A GENDA

CITY OF IMPERIAL BEACH
CITY COUNCIL
PLANNING COMMISSION
PUBLIC FINANCING AUTHORITY
HOUSING AUTHORITY
IMPERIAL BEACH REDEVELOPMENT AGENCY SUCCESSOR AGENCY

SEPTEMBER 16, 2015

Council Chambers
825 Imperial Beach Boulevard
Imperial Beach, CA 91932

CLOSED SESSION MEETING - 5:30 P.M.
REGULAR MEETING - 6:00 P.M.

THE CITY COUNCIL ALSO SITS AS THE CITY OF IMPERIAL BEACH PLANNING COMMISSION,
PUBLIC FINANCING AUTHORITY, HOUSING AUTHORITY AND IMPERIAL BEACH
REDEVELOPMENT AGENCY SUCCESSOR AGENCY

The City of Imperial Beach is endeavoring to be in total compliance with the Americans with Disabilities
Act (ADA). If you require assistance or auxiliary aids in order to participate at City Council meetings,
please contact the City Clerk’s Office at (619) 423-8301, as far in advance of the meeting as possible.

CLOSED SESSION
1. CONFERENCE WITH REAL PROPERTY NEGOTIATORS
Pursuant to Government Code section 54956.8
Property: APN: 625-241-02-00
Agency Negotiator: City Manager, City Attorney
Negotiating Party: Sawhney Family LTD Partnership
Under Negotiation: Price and terms of payment
RECONVENE AND ANNOUNCE ACTION (IF APPROPRIATE)

ADJOURN CLOSED SESSION
REGULAR MEETING CALL TO ORDER
ROLL CALL BY CITY CLERK

PLEDGE OF ALLEGIANCE

AGENDA CHANGES

MAYOR/COUNCIL REIMBURSEMENT DISCLOSURE/COMMUNITY
ANNOUNCEMENTS/REPORTS ON ASSIGNMENTS AND COMMITTEES

COMMUNICATIONS FROM CITY STAFF

PUBLIC COMMENT- Each person wishing to address the City Council regarding items not on the
posted agenda may do so at this time. In accordance with State law, Council may not take action on an
item not scheduled on the agenda. If appropriate, the item will be referred to the City Manager or placed
on a future agenda.

PRESENTATIONS (1.1)
1.1* PRESENTATION ON PORT DISTRICT ACTIVITIES BY PORT COMMISSIONER

MALCOLM. (0150-70)
* No staff report

Any writings or documents provided to a majority of the City Council/Planning
Commission/Public Financing Authority/Housing Authority/l.B. Redevelopment Agency
Successor Agency regarding any item on this agenda will be made available for public
inspection in the office of the City Clerk located at 825 Imperial Beach Blvd., Imperial Beach, CA
91932 during normal business hours.
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CONSENT CALENDAR (2.1-2.5)-All matters listed under Consent Calendar are considered to be routine

by the City Council and will be enacted by one motion. There will be no separate discussion of these items,
unless a Councilmember or member of the public requests that particular item(s) be removed from the Consent
Calendar and considered separately. Those items removed from the Consent Calendar will be discussed at
the end of the Agenda.

21

2.2

23

24

25

RATIFICATION OF WARRANT REGISTER. (0300-25)

Recommendation: Ratify the following registers: Accounts Payable Numbers 87277
through 87341 and EFT #’s 65-75 for a subtotal amount of 737,683.65, and Payroll
Checks/Direct Deposits 46699 through 46716 for a subtotal amount of $166,614.67 for a
total amount of $904,298.32.

RECEIVE TREASURER’S REPORT. (0300-90)
Recommendation: That the City Council receives the monthly treasurer’s report.

RESOLUTION NO. 2015-7625 TO REPEAL VARIOUS OUTDATED COUNCIL
POLICIES. (0410-95)
Recommendation: Adopt resolution.

