulations
related to house parties and consumption of alcohol by minors.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF IMPERIAL
BEACH ORDAINS AS FOLLOWS:

Section 1: Chapter 9.54 of the Imperial Beach Municipal Code is hereby
repealed.

Section 2. Chapter 9.54 is hereby added to the Imperial Beach Municipal
Code to read as follows:

“CHAPTER 2.54 HOUSE PARTIES
9.54.010. Purpose and Intent.

The City Council finds and determines that youth often obtain alcoholic
beverages at parties or other gatherings held at private residences or at rented
residential and commercial premises that are under the control of a person or persons
who knows or should know of the illegal conduct and fails to stop it. The City Council
further finds and determines that persons who will be held responsible for abetting or
tolerating such conduct will be more likely to properly supervise or stop such parties or
gatherings on property under their control. It is the purpose of this chapter to impose
criminal liability on persons, who are aware, or should be aware, of the illegal conduct
yet fail to prevent it. It is the further purpose of this chapter to impose civil liability for the
recovery of the costs of enforcement services and to provide for the recovery of
reasonable attorneys’ fees in the event of litigation. Most importantly, it is the purpose of
this chapter to curtail the consumption of alcohol by minors, in order to prevent the
many adverse side effects of alcohol consumption by minors, including juvenile
delinquency and victimization as well as adverse health effects.

9.564.020.  Definitions.

Terms used in this chapter shall have the meaning given to them by state law
except as expressly provided herein.



A. “Adult” means a person who is twenty-one (21} years of age or older.

B. “Alcoholic beverage” means any liquid, gas, or solid material intended to
be ingested by a person, which contains ethanol, also known as ethyl alcohol, drinking
alcohol, or alcohol, including but not limited to alcoholic beverages as defined in Section
23004 of the Business and Professions Code, and which contains one percent or more
of alcohol by volume; any intoxicating liquor; any malt beverage, beer, wine, spirits,
liqgueur, whiskey, rum, vodka, cordials, gin, and brandy; and any mixture containing one
or more alcoholic beverages. “Alcoholic beverage” includes a mixture of one or more
alcoholic beverages whether found or ingested separately or as a mixture.

C. “Control” means any form of dominion including ownership, tenancy, or
other possessory right.

D. “Enforcement services” means the salaries and benefits of police officers
or other code enforcement personnel for the amount of time actually spent in
responding to, or in remaining at, the gathering; the administrative costs attributable to
the incident; the actual cost of any medical treatment to injured police officers or other
code enforcement personnel; the cost of repairing any damaged city equipment or
property; and the cost arising from the use of any damaged city equipment in
responding to or remaining at the gathering.

E. “Gathering” means a party, gathering, or event, where a group of three or
more persons have assembled or are assembling for a social occasion or social activity
at a residence or premises.

F. “Minor” means a person under the age of twenty-one (21} years.

G. “Residence” or “premises” means a hotel or motel room, home, yard,
acreage, apartment, condominium, other real property, or other dwelling unit, or a hall or
meeting room, whether occupied on a temporary or permanent basis, whether occupied
as a dwelling or for a party or other social function, and whether owned, leased, rented,
or used with or without compensation.

H. “Social host” means a person who permits or allows a gathering where
one or more minors consume one or more alcoholic beverages on property owned or
controlled by the person.

9.54.030. Person Owning or Having Control of Residence or Premises —
Duties and Prohibitions.

A. It shall be the duty of any person having control of any residence or
premises who hosts, permits, or allows a gathering to take place at said residence or
premises to take all reasonable steps to prevent the consumption of alcoholic



beverages by any minor at the gathering. Whenever the person having control of the
residence or premises either knows or should know a minor has consumed an alcoholic
beverage at the residence or premises in violation of this chapter, it is presumed that
the person had the ability to take all reasonable steps to prevent the consumption of an
alcoholic beverage by a minor as set forth in subsection (B)(2) of this section; it is
further presumed that the person has the ability to terminate the illegal conduct once it
is, or should reasonably have been, discovered.

B. It shall be unlawful for any person who owns or has control of any
residence or premises to allow a gathering to take place or continue at the residence or
premises if;

1. At the gathering, any minor consumes any alcoholic beverage; and

2. The person knows or reasonably should know by taking all
reasonable steps to prevent alcoholic beverage consumption by any minor, that a
minor possesses or is consuming any alcoholic beverage at the gathering.
Reasonable steps are:

(a} controlling access to alcoholic beverages at the gathering;

(b) controlling the quantity of alcoholic beverages present at the
gathering;

(¢} verifying the age of persons attending the gathering by
inspecting drivers’ licenses or other government-issued identification cards
to ensure that persons under the age of twenty-one (21} years do not
consume alcoholic beverages while at the gathering; and

(d) supervising the activities of minors at the gathering.

C. This section does not apply to any location or place regulated by the
California Department of Alcoholic Beverage Control.

D. This section shall not apply to conduct involving the use of alcoholic
beverages that occurs exclusively between a minor and his or her parent or legal
guardian, as permitted by Article |, Section 4, of the California Constitution.

9.54.040. Consumption of Alcohol by Minor Prohibited.
Except as permitted by state law, it is unlawful for any minor to:

A. Consume at any public place or any place open to the public any alcoholic
beverage; or




B. Consume at any place not open to the public any alcoholic beverage,
unless in connection with the consumption of the alcoholic beverage that miner is being
supervised by his or her parent or legal guardian.

9.54.050. Prima Facie Evidence.

Whenever a person having control of a residence or premises is present at that
residence or premises at the time that a minor possesses or consumes any alcoholic
beverage thereon, it shall be prima facie evidence that such person had the knowledge
or should have had the knowledge specified in section 9.54.030(A) or section
9.54.030(B)(2) of this chapter. This section affects the burden of producing evidence.

9.54.060. Protected Activities.

The provisions of this chapter shall not apply to legally-protected religious
activities or gatherings of family members with not more than two non-family members.

9.564.070. Civil Liability for Enforcement Services.

When a gathering prohibited by section 9.54.030 of this chapter occurs and a
police officer or code enforcement officer is called to the scene, the person or persons
having control of the residence or premises shall be liable for the cost of providing
enforcement services during the second or a follow-up response by the police, after a
first warning has been given to the person or perscons having such control.

9.54.080. Reimbursement for Cost of Enforcement Services.

The actual cost of enforcement services described in section 9.54.070 of this
chapter shall be deemed a debt owed to the city recoverable in a civil action, and shail
be recoverable in a civil action, including reascnable attorneys’ fees and costs.

9.54.090. Violations-Penalty/Reservation of Legal Options.

A All means of enforcement authorized under this code may be used to
address violations of this chapter, including, but not limited to: criminal actions, civil
penalties, nuisance abatement, civil actions, and administrative citations. Violations of
section 9.54.030 of this chapter may be charged as a misdemeanor in accordance with
chapter 1.12 of this code and shall be punishable to the fullest extent of the law
including a $1,000 fine and/or six months in jail.

B. The City of Imperial Beach may further seek administrative fees and
response costs associated with enforcement of section 9.54.030 through all remedies or
procedures provided by statute, ordinance, or law.




C. The City of Imperial Beach does not waive its right to seek reimbursement
for actual costs of enforcement services through other legal remedies or procedures.
The procedure provided for in this chapter is in addition to any other statute, ordinance
or law, civil or criminal. This chapter in no way limits the authority of peace officers or
private citizens to make arrests for any criminal offense arising out of conduct regulated
by this chapter.”

Section 3: Severability. if any section, subsection, subdivision, paragraph,
sentence, clause or phrase of this Ordinance, or its application to any person or
circumstance, is for any reason held to be invalid or unenforceable, such invalidity or
unenforceability shall not affect the validity or enforceability of the remaining sections,
subsections, subdivisions, paragraphs, sentences, clauses or phrases of this
Ordinance, or its application to any other person or circumstance. The City Council
declares that it would have adopted each section, subsection, subdivision, paragraph,
sentence, clause or phrase hereof, irrespective of the fact that any one or more other
sections, subsections, subdivisions, paragraphs, sentences, clauses or phrases hereof
be declared invalid or unenforceable.

Section 4: The City Clerk is directed to prepare and have published a summary
of this ordinance no less than five days prior to the consideration of its adoption and
again within 15 days following adoption indicating votes cast.

EFFECTIVE DATE: This Ordinance shall be effective thirty (30) days after its
adoption. Within fifteen (15) days after its adoption, the City Clerk of the City of Imperial
Beach shall cause this Ordinance to be published pursuant to the provisions of
Government Code section 36933.

INTRODUCED AND FIRST READ at a regular meeting of the City Council of the
City of Imperial Beach, California, on the 4t day of December 2013;

THEREAFTER ADOPTED at a regular meeting of the City Council of the City of
Imperial Beach, California, on the 15" day of January 2014, by the following vote:

AYES:
NAYS:
ABSENT:

Jim Janney, Mayor

ATTEST:




Jacqueline Hald, City Clerk

APPROVED AS TO FORM:

Jennifer M. Lyon, City Attorney
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ANALYSIS:

The City of Imperial Beach is a member of the CalPERS. In accordance with California
Government Code Section 20516, the City is seeking to amend its CalPERS contract to include
an additional 3% employee contribution for classic local firefighter members as a result of the
Meet and Confer process. This additional 3% contribution will be in addition to the 9%
employee contribution already being paid by the firefighter employees under this group, for a
total of 12% employees’ contribution. This proposed increase will be subject to and is pending
review and approval by CalPERS.

in order to implement the provisicns of the adopted Letter of Intent, the Council must amend the
City’s contract with CalPERS. The CalPERS contract amendment requires the Council to adopt
a Resolution of Intention te approve an amendment to the current CalPERS contract and also to
adopt an Ordinance authorizing an amendment to the contract. The Council considered the first
reading of this Ordinance No. 2013-1141 and the approval of Resolution No. 2013-7415 on
November 6, 2013, and its being presented with the final Ordinance (Second Reading)
authorizing an amendment to contract at its regular meeting on December 4, 2013, consistent
with CalPERS timeframes. An employee election was held immediately after adoption and
approval of Resolution No. 2013-7415. The effective date of the contract amendment with
CalPERS cannot be earlier than the first day of a payroll period following the effective date of
the final Ordinance.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

The fiscal impact associated with this action is as follows:

Category Fiscal Year 2014 Fiscal Year 2015
Salaries & Fringe $45,176 $ 85,622
Pension Pick-Up $-14,765 $-41,784
Total Impact $ 30,411 $ 43,838

The total general fund cost impact over the two-year budget term is $74,249. The approved
Fiscal Year 2013-2015 Budget has sufficient funds to cover these costs.

RECOMMENDATION:

Staff recommends that the City Council take the following actions:
1. Receive report and public input;

2. City Clerk to read title of Ordinance;
3. Motion to adopt Ordinance No. 2013-1141 by title only.

Attachments:

1. Ordinance No. 2013-1141
2. Exhibit 1 — Amendment to CalPERS Contract



ATTACHMENT 1
ORDINANCE NO. 2013-1141

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, AUTHORIZING AN AMENDMENT TO THE CONTRACT BETWEEN THE CITY
COUNCIL OF THE CITY OF IMPERIAL BEACH AND THE BOARD OF ADMINISTRATION
OF THE CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

WHEREAS, the City of Imperial Beach City Council adopted Resolution No. 2013-7415
on November 8, 2013, giving notice of its intention to amend the contract between California
Public Employees’ Retirement System and the City of Imperial Beach to include an additional
3% employee cost sharing for classic local fire members; and

WHEREAS, an amendment to the contract between the City Council of the City of
Imperial Beach and the Board of Administration, California Public Employees’ Retirement
System is here hereby authorized, a copy of said amendment being attached hereto, marked
“Exhibit 1,” and by such reference made a part hereof as though set out herein in full; and

WHEREAS, the Mayor of the City of Imperial Beach is hereby authorized, empowered,
and directed to execute said amendment for and on behalf of the City Council of the City of
Imperial Beach;

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Imperial
Beach doees ordain as follows:

1. The abhove-listed recitals are true and correct.

2. The Mayor of the City of Imperial Beach is hereby authorized to amend the
contract between the City of Imperial Beach and the Board of Administration of
the California Public Employees’ Retirement System to include an additionai 3%
employee cost sharing for classic local fire members.

EFFECTIVE DATE: This Ordinance shall be effective thirty (30) days after its adoption. Within
fifteen (15) days after its adoption, the City Clerk of the City of Imperial Beach shall cause this
Ordinance to be published pursuant to the provisions of Government Code Section 36933.

INTRODUCED AND FIRST READ at a regular meeting of the City Council of the City of
Imperial Beach, California, on the 6" day of November 2013; and

THEREAFTER ADOPTED at a regular meeting of the City Council of the City of Imperial
Beach, California, on the 4 day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MNC
CITY CLERK

APPROVED AS TO FORM:

JENNIFER M. LYON
CITY ATTORNEY






Public Agency shall participate in the Public Employces' Retirement
System from and after May 1, 1961 making its employees as hereinafter
provided, members of said System subject to all provisions of the Public
Employees' Retirement Law except such as apply only on election of a
contracting agency and are not provided for herein and to all amendments
to said Law hereafter enacted except those, which by express provisions
thereof, apply only on the election of a contracting agency.

Public Agency agrees to indemnify, defend and hold harmiess the
California Public Employees’ Relirement System {CalPERS) and its
trustees, agents and employees, the CalPERS Board of Administration,
and the California Public Employees’ Retirement Fund from any claims,
demands, actions, losses, liabilities, damages, judgments, expenses and
costs, including but not limited to interest, penalties and attorneys fees
that may arise as a result of any of the following:

{a}) Public Agency's election to provide retirement benefits,
provisions or formulas under this Contract that are different than
the retirement benefits, provisions or formulas provided under
the Public Agency’s prior non-CalPERS retirement program.

(b) Any dispute, disagreement, claim, or proceeding {including
without limitation arbitration, administrative hearing, or litigation)
between Public Agency and its employees (or their
representatives) which relates to Public Agency's election to
amend this Contract to provide retirement benefits, provisions or
formulas that are different than such employees’ existing
retirement benefits, provisions or formulas

(c) Public Agency’s agreement with a third party other than
CalPERS to provide retirement benefits, provisions, or formulas
that are different than the retirement benefits, provisions or
formulas provided under this Contract and provided for under
the California Public Employees' Retirement Law.

Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. | Local Fire Fighters (herein referred to as local safety members);

b. Local Police Officers (herein referred to as local safety members);



10.

¢.  Ocean Beach Lifeguards (included as local safety members);

d. Employees other than local safety members (herein referred to as
local miscellaneous members).

In addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

NO ADDITIONAL EXCLUSIONS

The percentage of final compensation to be provided for each year of
credited prior and current service for those local miscellaneous members
in employment prior to January 10, 1991 shall be determined in
accordance with Section 21354 of said Retirement Law subject to the

- reduction provided therein for Federal Social Security (2% at age 55

Modified).

The percentage of final compensation to be provided for each year of
credited prior and current service for those local miscellaneous members
in employment on or after January 10, 1991 and not on or after May 12,
2006 shall be determined in accordance with Section 21354 of said
Retirement Law (2% at age 55 Full), pursuant to Government Code
Section 20515.

The percentage of final compensation to be provided for each year of
credited prior and current service as a local miscellaneous member in
employment on or after May 12, 2006 and not entering membership for
the first time in the miscellaneous classification after March 9, 2012 shall
be determined in accordance with Section 21354.5 of said Retirement Law
(2.7% at age 55 Full), pursuant to Government Code Section 20515,

The percentage of final compensation to be provided for each year of
credited current service as a local miscellaneous member entering
membership for the first time in the miscellaneous classification after
March 9, 2012 shall be determined in accordance with Section 21353 of
said Retirement Law (2% at age 60 Full), pursuant to Govemment Code
Section 20515.

The percentage of final compensation to be provided for each year of
credited prior and current service as a local police member shall be
detemmined in accordance with Section 21369 of said Retirement Law
subject to the reduction provided therein for Federal Social Security (2% at
age 55 Modified),




11,

12,

13,

14,

15.

The percentage of final compensation to be provided for each year of
credited prior and current service for those local fire members in
employment prior to June 9, 1994 shall be determined in accordance with
Section 21362.2 of said Retirement Law (3% at age 50 Modified).

The percentage of final compensation to be provided for each year of
credited prior and current service for those local fire members in
employment on and after June 9, 1994 and not entering membership for
the first time in the fire classification after March 9, 2012 shall be
determined in accordance with Section 21362.2 of said Retirement Law
(3% at age 50 Full}, pursuant to Government Code Section 20515.

The percentage of final compensation to be provided for each year of
credited current service as a local fire member entering membership for
the first time in the fire classification after March 9, 2012 shall be
determined in accordance with Section 21362 of said Retirement Law (2%
at age 50 Full), pursuant to Government Code Section 20515.

The percentage of final compensation to be provided for each year of
credited prior and current service for those ocean beach lifeguards in
employment on and after December 19, 1996 shall be determined in
accordance with Section 21362 of said Retirement Law (2% at age 50
Full), pursuant to Government Code Section 20515.

Public Agency elected and elects to be subject to the following optional
provisions: _—

a. Section 20903 (Two Years Additional Service Credit) for local
miscellaneous members, local fire members and ocean beach
lifeguards only.

b. Section 20361.3 (Assistant City Attorney as an Elective Officer).
Legislation repealed said Section operative July 1, 1994,

c. Section 20042 (One-Year Final Compensation) for those local
miscellaneous members, local fire members and ocean beach
lifeguards entering membership on or prior to March 9, 2012.

d. Section 20515 (Full Formula Plus Social Security) for past and
future service for local miscellaneous members in employment on
and after January 10, 1991, for local fire members in employment
on or after June 9, 1994, and for ocean beach lifeguards in
employment on or after December 19, 1996. Legislation repealed
said Section effective January 1, 2002,




16.

17.

18.

Section 21024 (Military Service Credit as Public Service).

Section 20475 (Different Level of Benefits). Section 21353 (2% @
60 Full formula) and Section 20037 (Three-Year Final
Compensation) are applicable to local miscellaneous members
entering membership for the first time in the miscellaneous
classification after March 9, 2012.

Section 21362 (2% @50 Full formula) and Section 20037 (Three-
Year Final Compensation) are applicable to local fire members
entering membership for the first time in the fire classification after
March 9, 2012,

Section 20037 {Three-Year Final Compesation) is applicable to
ocean beach lifeguards entering membership for the first time in the
ocean beach lifeguard classification after March 9, 2012,

Section 20516 (Employees Sharing Additional Cost):

3% for classic local fire members,

Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of said
Retirement System.

Public Agency shall also contribute to said Retirement System as follows:

a.

A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

A reasonable amount, as fixed by the Board, payable in one
instaliment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic investigation and
valuation required by said Retirement Law.




19,

B. This amendment shali be effecf(_iye

Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. If more or less than the correct amount of
contributions is paid for any period, proper adjustment shall be made in
connection with subsequent remittances. Adjustments on account of
errors in contributions required of any employee may be made by direct
payments between the employee and the Board.

j"‘_;,n;"the day of ,

A

i

BOARD OF ADMINISTRATION, CITY COUNCIL
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM  CITY OF IMPERIAL BEACH

BY

BY

KAREN DE FRANK, CHIEF
CUSTOMER ACCOUNT SERVICES DIVISION
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

PRESIDING OFFICER

Witness Date

Attest:

Clerk

AMENDMENT CalPERS 1D# 3500025322

PERS-CON-702A













ATTACHMENT 1
ORDINANCE NO. 2013-1140

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF IMPERIAL
BEACH AMENDING ATTACHMENT 2 OF ORDINANCE NO. 2012-1130 THAT
AMENDED TITLE 19 (ZONING) OF THE IMPERIAL BEACH MUNICIPAL
CODE BY AMENDING THE PROVISIONS FOR THE C-1, C-2, AND C-3
COMMERCIAL ZONES AND AMENDING THE ZONING MAP FOR
PROPERTIES DESIGNATED C-1 (GENERAL COMMERCIAL) IN THE PALM
AVENUE STUDY AREA, C-2 (SEACOAST COMMERCIAL) IN THE OLD PALM
AVENUE AND SEACOAST DRIVE STUDY AREAS, AND C-3
(NEIGHBORHOOD COMMERCIAL) IN THE 13TH STREET CORRIDOR
STUDY AREAS AND AREAS ZONED R-1500 (HIGH DENSITY RESIDENTIAL}
THAT WERE SUBJECT TO THE MU-1 (MIXED USE-1) OVERLAY
DESIGNATION IN THE PALM AVENUE STUDY AREA AND THE MU-2
(MIXED USE-2) OVERLAY DESIGNATION IN THE SEACOAST DRIVE STUDY
AREA TO SATISFY THE NMODIFICATIONS STIPULATED BY THE COASTAL
COMMISSION . NMF 935.

WHEREAS, on August 15, 2012, the City Council of the City of imperial Beach adopted
Ordinance No. 2012-1130 {Zoning Code Amendment (ZCA) 100057) that amended the Zoning
Ordinance and Zoning Map for properties designated C-1 (General Commercial) in the Palm
Avenue study area, C-2 (Seacoast Commercial) in the Old Palm Avenue and Seacoast Drive
study areas, and C-3 (Neighborhood Commercial) in the 13th Street Corridor study areas; and
areas zoned R-1500 (High Density Residential) that were subject to the MU-1 (Mixed Use-1)
overlay designation in the Palm Avenue study area and the MU-2 (Mixed Use-2) overlay
designation in the Seacoast Drive study area; and

WHEREAS, the California Coastal Commission at its hearing on October 10, 2013
provisionally certified the LCP Land Use Plan (LUP) and Implementation Plan (IP) Amendment
IMB-MAJ #2-12 subject to modifications as provided herein; and

WHEREAS, the City Council held duly noticed public hearings on November 20, 2013,
and on December 4, 2013 to consider the adoption of the Coastal Commission’s suggested
modifications; and

WHEREAS, the City Council found the Commercial Zone changes to be consistent with
General Plan Policies L-4f and L-6 that encourage visitor-serving and tourist-oriented
commercial uses and found the amendment, therefore, to be externally consistent with the
General Plan/ Local Coastal Plan pursuant to Government Code Section 65860 and the City
Council finds the modifications to the Commercial Zone changes stipulated by the Coastal
Commission to also be consistent with the General Plan/ Local Coastal Plan; and

WHEREAS, the City Council found that the Commercial Zoning Amendment promoted
the tocal and regional goals for a walkable community, implemented SANDAG’s Smart Growth
policy fo take advantage of existing infrastructure, reduce sprawl, provide for a more pedestrian
environment, and eventually reduce greenhouse gases (GHG) fo better adapt to if not mitigate
the effects of global warming.; and

WHEREAS, in compliance with Section 15090 of the California Environmental Quality
Act (CEQA) Guidelines, a Program Environmental Impact Report (PEIR) was certified on
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August 1, 2013 for this project (SCH # 2011041048) prior to its approval in accordance with the
requirements of CEQA, and

WHEREAS, the City Council finds that the certified PEIR remains adequate to address
any environmental issues with regard to the modifications stipulated by the Coastal
Commission.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH
DOES ORDAIN AS FOLLOWS:

SECTION 1: That the zoning amendments as provided in Attachment 2 of Ordinance
No. 2012-1130 are hereby modified as follows:

[Proposed New and Amended Definitions]

19.04.400. Height, Measurement of

Height shall be measured from the average level of the highest and lowest point of that portion
of the building site (at existing grade) covered by the building or structure to the highest point of
the building or structure.