CONSIDERATION AND ADOPTION OF RESOLUTION NO. 2015-7628 APPROVING
2015 “GREENBOOK STANDARD SPECIFICATIONS FOR PUBLIC WORKS
CONSTRUCTION (GREENBOOK)” TO REPLACE 2012 GREENBOOK. (0720-95)
Recommendation: ~ Adopt Resolution No. 2015-7628 updating the current 2012
GREENBOOK to the 2015 GREENBOOK. All other construction standards documents
shall remain as approved by City Council Resolution No. 2014-7499 on June 18, 2014.

ADOPTION OF RESOLUTION NO. 2015-7629 APPROVING AND ADOPTING THE
MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE CITY AND THE
MEMBERS OF THE CITY’S MISCELLANEOUS CLASSIFIED SERVICE/SERVICE
EMPLOYEES INTERNATIONAL UNION LOCAL 221. (0540-50)

Recommendation: Adopt Resolution No. 2015-7629 which will approve and adopt the
MOU between the City and SEIU for two years, effective July 1, 2015 thru June, 30,
2017.

ORDINANCES — INTRODUCTION/FIRST READING (3)

None.

PUBLIC HEARINGS (4.1-4.3)

4.1

4.2

4.3

ACTION TO CONTINUE PUBLIC HEARING FOR 741 HICKORY COURT. (0470-20)
Recommendation: That the City Council continues the public hearing to October 7, 2015
for further update on compliance and final resolution of the case.

IMPERIAL BEACH RESORT, LLC (OWNER/APPLICANT); CONSIDERATION OF
THE DESIGN FOR A PERIMETER FENCE THAT WOULD REPLACE THE EXISTING
CONSTRUCTION FENCE SURROUNDING THE PROPERTY LOCATED AT 1046
SEACOAST DRIVE (APN 625-380-27-00) IN THE C/MU-2 (SEACOAST
COMMERCIAL & MIXED-USE) AND SEACOAST COMMERCIAL MIXED-
USE/RESIDENTIAL OVERLAY ZONES. MF 1166; RESOLUTION 2015-7626.
(0600-20)

Recommendation: That the City Council adopts Resolution No. 2015-7626, approving a
vinyl-coated chain link fence with the option of placing art on the exterior of the fence at
1046 Seacoast Drive (APN 625-380-27-00).

MIKE ALLEN (APPLICANT/OWNER); ADMINISTRATIVE COASTAL PERMIT (ACP
140019), DESIGN REVIEW CASE (DRC 140020), SITE PLAN REVIEW (SPR 140021),
AND CATEGORICAL EXEMPTION PURSUANT TO CEQA GUIDELINES 15332 (IN
FILL DEVELOPMENT) FOR THE CONSTRUCTION OF A 14-UNIT RESIDENTIAL
APARTMENT BUILDING AT 640 FLORIDA STREET (APNs 626-170-09 & 626-170-
23-00). MF 1147; RESOLUTION 2015-7627. (0600-20)

Recommendation: Adopt resolution.
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REPORTS (5.1)
5.1 PROPOSED BSA EAGLE PROJECT PRESENTATION. (0920-40)
Recommendation: That the City Council:
1. Receive report;
2. Receive a presentation from Brad Mueller regarding the proposed improvements;
3. Comment and direct staff and Brad Mueller regarding the design of the proposed
project; and
4. Authorize the City Manager to sign the Eagle Project plan for Brad Mueller to
continue the project development and construction as approved by City Council and
City staff.
I.B. REDEVELOPMENT AGENCY SUCCESSOR AGENCY REPORTS (6)

None.
ITEMS PULLED FROM THE CONSENT CALENDAR (IF ANY)
ADJOURN REGULAR MEETING

The Imperial Beach City Council welcomes you and encourages your continued interest and
involvement in the City’s decision-making process.