Active Commercial Uses

‘Active commercial uses” mean commercial uses that are oriented along the street wall facing
the main street at ground level. Active commercial uses shall be accessible to the general
public, generate walk-in pedestrian clientele, or contribute to a high level of pedestrian activity.
Property entrances will be oriented to the street, which will facilitate sidewalk traffic and active
streets. Uses that generate pedestrian activity include retail shops, grocery stores, restaurants,
bars, theaters and the performing arts, personal convenience services, hotels, banks, travel
agencies, child care services, libraries, museums and galleries, and commercial recreation and
entertainment.

Open Space, Common
‘Common open space” means those usable outdoor spaces commonly accessible to all
residents and users of the building for the purpose of passive or active recreation.

[Chapter 19.23 COMMERCIAL/MIXED-USE USE REGULATIONS]

Commercial Uses C/MU-1 C/MU-2 | C/MU-3 | Notes

Liquor store C C N See definition

Hostel cC . C N See definition

Single-family detached | N N* N *Only permitted in Seacoast
Mixed-Use/ Residential Overlay
Zone

Campsites C N N See definition

[Chapter 19.26. C/MU-1 GENERAL COMMERCIAL AND MIXED-USE ZONE]

19.26.020, Permitted uses.
A. Specified commercial, residential, light industrial, public and semi-public, green
building utilities, and open space and recreation uses allowed in the C/MU-1 zone are listed in
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Chapter 19.23, including those requiring a conditional use permit, and shall also comply with the
following land use regulations:

1. For all buildings with frontage along Palm Avenue between 7th Street and Florida
Street, including those with multiple-family dwelling units, “active commercial uses” as defined in
Chapter 19.05 are required to be provided at a minimum of sixty percent of each building’s
ground floor square footage, have direct pedestrian access from the Palm Avenue sidewalk or a
plaza, and have a minimum building depth of twenty-five feet. The remaining 40% must either
be primarily related to the commercial use, such as parking, access, or other non-active
commercial purpose or, if related fo non-commercial use, must be designed either to encourage
and promote pedestrian activity or to visually screen required on-site parking.

[Chapter 19.27. C/MU-2 SEACOAST COMMERCIAL AND MIXED-USE ZONE]
19.27.010. Purpose of zone.

The purpose of the C/IMU-2 zone is to provide land to meet the demand for goods and services
required primarily by the tourist population, as well as local residents who use the beach area. it
is intended that the dominant type of commercial activity in the C/MU-2 zone will be visitor-
serving retail such as specialty stores, surf shops, restaurants, and hotels and motels. Mixed-
use and muitiple family residences are also permitted in the C/MU-2 zone and in the Seacoast
Mixed Use/Residential Overlay Zone. The development standards of the C/MU-2 zone
encourage pedestrian activity through the design and location of building frontages and parking
provisions.

19.27.020. Permitted uses.

A. Specified commercial, residential, light industrial, public and semi-public, green
building utilities, and open space and recreation uses allowed in the C/MU-2 zone are listed in
Chapter 19.23, including those requiring a conditional use permit, and shall alse comply with the
following land use regulations:

1. For all buildings with frontage along Seacoast Drive, including those with
multiple-family dwelling units, “active commercial uses” as defined in Chapter 19.04 are required
to be provided at a minimum sixty percent of each building’s ground floor square footage and
have direct pedestrian access from the Seacoast Drive sidewalk or a plaza. The remaining 40%
must either be primarily related to the commercial use, such as parking, access, or other non-
active commercial purpose or, if related to non-commercial use, must be designed either to
encourage and promote pedestrian activity or to visually screen required on-site parking.

[...]

5. Multiple-family residential dwelling units are permitted at a maximum density of
one unit per every one thousand five hundred gross square feet of lot area; or if located on the
east side of Seacoast Drive or Palm Avenue, east of Seacoast Drive, residential dwelling units
may be increased to a maximum density of one dwelling unit for each one thousand two
hundred and ten gross square feet of lot area with approval of a conditional use permit by the
City Council that demonstrates compliance with two or more of the following development
incentives:

a. Project sites that are consolidated to a final size greater than twenty thousand
square feet;
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b. Entire project achieves Leadership in Energy and Environmental Design (LEED)
Green Building Rating System certification, a comparable green building certification, or can
demonstrate the ability to achieve certification;

c. Entire project provides a minimum of seventy-five percent “active commercial
uses” on the ground floor;

d. At least twenty-five percent of proposed residential units must be three-bedroom
units;

e. Provide an additional one hundred square feet of common open space or plaza
space with minimum dimensions of six feet by ten feet;

f. Dedicate a minimum of one foot of private property frontage to public use
(creates a one-foot front setback dedicated to public use);

g. Floors above first floor provide additional stepback of five feet beyond required
stepback.

[19.27.040. Yards]

B. For properties within the Seacoast Mixed Use/Residential Overlay Zone, the
setbacks shall be as required in Section 19.27.140(B); and, [...]

[19.27.070. Building Height.]

A. No building in the C/MU-2 (Seacoast Commercial) Zone shall exceed three
stories or thirty feet in height, whichever is less, except as follows:

1. [-..]

2. Properties east of Seacoast Drive shall have a height limit not to exceed three
stories and thirty-five feet with approval of a conditional use permit that demonstrates
compliance with the following:

a. Side yard setbacks and/or stepbacks have been incorporated into the
project to protect street-end public views towards the ocean;

b. Two or more of the development incentives listed in Section
19.27.020(A)(5), and [...]

19.27.140, Seacoast Commercial Mixed-Use/Residential Overlay Zone.

The area located hetween Ocean Boulevard on the west, Ocean Lane on the east, and between
Imperial Beach Boulevard on the south and Palm Avenue on the north is designated as the
Seacoast Mixed-Use Residential Overlay Zone. The purpose of this transition zone is to allow
for the gradual commercial expansion in an area which is generally used for residential
purposes while preserving opportunities for the continuation of single-family residential uses.

A. The following uses shall be permitted in the Seacoast Mixed-Use/Residential
Overlay Zone:
1. Single-family residential;

2, Short-term rentals as defined in Section 19.040.692 of this code; and
3. Any use listed in Chapter 19.27.020 as a permitted use in the C/MU-2 zone is a
permitted use in the Seacoast Residential Overlay Zone.

19.48.035. Required spaces for Mixed-Use Projects in the C/MU-1, C/MU-2, and C/MU-3
zZones.
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19.48.050. Required spaces —for Stand-Alone Commercial and other uses.
[DESIGN GUIDELINES
Section 5.0 Ground Floor Uses and Street Level Design]
u 5.6 Public views towards the ocean from public vantages shall be protected and

preserved through the use of setbacks and stepbacks.

Detailed design standards and criteria should be developed for the Seacoast area. The
standards and criteria should provide specific direction as to the design quality and image
desired by the community.

SECTION 2: That this ordinance shall only become effective upon the date the Coastal
Commission concurs with the Executive Director's report of the City’s acceptance of the
suggested modifications and that the City Council’s actions were legally adequate to satisfy the
requirements of the Commission’s certification order.

Appeal Process under the California Code of Civil Procedure (CCP): The time within which
judicial review of a City Council decision must be sought is governed by Section 1094.6 of the
CCP. Aright to appeal a City Council decision is governed by CCP Section 1094.5 and Chapter
1.18 of the imperial Beach Municipal Code.

PROTEST PROVISION: The 90-day period in which any party may file a protest, pursuant to
Government Code Section 66020, of the fees, dedications or exactions imposed on this
development project begins on the date of the final decision.

INTRODUCED AND FIRST READ at a regufar meeting of the City Council of the City of
Imperial Beach, California, on the 20" day of November, 2013; and THEREAFTER ADOPTED
at a regular meeting of the City Council of the City of Imperial Beach, California, on the 4™ day
of December, 2013, by the following vote:

AYES: COUNCILMEMBERS: SPRIGGS, BILBRAY, BRAGG, PATTON, JANNEY
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK

APPROVED AS TO FORM:

JENNIFER M. LYON
CITY ATTORNEY
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Effective July 1, 2013, all employees received a 3% cost of living adjustment applied to
all classifications. Effective July 1, 2014, all employees wili receive a 3% cost of living
adjustment applied to all classifications; and

Effective January 1, 2014, the City shall increase by $25 from $855 to $880 per month
the maximum the City pays toward the cost of health insurance coverage or the
purchase of other qualified benefits. Effective January 1, 2015, the City shall increase
by $50 from $880 to $930 per month the maximum the City pays toward the cost of
health insurance coverage or the purchase of other qualified benefits; and

Article 1 will be added to the MOU related to recognition of the classifications
represented by SEIU and the corresponding exhibit will be updated and revised. Al
references to part-time permanent employees will be deleted from the MOU; and

All Articles in the MOU will be renumbered to reflect the addition of Article 1 described
above, and the parties have agreed to clean up language throughout the MOU as stated
in the tentative agreements included in Attachment 1 of the Letter of intent; and

If an appropriate City vehicle is not available, an employee my use their own vehicle to
conduct City business with prior written authorization, provided the employee submits
evidence of legally required automobile liability insurance. Employees will be
reimbursed at the current IRS rate for the authorized use of their private vehicle.
However, if a City owned vehicle is available and the employee chooses to use the
employee’s own vehicle, the employee will not receive mileage reimbursement.
Employees will not receive mileage reimbursement for commute between the
employee’s home and work; and

Language related to the normal work schedule for those employees participating in the
Alternative 9/80 Work Schedule will be inciuded in the MOU; and

The Building/Housing Inspector (I or 1l) and Fire Safety Inspector (I or ll) may be
required to work alternative 9/80 closed Fridays providing building inspections. These
inspections shall be scheduled not less than 24 hours in advance beginning at 7:30 a.m.
in appropriate increments and shall not be scheduled past 11:30 a.m.; and

For employees working the 9/80 alternative work schedule, when an observed holiday
listed in the MOU falis on a dark Friday, employees will receive eight (8) hours of Holiday
Bank time. An employee may accrue a maximum of 80 hours of Holiday Bank time.
Once an employee has accrued the maximum allowable Holiday Bank time, the
employee will earn no additional Holiday Bank time until the employee uses the Holiday
Bank time sufficient to bring the employee below the maximum accrual. Any holiday
bank hours beyond 80 hours shall be paid in the pay period incurred; and

Employees shall receive 18 hours of floating holiday leave per fiscal year in the first pay
period in July to be taken on a day mutually agreeable to the employee and the
department head. Floating holidays will be prorated as follows for new employees:

a. A new employee with a hire date in July through December will receive
eighteen (18) hours of floating holiday time in the fiscal year during which the
employee is hired,

b. A new employee with a hire date in January and February will receive nine (9}
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hours of floating holiday time in the fiscal year during which the employee is
hired;

c. A new employee with a hire date in March and April will receive four and one-half
{4.5) hours of floating holiday time in the fiscal year during which the empioyee
is hired;

d. A new employee with a hire date in May and June will not receive any floating
holiday leave in the fiscal year during which the employee is hired.

An employee may accrue a maximum of 18 hours of floating holiday leave each fiscal
year. Once an employee has accrued the maximum allowable floating holiday leave, the
employee will earn no additional floating holiday leave until the employee uses the
floating holiday leave sufficient to bring the employee below the maximum accrual; and

The Observed Holiday Furlough Schedule will be as foliows:
a. 2013: December 26 & 30

b. 2014: December 29, 30, and January 2, 2015

C. 2015; December 28, 29 & 30; and

The City shall issue all lifeguards the uniforms described in the Lifeguard Policy Manual.
Lifeguards shall be responsible for cleaning and maintenance of uniforms, Issued
uniform items will be replaced annually if necessary due to normal wear and tear. Old
uniform items must be returned prior to being replaced. Lifeguards are responsible and
must replace any issued uniform item that is stolen, lost, torn or damaged due to misuse.
Employees must return all uniforms and protective gear prior to terminating employment
with the City. The City shall reimburse all lifeguards, upon meeting the minimum hours
worked per the Lifeguard Orientation Manual, one pair of safety sunglasses not to
exceed $90.00 per year per employee; and

No smoking or use of tobacco is allowed in City buildings, within 20 feet of City
doorways and windows, or in City vehicles; and

The MOU wili be updated to comply with the pension requirements pursuant to the
Public Employees Pension Reform Act (PEPRA) and related Public Employees’
Retirement Law (PERL); and

A lifeguard employee in a temporary part-time position would be eligible for a step
increase on July 1 of each year if they have completed 600 hours in the previous 12
months; and

Only lifeguards that have worked for the City at least 400 hours are eligible for
reimbursement for receiving their San Diego County Emergency Medical Technician
(EMT) certificate. Such reimbursement may be up to, but shall not exceed $900 per
eligible employee, and shall be limited to costs incurred for tuition, testing fees, books
and certification fees. Reimbursement requires prior approval of the Public Safety
Director. EMT reimbursements shall not exceed $3,600 per fiscal year, and will be paid
on a first come, first serve basis; and

Changes included in the baby bonding sideletter previously approved by City Council via
Resolution No. 2012-7271; and
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18.) Changes included in the catastrophic leave sideletter previously approved by City
Council via Resolution No. 2012-7158.

The membership of the bargaining unit ratified the terms of the MOU on August 2, 2013.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

The fiscal impact associated with this action is as follows:

Category Fiscal Year 2014 Fiscal Year 2015*
Salaries & Fringe $91,257 $185,251
Health Care $ 7,950 $ 31.800
Total Impact $99,207 $217,051

*Fiscal Year 2015 includes carrying forward the Fiscar Year 2014 cosfs.

The total general fund cost impact over the two-year budget term is $316,258. The approved
Fiscal Year 2013-2015 Budget has sufficent funds to cover these costs.

RECOMMENDATION:

That the City Council adopt Resolution No. 2013-7432 approving and adopting the MOU
between the City and the members of the City’s miscellaneous classified service/SEIU Local
221.

Attachments;

1. Resoiution No. 2013-7432
2. SEIUMOU



ATTACHMENT 1
RESOLUTION NO. 2013-7432

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING AND ADOPTING THE MEMORANDUM OF UNDERSTANDING
(MOU) BETWEEN THE CITY AND THE MEMBERS OF THE CITY’S MISCELLANEOUS
CLASSIFIED SERVICE/ SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 221

WHEREAS, Employer-Employee Relations for the City of Imperial Beach (hereinafter,
“City") are governed by California Government Code section 3500 through 3511, known as the
Meyers-Milias-Brown Act; and

WHEREAS, the employees in the City’s Miscellaneous Classified Setvice (hereinafter,
“bargaining unit”) are formally represented by the Service Employees International Union Local
221 (hereinafter, "SEIU"), as the exclusive bargaining agent for the bargaining unit; and

WHEREAS, the Memorandum of Understanding ("MOU") between the City and SEIU for
Fiscal Years 2011-2013 expired on June 30, 2013; and

WHEREAS, the parties held “meet and confer’ sessions in an effort to reach an
agreement on a new MOU; and

WHEREAS, the City’s Labor Negotiating Team and SEIU tentatively agreed upon
provisions for a new MOU for Fiscal Years 2013-2015; and

WHEREAS, Council approved a Letter of Intent to enter into an MOU with SEIU via
Resolution 2013-7373 outlining the agreed upon provisions to be included in a successor MOU;
and

WHEREAS, the MOU for Fiscal Years 2013-2015 has been ratified and approved by the
membership of the SEIU; and

WHEREAS, upon approval of the Resolution by City Council, the MOU shall reflect the
sole agreement of the parties and supersede all pricr agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are frue and correct.
2. The MOU between the City and SEIU is hereby adopted.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4" day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK
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Preamble

Representatives of the City of Imperfal Beach and the Service Eniployees International Union (SELU)
Local 221, have met and conferred in good faith regarding wages, hours and other terms and conditions of
employment and have exchanged freely information, opinions and proposals in a sincere effort to reach
agreement on all matters relating to the employment conditions and employer-employee relations of such
employees.

This Memorandum of Understanding hereinafter referred to as “M.0.U” is entered into pursuant fo the
Meyers-Millas-Brown Act (Government Code Section 3500-3511) and has been jointly prepared by the
parties.

This M.0.U shall constitute the whole and entire existing agreement for salary and fringe benefits
applicable to members of the SEIU Local 221 hereinafter referred to as “UNION”, and it supersedes all
prior agreements, commitments, and practices.

It is understood by the parties that part-time seasonal employees continue to be entitled to the benefits that
they were receiving as of the effective date of this agreement. It is further understood that those benefits
which the part-time seasonal employees are not currently receiving will not apply to them for the duration
of this agreement, with the exception of benefits contained in this agreement.

This M.O.U. shall be presented to the Imperial Beach City Council as the joint recommendations of the
undersigned for employee salary and fringe benefits adjustments for a two-year (2) period commencing
July 1, 2013, and ending June 30, 2015.

The CITY recognizes that the UNION is the sole and exclusive bargaining agent and representative of the
CITY’S Miscellaneous Classified Service which are currently in the bargaining unit or which may later
be added pursuant to the Imperial Beach Employer-Employee Relations Policy and State Law.

Article 1.0 Recognition

The CITY recognizes SEIU Local 221 as the exclusive representative for employees in the classifications
listed in Exhibit “A”.

Article 2,0 Management Rights

It is agreed that the City of Imperial Beach, hereafter to be referred to as the “CITY” has the exclusive
right to determine the mission of each of its constituent departments, divisions, boards, and commissions;
to set standards of selection for employment and promotion; to exercise controf and discretion over its
organization and operations; to direct its employees and to take disciplinary action for proper cause; to
relieve its employees from duty because of lack of work or other legitimate reasons; fo maintain the
efficiency of governmental operations; to determine the methods, means and personnel by which
government operations are to be conducted; to determine the context of job classifications; to take all
necessary actions fo carry out its mission in emergencies; and to exercise complete control and discretion
over the technology of performing its work.
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The exercise of such rights shall be reasonable and shall not preclude employees of the UNION, from
meeting and conferring with management representatives about the effect that these decisions may have
on matters pertaining to wages, hours, and other terms and conditions of employment.

Article 3.0 Employee Rights

It is agreed that each individual employee shall have the following rights which he/she may exercise in
accordance with applicable laws, ordinances, and rules and regulations:

a. The right to form, join, and participate in the activities of employee organizations of
his/her own choosing for the purpose of representation on matters of his/her employee
relations with the CITY, or to refuse to join or participate in the activities of any
organization.

b. The right to be free from interference, intimidation, restraint, coercion, discrimination, or
reprisal on the part of his‘her department head, his/her supervisor, or other employees, or
employees organizations, with respect to his/her membership or non-membership in any
employee organization or with respect to any lawful activity associated therewith which
is within the scope of representation.

c. The right to represent himself/herself individually in his/her employee relations with the
CITY or through an authorized UNION representative.

1t is agreed that whenever a CITY employee desires to represent himself’herself in consulting with CITY
management during his/her regular hours of work, he/she shall first request and obtain from his/her
department head permission to take time off to do so, which permission shall not be unreasonably
withheld.,

Article 4.0 Responsibilities of the Union

Recognizing the crucial role of the CITY in the preservation of the public health, safety and welfare of a
free society, the UNION agrees that it will talke all reasonahle steps to cause the employees covered by
this agreement, individually and collectively, to perforn all of their assigned duties, rendering loyal and
efficient service to the very best of their abilities.

The UNION, therefore, agrees that there shall be no interruption of these services for any cause
whatsoever by the employees it represent; nor shall there be any concerted failure by them to report for
duty; nor shall they absent themselves from their work or abstain, in whole or in part, from the full,
faithful, and proper performance of all the duties of their employment.

The UNION further agrees that it shall not encourage any strikes, sit-downs, stay-ins, slow downs,
stoppages of work, malingering, or any acts that interfere in any manner or to any degree with the
continuity of all CITY services during the term of this agreement.

1. Bulletin Boards: CITY bulletin boards shall be provided to the UNION at City Hall, Fire
Departinent, Public Works, and the Lifeguard station for UNION communications with members
including posting announcements, news items, meeting notices, agendas, social activities, and
related materials. The UNION shall be responsible to maintain the space provided.
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Article 5.0 Unfair Empleyee Relations Practices

i. It is agreed that it shall be unfair employee relations practice for the CITY and its management
representatives:

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise
of the rights recognized or granted.in the M.O.U.

b. To dominate or interfere with the formation of any employee organization or contribute
financial - support to it, provided the rights recognized or granted to employee
organizations in this M.OU. shall not be construed as financial support.

c. To refuse to meet and confer in good faith with representatives of recognized employee
organizations on matters within the scope of representation.

2. It is agreed that it shalf be an unfair employee relations practice for the UNION, its
representatives, or members:

a. To interfere with, restrain, discriminate, intimidate, or coerce emnployees in the exercise-
of the rights recognized or granted in the M.O.U.

b. To refuse to meet and confer in good faith CITY officials on matters within the scope of
representation,
C. To refuse to furnish the CITY in writing the names of its representatives, shop stewards

and/or their alternates.

Axticle 6.0 Grievance Procedure

It is agreed that the UNION shall have the right to assist any employee covered by this M.OU. who
requests representation of his/her grievance and/or work safety measures for consideration of CITY
representatives, The CITY shall release authorized personnel during normal work hours to resolve such
grievances, and the pay for such personnel will continue during this period, but overtime pay will not be
authorized,

The Grievance Procedure is in the City of Imperial Beach Personnel Rules Article X — Grievance
Procedure, and incorporated herein.

Article 7.0 Discharge or Other Disciplinary Action

It is agreed that the CITY shall advise the employee involved of histher right to representation and a
statement in writing for the reason or reasons for taking any disciplinary action against him/het.

It is agreed that all appeals relating to disciplinary action shall be submitted in writing to the CITY in
accordance with Asticle IX — Disciplinary Procedure, of the City of Imperial Beach Personnel Rules,
incorporated herein.
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Article 8.0 Geineral Provisions

10.

Dismissal Dnring Probation: It is agreed that the CITY shall have the right to dismiss for cause
any newly hired employee during the initial twelve (12) month probationary period. Such
discharge shall not be subject to the Grievance Procedure or to the Discipline Procedure of the
City of lmmperial Beach Personnel Rules,

Discrimination: It is agreed that there shall be no discrimination on the part of the CITY or the
UNION by reason of age, sex, creed, color, national origin, UNION membership or non-UNION

membership.

Personnel Folder: Employees have the right to review their individual personnel folder in the
presence of a Human Resources Department staff member. Access shall be scheduled at the
convenience of the employee and the Human Resources Departiment. Copies of all materials to
be included in personnel folders shall be provided to individual employees.

Visitation Rights: It is agreed that the authorized representatives of the UNION shall be aliowed
to visit the CITY’s work premises for the purpose of ascertaining whether or not this MLO.U, is
being observed, to have access to the bulletin boards, and the right to be present at any meeting
between the stewards and the employer. If he/she desires to interview any employee privately,
he/she shall be permitted to do so during work hours, with the permission of the employee’s
immediate supervisor or superior., The Business Agent or authorized representatives shall not
interfere with the normal work hours operations or cause unnecessary loss of time to the CITY.

Residence Location: It is agreed that the employees shall keep the CITY inforined immediately
of any change of their telephone number and mailing address. The CITY shall be deemed to have
satisfied all notification requirements under the M.O.U. by attempting to contact the employee
through the last address of record,

Supervisory Meetings: Any Supervisor covered by this agreement who is required to attend any
meeting on CITY business either before or after scheduled work hours shall receive
compensation exclusive of travel timme.

Training Sessions: Employees may be required to attend training sessions necessary to job
indoctrination, performance, supervision, workplace safety, and any other training deemed
necessary by the CITY, which will be on CITY time.

New Employees: The CITY will provide the UNION President and UNION Field Representative
with names and departments of newly hired emiployees.

Human Resources Department: Where questions arise as to the benefits employees may receive
under the CITY’s rules, the employee should direct those questions to the CITY’s Huimnan
Resources Department.

Mileage Reimbursement: If an appropriate CITY owned vehicle is not available, the employee
may use their own vehicle to conduct CITY business with prior written authorization from their
immediate supervisor or the Human Resources Department. Prior to an employee using the
employee’s personal vehicle to conduct CITY business or for work-related travel, the employee
must submit evidence to the Human Resources Department of automobile liability insurance
required by the State of California. Employees shall be reimbursed at the current rate allowed by
the Internal Revenue Service for the authorized use of their private vehicle on CITY business.
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11,

12

13.

14,

15.

16.

17.

18.

However, if a CITY owned vehicle is available and the Employee chooses to use the Employee’s
own vehicle instead, the Employee will not receive mileage reimbursement. Eployees will not
receive mileage reimbursement for commute between the Employee’s home and work.
Employees shall be reimbursed for parking fees paid while using their vehicle on CITY business.

Salary Increases: Salary increases that are based on a known date, such as longevity pay and step
increase, shall be paid from the first day of the pay period in which the anniversary occurs.

Promotion Salary: Upon promotion, an employee’s new pay scale shall be at least 5 percent
higher or shall fall upon the nearest step within the range of the classification being promoted to,
whichever is higher. A person can never be paid higher in base salary than the highest step of the
pay range of the classification to which they are being promoted.

Inoculations: Employees who in the course of their regular duties are exposed to raw sewage will
receive inoculations as medically necessary at CITY expense. Those employees who in the
course of their regular duties may be exposed to sewage contaminated water will be offered
inoculations as medically appropriate at CITY expense.

Outsource;: The CITY shall notify the Union prior to issuance of any solicitation of work
traditionally performed by regular employees of the CITY. The CITY shall notify the UNION in
writing thirty (30) days prior to the effective date of any services contract which will require the-
performance of labor previously provided by CITY employees. In such an event, the UNION
may request in writing the discussion of alternatives to such subconfracting. A request to this
effect must be received by the City Manager within seven (7) days from receipt by the UNION of
the aforementioned notice from the CITY. The CITY shall forestall, for a reasonable period of
time, the implementation of any such services contract to allow for a period of negotiation
between the CITY and UNION on such alternatives to subcontracting out work previously
provided by CITY employees.

Bi-lingual Pay Differential; When an employee possesses competent bi-lingual skills, that full-
time employee shall be granted $50.00 a month for nse of this skill, with part-time employees
receiving $.40 cents per hour, not to exceed $50 per month. Competence shall be determined by
an oral and written test mutually agreed to by the CITY and UNION.

Skin Cancer Preventign: The CITY shall imake available sunscreen for all employees that spend
the majority of the workday in an outside environment. The CITY shaill provide an annual
education session on skin cancer, and how to prevent it.

Pay Differential: As designated by the Public Works Director a maximum of twe (2) employees
with Backflow Certification and a maximum of three (3) employees with Hazardous Materials
Labeling & Packaging Standards Certification shall receive an additional $40 per menth to
maintain and utilize said Certifications for the benefit of the CITY. In addition, as designated by
the Public Works Director, a maximum of five (5} employees with Collection System
Maintenance Grade Certification shall receive either $20 per month for Grade 1, $30 per month
for Grade 2, $40 per month for Grade 3, or $30 per month for Grade 4.

Ergonomics: The CITY will offer ergonomic equipment to meet the reasonable individual needs
of employecs at a reasonable cost.
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19.

20.

Direct Deposit; AH employees are encouraged to sign up for direct deposit. If the need arises to
teplace a payroll check for any employee that does not utitize direct deposit, the check will be
reissued with the next regularly scheduled payrolt distribution.

Notary Pay Differential: Effective the first full pay period in July 2011, the CITY will provide
$50.00 per month to employees who maintain a public notary and who are designated by the
CITY as a Public Notary.

Article 9.0 Qut-of-Classification Pay

An employee who is assigned in writing to work in a higher classification during the fiscal year for five
{5) or more cumulative working days within two (2) consecutive pay periods witl be paid at the salary
schedule for the higher classification at the lowest step or 5 percent above the current salary, whichever is

higher.

Article 10.0 Hours of Work & Rest Periods

This Article is intended to define the normal hours of work and shall not be construed as a
guarantee of hours of worl per day or per week, or days of work per week.

1.

Work Schedule: Eight (8) hours per day for not more than five (5) days per week, forty (40)
hours, shall constitute a normal work schedule for employees of the CITY covered by this
agreement. A schedule other than eight {8) hours per day, five (5) days per week may be
established with mutual agreement by both the affected employees and management.

Alternative 9/80 Work Schedule: The normal work schedule for full-time employees participating
in the Alternative /80 Work Schedule shall be ten (10} consecutive hours of work, exclnsive of a
one-hour unpaid lunch period and two paid fifteen (15) minute rest periods in compliance with
federal and state wage and hour Jaws. In accordance with this 9/80 program, one work day
(Friday) falling within each pay period will consist of nine (9) consecutive hours of work,
exclusive of a one-hour unpaid hunch period and two paid fifteen {15) minute rest periods in
compliance with federal and state wage and hour laws.

Public Works Employees: The normal work schedule for full-time employees participating in the
Alternative 9/80 Work Schedule shall be nine and a hatf (9 %) consecutive hours of work,
exclusive of an unpaid thirty (30) minute lunch period and two paid fifteen (15) minute rest
periods in compliance with federal and state wage and hour laws. In accordance with this 9/80
program, one work day (Friday) falling within each pay period will consist of eight and a half (8
15 consecutive hours of work, exclusive of an unpaid thirty (30) minute lunch period and two
paid fifteen (15) minute rest periods in compliance with federal and state wage and hour laws.

Sections 1 and 2 do not apply to the lifeguard employees’ work schedule.

Alternative 9/80 Schedule: The CITY and the Union will continue to study the impact and
feasibility of an alternate 9/80 workweek schedule subject to budget and operational constraints,
approval of the City Council and vote of the Union membership. Ongoing implementation of
program is subject to an annual review by City Council of program merits for continued
consideration subject to operational and financial impacts,
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10.

Overtime Defined: Overtime work shall include only time worked by employees at the request
of departiment heads, authorized and approved by the City Manager, and that is in excess of the
established workday and/or workweek for that class and department provided; however, that
leave without pay shall not be considered to be work time.

Lifeguards shall receive overtime only when authorized and approved to work over 40 hours in a
workweek, provided, however, that leave without pay shall not be considered to be work time.

Overtime Compensation: This overtime shall be compensated by cash payment or by
compensatory time off at one and one-half (1-1/2) times the regular established rate. The smallest
unit of time to be used in computing overtime shall be one-quarter (1/4) hour. Pursuant to the
Fair Labor Standards Act, overtime will be calculated using the regular rate of pay and will
include all legally required specialty pays.

Method of compensation shall be determined by the department head. 1n compliance with the
Fair Labor Standards Act, the maximum acerual of compensatory time is 240 hows and may be
carried forward from year to year.

Cali-Back Overtime: An employee required to perform call-back overtime shall receive a
minimum of not less than three (3) hours at one and one half (1-1/2) times his/her regular range
for such call-back work, even if less service is required.

Stand-by Pay: An employee may be required to be on “stand-by” subject to emergency call-back
overtime after working hours and on weekends and holidays whereby personal time is limited.
Employees designated to be on stand-by pay shall have a communication device (i.e. cell phone,
pager, etc.) issued by the authorized Department for the designated stand-by period. Employees
authorized for stand-by pay shall be compensated at the following rates, as follows:

a. Foranormal work day stand-by shift, pay shall be two (2) hours per day.

b. For a normal weekend stand-by shift (Saturday or Sunday), pay shall be three (3) howurs per
day.

c. For a holiday stand-by shift observed in accordance with an employee M.O.U., pay shall be
four (4) hours per day.

Building inspections on closed Fridays: The position of Building/Housing Inspector (1 or 11) and
Fire Safety Inspector (1 or 1) may be required to work alternative 9/80 closed Fridays providing
building inspections. These inspections shall be scheduled not less than 24 hours in advance
beginning at 7:30 a.m. in appropriate increments and shall not be scheduled past 11:30 a.m. The
position(s) providing these inspections shall work a minimum of three (3) hours (or up to five (5)
hours as warranted by the number of inspections scheduled} performing inspections or office
work to earn a minimum of three (3) hours of over-time or a maximum of five (5) hours of
overtime. If no inspections are requested on a 9/80 closed Friday then no hours shall be worked.
If all field inspection work is completed prior to the three-hour minimum, the employee shall
have the option to work less than the three (3) hours (and be paid for actual over-time hours
worked) or continue to work in the office to earn the minimum three-hours of overtime.

Travel Time: If an employee is required to attend an out-of-town event at the request of the
department head, the employee’s time spent traveling to and from the event will be counted as
work time. Travel time is defined as time spent driving, or as a passenger, or time spent waiting
to purchase a ticket, check baggage, or get on board. Time spent taking a break from travel in
order to eat a meal, sleep, or engage in purely personal pursuits not connected with traveling or
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making necessary travel connections will not be counted as time worked. Any travel time in
excess of the normal working hours will be paid overtiime if the employee works more than 40
hours in a workweek.

Article 11.0 Sick Leave and Industrial Accident Benefits

It is agreed that sick leave for each probationary and regular employee in the CITY service subject to
these provisions, shall be authorized as follows:

1.

Sick Leave Accrual; Effective July 1, 2011, employees shall accrue sick leave with pay at the
rate of 8.334 hours for each full month of seevice for a total of 100 hours for each full twelve (12)
months of service. A maximum of 800 hours may be accumulated.

Sick Leave Permitted: Employees may use accrued sick leave with pay for absences necessitated
as follows:

a. Iliness, including contagious disease, or injury for the first fourteen (14) days;
thereafler, as a supplement (up to 100% of basic wages) to short-term or long-
terin disability insurance,

b. Authorized absence for medical care and/or appointments for the first fourteen
(14) days; thereafter, as a supplement {up to 100% of basic wages) to short-term
or long-term disability insurance.

c. Death, illness, or injury of a member of the iminediate family: parent, child,
spouse or domestic partner. To be eligible for the domestic partner benefit, the
employee must register their domestic partner with the State of California and
provide proofto the CITY.

d. Bonding time after the birth or adoption of a child as specified in Section 3
below.

Sick Ieave Usage for Family Bonding Time: Employees are peiinitted to use up to 132 hours of
sick leave for bonding time after the birth or adoption of a child, in accordance with Federal or
State laws, provided that the employee maintains a minimum sick leave balance of 44 sick leave
hours after the use of the sick ieave for bonding time.

An employee who is eligible for and claims State Disability Insurance for baby bonding will not
be permitted to nse any accrued sick leave for bonding time after the birth or adoption of a child.

Sick Leave Payoff:

a Employees hired prior to July 1, 2011: Employees may not cash out accrued
sick leave in excess of 800 howrs. Upon retivement from CITY service or
separation in good standing after five (5) years of completed CITY service,
regular employees shall receive cash payment for fifty (50%) percent of up to
800 accrued sick leave hours with a maximum cash payment for no more than
400 accrued sick leave hours. Upon the death of a regular employee after five (5)
years of completed CITY service, his/her beneficiary shall receive cash payment
for fifty (50%) percent of the accrued hours of sick leave to a maximum of 400
hours.
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b. Employees hired on or afier July 1., 2011: Employees hired on or after July 1,
2011, will not be permitted to receive a cash payment for any accrued sick leave.
5. Sick Leave Payoff Procedure: Sick leave when paid off upon separation shall be compensated at

the current or latest pay rate of the employee.

6. Industrial Accident Leaye: Employees on industrial accident leave shali receive up to 30 working
days full pay in lieu of temporary disability payments. Should an industrial injury extend beyond
30 working days, employees may, on a pro rata basis, augment temporary disability pay with
accrued sick leave, vacation or compensating time off benefits.

Arxticle 12,80 Holiday and Vacation Benefiis

1. HOLIDAYS: It is agreed that holiday benefits for each probationary and regular employee in the
CITY shall be authorized as follows:
a. New Year’s Day January 1
b. Martin Luther King, Jr. Day 3" Monday in January
c. Washington’s Birthday 3" Monday in February
d. Cesar Chavez Day 31% of March
e. Memorial Day Last Monday in May
f. Independence Day July 4
g. Labor Day 1¥ Monday in September
h. Veteran’s Day November 11
i. Thanksgiving 4™ Thursday in November
j. Friday after Thanksgiving 4" Friday in November
k. Christmas Eve December 24

{One-full day preceding Christmas
except when Christmas falls
on Sunday or Monday in which
case the holiday will be on the
Friday preceding)

1. Christmas Day December 25

m., New Year’s Eve December 31
{Onc-full day preceding New Year’s
Day except when New Year’s Day
falls on Sunday or Monday in which
case the holiday will be on the
Friday preceding}
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Article

1.

Sunday Holiday: City Hall will be closed on holidays a. through m. above. When a holiday
listed herein falls on a Sunday, the following Monday shall be observed as a holiday on which
City Hall will be closed.

Saturday Holiday: When a holiday listed herein falls on a Saturday, the preceding Friday will be
observed as a Holiday.

Dagk Friday Holiday: For employees working the 9/80 alternative work schedule, when an
observed holiday listed herein falls on a dark Friday, employees will receive eight (8) hours of
Holiday Bank time. An employee may accrue a maximum of 80 hours of Holiday Bank time.
Once an employee has accrued the maximum allowable Holiday Bank time, the employee will
earn no additional Holiday Bank time until the employee uses the Holiday Bank time sufficient to
bring the employee below the maximum accrual. Any holiday bank hours beyond 80 hours shatl
be paid in the pay period incurred.

Floating Holidays: Employees shall receive 18 hours of floating holiday leave per fiscal year in
the first pay period in July to be taken on a day mutually agreeable to the employee and the
department head. Floating holidays will be prorated as follows for new employees:

a. A new employee with a hire date in July through December will receive eighteen
{£8) hours of floating holiday time in the fiscal year during which the employee
is hired;

b. A new employee with a hire date in January and February will  receive nine (9)
hours of floating holiday time in the fiscal year during which the employee is
hired;

c. A new employee with a hire date in March and April will receive four and one-

half (4.5) hours of fleating holiday time in the fiscal year during which the
employee is hired,;

d. A new employee with a hire date in May and June will not receive any floating
holiday feave in the fiscal year during which the employee is hired.

An employee may accrue a maxinum of 18 hours of floating holiday leave each fiscal year.
Once an employee has accrued the maximum allowable floating holiday leave, the employee will
earn no additional floating holiday leave until the employee uses the floating holiday [eave
sufficient to bring the employee below the maximum acerual. Employees using floating holiday
time before the holiday passes and subsequently leaving CITY service will be charged for such
time.

Vacation Accrual: Vacation will accrue as outlined in Article VIL Section 4 of the City of
Imperial Beach Personnel Rules,

Holidays {Overtime Compensation): Employees required to work on holidays as emunerated in
this agreement shall be compensated at a rate of two (2) times the regular salary in addition to the
regular salary for the number of hours worked.

13,0  Holiday Furlough Program

Furlough Hours: The parties agree to a maximum 40 hour per fiscal year Holiday Work Furlough
to be calculated by CITY prior to start of ensuing calendar year period (i.e. January 1). The Work
Furlough witl take effect during the otherwise normal workweek between the Hard Holidays of
December 25 and January 1 only.
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In classifications where staffing of positions will be necessary {as determined by City Manager)
during the subject workweek, the affected employees shall have added the number of furlough

hours worked.

In an effort to minimize the financial inipact of the Work Furlough on employees, the employees'
bi-weekly pay shall be reduced by an amount reflecting the designated Work Furfough. The work
furlough witl continue untif reduced or discontinued by the parties and will have no impact on
employee benefits to the extent permitted by law.

Overtime during furlough period: Employees on furfough tinte who are subsequently called in to
work will be paid callback in accordance with SEIU MOU Atticle 9.0, Section 5, Call-Back
Overtime. Overtime will be paid in accordance with SEIU MOU Article 9.0, Section 4,
Overtime, only for overtime worked outside the eniployees’ normal worlk shift.

Employees who, through no fault of their own, are not allowed to take their furlough hours within
the fiscal year will have the remaining howrs catried over for use during the next fiscal year. To
be eligible for the carryover, employees must demonstrate that they have made every effort to use
their allotted furfough hours.

Furlough hours will be prorated for new hires, and those temporary part-time employees that
work a consistent bi-weekly work schedule on an annual basis who want to participate in the
prograim.

The CITY will make every effort to notify employees of furlough scheduling by August 1% In
cases where decisions relating to who within a classification will work during the finlough
petiod, seniority should not be the sole determining factor. Consideration should be given to
employee preferences, equity, etc.

Observed Holiday Furlough Schedule:

2013: December 26 & 30

2014: December 29, 30, and January 2, 2015
2015: December 28, 29 & 30

Employees scheduled to be off during the furlough period, who are called in to work due to
operational necessity, will have the appropriate number of hours of furlough leave credited to
their furlough leayve banlk.

Employees scheduled to be off during the furfough period who, at that time, do not have adequate
furlough leave hours, will be required to use vacation or floating holiday leave ot compensatory
time. Sick leave will not be approved to offset furlough leave hours during the furlough period.
If there are not sufficient hours in the aforementioned categories, the time will be recorded as
Leave Without Pay.

Article 14,0  Insurance Benefits

If the Federal Affordable Care Act (ACA), implementing regulations, or similar California legislation
impact the benefit plans covered by this MOU, the parties agree to reopen negotiations to meet and confer
over any related mandatory subjects of bargaining.
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The CITY is required by law to administer the ACA and will implement administrative guidelines such as
the stabilization and look back periods for all employees in a manner that provides ease of CITY
administration.

1.

Cafeteria Plan and Allotment:

The CITY will provide to each full-time represented employee a Cafeteria Plan allotment to
purchase benefits qualified under Section 125 of the Internal Revenue Code. Effective January 1,
2014, the maximum Cafeteria Plan Allotment the CITY pays toward the cost of health insurance
coverage or the purchase of other qualified benefits is $880 per month ($ 10,560 per plan year).
Effective January 1, 2015, the maximum Cafeteria Plan Allotment the CITY pays toward the cost
of health insurance coverage or the purchase of other qualified benefits is $930 per month
($11,160 per plan year). The EMPLOYEE, through payroll deductions, will pay any premium
cost in excess of the Cafeteria Plan Allotment. The Cafeteria plan is effective the first of the
month following hire and upon health benefits effective date. The Cafeteria plan terminates the
last day of the month of separation.

Represented full-time employees will be eligible to participate in any CITY sponsored group
dental plan. Any difference between the employee’s available Cafeteria Plan allotment and the
premium for the selected plan will be paid by the employee through payrolf deductions. An
EMPLOYEE who elects to be covered under the CITY’S medical health insurance plan, must
select single employee coverage under the CITY’S dental care provider. This selection is also
required to be eligible to take advantage of the CITY’S Flexible Spending Accounts (FSAs) for
Health Care and Dependent Care. This selection will ensure that no Third Party Administrator
(TPA) administrative costs are associated with EMPLOYEE's participation as described under
Section 3, Subpart C of this Article.

Represented full-time employees will be eligible to participate in any CITY sponsored group
vision plan. Any difference between the employee’s available Cafeteria Plan allotment and the
premium for the selected plan will be paid by the employee through payroll deductions. Vision
election is optional for EMPLOYLEE and their dependents.

EMPLQYEES hired prior to July I, 2011, who elect not to be covered under the CITY’S medical
health insurance plan, may cash out as a taxable cash benefit a maximum of $400 per month.
Those EMPLOYEES who efect not to be covered under the CITY’S medical health insurance
plan must demonstrate proof of alternative medical and dental insurance (i.e. spouse coverage).

Employees hired on or after July 1, 2011, who elect not to be covered under the CITY’S medical
health insurance plan, may cash out as a taxable cash benefit a maximum of $150 per month.
Those EMPLOYEES who elect not to be covered under the CITY’S medical health insurance
plan must demonstrate proof of alternative medical and dental insurance (i.e. spouse coverage).

Health, Dental and Vision Payroll Deductions Treated as Pre-Tax: AH payroll deductions for
health, dental care and vision are treated by the CITY on a pre-tax basis in oxder for the CITY to
meet IRS regulations or if the IRS regulations change for any reason, this benefit may be
discontinued. In the event that the total cost of benefits exceeds the allowance, the difference
shall be deducted from the EMPLOYEE's salary as a salavy reduction, If the allowance exceeds
the total cost of benefits selected, the difference shall be to the EMPLOYEE as taxable income.