FOR YOUR CONVENIENCE, A COPY OF THE AGENDA AND COUNCIL MEETING PACKET MAY BE
VIEWED IN THE OFFICE OF THE CITY CLERK AT CITY HALL OR ON OUR WEBSITE AT
www.lmperialBeachCA.gov

/sl
Jacqueline M. Hald, MMC
City Clerk
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City of Imperial Beach Staff Report
Warrant Register
Page 2 of 2

The following registers are submitted for Council ratification:

Accounts Payable

DATE CHECK # EFT# | AMOUNT (%)
08/20/2015 87277-87313 65,893.06
08/25/2015 87314-87339 65-66 657,970.23
08/28/2015 87340-87341 67-75 13,820.36
737,683.65
Payroll Checks/Direct Deposit
DATE CHECK # ANMOUNT ($)
P.P.E. 8/20/15 | 46699-46716 166,614.67
166,614.67
TOTAL $_904,298.32

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

Warrants are issued from budgeted funds and there is no additional impact on reserves.

Attachments:

1. Warrant Register

2. Warrant Register as Budgeted FY2015
3. Warrant Register as Budgeted FY2016




Attachment 1

City of Imperial Beach
Warrant Register by Check/EFT Number
: Check /EFT # Vendor Description Account # Invoice # PO # Amount

2015-08-20 87277 AGRICULTURAL PEST CONTROL JUL 2015 SPORTS PARK 101-6020-452.21-04 365627 160086 S 95.00
87278 AMERICAN MESSAGING JUL-SEP 2015 PAGER SERVIC 601-5060-436.27-04 L1252241PG 160165 $ 47.48
87279 AMS AMERICA INC QUARTERLY MAINT SVCS 101-1910-419.21-04 C56565 160089 S 440.00
87280 CALIF ELECTRIC SUPPLY INDUCTION LAMP 101-6040-454.30-02 1069-696406 160021 S 210.60
87282 CALIFORN!A AMERICAN WATER 1015-210019278093 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 82.84
1015-210019359015 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 25.56