Flexible Spending Accounts (FSA) for Health Care and Dependent Care; Two Flexible Spending
Accounts (FSA's), under Section 125, 105, 129 and 213 of the Internal Revenue Service’s Code,
are offered to all represented employees. An EMPLOYEE may elect to budget by salary
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reduction, for certain health and welfare benefits and dependent care reimbursements on a pre-tax
basis. Ifthe CITY does not meet IRS regulations or if the IRS regulations change for any reason,
this benefit may be discontinued.

a.

Health and Welfare FSA

Before the start of the FSA plan year (January 1 to December 31}, represented employees
may reduce their satary up to maximum of $2,500 per plan year to pay for eligible health and
welfare expenses. Employees may receive eligible services and submit claims for
reimbursement during a 15-month petiod, from Janvary 1 thru March 15 of the following
year. Salary reductions will accrue bi-weekly during the plan year and reimbursements will
be made on a schedule to be determined by the CITY. This is a reimbursement program.
Participating employees must submit decumentation of payment on the appropriate forms to
receive reimbursement. Salary reductions not spent by the end of the plan year, by law, are
forfeited to the CITY.

Dependent Care FSA

Before the start of the FSA plan year (Januvary [ to December 31), represented employees
may reduce their salary up to a maximum of $5,000 per plan year to pay for eligible
dependent care, Employees may receive eligible services and submit claims for
reimbursement during a 15-month period from Janvary 1 through March 15 of the following
year. In no event can dependent care pre-tax dollars, whether reimbursed through FSA, the
CITY Flexible Benefit Plan or a combination of both, exceed $5,000 per calendar year.
Salary reduction will accrue bi-weekly during the plan year and reimbursements will be made
on a schedule to be determined by the CITY. Dependent care must qualify under all pertinent
IRS regulations. This is a reimbursement program. Participating employees must submit
documentation of payment and other information related to dependent care arrangement fo
receive reimbursement. Salary reductions not spent by the end of the plan year, by law, are
forfeited to the CITY.

FSA Administration
The CITY reserves the right to contract with the Third Party Adninistrator (TPA) for

administration of both FSA's. The CITY will pay the start-up costs associated with the third
party administration, if any required. The CITY pays monthly administration fees.

Short Term Disability (STD) and Long Term Disability (L. TD):

Each employee will participate in the CITY’s STD and LTD Plans. Employees are required to

file for STD or LTD after fourteen (14) consecutive days of absence due to illness, contagious
disease, injury or an authorized absence for medical care and/or appointments. STD and LTD
premiums are paid by the EMPLOYEE as an after-tax deduction,

State Disability Insurance;

Each non-full time employee will continue to be provided California State Disability Insurance

(SDI) with the Employment Development Department (EDD).
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6.

10.

Group Term Life and Accidental Death & Dismemberment Insurance:

Each employee will be provided Group Term Life and Accidental Death & Dismemberment
insurance as agreed to through negotiations.

Voluntary Life Insurance Program

Employees may purchase Voluntary Life Insurance at an EMPLOYEE’S own cost as an after-tax
deduction.

Enrollinent and Election:

Election under the CITY’S Cafeteria Benefit Plan shall take effect on the first of the month
following 30 days after approval of the request and/or eligibility for health insurance. Payment
shall be divided equally between the first two paydays in each month. If the CITY significantly
altess the payment schedule, this payment schedule will be subject to meet and confer.

Once this election is made, the EMPLOYEE will not be aliowed to change except as follows:
a. At the next open enrollment
b. Subsequent to proof or loss of coverage under the spouse's plan, re-enrollment
may occur on the first of the month following 30 days after notice of this event is

given to the CITY Huinan Resources Departiment via approved and completed
enrollment forins.

c. As allowed under any federal or state regulations.

d. The CITY shall not be liable for any medical costs resulting to the employee as
part of this election.

Seasonal Employees Benefit:

Non-full time employees may be offered health benefits in accordance with any state or federally
mandated programs.

Health Insurance Comuinittee

The Health Insurance Cominittee was established for the purpose of investigating and reviewing
health related matters and all insurance options, including health, life, disability, etc. The Health
Insurance Committee will continue to meet as necessary. Matters subject to the dnty to bargain
may be discussed, however, the Health Insurance Committee shall not have the authority fo add
to, amend, or modify this Agreement. The CITY and SEIU may reopen negotiations during the
term of this MOU to consider changes to matters investigated and reviewed by the Insurance
Committee if agreed to by both parties.

If any legally mandated changes to health insurance should occur during the terin of this MOU,
both parties agree to re-open negotiations fo meet and confer over any related mandatory subjects
of bargaining.
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Article 15.0 Uniforms

L.

Article

The CITY shall assume full cost for the rental and cleaning of uniforms when required by the
Department of Public Works, CITY shall issue to all designated employees five (5} work t-shirts
per year per employee at no cost to employee.

The CITY shall reimburse designated employees an amount not to exceed $150.00 per employee
per fiscal year for safety shoes.

The CITY shall issue ali lifeguards the uniforms described in the Lifeguard Policy Manual.
Lifeguards shall be responsible for cleaning and maintenance of uniforms. The CITY shall make
available for lifeguard use the following: sun screen, pocket mask (CPR), extra thick gloves
(tubber), wet suits for winter guards, and jacket. Issued uniform items will be replaced annually
if necessary due to normal wear and tear. Old uniform items must be returned prior to being
replaced. Lifeguards are responsible and must replace any issued uniform item that is stolen, lost,
torn or damaged due to inisuse. Expected life of a jacket is three seasons. If jacket is lost, stolen,
or abused the lifeguard must purchase a new one. EMPLOYEES must return all uniforms and
protective gear prior to terminating eimnployment with the CITY .

CITY shall reimburse al} lifeguards upon meeting the minimum hours worked per the Lifeguard
Orientation Manual one (1) pair safety sunglasses not to exceed $90.00 per year per employee.

All lifeguards shall adhere to a standard of personal grooming and appearance. Such standards
shall be developed in consultation with lifeguard personnel.

The CITY shall assume full costs for the purchase of uniforms for the employees in the Fire
Prevention Division. Fire inspectors shall be issued three (3) pairs of pants, (3) shirts and one (1)
jacket, when necessary, due {o notinal wear and tear. Fire inspectors shall be responsible for
cleaning and maintenance of the uniforins. If the uniform is lost, stolen or abused, the fire
inspector shall purchase a new one. In the first pay period after July I of each year, the CITY
will provide a $250.00 stipend to Fire Inspectors for cleaning and maintenance of the CITY
issued uniforms.

16.0 Salaries

All represented employees shall receive the following cost of living salary adjustment applied to
all classifications during the term of this agreement, as follows:

a, Miscelaneous Employees:

Effective July 1, 2013, ali employees will receive a 3% cost of living adjustment
applied to all classifications.

Effective July 1, 2014, all employees will receive a 3% cost of living adjustment
applied to ail classifications.
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Article 17.0

Lifeguards:

Effective July 1, 2013, all lifeguards will receive a 3% cost of living adjustinent
applied to all classifications.

Effective July 1, 2014, all lifeguards will receive a 3% cost of living adjustment
applied to all classifications.

Retivement Benefits

Retirement benefits are subject to the Public Employees’ Pension Reform Act (PEPRA) and related
Public Employees’ Retirement Law (PERL). If there is a conflict between this MOU and
requirements pursuant to PEPRA and/or PERL, PEPRA and PERL shall prevail.

1. For employees hired prior fo March 9, 2012:

a.

b.

a.

Employee Contributions:

I.

Miscellaneous Employees: Effective July [, 2011, employees shall pay the entire
employee portion of the Ca]PERS retirement contribution.

Lifeguard Employees: Effective July 1, 2012, employees shall pay the entire
employee portion of the CalPERS retivement contribution.

Retirement Formulas: The CITY will continue to provide the following CalPERS

retirement benefit for employees:

L.

Misceltaneous Emplovees; The CITY shall provide CalPERS 2.7% at 55
refirement.

Lifeguards; The CITY shall provide full-time lifeguards CalPERS 2% at 50
retirement.

Full-time Emplovees hired on or after March 9, 2012 thru December 31, 2012:

Miscellaneous; The CalPERS formula for employees hired on or after March 9, 2012

through December 31, 2012, shall be 2% at 60 with the use of the average of the
employee’s highest-three-year-salary. Einployees shall pay the entire portion of the
CalPERS retirement contribution.

Lifeguards: The CalPERS formula for employees hired on or atter March 9, 2012 through
December 31, 2012, shall be 2% at 50 with the use of the average of the employee’s

highest-three-year-salary. Employees shall pay the entire employee portion of the
CalPERS retirement contribution.

Emplovees hired on or after Ianuary 1. 2013: Pursuant to the Public Employees  Pension Reform

Act (PEPRA) and related Public Employees’ Retirement Law (PERL), new employees (as
defined by PEPRA) hired on or after January 1, 2013, will receive the 2% (@ 62 retirement
formula with the use of the average of the employee’s highest three-year salary. All new
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employees/members hired on or after January 1, 2013 will pay 50% of the normal cost
contribution.

4, Part-time employees: All part time employees will be enrolfed in (Public Agency Retirement
Services) PARS and will not pay into Social Security. Effective January I, 2012, employees and
the CITY will split the contribution equally at 3.75% each.

5. Deferred Compensation:

The CITY will make available a 457 Deferred Compensation Program to all full-time employees.

Article 18.0  Re-negotiation

Tn the event either party desires to meet and confer on the provisions of a successor M.O.U., it shall serve
upon the other its written request to commence meeting and conferring. Each party may then submit its
full and entire written proposal on a successor Memorandum of Understanding.

Article 19,0 Implementation

This M.O.U. constitutes a mutual recommendation to be jointly submitted to the Imperial Beach City
Council. Tt is agreed that this M.0O.U. shall not be binding either in whole or in part unless and until the
City Council acts by majority vote formally to approve and adopt said M.O.U.

Articie 20.0 Emergency

Nothing contained herein shall limit the authority of Management to make necessary changes during
emergencies. However, Management shall notify the Association of such changes as soon as possible.
Such emergency assignments shall not extend beyond the period of the emergency. Emergency is defined
as an unforeseen circumstance requiring immediate implementation of the change.

Article 21.0  Savings Clause

If any provisions of this M.Q.U. or the enabling resolution is at any time, or in any way, held to be
contrary to any law by any court or proper jurisdiction, the remainder of this M.O.U. and the remainder of
the enabling resolution shall not be affected thereby, and shall remain in full force and effect.

Article 22,0 Agreement Review

Recognizing the joint concern over the City of Imperial Beach’s ability to fund the recommendations
contained within the agreement, if is mutually understood that should the California State Legislature
mandate a salary or fringe benefit itemn applicable to employees represented by the association, CITY may
at its option require that this M.O.U. be reviewed. It is further understood that should the California State
legistature mandate a redction in a salary or fringe benefit item applicable to the employees represented
by the UNION, the UNION may at its option require that this M.O.U. be reviewed.
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It is understood that the UNION and the CITY may discuss and consult with each other with respect to
non-economic items during the period of this agreement, except as noted above, in order to further
communicate between the CITY and UNION in an effort to promote the improvement of personnel
management and employer-employee relations.

Article 23.0  Safety Program

A City~-wide Safety Program shall be developed and implemented in accordance with federal and state
mandated requirements. A Safety Officer shall be appointed among management personnel to develop
implement and maintain a City-wide safety awareness program.

Article 24.0  Smoking

No smoking or use of tobacco is allowed in CITY buildings, within twenty feet (20°) of CITY doorways
and windows, or in CITY vehicles.

Article 25.0 Educational Benefits

L. The CITY shall maintain a program providing for the partial refund of tuition and fees for all job
related classes or training. The CITY agrees to pay up to $1,000 per employee per fiscal year for
fees, books, and/or tuition for such classes. Classes would require prior approval of the
department head and subject to established criteria for reimbursement approval through
administrative policy by City Manager, effective July 1, 2001. The educational benefit is
designed to reimburse representative employees for fees, books, tuition, software, and valid
parking fees (associated with the course only} upon conclusion of each individual course.

2. The CITY shall conduct at least three (3) lifeguard training events per summer session.
Employees shall be paid to attend mandatory lifeguard training sessions.

3. The CITY shall reimburse lifeguards whom, while at the service to the CITY, successfully
complete training and receive a certificate as a San Diego County Emergency Medical Technician
{EMT). Only lifeguards that have worked for the CITY at least 400 hours are eligible for EMT
reimbursement. Such reimbursement may be up to, but shall not exceed $900 per eligible
employee, and shall be limited to costs incurred for tuition, testing fees, books, and certification
fees.  Reimbursement requires prior approval of the Public Safefy Director. EMT
reimbursements shall not exceed $3,600 per fiscal year, and will be paid on a first come, first
serve basis, If any lifeguard who has been the recipient of the above reimburseinent should leave
the lifeguard service before completing three (3) seasons after being relmbursed, he/she shall
refund the full reimbursement to the CITY.

Expenses for EMT certificates of renewal shall be reimbursed to Lifeguard Sergeant, Lifeguard II
and Lifeguard I classifications. Reimbursement is limited to actual cost of classes, fees and
books.

4, CITY agrees to the continuation of an Employee Computer Purchase Program available to all
CITY employees after successfully completing the probationary period during the term of this
agreement subject to budgetary constraints and City Council approval.



Mentorandim of Understanding - SEIU

page 22

Article 26,0  Employee Assistance Program

CITY continues to iinplement and fund an Employee Assistance Program for all CITY einployees.

Article 27.0 Service Fee

L.

Implementation

City of Imperial Beach shall cause the City Auditor to deduct a bi-weekly “Service fee” from the pay
warrants of those employees in SEIU Local 221 — represented Bargaining Units who fail to become
UNION members within thirty days of employment with the CITY or who ferminate UNION
membership during CITY employment. Such fee shall be the equivalent fo a Fair Share Fee
(proportionate share of the Union’s cost of legally authorized representational services) as determined
yearly by a CPA, Remittance of the aggregate amount of all dues, fees and other proper deductions made
from salaries of employees covered hereunder shall be made to the UNION by the CITY.

A,

I

UNION agrees to keep an adequate itemized record of its financial transactions and shall make
available annually to the CITY, within sixty days after the end of its fiscal year, a written
financial statement in the form of a balance sheet and an operating stafement certified as to
accuracy by the SEIU Local 221221 President and a Certified Public Accountant.

Union further agrees to hold such disputed fees in their entirety in an escrow account to be
maintained at the San Diego County Credit Union, 555 Mildred Street, San Diego, California

pending resolution of the dispute pursuant to the Service Fee Complaint Procedure,

Hold Harmless: The UNION hereby agrees to indemnify and hold the CITY harmless from any
and all liability arising out of such Service Fees pursuant to this Agreement,

Service Fee Complaint Procedure

This Complaint Procedure shall be utilized solely to resolve disputes arising out of the deduction
of Service fee by the CITY pursuant to a negotiated agreement.

1. Issues subject to this complaint shall be limited to the following:
a. That a portion of the Service Fee deduction is being utilized for non-
representation activities.
b. That the non-member is a member of a bona-fide religion, body or sect which has

historically held a conscientious objections to joining or financially suppotting
public employee organizations.

In the event that it is determined pursuant to this procedure that such non-member is a member of
a religion or body pursuant to this Section, he or she may designate a charitable fund exempt fromn
taxation under Section 501, Paragraph C, Subsection 3 of the Internal Revenue Code chosen from
the foliowing:

Muscular Dystrophy
United Way

American Cancer Society
American Red Cross
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CITY agrees to Cause Auditor to deduct and to remit fees so designated in behalf of one of the
above charitable organizations to said organization.

Any non-member employee who objects to the deduction of the Service Fee by the CITY shall
file a complaint with the Union. The complaint shall be in writing and shall specify the reason(s)
for the objection to the deduction. The complaint need not be formal, but shall clearly state the
basis for the objection.

L Any employee who objects to the deduction of the Service Fee shall forward his ot her
wriften complaint to the UNION within forty-five {45) calendar days after the fee is
initiatly deducted.

2, Upon receipt of the written complaint, UNION shall place the entire Service Fee

Deduction into escrow pending resolution of the dispute, and shall request a list of
arbitrators from the State conciliation Service or the American Arbitration Union.

Informal Mediation:  Notwithstanding Step B, Subsection 2, above, either the UNION or the
complainant may request the services of a State Conciliation mediator in a preliminary effort to
resolve the dispute prior to arbitration. Following such non-binding informal advisory mediation,
if either complainant or UNTON is dissatisfied, either party may request arbitration.

Selection of Arbitrator: The arbitrator shall be selected by mutual agreement between the SEIU
Local 221221 and the grievant or his/her representative, If the UNION and the grievant or his her
representative are unable to agree on the selection of an arbitrator, they shall jointly request the
Sate Mediation and Conciliation Service to submit a list of (5) qualified arbitrators. The UNION
and the prievant or his/her representative shall then alternately strike names from the list until
only one name remains, and that person shall serve as arbitrator.

i. Date for Complaint Hearing - - The UNION shail contact the selected Arbitrator within
ten (10} calendar days from the date of the completion of the Mediation process, or in the
event that Mediation is not utilized, within (10) working days of receipt of the comiplaint.
Upon confirmation by the Arbitrator, the UNION will forthwith contact the complainant
by certified mail indicating the date, time and place of the complaint hearing.

Payments of Costs: in the event that the UNION prevails in said arbitration, the cost of
arbitration shall be shared equally between the UNION and complainant. Should complainant
prevail, UNION shall pay the entire cost of the arbitration.

Effect of Arbitrator’s Decision: The decision of the arbitrator shall be final and binding. Upon
receipt of arbitrator’s decision, fees being held in escrow shall be disbursed by the UNION in
accordance with said decision. In the event that the UNION prevails, the CITY shall continue to
deduct the service fees and to remit then to the UNION as determined by the arbitration.

Article 28,0 Labor Management Committee

The CITY and the UNION agree to establish a Labor Management Committee. The purpose of the
Comimnittee is to discuss issues relating to this agreement, and other issues of quality of work life. The
Committee shall have no authority to change, modify, alter, or amend this agreement. It is the intent of
the parties to foster a cooperative atmosphere and harmonious working relations.
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The Committee shall be composed of the President of the UNION or his/her designee and two (2) other
Employee representatives and one (1) staff representative from the UNION. In addition, the CITY shall
appoint the head of the Human Resources Departmient or his /her designee and two (2} other management
employees.

Meetings shall be held quarterly and additionally when mutually agreed upon and at times that are
mutually acceptable to both parties. The party desiring to meet shall request the meeting at least fifteen
(15) days prior and shall submit an agenda of items to be discussed. Release time will be provided to
UNION representatives for the purpose of serving on the Commitfee,

It is the intention of the UNION to meet with CITY in the context of Labor Management Committee as
soon as possible after the adoption of a new M.0O.U., to discuss workload and staffing issues throughout
the CITY.

Article 29,0 Term

The term of this Memorandum shall be for a two (2) year period commencing July 1, 2013, and ending
June 30, 2015,

Artiele 30.0  Catastrophic Leave

The CITY agrees to implement a Catastrophic Leave policy to allow vacation, floating holiday, sick leave
or compensatory time credits to be transferred from one employee to another on an hour-for-hour basis
for authorized catastrophic leave. A maximum of 20 hours of sick leave, and up to a combined total of
40 hours of vacation, floating holiday, compensatory time and sick leave per employee may be transferred
with the receiving employee credits not exceeding more than 520 hours over any 24 month period without
City Manager approval.

Artiele 31.0  Payroll Policies

The CITY will strive to notify employees in advance of any change in deductions from their paychecks
and make any corrections within the next pay period.

The CITY will implement a policy regarding final paycheck deductions and notify employees of these
procedures,
Article 32.0  Strikes and other Concerted Activities

During the term of this MOU, it is agreed that there will be no strikes, including sympathy strikes,
slowdowns, concerted stoppage of work, or sickouts.






Exhibit "A"

FY 2013-2015
(SEIU) LOCAL 221 MISCELLANEQUS SERVICE RECOGNIZED CLASSIFICATIONS
(Permanent/Full-Time; Part-Time/Temporary; Part-Time/Seasonal)

ADMINISTRATIVE. CLERICAL AND FINANCE GROUP
Administrative Assistant (CIP)
Administrative Secretary 1
Administrative Secretary 11

Account Clerk/Technician
Administrative Intern

Building/Code Compliance Specialist
Clerk Typist

Customer Service Specialist

9. Junior Cletk Typist

10. Office Specialist

11. Senior Account/Clerk Technician

RN

MAINTENANCE GROUP
Beach Maintenance Worker
Custodian

Graffiti Program Coordinator
Heavy Equipment Operator
Pier/Beach Maintenance Worker
Maintenance Worker I1
Maintenance Worker |
Maintenance Worker

9. Mechanic Il

10, Mechanic T

11. Mechanic Helper

e s ol o

PROFESSIONAL, SERVICE, AND TECHNICAL GROUP
Assistant Planner
Assistant Project Manager
Associate Planner
Building/Housing Inspector 1T
Building/ Housing Inspector 1
Building and Pianning Technician
Capital Improvement Program Manager
Code Compliance Officer
Deputy Building Official

. Environmental Program Specialist

. Fire Safety lnspector 11

. Network Systems Technician

. Program Coordinator

. Program Aide

. Project Management Technician

. Public Works Inspector

. Recreation Leader

. Recreation Program Coordinator

. Recreation Program Aide

el A ol

bt ke kbt b e b WD)
[ R N T I TS



20. Residential Fire/Safety Inspector
21, Senior Planner

PUBLIC SAFETY GROIUP
1.Beach Lifeguard 11
2. Beach Lifeguard |

SUPERVISORY GROUP
{.Beach Lifeguard Licutenant
2.Beach Lifeguard Serpgeant
3.Ground & Facilities Supervisor
4. Fleet Supervisor
5.8enior Public Works Supervisor
6. Sewer Supervisor
7. Street Supervisor
8.Tidelands Supervisor
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The RFP was drafted as a three (3) year contract with the option of extending the Agreement
two more years for a total of five (5) years effective January 1, 2014.

An additive bid for landscape maintenance services in public areas was also included as
follows:

e Sport Park (recreation area)

e Sporis Park (ball fields)
The additive bid provided for the possibility of continuing landscape maintenance services in the
Sports Park area, in case there was not a transfer of Sport Park programs and maintenance
responsibilities to another agency in the near future.

On October 30, 2013, staff advertised for the bids for the Landscape Maintenance Services of
the above landscaped public areas. The bids were to be opened at an advertised public
meeting for Thursday, November 21, 2013. The bid award was to be made on the base bid
price.

ANALYSIS:

Bids were opened and evaluated in an advertised public meeting, at 2:00 p.m., November 21,
2013. The lowest, responsive and qualified bidder for the “Landscape Maintenance Service”
contract was Acacia Landscape Company at a bid base price of $28,500.00 per year. The
additive bid price was $7,200. The total bid price (base bid plus additive bid) was $35,700 per
year.

The contractors who submitted proposals are listed below along with their proposed amounts
(with total bid including additive shown in italics — last columny):

1. Acacia Landscape Co. $28,500.00 $35,700.60
2. Aztec Landscape, Inc. $29,199.36 338, 264.64
3. Total Green Landscaping, Co $29,712.00 340,023.00
4, Western Gardens Landscaping, Inc. $40,800.00 $56,400.00
5. Emma Landscape, Inc. $48,540.00 $79,128.00

Staff's estimated project annual cost was $40,200.

Since Sports Park programs and maintenance services have not been turned over to another
entity as of the recommended awarding date of this contract, it is recommended that the
contract scope of work include the Sports Park (recreation area) and Sports Park (ball fields) for
a total contract award of $35,700 per year. Once Sports Park responsibility has been
transferred to another entity, staff will reduce the scope of work and commensurate cost to the
base bid of $28,500.

The adopted Fiscal Year 2013/14 Park Maintenance O&M Budget for this work was $55,000.
This budget was based cost of service by the State Department of Corrections for Inmate
Community Work Crew Services in prior years. The award of this contract to the lowest
responsible and qualified bidder will resuit in a net savings of $19,300 per year.

ENVIRONMENTAL DETERMINATION:
Not a project as defined by CEQA.
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FISCAL IMPACT:
Park Maintenance FY 2014 O&M Budget (101-6020-452-2104) budget $55,000
Contract cost (base plus additive bid) with Acacia Landscape Co. $35,700

RECOMMENDATION:

1. Receive this report.

2. Adopt the attached resolution.

3. Authorize the City Manager to sign an agreement for “Landscape Maintenance Services”
with the lowest responsive and qualified bidder for the scope of work included in the base
bid plus the additive bid.

4. Authorize the City Manager to approve a purchase order to the lowest responsive and
gualified bidder for the amount of the bid price.

Attachments:
1. Resolution No. 2013-7430




ATTACHMENT 1
RESOLUTION NO. 2013-7430

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, AWARDING A CONTRACT FOR LANDSCAPE MAINTENANCE SERVICES

WHEREAS, Resolution No. 2013-7401 adopted October 2, 2013, noted that the State
Department of Carrections for Inmate Community Work Crew Services contract for landscape
maintenance services was not renewed at the end of the contract period — September 30, 2013,
and

WHEREAS, Resolution No. 2013-7401 authorized the City Manager to enter into a 3-
month {October through December 2013) landscape mainienance services agreement with
Aztec Landscape, Inc. for selected City public streets and parks; and

WHEREAS, in October, 2013, staff prepared a request for proposals to perform
landscape maintenance services beginning January 1, 2014 on the foliowing public areas:

o Teepie Park;

. Reama Park;

. Veterans Park;

. Elm Avenue / Encina Avenue (9th to 5th Streets);

. Paim Avenue {Delaware Street to Seacoast Drive);

. Marina Vista Center; and

. City Halt Complex; and

WHEREAS, an additive bid for landscape maintenance services in public areas was also
included in the request for proposals as follows:

. Sport Park (recreation area)

° Sports Park {ball fields); and

WHEREAS, on October 30, 2013, staff advertised for the bids for the Landscape
Maintenance Services of the above landscaped public areas; and

WHEREAS, bids were be opened and evaluated in an advertised public meeting, at 2:00
p.m., November 21, 2013; and

WHEREAS, the lowest, responsive and qualified bidder for the “Landscape Maintenance
Service” contract was Acacia Landscape Company at a bid base price of $28,500.00 per year.
The additive bid price was $7,200. The total bid price {(base bid plus additive bid) was $35,700
per year; and

WHEREAS, it is recommended that the contracted scope of work include the additive
bid - Sperts Park (recreation area) and Sports Park (ball fields) - for a total contract award of
$35,700 per year: and

WHEREAS, staff's estimated project annual cost was $40,200.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of imperial
Beach as follows:

1. The above recitals are true and correct.

2. The legislative body herby rejects all proposals for bids except that identified as the
lowest responsible bid. The bid of the lowest, responsible qualified bidder will be on file
with the transcript of these proceedings and open for public inspection in the City Clerk
Department on file as Contract No. _____




Resolution No. 2013-7430
Page 2 of 2

3. The contractor shall not commence construction or order equipment untii he/she has
received a Notice to Proceed.

4. The maintenance work shall be performed in the manner and form and in compliance
with the requirements as set forth in the specifications for the project.

5. The City Manager is authorized to sign an agreement and purchase order with the
lowest responsible qualified bidder.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperiat
Beach at its meeting held on the 4th day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK







AGENDA ITEMNO. _(,.73

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: ANDY HALL, CITY MANAGER%E‘

MEETING DATE: DECEMBER 4, 2013 1 /

ORIGINATING DEPT.: PUBLIC WORKS /(;‘ZL/(}-;L

SUBJECT: RESOLUTION NO. 2013-7431 AWARDING A PUBLIC WORKS

CONTRACT; TO WIT: RTIP FY 1112 (STREET
IMPROVEMENTS) CIP # 512104

EXECUTIVE SUMMARY:

This resolution will award a contrac for -a new street overlay and adjacent impi vements on
selected streets within the City of Im er_|al Beach that have deteriorated infrastructure. Those
streets are:1) 12" Street (Holly to Oneonta); 2) Gran%er (Grove to |.B. Blvd.); 3) Oneonta (10" to
Adelfa Court); and 4) Grove Avenue lifornia to 5). Additionally this resolution ill authorize
the contractor to perform storm water lnterface hardening where the sewer main pas s through
the storm drain on the 400 & 500 biock Grove Avenue. : :

BACKGROUND:
The Five-Year Capital Improvement Program {CIP) Projects Budget for Fiscal Years 2009-2010
through 2013-2014 included annual Street Improvements funded through the TransNet
program. The project size was dependent upon the estimated revenue earned through
TransNet. The estimated average annual allocation that can be used for CIP projects was
approximately $500,000. Council Resolution No. 2013-7407 adopted October 16, 2013
reaffirmed the funding for this project and gave staff direction to proceed with the work as shown
in Exhibit A to Resolution No. 2013-7407. The construction project included street overlay and
adjacent improvements on the following streets:

1) 12th Street (Holly to Oneonta);

2) Granger (Grove to 1.B. Bivd.),

3) Oneonta (10th to Adelfa Court); and

4) Grove Avenue (California to 5th)

5) Storm water interface hardening where the sewer main passes through the storm

drain on the 400 & 500 blocks Grove Avenue

The project drawings and specification were completed in October 2013. Staff advertised for
requests for bids (RFB) for this work on November 7, 2013 in the Eagle & Times Newspaper
and on E-Bid Board. The bid opening was scheduled for Tuesday, December 3, 2013.

ANALYSIS:

The project bids will be opened and evaluated Tuesday, December 3, 2013 in an advertised
public meeting at 2:00 p.m. The lowest responsive and qualified bidder for the RTIP FY 11-12
(Street Improvements) Project S12-104 will be identified upon the bid opening at a bid price as
discovered when the RFB's are opened.
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The XXXXX contractors who submitted proposals will be listed below along with their proposal

amounts:
1. XYZ Company, Inc. IO XXX XK

The engineer's estimate for this construction was $ 935,979.00
ENVIRONMENTAL DETERMINATION:

Project is exempt from CEQA pursuant to CEQA Guidelines Section 15302(c): Replace or
Reconstruction of Existing Utility Systems and Facilities.

FISCAL IMPACT:
Revenue (per resolution 2013-7407 )

TransNet $600,000

Gas Tax $400,000

Sewer Enterprise Fund $140,000
TOTAL REVENUE $1,140,000
Expenditures/Encumbrances
Project Design $ 82,875
Soils Technical Support $ 4,600
Construction Engineering Support $ 7,475
Contract Administration $ 10,000
Project Construction $ TBD
TOTAL EXPENDITURE $ TBD

There is sufficient revenue to cover the cost of this project construction. Remaining funds will
be used in the next TRANSNET funded project — RTIP FY 12-13 (Street Improvements) project.

RECOMMENDATION:

1. Receive this report.

2. Adopt the attached resolution awarding a contract to the lowest responsive bidder.

3. Authorize the City Manager to sign the construction contract with the lowest responsive
bidder.

4, Authorize the City Manager to approve a purchase order for the amount of the bid price.
Attachments:

1. Resolution No. 2013-7431



ATTACHMENT 1
RESOLUTION NO. 2013-7431

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA AWARDING A PUBLIC WORKS CONTRACT; TO WIT: RTIP FY 11-12
(STREET IMPROVEMENTS) CIP # S12-104

WHEREAS, the Five-Year Capital Improvement Program (CIP) Projects Budget for
Fiscal Years 2008-2010 through 2013-2014 included annual Street Improvements funded
through the TransNet program; and

WHEREAS, Council Resolution No. 2013-7407 adopted October 16, 2013 reaffirmed the
funding for this project and gave staff direction to proceed with the work as shown in Exhibit A to
Resolution No. 2013-7407 (RTIP FY 11-12 (Street Improvements) CIP # S$12-104); and

WHEREAS, the construction project included street overlay and adjacent improvements
on the following streets:

1) 12th Street (Holly to Oneonta);

2) Granger (Grove to |.B. Blvd.);

3) Oneonta {10th to Adelfa Ceourt);, and

4) Grove Avenue (California to 5th)

5) Storm water interface hardening where the sewer main passes through the storm
drain on the 400 & 500 blocks Grove Avenue; and

WHEREAS, staff advertised for requests for bids (RFB) for this work on November 7,
2013 in the Eagle & Times Newspaper and on E-Bid Board; and

WHEREAS, the project bids are to be opened and evaluated Tuesday, December 3,
2013 in an advertised public meeting at 2:00 p.m.; and

WHEREAS, the lowest responsive and qualified bidder for the RTIP FY 11-12 (Street
Improvements) Project S12-104 will be identified upon the bid opening at a bid price as
discovered when the RFB’s are opened; and

WHEREAS, the total revenue appropriated for this project is $1,140,000; and
WHEREAS, the engineer’s estimate for this construction was $ 935,979.00; and
WHEREAS, there is sufficient revenue to cover the cost of this project construction.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are true and correct.

2. The legislative body hereby rejects all proposals for bids except that identified as

the lowest responsible bid. The bid of the lowest, responsible qualified bidder will be on

file with the transcript of these proceedings and open for public inspection in the City

Clerk Department on file as Contract No.

3. The contractor shall not commence construction or order equipment until he has

received a Notice to Proceed.

4, The works of improvement shall be constructed in the manner and form and in

compliance with the requirements as set forth in the plans and specifications for the

project.

5. The City Manager is authorized to sign a purchase order with the lowest

responsible qualified bidder.
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PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4th day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK
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relative to the criteria found in the RFQ/P. The evaluation committee included 2 representatives
from the City of Imperial Beach, 2 representatives from the City of San Diego, and 2
representatives from the County of San Diego. This first round of evaluations identified 2
principal firms that were invited for a formal interview, which were conducted on November 14",
The interview panel included representatives from the City of San Diego, County of San Diego,
Wildcoast, and City staff. Through this process, it was recommended that URS Corporation
Americas be contracted to provide consultant services for the City to develop and implement the
WQIP for the Tijuana River watershed.

City staff is currently in the process of developing a Cost Share Agreement with the City of San
Diego and County of San Diego on the first important task for URS Corporation to develop the
WQIP document. The draft scope of work for the development of the WQIP is provided as
Attachment 3. The Cost Share Agreement among the responsible parties to develop the WQIP
document will utilize the existing formula that the Copermitees established under the previous
MS4 Permit based on jurisdictional land area and population. The approximate cost share for
each jurisdiction is as follows: Imperial Beach 14%, City of San Diego 20%, and County of San
Diego 66%. Staff will return at the first council meeting in January for approval of this Cost
Share Agreement and appropriation of funds; however, consuitant work needs to get started
immediately on the project in order to meet the strict Permit mandated deliverables for the
WQIP. URS Corporation understands that payment for its services is contingent upon execution
of the forthcoming Cost Share Agreement between Imperial Beach, City of San Diego, and
County of San Diego.

ENVIRONMENTAL DETERMINATION:
Not a project as defined by CEQA.

FISCAL IMPACT:

City staff will return in January for approval of a Cost Share Agreement with the City of San
Diego and County of San Diego to develop the WQIP for the Tijuana River and appropriation of
funds. The anticipated cost for the first task to develop the Tijuana River WQIP is approximately
$275,000 over three fiscal years as shown in Attachment 3. The cost share for Imperial Beach is
approximately 14% or $38,500 for the development phase of the WQIP, which is already
budgeted for FY 13-14 and FY 14-15. The forthcoming Cost Share Agreement with the City of
San Diego and County of San Diego will establish a deposit account to be paid into at the
beginning of each fiscal year by each agency. The anticipated cost for the second task, to
implement the WQIP, has not been determined. However, City staff will update the City Council
periodically during the development of the WQIP and will provide estimated WQIP
implementation cost figures when available.

RECOMMENDATION:

1. Receive this report.

2. Approve a Professional Service Agreement with URS Corporation Americas, a Nevada
corporation, for consultant services as shown in Attachment 2 effective December 9, 2013,
with the understanding that the scope of work for the first task to develop the Tijuana River
WQIP is substantially complete, but may be subject to minor revisions by the City of Imperial
Beach, City of San Diego and County of San Diego.

3. Authorize the City Manager to sign the Professional Service Agreement as shown in
attachment 2, with the understanding that the City Manager may approve minor revisions to
the scope of work for the first task to develop the Tijuana River WQIP in Attachment 3.

4, Authorize the Public Works Director to give the Notice to Proceed to URS Corporation
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Americas on their first task to develop the WQIP document for the Tijuana River Watershed
with the understanding that any payment for work performed under this agreement shall only
be paid after the execution of the forthcoming Cost Share Agreement.

Attachments:

1. Resolution No. 2013-7429

2. Professional Services Agreement - Exhibit A to Resolution No. 2013-7429
3. Proposed Scope of Work by URS for WQIP development




Attachment 1
RESOLUTION NO. 2013-7429

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, AWARDING A PROFESSIONAL SERVICES CONTRACT TO URS
CORPORATION AMERICAS FOR CONSULTANT SUPPORT TO DEVELOP AND
IMPLEMENT A WATER QUALITY IMPROVEMENT PLAN (WQIP) FOR THE TIJUANA RIVER
WATERSHED

WHEREAS, the San Diego Regional Water Quality Control Board adopted Permit R9-
2013-0001 for the San Diego Copermittees on May 8, 2013; and

WHEREAS, Permit R9-2013-0001 requires the development and implementation of a
Water Quality Improvement Plan for the Tijuana River Watershed; and

WHEREAS, the City of Imperial Beach is the lead agency in the Tijuana River
Watershed and must coordinate the development and implementation of a Water Quality
Improvement Plan in coordination with the City of San Diego and the County of San Diego; and

WHEREAS, consultant support is needed to develop and implement this plan; and

WHEREAS, on October 10, 2013, staff advertised for consultant services to develop and
implement a Water Quality Improvement Plan for the Tijuana River through a Request for
Qualifications/Proposals (RFQ/P); and

WHEREAS, the City of Imperial Beach, City of San Diego, and County of San Diego
participated in the evaluation process in selecting the Consultant; and

WHEREAS, through an independent evaluation of four proposals received and an
interview of the top two firms identified through the independent evaluations, it was
recommended that URS Corporation Americas, a Nevada corporation (the “"Consultant”), be
contracted to provide consultant services for the City to develop and implement a Water Quality
Improvement Plan for the Tijuana River watershed; and

WHEREAS, the costs to develop and implement the Water Quality Improvement Plan for
the Tijuana River watershed will be shared proportionally among the City of Imperial Beach, City
of San Diego, and County of San Diego through a separate Cost Share Agreement, which will
be brought to the City Council for review and approval; and

WHEREAS, all City expenses for the development and implementation of Water Quality
Improvement Plan for the Tijuana River watershed will be paid from the Stormwater budget or
as further approved by City Council with an adopted or approved budget; and

WHEREAS, it is necessary for work on the first task to develop the WQIP for the Tijuana
River to commence in order to meet Permit R9-2013-0001 mandated deliverables; and

WHEREAS, City staff anticipates that the Cost Share Agreement with both the City of
San Diego and County of San Diego for the task to development the WQIP document is
forthcoming; and

WHEREAS, the City's Stormwater budget and anticipated Cost Share Agreement is
sufficient to cover the costs for the development of the WQIP document for the Tijuana River
watershed; and
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WHEREAS, the Consultant understands that any payment pursuant to the work
performed under the proposed agreement shall only be paid if the City of Imperial Beach, City of
San Diego, and County of San Diego execute the Cost Share Agreement.

WHEREAS, the scope of work for the consultant agreement is substantially complete,
but is subject to minor revisions based upon the agreement of the City of Imperial Beach, City of
San Diego and County of San Diego.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are true and correct and incorporated herein.

2. The agreement with URS Corpeoration Americas, a Nevada corporation, for
Consultant Services is approved and effective December 9, 2013, with the
understanding that the scope of work for the first task to develop the Tijuana
River WQIP is substantially complete, but may be subject to minor revisions by
the City of Imperial Beach, City of San Diego and County of San Diego.

3. The City Manager is authorized to sign the Professional Services Agreement with
URS Corporation Americas, a Nevada corporation, for as needed consuitant
support as shown in Exhibit A. The City Manager is further authorized to
approve minor changes to the proposed scope of work for the first task to
develop the Tijuana River WQIP based upon the agreement of the City of
Imperial Beach, City of San Diego and County of San Diego.

4 The Public Works Director is authorized to give the Notice to Proceed to URS
Corporation Americas on their first task to develop the WQIP document for the
Tijuana River Watershed with the understanding that any payment for work
performed under this agreement shall only be paid after the execution of the Cost
Share Agreement by the City of Imperial Beach, City of San Diego and County of
San Diego.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 4™ day of December 2013, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK






Section 1. EMIPLOYMENT OF CONSULTANT.

CITY hereby agrees to engage CONSULTANT and CONSULTANT hereby agrees to perform

the services hereinafter set forth, in accordance with all terms and conditions contained herein.
CONSULTANT represents that all professional services required hereunder will be performed directly
by CONSULTANT, or under direct supervision of CONSULTANT.

Section 2. SCOPE OF SERVICES AND COMPENSATION.

A.

CONSULTANT shall provide services as described in Exhibit "A" entitied "Proposal & Contract”,
attached hereto and made a part hereof.

As additional consideration, CONSULTANT and CITY agree to abide by the terms and
conditions contained in this Agreement.

CONSULTANT will, in a professional manner, furnish all labor and all personnel; all supplies,
materials, equipment, printing, vehicles, transportation, office space, and facilities; all testing,
analyses, and calculations; and all other means, except as otherwise expressly specified to be
furpished by CITY, that are necessary or proper to complete the work and provide the required
professional services.

CONSULTANT shall be compensated for work completed, as approved by the CITY, for basic
services rendered under this Section 2, as more particularly described in Exhibit A
CONSULTANT shall be compensated for additional services only upon prior written approval of
CITY.

CONSULTANT shall submit monthly statements for basic and additional services rendered in
accordance with this Agreement. Payments to CONSULTANT will be made by CITY within forty-
five (45) days of receipt of invoice. CITY agrees that the CONSULTANT's billings are correct
unless CITY, within ten (10) days from the date of receipt of such billing, notifies CONSULTANT
in writing of alleged inaccuracies, discrepancies, or errors in billing. In the event CITY disputes
part or all of an invoice, CITY shall pay the undisputed portion of the invoice within the above
mentioned thirty days.

Notwithstanding the foregoing, CONSULTANT agrees that any payment pursuant to the work
performed under this Agreement shall only be paid if the CITY, City of San Diego and the
County of San Diego execute the forthcoming Cost Share Agreement. CONSULTANT further
agrees that even after execution of the Cost Share Agreement, CITY shall only be responsible
for payment of up to its proportional share of the compensation for work performed under this
Agreement.

Section 3. PROJECT COORDINATION AND SUPERVISION.

The Public Works Director, currently H. A. Levien, is hereby designated as the PROJECT

COORDINATOR for CITY and will monitor the progress and execution of this Agreement.

Section 4. LENGTH OF CONTRACT.

The contract between CONSULTANT and CITY will be terminated upon completion of the

work as set forth in Section 2 above or as otherwise provided in this Agreement.




Should CONSULTANT begin work on any phase in advance of receiving written authorization
to proceed, any professional services performed by CONSULTANT in advance of the said date of
authorization shall be considered as having been done at CONSULTANT'S own risk and as a
volunteer unless said professional services are so authorized. CONSULTANT further understands
that any work performed after the issuance of any notice to proceed by the CITY, but prior to the
execution of the Cost Share Agreement by the CITY, City of San Diego, and the County of San Diego,
shall be performed at CONSULTANT's own risk and may not result in compensation to
CONSULTANT.

Any delay occasioned by causes beyond the control of CONSULTANT may be reason for the
granting of extension of time for the completion of the aforesaid services. When such delay occurs,
CONSULTANT shall immediately notify the PROJECT COORDINATOR in writing of the cause and
the extent of the delay, whereupon the PROJECT COORDINATOR shall ascertain the facts and the
extent of the delay and determine whether an extension of time for the completion of the professional
services is justified by the circumstances.

Section 5. CHANGES.

if changes in the work seem merited by CITY or CONSULTANT, and informal consuitations
with the other party indicate that a change is warranted, it shall be processed by CITY in the following
manner: a letter outlining the changes shall be forwarded to CITY by CONSULTANT with a statement
of estimated changes in fee or time schedule. An amendment to the Agreement shall be prepared by
CITY and executed by both parties before performance of such services or CITY will not be required
to pay for the changes in the scope of work. Such amendment shall not render ineffective or invalidate
unaffected portions of this Agreement.

Section 6. OWNERSHIP OF DOCUMENTS.

All documents, data, studies, drawings, maps, models, photographs and reports prepared by
CONSULTANT under this Agreement shall be considered the property of CITY. CONSULTANT may
retain such copies of said documents and materials as desired, but shall deliver all original materials
to CITY.

Section 7. AUDIT OF RECORDS.

7.1. At any time during normal business hours and as often as may be deemed necessary
the CONSULTANT shall make available to a representative of CITY for examination all of its records
with respect to all matters covered by this Agreement and shall permit CITY to audit, examine and/or
reproduce such records. CONSULTANT shall retain such financial and program service records for at
least four (4) years after termination or final payment under this Agreement.

7.2. The CONSULTANT shall include the CITY's right under this section in any and all of
their subcontracts, and shall ensure that these sections are binding upon all subcaontractors.

Section 8. PUBLICATION OF DOCUMENTS.

Except as necessary for performance of service under this Agreement, no copies, sketches, or
graphs of materials, including graphic art work, prepared pursuant to this Agreement shall be released
by CONSULTANT to any other person or agency without CITY’s prior written approval. All press
releases, including graphic display information to be published in newspapers or magazines, shall be
approved and distributed solely by CITY, unless otherwise provided by written agreement between
the parties. After project completion, CONSULTANT may list the project and the general details in its
promoticnal materials.



Section 9. COVENANT AGAINST CONTINGENT FEES.

CONSULTANT declares that it has not employed or retained any company aor person, other
than a bona fide employee working for CONSULTANT, to solicit or secure this Agreement, that it has
not paid or agreed to pay any company or person, other than a bona fide employee, any fee,
commission, percentage, brokerage fee, gift or any other consideration, contingent upon or resuiting
from the award or making of the Agreement. For breach of violation of this warranty, CITY shall have
the right to annul this Agreement without liability, or, at its sole discretion, to deduct from the
Agreement price or consideration, or otherwise recover the full amount of such fee, commission,
percentage, brokerage fee, gift or contingent fee.

Section 10. NO ASSIGNMENTS.

Neither any part nor all of this Agreement may be assigned or subcontracted, except as
otherwise specifically provided herein, or to which Agency, in its sole discretion, consents to in
advance thereof in writing. Any assignment or subcontracting in violation of this provision shall be
void.

Section 11. INDEPENDENT CONTRACTOR.

At all times during the term of this Agreement, CONSULTANT and any subcontractors
employed by CONSULTANT shall be an independent contractor and shall not be an employee of the
CITY. CITY shall have the right to control CONSULTANT only insofar as the results of
CONSULTANT'S services rendered pursuant to this Agreement; however, CITY shall not have the
right to contro! the means by which CONSULTANT accomplishes its services. Any provision in this
Agreement that may appear to give CITY the right to direct CONSULTANT or sub consultant as to the
details of doing the work or to exercise a measure of control over the work means that CONSULTANT
shall follow the direction of the CITY as to end results of the work only.

Neither CONSULTANT nor CONSULTANT's employees shall in any event be entitled to any
benefits to which CITY employees are entitled, including, but not limited to, overtime, any retirement
benefits, workers’ compensation benefits, any injury leave or other leave benefits, CONSULTANT
being solely responsible for all such matters, as well as compliance with social security and income
tax withholding and all other regulations and laws governing such matters.

Section 12. LICENSES, PERMITS, ETC.

CONSULTANT represents and declares to CITY that it has all licenses, permits, qualifications,
and approvals of whatever nature that are legally required to practice its profession. CONSULTANT
represents and warrants to CITY that CONSULTANT shall, at its sole cost and expense, keep in
effect at all times during the term of this Agreement, any license, permit, or approval which is legally
required for CONSULTANT to practice its profession.

Section 13. INSURANCE.

13.1. CONSULTANT shall procure and maintain for the duration of the
Agreement insurance against claims for injuries to persons or damages to property which
may arise from or in connection with the performance of the work hereunder and the results
of that work by the CONSULTANT, their agents, representatives, employees or
subcontractors. Insurance shall be placed with insurers with a current A.M. Best’s rating of no
less than “A” and “VII” unless otherwise approved in writing by the CITY’s Risk Manager.




13.2. CONSULTANT’s liabilities, including but not limited to CONSULTANT's
indemnity obligations, under this AGREEMENT, shali not be deemed limited in any way to
the insurance coverage required herein. All policies of insurance required hereunder must
provide that the CITY is entitled to thirty (30) days prior written notice of cancellation or non-
renewal of the policy or policies, or ten (10) days prior written notice for cancellation due to
non-payment of premium. Maintenance of specified insurance coverage is a material
element of this Agreement.

13.3. Types and Amounts Required. CONSULTANT shall maintain, at
minimum, the following insurance coverage for the duration of this Agreement:

13.3.1. [DdCommercial General Liability (CGL). If checked the
CONSULTANT shall maintain CGL Insurance written on an 1SO Occurrence form or
equivalent providing coverage at least as broad which shall cover liability arising from any
and all personal injury or property damage in the amount of $1,000,000.00 per occurrence
and subject to an annual aggregate of $2,000,000.00. There shall be no endorsement or
modification of the CGL limiting the scope of coverage for either insured vs. insured claims or
contractual liability. All defense costs shall be outside the limits of the policy.

13.3.2. DJdCommercial Automobile Liability. If checked the
CONSULTANT shall maintain Commercial Automobile Liability Insurance for ali of the
CONSULTANT's automobiles including owned, hired and non-owned automobiles,
automobile insurance written on an ISO form CA 00 01 12 20 or a later version of this form or
an equivalent form providing coverage at least as broad for bodily injury and property
damage for a combined single limit of $1,000,000.00 per occurrence. Insurance certificate
shall reflect coverage for any automobile {(any auto).

13.3.3. [XWorkers'  Compensation. If  checked the
CONSULTANT shall maintain Worker's Compensation insurance for all of the
CONSULTANT's employees who are subject to this Agreement and to the extent required by
applicable state or federal law, a Workers' Compensation policy providing at minimum
$1,000,000.00 employers' liability coverage. The CONSULTANT shall provide an
endorsement that the insurer waives the right of subrogation against the CITY and its
respective elected officials, officers, employees, agents and representatives.

13.3.4. DProfessional Liability. If checked the CONSULTANT
shall also maintain Professional Liability (errors and omissions) coverage with a limit of
$1,000,000 per claim and $2,000,000 annual aggregate. The CONSULTANT shall ensure
both that {1) the policy retroactive date is on or before the date of commencement of the
Scope of Services; and (2) the policy will be maintained in force for a period of three years
after substantial completion of the Scope of Services or termination of this AGREEMENT
whichever occurs last. The CONSULTANT agrees that for the time period defined above,
there will be no changes or endorsements to the policy that increase the CITY's exposure to
loss. All defense costs shall be outside the limits of the policy.

13.4. Deductibles and Self-Insured Retentions. Any deductibles or self-
insured retentions are the responsibility of the CONSULTANT and must be declared to and
approved by the CITY. At the option of the CITY, either (1) the insurer shall reduce or
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eliminate such deductibles or self-insured retentions as respects the CITY, its officers,
officials, employees and volunteers, or (2} the CONSULTANT shall provide a financial
guarantee satisfactory to the CITY guaranteeing payment of losses and related
investigations, claim administration, and defense expenses.

13.5. Additional Required Provisions. The commercial general liability and
automobile liability policies shall contain, or be endorsed to contain, the following provisions:

13.5.1. The CITY, its officers, officials, employees, and
representatives shall be named as additional insureds. The CITY's additional insured status
must be reflected on additional insured endorsement form which shall be submitted to the
CITY.

13.5.2. The policies are primary and non-contributory to any
insurance that may be carried by the CITY, as reflected in an endorsement which shall be
submitted to the CITY.

13.6. Verification of Coverage. CONSULTANT shall furnish the CITY with
original certificates and amendatory endorsements effecting coverage required by this
Section 11. The endorsement should be on forms provided by the CITY or on other than the
CITY’s forms provided those endorsements conform to CITY requirements. All certificates
and endorsements are to be received and approved by the CITY before work commences.
The CITY reserves the right to require complete, certified copies of all required insurance
policies, including endorsements affecting the coverage required by these specifications at
any time.

13.7. Subcontractor Coverage. CONSULTANT shall also require each of its
subcontractors to maintain insurance coverage that meets all the requirements of this
Agreement.

13.8. City Options. CONSULTANT agrees that if it does not keep the
aforesaid insurance in full force and effect, CITY may either (1) immediately terminate this
Agreement, or (2) take out the necessary insurance and pay, at CONSULTANT's expense,
the premium thereon.

CONSULTANT shall assume liability for the wrongful or negligent acts, errors and omissions
of its officers, agents and employees and subcontractors in regard to any functions or activity carried
out by them on behalf of CITY pursuant to the terms of this Agreement.

Section 14. CONSULTANT NOT AN AGENT.
Except as CITY may specify in writing, CONSULTANT shall have no authority, expressed or
implied, to act on behalf of CITY in any capacity whatsoever as an agent. CONSULTANT shall have

no authority, expressed or implied, pursuant to this Agreement to bind CITY to any obligation
whatsoever.

Sectfion 15. INDEMNITY.

To the fullest extent permitted by law, CONSULTANT shall indemnify, defend, and hold
harmless the CITY, and its officers, officials, agents and employees from any and all claims,
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demands, costs or liability that arise out of, pertain to, or relate to the negligence, reckiessness, or
willful misconduct of CONSULTANT, its employees, agents, and subcontractors in the performance of
services under this AGREEMENT. CONSULTANT'’s duty to indemnify under this section shall not
include liability for damages for death or bodily injury to persons, injury to property, or other loss,
damage or expense arising from the active or sole negligence or willful misconduct by the CITY or its
elected officials, officers, agents, and employees. CONSULTANT's indemnification obligations shall
not be limited by the insurance provisions of this AGREEMENT. The PARTIES expressly agree that
any payment, attorney's fees, costs or expense CITY incurs or makes to or on behalf of an injured
employee under the CITY's self-administered workers' compensation is included as a loss, expense,
or cost for the purposes of this section, and that this section will survive the expiration or early
termination of this AGREEMENT.

Section 16. TERMINATION.

CITY may terminate this Agreement at any time by giving ten (10) days’ written notice to
CONSULTANT of such termination and specifying the effective date thereof at least ten (10) days
before the effective date of such termination. In that event, all finished or unfinished documents, data,
studies, surveys, drawings, maps, reports and other materials prepared by CONSULTANT shall, at
the option of CITY, become the property of CITY. If this Agreement is terminated by CITY as provided
herein, CONSULTANT will be paid an amount which bears the same ratio to the total compensation
as the services actually performed bear to the total services of CONSULTANT covered by this
Agreement, less payments of compensation previously made.

Should CONSULTANT be in default of any covenant or condition hereof, CITY may
immediately terminate this AGREEMENT for cause if CONSULTANT fails to cure the default within
ten (10) calendar days of receiving written notice of the default.

Section 17. NON-DISCRIMINATION.

CONSULTANT shall not discriminate against any employee or applicant for employment
because of race, color, religion, sex or national origin, nor shall CONSULTANT discriminate against
any qualified individual with a disability. CONSULTANT will take affirmative action to insure that
applicants are employed and that employees are treated during employment without regard to their
race, color, religion, sex or national origin and shall make reasonable accommodation to qualified
individuals with disabilities. Such action shali include, but not be limited to the following: employment,
upgrading, demotion, transfer, recruitment, or recruitment advertising, layoff or termination, rates of
pay or other forms of compensation, and selection for training, including apprenticeship.
CONSULTANT agrees to post in conspicuous places available to employees and applicants for
employment any notices provided by CITY setting forth the provisions of this non-discrimination
clause.

Section 18. GENERAL CONDITIONS.

CONSULTANT shall provide no services for any private client within the corporate boundaries
of CITY during the period that this Agreement is in effect, nor shall CONSULTANT, without, previous
written permission from the PROJECT COORDINATOR, review any plan, map or other work which to
the best of CONSULTANTS knowledge has been submitted by a private client for which the
CONSULTANT has performed work within the previous 12 months or anticipates performing work in
the succeeding 12 months. CONSULTANT shall immediately notify the PROJECT COORDINATOR in
writing whenever CONSULTANT has reason to believe that aforementioned circumstance exists.
CONSULTANT knows of no interests where it holds nor of any relfationship it has or may have that
would constitute a conflict of CONSULTANT performing the duties set forth in this Agreement solely in
the best interest of CITY.



Section 19. OFFICE SPACE AND CLERICAL SUPPORT.
Consultant shall provide its own office space and clerical support at its sole cost and expense.
Section 20. SUBCONTRACTORS.

20.1. The CONSULTANT's hiring or retaining of third parties (i.e. subcontractors) to perform
services related to this Agreement is subject to prior approval by the CITY.

20.2. All contracts entered into between the CONSULTANT and its subcontractor shall aiso
provide that each subcontractor shall obtain insurance policies which shall be kept in full force and
effect during any and all work related to this Agreement and for the duration of this Agreement. The
CONSULTANT shall require the subcontractor to obtain all policies described in Section 13 above in
the amounts required by the CITY, which shall not be greater than the amounts required of the
CONSULTANT.

20.3. In any dispute between the CONSULTANT and its subcontractor, the CITY shall not be
made a party to any judicial or administrative proceeding to resolve the dispute. The CONSULTANT
agrees to defend and indemnify the CITY as described in Section 15 of this Agreement shouid the
CITY be made a party to any judicial or administrative proceeding to resolve any such dispute.

Section 21. CONFIDENTIAL RELATIONSHIP.

CITY may from time to time communicate to CONSULTANT certain information to enable
Consuitant to effectively perform the services. CONSULTANT shall treat all such information as
confidential, whether or not so identified, and shall not disclose any part thereof without the prior
written consent of CITY. CONSULTANT shall limit the use and circulation of such information, even
within its own organization, to the extent necessary to perform the services. The foregoing obligation
of this Section 21, however, shall not apply to any part of the information that (i) has been disclosed in
publicly available sources of information (ii) is, through no fault of CONSULTANT, hereafter disclosed
in publicly available sources of information; (i) is now in the possession of CONSULTANT without
any obligation of confidentiality; or (iv) has been or is hereafter rightfully disclosed to CONSULTANT
by a third party, but only to the extent that the use or disclosure thereof has been or is rightfully
authorized by that third party.

CONSULTANT shall not disclose any reports, recommendations, conclusions or other results
of the services or the existence of the subject matter of this contract without the prior written consent
of CITY. In its performance hereunder, CONSULTANT shall comply with all legal obligations it may
now or hereafter have respecting the information or other property of any other person, firm or
corporation.

Section 22. MEDIATION.

In the event of a dispute between CITY and CONSULTANT concerning the terms of this
Agreement or its performance, the parties may, but are not required to, agree to submit such dispute
to mediation. If both Parties agree to mediation, CITY and CONSULTANT agree to cooperate in good
faith to promptly select a mediator, to schedule a mediation session, and to attempt to settle the claim
or dispute through mediation.

Section 23. NOTICES.

All communications to either party by the other party shall be deemed made when received by
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such party at its respective name and address, as follows:

H.A. Levien Edward F. Othmer

Public Works Director Vice President

City of imperial Beach URS Corporation

825 Imperial Beach Blvd. 4225 Executive Square, Suite 1600
Imperial Beach CA 91932 La Jolla, CA 92037

Any such written communications by mail shall be conclusively deemed to have been received
by the addressee five days after the deposit thereof in the United States Mail, postage prepaid and
properly addressed as noted above.

Section 24. CALIFORNIA LAW; VENUE.

This Agreement and its performance shall be governed, interpreted, construed, and regulated
by the laws of the State of California. Any action brought to enforce or interpret any portion of this
Agreement shall be brought in the county of San Diego, California. CONSULTANT hereby waives any
and all rights it might have pursuant to California Code of Civil Procedure § 394.

Section 25. ENTIRE AGREEMENT.

This Agreement, and its Attachments and Exhibits, set forth the entire understanding of the
pariies. There are no other understandings, terms or other agreements expressed or implied, oral or
written. The following attachments are a part of this Agreement. Request for
Qualifications/Proposal and Proposal dated October 10, 2013. No change, alteration, or
modification of the terms or conditions of this Agreement, and no verbal understanding of the
PARTIES, their officers, agents, or employees shall be valid unless agreed to in writing by both
PARTIES.

Section 26. SEVERABILITY.

if any portion of this Agreement is declared by a court of competent jurisdiction to be invalid or
unenforceable, then such portion shall be deemed modified to the extent necessary in the opinion of
the court to render such portion enforceable and, as so modified, such portion and the balance of this
Agreement shall continue in full force and effect.

Section 27. TIME 1S OF ESSENCE.

Time is of the essence for each and every provision of this agreement that states a time for
performance and for every deadiine imposed by the PROJECT COORDINATOR.

Section 28. COMPLIANCE WITH LAW.

CONSULTANT shall comply with applicable laws in effect at the time the services are
performed hereunder which, to the best of its knowledge, information and belief, apply to its
obligations under this Agreement.

Section 29. STATEMENT OF EXPERIENCE.

By executing this Agreement, CONSULTANT represents that it has demonstrated
trustworthiness and possesses the quality, fitness, and capacity to perform the Agreement in a
manner satisfactory to CITY. CONSULTANT represents that its financial resources, surety and
insurance experience, service experience, completion ability, personnel, current workload, experience
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in dealing with private owners, and experience in dealing with public agencies all suggest that
CONSULTANT is capable of performing the proposed contract and has a demonstrated capacity to
deal fairly and effectively with and to satisfy a public agency.

Section 30. CONFLICTS OF INTEREST AND POLITICAL REFORM ACT OBLIGATIONS.

During the term of this Agreement CONSULTANT shall not act as consuitant or perform
services of any kind for any person or entity whose interests conflict in any way with those of the
CITY. CONSULTANT shall at all times comply with the terms of the Political Reform Act and the local
conflict of interest ordinance. CONSULTANT shall immediately disqualify itself and shall not use its
official position to influence in any way any matter coming before the CITY in which the
CONSULTANT has a financial interest as defined in Government Code Section 87103.
CONSULTANT represents that it has no knowledge of any financial interests which would require it to
disqualify itself from any matter on which it might perform services for the Agency.

CONSULTANT shall comply with all of the reporting requirements of the Political Reform Act
and local ordinance. Specifically, CONSULTANT shall file Statements of Economic interest with the
City Clerk of the CITY in a timely manner on forms which CONSULTANT shall obtain from the City
Clerk.

Section 31. RESPONSIBIL!TY FOR EQUIPMENT.

CITY shall not be responsible nor held liable for any damage to persons or properfty
conseguent upon the use, misuse, or failure of any equipment used by CONSULTANT or any of
CONSULTANT's employees or subcontractors, even if such equipment has been furnished, rented, or
loaned to CONSULTANT by CITY. The acceptance or use of any such equipment by CONSULTANT,
CONSULTANT's employees, or subcontractors shall be construed to mean that CONSULTANT
accepts full responsibility for and agrees to exonerate, indemnify and hold harmless CITY from and
against any and all claims for any damage whatsoever resulting from the use, misuse, or failure of
such eguipment.

Section 32. NO WAIVER.

No failure of either the CITY or the CONSULTANT to insist upon the strict performance by the
other of any covenant, term or condition of this Agreement, nor any failure to exercise any right or
remedy consequent upon a breach of any covenant, term, or condition of this Agreement shall
constitute a waiver of any such breach of such covenant, term or condition.

Section 33. DRAFTING AMBIGUITIES.

The PARTIES agree that they are aware that they have the right to be advised by counsel with
respect to the negotiations, terms and conditions of this Agreement, and the decision of whether or
not to seek advice of counsel with respect to this Agreement is a decision which is the sole
responsibility of each Party. This Agreement shall not be construed in favor of or against either Party
by reason of the extent to which each Party participated in the drafting of the Agreement.

Section 34. CONFLICTS BETWEEN TERMS.

If an apparent conflict or inconsistency exists between the main body of this Agreement and
the Exhibits, the main body of this Agreement shall control. If a conflict exists between an applicable
federal, state, or local law, rule, regulation, order, or code and this Agreement, the law, rule,
regulation, order, or code shall control. Varying degrees of stringency among the main bedy of this
Agreement, the Exhibits, and laws, rules, regulations, orders, or codes are not deemed conflicts, and
the most stringent requirement shall control. Each Party shall notify the other immediately upon the
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identification of any apparent conflict or inconsistency concerning this Agreement.
Section 35. EXHIBITS INCORPORATED.
Exhibits “A" through “B” are incarporated into the Agreement by this reference.
Section 36. SIGNING AUTHORITY.
The representative for each Party signing on behalf of a corporation, partnership, joint venture
or governmental entity hereby declares that authority has been obtained to sign on behalf of the

corporation, partnership, joint venture, or entity and agrees to hold the other Party or PARTIES hereto
harmiess if it is later determined that such authority does not exist.

**SIGNATURES ON FOLLOWING PAGE™*
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IN WITNESS WHEREOF the parties hereto have executed this contract the day and year first
hereinabove written.

CITY OF IMPERIAL BEACH,

A municipal corporation URS Corporation Americas/CONSULTANT:
City Manager Edward F. Othmer /Vice President
APPROVED AS TO FORM: APPROVED AS TO CONTENT:

City Attorney Public Works Director
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Exhibit A to Professional Services Agreement

CITY OF IMPERIAL BEACH

REQUEST FOR QUALIFICATIONS/PROPOSALS
FOR CONSULTANT SERVICES

FOR

WQIP TIJUANA RIVER WMA

Public Works Department

825 Imperial Beach Blvd.

Imperial Beach, CA 91932
(619) 423-8311

Date: October 10, 2013
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CITY OF IMPERIAL BEACH
STATE OF CALIFORNIA
REQUEST FOR QUALIFICATIONS/PROPOSALS FOR CONSULTANT SERVICES FOR
WQIP TIJUANA RIVER WMA

NOTICE ADVERTISING FOR QUALIFICATIONS

Sealed proposals will be received at the office of the Administrative Services Department, 825
Imperial Beach Boulevard, imperial Beach, California, up to the hour of 3:00 p.m., on the 31t
day of October for performing work as foliows:

CITY OF IMPERIAL BEACH

REQUEST FOR QUALIFICATIONS/PROPOSALS FOR CONSULTANT SERVICES FOR
WQIP T{JUANA RIVER WMA

The proposal shall be enclosed in a sealed envelope addressed to the City of Imperial Beach,
California, or if sent by messenger, shall be defivered to the Administrative Services
Department, City Hall, 825 Imperial Beach Boulevard, Imperial Beach, California. The
envelope shall be plainly marked on the upper left hand corner with the name and
address of the bidder and bear the words "Proposal For" followed by the name of the
item and the date and hour of the RFQ/P closing.

Copies of the RFQ/P may also be acquired (1) from the City’s website (www.cityofib.com), (2)
from Construction Bidboard (www.ebidboard.com), or (3) via email (send requests to
(chelmer@imperialbeachCA.gov).

The City Council reserves the right to reject any or all proposals and to waive any irregularity or

informality in any proposal to the extent permitted by law. The City reserves the right to change,
amend, modify or cancel this RFQ/P process at any time.
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INTRODUCTION

The San Diego Regional Water Quality Control Board (RWQCB) Order Number R9-2013-0001
(Permit) requires the development of Water Quality Improvement Plans (WQIPs). The WQIPs
are intended to guide jurisdictional runoff management programs towards achieving the
outcome of improved water quality in receiving waters. According to the Permit, “the goal of the
WQIP is to protect, preserve, and enhance the water quality and designated beneficial uses of
waters of the state. This goal will be accomplished through an adaptive planning and
management process that identifies the highest priority water quality conditions within a
watershed and implements strategies on a jurisdictional basis to achieve improvements in the
quality of discharges from the MS4s and receiving waters.”

The Tijuana River Watershed is a bi-national river basin with a long history of documented water
quality issues related to cross border poliution. Multiple efforts are already underway in the
watershed to address cross border water quality issues. This WQIP for the Tijuana River
Watershed Management Area (Tijuana River WMA) will specifically focus on the sources and
priority water quality conditions on the U.S. side of the international border.

APPLICABLE DOCUMENTS FOR REVIEW

There are several documents available that should be utilized in the development of this RFQ/P
and the preparation of the WQIP for the Tijuana River WMA. These would include but not
limited to:

e The Watershed Urban Runoff Management Program for Tijuana River, March 2008 and
WURMP Annual Reperts {2009-2012)
2012 Regicnal Monitoring Report, Section 11
Long Term Effectiveness Assessment, Section 10 Tijuana River WMA, June 2011
Tijuana River Bacteria Source Identification Study, August 2012
Tijuana River Valley Recovery Team Recovery Strategy, January 2012
2013 San Diego Integrated Regional Water Management Pian
Tijuana River Technical Support Document for Solids, Turbidity and Trash TMDLS
(EPA/RWQCB 2010)

SCOPE OF WORK

The purpose of this Request for Qualifications/Proposals is to select a consuitant to develop a
WQIP for the Tijuana River WMA in accordance with Provision B and Provision F.1. of the
Permit and support the implementation of the WQIP over the duration of the Permit. The
consultant will be expected to provide technical expertise specific to the Tijuana River WMA,
organizational skills for project management, and provide professional facilitation for public
workshops and other events as requested. The City of Imperial Beach will be the lead agency in
the watershed and contract manager for the consultant. The City of San Diego and County of
San Diego are also responsible parties (RP) in the watershed and will participate in the
development and review of the WQIP.

The most qualified consultant or consultant team will be evaluated on their project management
skills, experience, and expertise towards developing a WQIP for the Tijuana River WMA. The
Permit requires public participating in the development and implementation of the WQIP and
strict deliverable dates. Development of a Watershed Management Area Analysis is not
anticipated at this time; however, the consultant shall have the expertise to prepare one if
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requested at a later date. The anticipated tasks and services for the consultant or consultant
team are provided in Provisions B and F.1. in the Permit and provided below in a proposed draft

Table of Contents for the WQIP

and draft Timeline for the WQIP. The development of a WQIP

for the Tijuana WMA will be the most important deliverable for the consultant. In addition to
developing the WQIP the consultant will be expected to provide as-needed support/tasks
through the duration of the R9-2013-0001 Permit cycle.

Draft Table of Content for Tijuana River WMA WQIP

Section

| Content

Section 1. Introduction

1.1 WQIP Purpose

Discuss the purpose and goal of the WQIP based on the
Permit. Discuss public participation in the WQIP.

1.2 Watershed Management
Area

Provide the spatial context of the WQIP. Include a GIS map
of the WMA, sub-watersheds, and jurisdictional boundaries.
This will include an overall description of the area including
land use categories (percentages), vegetation cover, and
other pertinent information. Include recognition of bi-national
issues and efforts in the watershed.

1.3 WQIP Organization

Describe the organization of the document identifying the
corresponding Permit reqguirements

Section 2. Identification of Prio

rity Water Quality Conditions

2.1 Assessment of Receiving
Water Conditions {B.2.a)

Compile data from RPs and public. Summarize Clean Water
Act 303(d) list, LTEA Section 10, WURP, JURMP, Monitoring
Reports, and Recovery Strategy. Address considerations
given in B.2.a.(1-9).

2.2 Assessment of Impacts
from MS4 Discharges
(B.2.b)

Compile data from RPs and public. Summarize LTEA
Section 10, WURP, JURMP, Monitoring Reports, and
Recovery Strategy. Address considerations given in B.2.b.(1-
6).

2.3 Identification of Priority
Water Quality Conditions
(B.2.c)

Use information in 2.1 and 2.2 to develop a list of priority
water quality conditions by sub-watershed. Describe the
conditions including (B.2.c(1)}{(a-€)).

2.4 Identification of Potential
Water Quality Improvement
Strategies (B.2.e)

Identify potential strategies that can result in improvements to
water quality in MS4 discharges and/or receiving waters in
the WMA. Address considerations given in B.2.e.(1-3)

Section 3. ldentification of MS4

Sources of Pollutants and/or Stressors

3.1 ldentification of Known and
Suspected Sources (B.2.d)

identify known and suspected sources of storm water and
non-storm water pollutants or other stressors associated with
MS4 discharges that cause or contribute to the highest water
quality conditions specified under B.2.¢ (Section 2.3).
Identification will consider:

Section 3.1 will summarize and consolidate the existing
source inventory in LTEA Section 10, Bacteria Source |D
Study, and other available references.

3.2 Prioritization of M34
Sources and Stressors
(B.2.d)

Describe the prioritization process and summarize and
consolidate the priority sources and stressors from Section
3.1 according to available references.

3.3 Summary of MS4 Sources
by Jurisdiction

Section 3.3 will summarize the priority sources and stressors
from Section 3.2 according to jurisdiction.
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Section 4. Water Quality Improvement Goals, Strategies, and Schedules

4.1 Watershed Management
Area Numeric Goals
(B.3.a(1))

o Interim numeric goals capable of demonstrating
incremental progress toward achieving the final numeric
goals in the MS4 discharges.

¢ Final numeric goals to be achieved in the M54 discharges
for the highest priority water quality conditions.

s Schedule for measuring progress toward achieving the
interim and final numeric goals.

4.2 Jurisdictional Water Quality
improvement Strategies
(B.3.b{1})

e Description of strategies and/or activities for each
jurisdictional runoff management program component.

= Circumstances or conditions when and where the
strategies or/activities should be or will be implemented.

= Monitoring, information collection, special studies, and/or
data analysis that is necessary to assess the
effectiveness of the strategy and/or activity.

4,3 Jurisdictional Water Quality
Improvement Schedules
(B.3.2(2) and B.3.b{3))

s Jurisdictional schedule for implementing strategies and
achieving numeric goals

4.4 WMA Water Quality
improvement Strategies
(B.3.b.(2))

« Description of jurisdictional and regional/multijurisdictional
strategies and/or activities for each WMA runoff
management program component.

« Cireumstances or conditions when and where the
strategies or/activities should be or will be implemented.

= Monitoring, information collection, special studies, and/or
data analysis that is necessary to assess the
effectiveness of the strategy and/or activily.

4.5 WMA Water Quality
improvement Schedules
(B.3.a{2) and B.3.b(3))

« WMA schedule for implementing strategies and achieving
numeric goals

Section 5 Water Quality Improvement Monitoring and Assessment Program

5.0 Integrated Monitoring and
Assessment Program (B.4)

The Integrated Monitoring and Assessment Program will be
designed to incorporate the monitoring and assessment
requirements of Provision D, Attachment E (TMDLs), and
Attachment A (ASBS). The program will assess:
1) Progress toward achieving the numeric goals and
schedules
2) Progress toward addressing the highest priority water
quality conditions
3) Each RP's overall effort to implement the WQIP.
Section 5 will provide a brief summary of the Program. The
complete Program will be included as an appendix to the
WQIP.

Section 6. Iterative Approach a

nd Adaptive Management Process

6.1.1 Re-Evaluation of Priority
Water Quality

Conditions (B.5.a)

Provide a list of triggers to adapt the Priority receiving water
quality conditions. The re-evaluation will consider:
e Progress toward improved water quality through
implementation of the WQIP
e New information developed when the requirements of
B.2.a-c have been re-evaluated
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o Spatial and temporal accuracy of monitoring data
o Other available data
« Recommendations from the SDRWCQB and public

6.1.2 Adaptation of Goals,
Strategies and
Schedules (B.5.b)

Provide a list of triggers to adapt the strategies and
schedules. The re-evaluation will consider:
= Priority conditions, numeric goals, and schedules modified
per Section 6.1.1
e Progress toward achieving numeric goals and outcomes
according to schedules
« New policies or regulations
e Measureable and demonstrable reductions of non-storm
water discharges and pollutants in stormwater
» New information developed when the requirements of
B.2.b and B.2.d have been re-evaluated
e Efficiency in implementing the WQIPs
s Recommendations from the SDRWCQB and public

6.1.3 Adaptation of Monitoring
and Assessment
Program (B.5.¢)

Provide a list of triggers to adapt monitoring and assessment
program based on new and available data.

6.2 WQIP Update Process
(B.6.b and F.2.c)

Describe the process for medifying the WQIP based on
Section 6.1.

6.3 JURMP Update Process
(F.2.a)

Describe the process for modifying the JURMP based
modifications fo the WQIP.

Section 7. References
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Draft Timeline for WQIP Development
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GENERAL REQUIREMENTS

A. Consultant shall provide a written, quarter project status reports to the Project Manager,
Chris Helmer during the contract period unless requested otherwise.

B. Mileage, material, equipment, permits, copies and faxes are not separately reimbursable
expenses, but shall be provided as an individual item in the project bid cost.

C. This Proposal shall be made part of the Professional Service Agreement.

D. The consultant shall have prior experience working in the Tijuana River WMA,

PUBLIC DISCLOSURE

As a general rule, documents received by the City are considered public records and will be
made available for public inspection and copying upon request. If you consider any documents
submitted with your response to be proprietary or otherwise confidential, please submit a written
request for a determination of whether the documents can be withheld from public disclosure no
later that ten (10) days prior to the due date of your response. If you do not obtain a
determination of confidentiality prior to the submission deadline, any document(s) submitted will
be subject to public disclosure.

SUBMISSION FORMAT AND CONTENT

All respondents are required to follow the format specified below. The contents of the
submission must be clear, concise, and complete. Each section of the submission shall be
tabbed according to the numbering system shown below to aid in expedient information retrieval
(NOTE: Respondents shall base their submission on the “Scope of Work.")

Submission Cover- Include the Request For Qualification/Proposal’s title and submission date,
the name, address, fax number, and the telephone number of the principal firm. The contact
name and e-mail address of the Project Manager should also be included.

Table of Contents — Inciude a complete and clear listing of headings and pages to allow easy
reference to key information.

|. Cover Letter- The cover letter should be brief (two pages maximum), and any changes
to the format or deletions of requested materials should be explained in the cover letter.
Describe how the defivery of services will be provided to the responsible parties,
including the location of the firm's offices and the response time to requests. If the firm
is proposing to co-respond with another principal firm, the cover lefter must specify the
type of services to be provided by each firm and the proposed percentage allocated to
that phase or function of the service. ldentify the team members (i.e., joint partners and
sub-consuitants); and include the title and signature of the firm’s contact person for this
procurement. The signatory shall be a person with official authority to bind the company.

Il. Qualifications and Experience- Describe the team’'s experience in providing technical
expertise specific to the Tijuana River WMA and/or experience managing storm water
programs. The firms' experiences in the past three (3) years specifically related to the
scope of work shall be listed consecutively with the awarding and completion dates
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noted. Each listed experience shall include the name(s) and telephone number(s) of the
firm's project manager and the client's project manager for each listing. When listing
sub-consultants, describe the listed experience and the exact tasks that each firm will
perform.

Project Personnel- Identify the contact person with primary responsibility for this project,
other projects personnel, including partners and/or sub-consultants, and their individual
areas of responsibility. The persons listed will be considered as committed to the
project. A resume of each professional and technical person assigned to the project,
including partners and/or sub-consultants, shall be submitted. The resumes shall
include at least two references from recent previous assignments.

Task and deliverables — Describe the tasks and deliverables to develop, implement, and
manage the WQIP for Tijuana River WMA. Project planning is critical to the responsible
parties in order to meet Permit mandated deliverables. Demonstrate on a timeline how
you propose to maintain control of project schedules from public outreach through
implementation of the final WQIP. The WQIP only focuses on the U.8. portion of the
Tijuana River Watershed under the jurisdictional control of the responsible parties and
an innovative approach will be necessary in the development and implementation of the
WQIP so that the work complements the ongoing bi-national efforts in the watershed.
Your tasks and deliverables may vary according to the scope of work.

Insurance and Other Information- Describe the insurance coverage of the firms and any
other pertinent information regarding this procurement.

Schedule of Rates and Costs for WQIP Development — Provide a Schedule of Rates and
estimated costs for the tasks and deliverables necessary for the development of the
WQIP in a sealed envelope.

SUBMISSION SCHEDULE

The advertisement, receipt, and evaluation of submission and the selection of the provider of
consuitant services will conform to the following schedule. (Note: These dates are provided for
planning purposes and may be aitered by the City as necessary to meet project goals.)

Advertisement of RFQ/P October 10, 2013

Proposal Due Date October 31, 2013

Proposal Review November 4 through 8, 2013
interviews November 14, 2013

City Approval December 4, 2013

Notice to Proceed December 16, 2013

Two (2) original (one unbound and suitable for reproduction) and six (6) copies of the
submission shall be delivered no later than 3:00 p.m. on the Proposal Date listed above to:

Mr. Chris Helmer, Environmental Programs Manager
City of Imperial Beach

825 Imperial Beach Bivd.

Imperial Beach, CA 91932

Copies received by FAX shall not be deemed received.
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PROPOSAL REVIEW PROCESS

The City’s Selection Committee will review submissions that meet the outlined requirements
stated herein. The Committee will “shori-list” the most qualified firms, utilizing the selection
criteria listed below. In the event that the Selection Committee requires an interview, it is
mandatory that alf principals firms and the designated project managers attend.

PROPOSAL EVALUATION CRITERIA

Proposals received by the City will be evaluated according to the criteria listed below:
e Conformance to the specified RFQ/P format;
« Organization, presentation, and content of the submission;
e Specialized experience of the firm(s), (including principal firms, joint venture-partners,
and sub-consultants), considering he types of service required; the complexity of the
project: record of performance; and the strength of the key personnel who will be

dedicated to the project;

e Proposed tasks and deliverables to accomplish the work in a timely and professional
manner;

« Timeliness of Project Schedule;

o Ability to meet the insurance requirements as stated in the Terms and Conditions of the
RFQ/P unless the City, at its sole discretion, decides to modify or wave the insurance
requirements;

e Technical expertise specific to the Tijuana River WMA,;

o Project management skills related to storm water or watershed management projects;

o Innovative approach in the proposal to develop and implement a WQIP in a bi-national
watershed; and

e Financia! terms offered.

TERMS AND CONDITIONS

Issuance of this RFQ/P does not commit the City to award a contract, to pay any costs incurred
in the preparation of a response to this request, or to procure a contract for services. All
respondents should note that the execution of any contract pursuant to this RFQ/P is dependent
upon the approval of the City Council.

The City retains the right to reject all submissions. Selection is also dependent upon the
negotiation of a mutually acceptable agreement with the successful respondent. Each
submission shall be valid for not less than one hundred twenty (120) days from the date of
receipt.
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INSURANCE

The firm(s) selected to perform the work described in this RFQ/P will be required to provide
evidence of public liability and property damage insurance with limits of not less that $1 million
for injury to, or death of, one or more persons and/or property damage arising out of a single
accident or occurrence insuring against all fiability of the City of Imperial Beach, selected
consultants, its subcontractor(s) , and its authorized representatives, arising out of, or in
connection with, the performance of work under the contract with the City. Professional liability
insurance {errors and omissions) shall be required of said firm in the minimum amount of $1
miltion. Said insurance shall be provided at the sole cost and expense of the firm selected,
unless the requirement is modified or waved by the City.

DUE DILIGENCE

The information provided in this RFQ/P, including site description and planning requirements, is
to assist respondents with information the City has assembled in this preliminary stage of the
project. Any respondent selected will be expected to conduct its own due diligence in these and
all matters prior to commencement of this development. The City makes no representations or
warranties with respect to these matters.

CONFLICT OF INTEREST

Piease note that California Law makes it illegal for public officials or their employees to
participate in the making of a contract in which he or she is financially interested. The law
defines the making of a contract to include responding to Requests for Proposals. The law
further defines a public official very broadly to include members of the advisory board that are
not actual parties to contract. Prospective respondents who are aware of circumstances that
could create a confiict of interest if a proposal is submitted are urged to contact the City
immediately.

CITY CONTACT

The City looks forward to receiving a submission from you. If you have any questions regarding
this RFQ/P, please contact the Environmentat Programs Manager identified below:

Chris Helmer

Environmental Programs Manager
825 Imperial Beach Blvd.

Imperial Beach, CA 91932

Phone (619) 628-1370

FAX (619) 429-4861

Email chelmer@imperialbeachCA.gov
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Joint Staff Report

Imperial Beach Redevelopment Agency Successor Agency

Housing Authority of the City of Imperial Beach

Successor Agency’s Retention of Unmet Affordable Housing Obligations
December 4, 2013

Page 2 of 4

and Safety Code Section 33670 of the Redevelopment Law for the purposes of increasing,
improving, and preserving the community’s supply of low and moderate income housing.

In addition, the Redevelopment Law required the Redevelopment Agency to perform certain
obligations in connection with increasing, improving, and preserving the community's supply of
fow and moderate income housing, with its Low and Moderate Income Housing Fund, and with
other matters relating to affordable housing (“Affordable Housing Obligations”).  The
Redevelopment Agency funded its Affordable Housing Obligations with funds from its Low and
Moderate Income Housing Fund.

Assembly Bill No. X1 26 (2011-2012 1% Ex. Sess.} (“AB 26") was signed by the Governor of
California on June 28, 2011, making certain changes to the Redevelopment Law and to the
Health and Safety Code, including adding Part 1.8 (commencing with Section 34161) (“Part
1.8”} and Part 1.85 {(commencing with Section 34170) ("Part 1.85") to Division 24 of the Health
and Safety Code. Pursuant to AB 26, as modified by the California Supreme Court on
December 29, 2011 by its decision in California Redevelopment Association v. Matosantos, all
California redevelopment agencies were dissolved on February 1, 2012, and successor
agencies were designated and vested with the responsibility of paying, performing and
enforcing the enforceable obligations of the former redevelopment agencies and expeditiously
winding down the business and fiscal affairs of the former redevelopment agencies.

AB 26 has since been amended by various enacted Legislation, namely by Assembly Bill No.
1484 (“AB 1484" Chapter 26, Statutes 2012), and Assembly Bill No. 1585 ("AB 1585") (AB 26,
AB 1484, and AB 1585 are collectively referred to herein as the “Dissolution Act”).

The City Council of the City adopted Resolution No. 2012-7136 on January 5, 2012, pursuant to
Part 1.85 of the Dissolution Act, electing for the City to serve as the Successor Agency to the
Redevelopment Agency upon the dissolution of the Redevelopment Agency. In addition, the
City Council of the City adopted Resolution No. 2012-7137 on January 5, 2012, pursuant to Part
1.85 of the Dissolution Act, designating the Housing Authority to serve as the Successor
Housing Entity upon the dissolution of the Redevelopment Agency on February 1, 2012, and to
receive the former Redevelopment Agency's rights, powers, assets, duties, and obligations
associated with the housing activities of the former Redevelopment Agency. The Housing
Authority adopted Resolution No. HA-12-06 on January 5, 2012 accepting the transfer of the
rights, powers, assets, duties, and obligations associated with the housing activities of the
former Redevelopment Agency as the Successor Housing Entity. Enforceable obligations
retained by the Successor Agency and any amounts in the Low and Moderate Income Housing
Fund, however, are not transferred to the Successor Housing Entity, in accordance with Health
and Safety Code Section 34176(b) of the Dissolution Act.

On February 1, 2012, the Redevelopment Agency was dissolved by operation of law and the
Successor Agency and Successor Housing Entity were established pursuant to the Dissolution
Act.

Pursuant to Health and Safety Code Section 34175(b) of the Dissolution Act, on February 1,
2012, all assets, properties, contracts, leases, books and records, buildings and equipment of
the former Redevelopment Agency transferred by operation of law to the control of the
Successor Agency for administration pursuant to Part 1.85 of the Dissolution Act. In addition,
pursuant to Health and Safety Code Section 34176(b) of the Dissolution Act, all rights, powers,
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duties, obligations, and housing assets as defined in Section 34176(e) associated with the
housing activities of the former Redevelopment Agency, excluding enforceable obligations
retained by the Successor Agency and any amounts in the Low and Moderate Income Housing
Fund, were transferred to the Housing Authority acting in its capacity as the Successor Housing
Entity.

The Dissolution Act has been interpreted to not permit or require any further deposits of taxes
into the Low and Moderate Income Housing Fund for affordable housing purposes, as was
otherwise required of the former Redevelopment Agency pursuant to Health and Safety Code
Sections 33334.2 and 33334.3 of the Redevelopment Law. In addition, there is a question
under the law of whether any unmet Affordable Housing Obligations of the former
Redevelopment Agency, to the extent any such obligations existed, continue to exist under the
law after the Redevelopment Agency’s dissolution.

ANALYSIS:

In light of the various transfers of rights, powers, duties, obligations, and assets of the former
Redevelopment Agency to the Successor Agency and to the Successor Housing Entity, the loss
of taxes specifically allocated toward affordable housing purposes, the ambiguity in the law
regarding the existence of unmet Affordable Housing Obligations of the former Redevelopment
Agency, and the Successor Agency’s retention of enforceable obligations of the former
Redevelopment Agency, the Successor Agency and the Housing Authority, acting as the
Successor Housing Entity, each desire to confirm that any unmet Affordable Housing
Obligations of the former Redevelopment Agency, to the extent such obligations existed and
continue to exist under the law, are and have been retained by the Successor Agency as
enforceable obligations to be funded from the Redevelopment Property Tax Trust Fund and
were not transferred to the Successor Housing Entity, in accordance with Health and Safety
Code Section 34176(b) of the Dissolution Act.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

There is no immediate direct fiscal impact to either the Successor Agency or the Housing
Authority by the actions proposed and as provided in Successor Agency Resolution No. SA-13-
37 and Housing Authority Resolution No. HA-13-186, respectively. Should any unmet Affordable
Housing Obligations of the former Redevelopment Agency be determined to exist under the law,
such Affordable Housing Obligations are and have been retained by the Successor Agency as
enforceable obligations to be funded from the Redevelopment Property Tax Trust Fund
(“RPTTF?), in accordance with Heaith and Safety Code Section 34176(b) of the Dissolution Act.
However, requested payments for any such Affordable Housing Obligations from RPTTF must
first be added to a Recognized Obligation Payment Schedule of the Successor Agency and are
subject to the prior approval of both the Oversight Beoard and the California Department of
Finance.
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RECONMMENDATION:

Staff recommends the following:

1.

That the Imperial Beach Redevelopment Agency Successor Agency adopt Resolution
No. SA-13-37;and

That the Housing Authority of the City of Imperial Beach, acting in its capacity as the
Successor Housing Entity, adopt Housing Authority Resolution No. HA-13-16, both of
which confirm that any unmet affordable housing obligations of the former
Redevelopment Agency, to the extent such obligations existed and continue to exist
under the law, are and have been retained by the Successor Agency as enforceable
obligations to be funded from the Redevelopment Property Tax Trust Fund and were not
transferred to the Successor Housing Entity, in accordance with California Health and
Safety Code Section 34176(b).

Attachments:

1.

Successor Agency Resolution No. SA-13-37

2. Housing Authority Resolution No. HA-13-16




Attachment 1

RESOLUTION NO. SA-13-37

A RESOLUTION OF THE IMPERIAL BEACH REDEVELOPMENT AGENCY
SUCCESSOR AGENCY CONFIRMING THAT ANY UNMET AFFORDABLE
HOUSING OBLIGATIONS OF THE FORMER IMPERIAL BEACH
REDEVELOPMENT AGENCY, TO THE EXTENT SUCH OBLIGATIONS
EXISTED AND CONTINUE TO EXIST UNDER THE LAW, ARE AND HAVE
BEEN RETAINED BY THE SUCCESSOR AGENCY AS ENFORCEABLE
OBLIGATIONS TO BE FUNDED FROM THE REDEVELOPMENT PROPERTY
TAX TRUST FUND AND WERE NOT TRANSFERRED TO THE SUCCESSOR
HOUSING ENTITY, IN ACCORDANCE WITH HEALTH AND SAFETY CODE
SECTION 34176(b)

WHEREAS, the Imperial Beach Redevelopment Agency (“Redevelopment Agency”) was
a redevelopment agency in the City of Imperial Beach (“City”), duly created pursuant to the
California Community Redevelopment Law (Part 1 (commencing with Section 33000) of Division
24 of the California Health and Safety Code} (“Redevelopment Law’}; and

WHEREAS, California Health and Safety Code ("Heaith and Safety Code") Sections
33334.2 and 33334.3 of the Redevelopment Law required the Redevelopment Agency to
deposit into its Low and Moderate Income Housing Fund not less than twenty percent (20%) of
taxes allocated to the Redevelopment Agency pursuant to Health and Safety Code Section
33670 of the Redevelopment Law for the purposes of increasing, improving, and preserving the
community's supply of low and moderate income housing; and

WHEREAS, the Redevelopment Law required the Redevelopment Agency to perform
certain obligations in connection with increasing, improving, and preserving the community's
supply of low and moderate income housing, with its Low and Moderate Income Housing Fund,
and with other matters relating to affordable housing (“Affordable Housing Obligations”). The
Redevelopment Agency funded its Affordable Housing Obligations with funds from its Low and
Moderate Income Housing Fund; and

WHEREAS, Assembly Bill No. X1 26 (2011-2012 1* Ex. Sess.) ("AB 26”") was signed by
the Governor of California on June 28, 2011, making certain changes to the Redeveiopment
Law and to the Health and Safety Code, including adding Part 1.8 (commencing with Section
34161) (“Part 1.8") and Part 1.85 (commencing with Section 34170) ("Part 1.85") to Division 24
of the Health and Safety Code; and

WHEREAS, pursuant to AB 26, as modified by the California Supreme Court on
December 29, 2011 by its decision in California Redevelopment Association v. Matosantos, all
California redevelopment agencies, including the Redevelopment Agency, were dissolved on
February 1, 2012, and successor agencies were designated and vested with the responsibility
of paying, performing and enforcing the enforceable obligations of the former redevelopment
agencies and expeditiously winding down the business and fiscal affairs of the former
redevelopment agencies; and

WHEREAS, as part of the FY 2012-2013 State budget package, on June 27, 2012, the
Legislature passed and the Governor signed Assembly Bill No. 1484 ("AB 1484", Chapter 26,
Statutes 2012), which amended certain provisions of AB 26. On September 29, 2012, the
Legislature passed and the Governor signed Assembly Bill No. 1585 (“AB 1585"), which further
amended certain provisions of AB 26 as amended by AB 1484 (AB 26, AB 1484, and AB 1585
are collectively referred to herein as the "Dissolution Act), and

WHEREAS, the Dissolution Act has been interpreted to not permit or require any further
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deposits of taxes into the Low and Moderate Income Housing Fund for affordable housing
purposes, as was otherwise required of the former Redevelopment Agency pursuant to Health
and Safety Code Sections 33334,2 and 33334.3 of the Redevelopment Law; and

WHEREAS, there is a question under the law of whether any unmet Affordable Housing
Obligations of the former Redevelopment Agency, to the extent any such obligations existed,
continue to exist under the law after the Redevelopment Agency’s dissolution; and

WHEREAS, the City Council of the City adopted Resolution No. 2012-7136 on January
5, 2012, pursuant to Part 1.85 of the Dissolution Act, electing for the City to serve as the
successor agency to the Redevelopment Agency upon the dissolution of the Redevelopment
Agency on February 1, 2012 under the Dissolution Act (*Successor Agency”); and

WHEREAS, on February 15, 2012, the Board of Directors of the Successor Agency,
adopted Resolution No. SA-12-01 naming itself the “Imperial Beach Redevelopment Agency
Successor Agency,” the sole name by which it will exercise its powers and fulfill its duties
pursuant to Part 1.85 of the Dissolution Act, and establishing itself as a separate legal entity
with rules and regulations that will apply to the governance and operations of the Successor
Agency, and

WHEREAS, the City Council of the City adopted Resolution No. 2012-7137 on January
5, 2012, pursuant to Part 1.85 of the Dissolution Act, designating the Housing Authority of the
City of imperial Beach (“Housing Authority”) to serve as the successor housing entity to the
Redevelopment Agency upon the dissolution of the Redevelopment Agency on February 1,
2012 under the Dissolution Act (“Successor Housing Entity”), and to receive the former
Redevelopment Agency's rights, powers, assets, duties, and obligations associated with the
housing activities of the former Redevelopment Agency. The Housing Authority adopted
Resolution No. HA-12-06 on January 5, 2012 accepting the transfer of the rights, powers,
assets, duties, and obligations associated with the housing activities of the former
Redevelopment Agency as the Successor Housing Entity. Enforceable obligations retained by
the Successor Agency and any amounts in the Low and Moderate Income Housing Fund are
not transferred to the Successor Housing Entity, in accordance with Health and Safety Code
Section 34176(b) of the Dissolution Act; and

WHEREAS, on February 1, 2012, the Redevelopment Agency was dissolved by
operation of law and the Successor Agency and Successor Housing Entity were established
pursuant to the Dissolution Act.

WHEREAS, pursuant to Health and Safety Code Section 34175(b) of the Dissolution
Act, on February 1, 2012, all assets, properties, contracts, leases, books and records, buildings
and equipment of the former Redevelopment Agency transferred by operation of law to the
control of the Successor Agency for administration pursuant to Part 1.85 of the Dissolution Act.

WHEREAS, pursuant to Health and Safety Code Section 34176(b) of the Dissolution
Act, all rights, powers, duties, obligations, and housing assets as defined in Section 34176(e)
associated with the housing activities of the former Redevelopment Agency, excluding
enforceable obligations retained by the Successor Agency and any amounts in the Low and
Moderate Income Housing Fund, shall be transferred to the Housing Authority acting in its
capacity as the Successor Housing Entity; and

WHEREAS, the Successor Agency desires to confirm that any unmet Affordable
Housing Obligations of the former Redevelopment Agency, to the extent such obligations
existed and continue to exist under the law, are and have been retained by the Successor
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Agency as enforceable obligations to be funded from the Redevelopment Property Tax Trust
Fund and were not transferred to the Successor Housing Entity, in accordance with Health and
Safety Code Section 34176(b) of the Dissolution Act; and

WHEREAS, the activity proposed for approval by this Resolution has been reviewed
with respect to applicability of the California Environmental Quality Act ("CEQA"), the State
CEQA Guidelines {California Code of Regulations, Title 14, Section 15000 ef seq., hereafter the
‘Guidelines”), and the City’s environmental guidelines; and

WHEREAS, the activity proposed for approval by this Resclution is not a “project” for
purposes of CEQA, as that term is defined by Guidelines Section 15378, because the activity
proposed by this Resolution is an organizational or administrative activity that will not result in a
direct or indirect physical change in the environment, per Section 15378(b)(5) of the Guidelines;
and

WHEREAS, all of the prerequisites with respect to the approval of this Resolution have
been met.

NOW, THEREFORE, BE IT RESOLVED by the Imperial Beach Redevelopment Agency
Successor Agency, as follows:

Section 1.  The Successor Agency hereby determines that the foregoing recitals are
true and correct and are a substantive part of this Resolution.

Section 2.  The Successor Agency hereby confirms and determines that any unmet
Affordable Housing Obligations of the former Redevelopment Agency, to
the extent such obligations existed and continue to exist under the faw,
are and have been retained by the Successor Agency as enforceable
obligations to be funded from the Redevelopment Property Tax Trust
Fund and were not transferred to the Successor Housing Entity, in
accordance with Health and Safety Code Section 34176(b) of the
Dissolution Act.

Section 3.  The Executive Director, or designee, of the Successor Agency is hereby
authorized and directed to take such other actions and execute such
ofher documents as are necessary or desirable to effectuate the intent of
this Resolution on behalf of the Successor Agency.

Section 4. if any provision of this Resolution or the application of any such provision
to any person or circumstance is held invalid, such invalidity shall not
affect other provisions or applications of this Resolution that can be given
effect without the invalid provision or application, and to this end the
provisions of this Resolution are severable. The Successor Agency
declares that its board would have adopted this Resolution irrespective of
the invalidity of any particular portion of this Resolution.

Section 5.  The adoption of this Resolution is not intended to and shall not constitute
a waiver by the Successor Agency of any constitutional, legal or equitable
rights that the Successor Agency may have to challenge, through any
administrative or judicial proceedings, the effectiveness and/or legality of
all or any portion of the Dissolution Act, any determinations rendered or
actions or omissions to act by any public agency or government entity or
division in the implementation of the Dissolution Act, and any and all
related legal and factual issues, and the Successor Agency expressly
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reserves any and all rights, privileges, and defenses available under law
and equity.

Section 6. The Successor Agency determines that the activity approved by this
Resolution is not a “project” for purposes of CEQA, as that term is defined
by Guidelines Section 15378, because the activity approved by this
Resolution is an organizational or administrative activity that will not result
in a direct or indirect physical change in the environment, per Section
15378(b}(5) of the Guidelines.

Section 7.  This Resolution shall take effect upon the date of its adoption.

PASSED, APPROVED, AND ADOPTED by the Imperial Beach Redevelopment Agency
Successor Agency at its meeting held on the 4" day of December 2013, by the following vote:

AYES: BOARD MEMBERS:
NOES: BOARD MEMBERS:
ABSENT: BOARD MEMBERS:

JAMES C. JANNEY
CHAIRPERSON

ATTEST:

JACQUELINE M. HALD, MMC
SECRETARY
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RESOLUTION NO, HA-13-16

A RESOLUTION OF THE HOUSING AUTHORITY OF THE CITY OF IMPERIAL
BEACH, ACTING IN ITS CAPACITY AS THE SUCCESSOR HOUSING ENTITY
TO THE FORMER IMPERIAL BEACH REDEVELOPMENT AGENCY,
CONFIRMING THAT ANY UNMET AFFORDABLE HOUSING OBLIGATIONS
OF THE FORMER IMPERIAL BEACH REDEVELOPMENT AGENCY, TO THE
EXTENT SUCH OBLIGATIONS EXISTED AND CONTINUE TO EXIST UNDER
THE LAW, ARE AND HAVE BEEN RETAINED BY THE SUCCESSOR
AGENCY AS ENFORCEABLE OBLIGATIONS TO BE FUNDED FROM THE
REDEVELOPMENT PROPERTY TAX TRUST FUND AND WERE NOT
TRANSFERRED TO THE SUCCESSOR HOUSING ENTITY, IN ACCORDANCE
WITH HEALTH AND SAFETY CODE SECTION 3417&(h)

WHEREAS, the Imperial Beach Redevelopment Agency (‘Redevelopment Agency”) was
a redevelopment agency in the City of Imperial Beach (“City"), duly created pursuant to the
California Community Redevelopment Law (Part 1 (commencing with Section 33000} of Division
24 of the California Health and Safety Code) (“Redevelopment Law™); and

WHEREAS, California Health and Safety Code (“Health and Safety Code") Sections
33334.2 and 33334.3 of the Redevelopment Law required the Redevelopment Agency to
deposit into its Low and Moderate income Housing Fund not less than twenty percent (20%) of
taxes allocated to the Redevelopment Agency pursuant to Health and Safety Code Section
33670 of the Redevelopment Law for the purposes of increasing, improving, and preserving the
community's supply of low and moderate income housing; and

WHEREAS, the Redevelopment Law required the Redevelopment Agency to perform
certain obligations in connection with increasing, improving, and preserving the community’'s
supply of low and moderate income housing, with its Low and Moderate Income Housing Fund,
and with other matters relating to affordable housing (“Affordable Housing Obligations”. The
Redevelopment Agency funded its Affordable Housing Obligations with funds from its Low and
Moderate Income Housing Fund; and

WHEREAS, Assembly Bill No, X1 26 (2011-2012 1° Ex. Sess.) (“AB 26") was signed by
the Governor of California on June 28, 2011, making certain changes to the Redevelopment
Law and to the Health and Safety Code, including adding Part 1.8 (commencing with Section
34161) (“Part 1.8") and Part 1.85 (commencing with Section 34170} (“Part 1.85"}) to Division 24
of the Health and Safety Code; and

WHEREAS, pursuant to AB 26, as modified by the California Supreme Court on
December 29, 2011 by its decision in California Redevelopment Association v. Matosantos, all
California redevelopment agencies, including the Redevelopment Agency, were dissolved on
February 1, 2012, and successor agencies were designated and vested with the responsibility
of paying, performing and enforcing the enforceable obligations of the former redevelopment
agencies and expeditiously winding down the business and fiscal affairs of the former
redevelopment agencies; and

WHEREAS, as part of the FY 2012-2013 State budget package, on June 27, 2012, the
Legislature passed and the Governor signed Assembly Bill No. 1484 (*AB 1484", Chapter 26,
Statutes 2012), which amended certain provisions of AB 26. On September 29, 2012, the
Legisiature passed and the Governor signed Assembly Bill No. 1585 (“AB 15857), which further
amended certain provisions of AB 26 as amended by AB 1484 (AB 26, AB 1484, and AB 1585
are collectively referred to herein as the “Dissolution Act"); and
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WHEREAS, the Dissolution Act has been interpreted to not permit or require any further
deposits of taxes into the Low and Moderate Income Housing Fund for affordable housing
purposes, as was otherwise required of the former Redevelopment Agency pursuant to Health
and Safety Code Sections 33334.2 and 33334.3 of the Redevelopment Law; and

WHEREAS, there is a question under the law of whether any unmet Affordable Housing
Obligations of the former Redevelopment Agency, to the extent any such obligations existed,
continue to exist under the law after the Redevelopment Agency’s dissolution; and

WHEREAS, the City Council of the City adopted Resolution No. 2012-7136 on January
5, 2012, pursuant to Part 1.85 of the Dissolution Act, electing for the City to serve as the
successor agency to the Redevelopment Agency upon the dissolution of the Redevelopment
Agency on February 1, 2012 under the Dissolution Act ("Successor Agency”); and

WHEREAS, on February 15, 2012, the Board of Directors of the Successor Agency,
adopted Resolution No, SA-12-01 naming itself the “Imperial Beach Redevelopment Agency
Successor Agency,” the sole name by which it will exercise its powers and fulfill its duties
pursuant to Part 1.85 of the Dissolution Act, and establishing itself as a separate legal entity
with rules and regulations that will apply to the governance and operations of the Successor
Agency; and

WHEREAS, the City Council of the City adopted Resolution No. 2012-7137 on January
5, 2012, pursuant to Part 1.85 of the Dissolution Act, designating the Housing Authority of the
City of Imperial Beach (“Housing Authority”) to serve as the successor housing entity to the
Redevelopment Agency upon the dissolution of the Redevelopment Agency on February 1,
2012 under the Dissolution Act (“Successor Housing Entity"), and to receive the former
Redevelopment Agency's rights, powers, assets, duties, and obligations associated with the
housing activities of the former Redevelopment Agency. The Housing Authority adopted
Resolution No. HA-12-06 on January 5, 2012 accepting the transfer of the rights, powers,
assets, duties, and obligations associated with the housing activities of the former
Redevelopment Agency as the Successor Housing Entity. Enforceable obligations retained by
the Successor Agency and any amounts in the Low and Moderate Income Housing Fund are
not transferred to the Successor Housing Entity, in accordance with Health and Safety Code
Section 34176(b) of the Dissolution Act; and

WHEREAS, on February 1, 2012, the Redevelopment Agency was dissolved by
operation of law and the Successor Agency and Successor Housing Entity were established
pursuant to the Dissolution Act.

WHEREAS, pursuant to Health and Safety Code Section 34175(b) of the Dissolution
Act, on February 1, 2012, all assets, properties, contracts, leases, books and records, buildings
and equipment of the former Redevelopment Agency transferred by operation of law to the
control of the Successor Agency for administration pursuant to Part 1.85 of the Dissolution Act.

WHEREAS, pursuant to Health and Safety Code Section 34176(b) of the Dissolution
Act, all rights, powers, duties, obligations, and housing assets as defined in Section 34176(e)
associated with the housing activities of the former Redevelopment Agency, excluding
enforceable obligations retained by the Successor Agency and any amounts in the Low and
Moderate Income Housing Fund, shall be transferred to the Housing Authority acting in its
capacity as the Successor Housing Entity; and

WHEREAS, the Housing Authority acting in its capacity as the Successor Housing Entity
desires to confirm that any unmet Affordable Housing Obligations of the former Redevelopment
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Agency, to the extent such obligations existed and continue to exist under the law, are and have
been retained by the Successor Agency as enforceable obligations to be funded from the
Redevelopment Property Tax Trust Fund and were not transferred to the Successor Housing
Entity, in accordance with Health and Safety Code Section 34176(b) of the Dissolution Act; and

WHEREAS, the activity proposed for approvat by this Resolution has been reviewed
with respect to applicability of the California Environmental Quality Act ("CEQA"), the State
CEQA Guidelines (California Code of Regulations, Title 14, Section 15000 ef seq., hereafter the
‘Guidelines™), and the City's environmental guidelines; and

WHEREAS, the activity proposed for approval by this Resolution is not a “project” for
purposes of CEQA, as that term is defined by Guidelines Section 15378, because the activity
proposed by this Resolution is an organizational or administrative activity that will not resuit in a
direct or indirect physical change in the environment, per Section 15378(b)(5) of the Guidelines,
and

WHEREAS, all of the prerequisites with respect to the approval of this Resolution have
been met.

NOW, THEREFORE, BE IT RESOLVED by the Housing Authority of the City of Imperial
Beach acting in its capacity as the Successor Housing Entity, as follows:

Section1.  The Housing Authority hereby determines that the foregoing recitals are
true and correct and are a substantive part of this Resolution.

Section 2. The Housing Authority hereby confirms and determines that any unmet
Affordable Housing Obligations of the former Redevelopment Agency, to
the extent such obligations existed and continue to exist under the law,
are and have been retained by the Successor Agency as enforceable
obligations to be funded from the Redevelopment Property Tax Trust
Fund and were not transferred to the Successor Housing Entity, in
accordance with Health and Safety Code Section 34176(b) of the
Dissolution Act.

Section 3.  The Executive Director, or designee, of the Housing Authority is hereby
authorized and directed to take such other actions and execute such
other documents as are necessary or desirable to effectuate the intent of
this Resolution on behalf of the Housing Authority.

Section 4. If any provision of this Resolution or the application of any such provision
to any person or circumstance is held invalid, such invalidity shall not
affect other provisions or applications of this Resolution that can be given
effect without the invalid provision or application, and to this end the
provisions of this Resolution are severable. The Housing Authority
declares that its board would have adopted this Resolution irrespective of
the invalidity of any particutar portion of this Resolution.

Section 5.  The adoption of this Resolution is not intended to and shall hot constitute
a waiver by the Housing Authority of any constitutional, legal or equitable
rights that the Successor Agency or Housing Authority may have to
challenge, through any administrative or judicial proceedings, the
effectiveness and/or legality of all or any portion of the Dissolution Act,
any determinations rendered or actions or omissions to act by any public
agency or government entity or division in the implementation of the
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Dissolution Act, and any and all related legal and factual issues, and the
Housing Authority expressly reserves any and all rights, privileges, and
defenses available under law and equity.

Section 6. The Housing Authority determines that the activity approved by this
Resolution is not a “project” for purposes of CEQA, as that term is defined
by Guidelines Section 15378, because the activity approved by this
Resolution is an organizational or administrative activity that will not result
in a direct or indirect physical change in the environment, per Section
15378(b}(5) of the Guidelines.

Section 7. This Resolution shall take effect upon the date of its adoption.

PASSED, APPROVED, AND ADOPTED by the Housing Authority of the Gity of Imperial
Beach at its meeting held on the 4™ day of December 2013, by the following vote:

AYES: BOARD MEMBERS:
NOES: BOARD MEMBERS:
ABSENT: BOARD MEMBERS:

JAMES C. JANNEY
CHAIRPERSON

ATTEST:

JACQUELINE M. HALD, MMC
SECRETARY
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