1015-210019360534 JUL 15 101-5010-431.27-02 08-26-2015 {(blank) S 25.56

1015-210019481684 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 25.56

1015-210019482014 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 13441

1015-210019600799 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 369.27

1015-210019027905 JUL 15 101-6040-454.27-02 08-26-2015 (blank) S 375.01

1015-210019357057 JUL 15 101-5010-431.27-02 08-27-2015 (blank) S 19.83

1015-210018811916 JUL 15 101-5010-431.27-02 08-28-2015 (blank) S 38.06

1015-210019179080 JUL 15 101-5010-431.27-02 08-31-2015 (blank) S 266.24

1015-210019176067 JUL 15 101-6020-452.27-02 08-31-2015 (blank) S 312.07

1015-210019512885 JUL 15 601-5060-436.27-02 08-28-2015 (blank) S 120.09

1015-210018820255 JUL 15 601-5060-436.27-02 08-31-2015 (blank) S 26.08

1015-210019276868 JUL 15 101-3030-423.27-02 08-26-2015 {blank) S 181.27

1015-210019278895 JUL 15 101-5010-431.27-02 08-26-2015 (blank) S 25.56

1015-210019279782 JUL 15 101-5010-431.27-02 08-26-2015 {blank) S 25.56

1015-210020153385 JUL 15 101-3030-423.27-02 08-28-2015 {blank) S 29.53

1015-210020154739 JUL 15 101-1910-419.27-02 08-31-2015 (blank) $ 19.83

1015-210019058534 JUL 15 101-5020-432.27-02 08-31-2015 {blank) S 261.54

1015-210019176128 JUL 15 101-6020-452.27-02 08-31-2015 (blank) S 14.62

1015-210019748080 JUL 15 101-6020-452.27-02 09-01-2015 (blank) S 31.81

1015-210019748332 JUL 15 101-6020-452.27-02 09-01-2015 (blank) S 45.00

1015-210019749625 JUL 15 101-6020-452.27-02 09-01-2015 (blank) S 14.62

1015-210019749687 JUL 15 101-6020-452.27-02 09-01-2015 (blank) $ 26.09

1015-210020440898 JUL 15 101-6020-452.27-02 09-02-2015 (blank) S 455.39

1015-210021068541 JUL 15 101-5010-431.27-02 09-03-2015 (blank) S 243.35

1015-210021068268 JUL 15 101-6010-451.27-02 09-03-2015 (blank) S 77.13

1015-210021068367 JUL 15 101-6010-451.27-02 09-03-2015 {(blank) S 2,187.35

1015-210021067159 JUL 15 101-6020-452.27-02 09-03-2015 {blank) S 89.13

1015-210019335347 JUL 15 101-1910-419.27-02 09-04-2015 (blank) S 1,435.65

1015-210019178568 JUL 15 101-5010-431.27-02 09-04-2015 {blank) S 152.19

1015-210020731235 JUL 15 101-5010-431.27-02 09-04-2015 (blank) S 8.89

1015-210020277854 JUL 15 101-5020-432.27-02 09-04-2015 {blank) S 59.95

1015-210019335484 JUL 15 101-6020-452.27-02 09-04-2015 (blank) S 140.19

1015-210019335682 JUL15 101-6020-452.27-02 09-04-2015 (blank) S 25.56

1015-210019335774 JUL 15 101-6020-452.27-02 09-04-2015 (blank) $ 128.72
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City of Imperial Beach

Warrant Register by Check/EFT Number

; Check /EFT # Vendor Description Account # Invoice # PO # Amount

k2015-08—20 87282 CALIFORNIA AMERICAN WATER 1015-210019334948 JUL 15 101-5010-431.27-02 09-08-2015 (blank) S 8.89
1015-210019335835 JUL 15 101-5010-431.27-02 09-08-2015 (blank) S 8.89

1015-210019531534 JUL 15 101-5010-431.27-02 09-08-2015 (blank) S 14.62

1015-210019176333 JUL 15 101-6020-452.27-02 09-08-2015 (blank) S 43.28

1015-210019335248 JUL 15 101-6020-452.27-02 09-08-2015 {blank) S 118.28

1015-210021082448 JUL 15 101-6020-452.27-02 09-08-2015 (blank) S 1,207.42

1015-210020125977 JUL 15 601-5060-436.27-02 08-28-2015 (blank) S 14.11

1015-210019401916 JUL 15 601-5060-436.27-02 09-08-2015 (blank) S 8.89

87283 CALIFORNIA DENTAL SEP 2015 DENTAL PREMIUM 101-0000-209.01-12 SEP 2015 (blank) S 808.76
87284 CORELOGIC SOLUTIONS JUL 2015 DATA SEARCHES 101-1210-413.21-04 81541884 160171 S 12.00
JUL 2015 DATA SEARCHES 101-3020-422.21-04 81541884 160171 S 1.50

JUL 2015 DATA SEARCHES 101-3040-424.21-04 81541884 160171 S 1.50

JUL 2015 DATA SEARCHES 101-3070-427.21-04 81541884 160171 S 217.00

JUL 2015 DATA SEARCHES 101-5050-435.21-04 81541884 160171 S 6.00

87285 FASTENAL SCREWS 501-1921-419.28-16 CACHUA42064 160006 S 33.00
SCREWS 501-1921-419.28-16 CACHUA42144 160006 S 142.32

87286 FEDERAL EXPRESS CORP. 07/30/15 BILL 101-1130-412.28-09 5-120-39225 160164 S 18.62
87287 FIDELITY SECURITY LIFE INSURANCE C PAYROLL AP PPE 8/06/15 101-0000-209.01-18 20150813 (blank) S 138.78
AUG 2015 VISION PREMIUM 101-0000-209.01-18 6014720 (blank) S 154.76

87288 GARAGE EXCELL FD LAUNDRY ROOM COATING 101-3020-422.30-22 1356A (blank} S 1,732.00
87289 GO-STAFF, INC. W/E 08/09/15 FERGUSON,N 101-1210-413.21-01 147887 160167 S 811.41
W/E 08/09/15 RODRIGUEZ,A 501-1921-419.21-01 147888 160110 S 989.76

87290 HINDERLITER, DELLAMAS & ASSOCIAT JUL-SEP 2015 PROPERTY TAX 101-1210-413.20-06 0021650-IN 160178 S 2,025.00
JUL-SEP 2015 SALES TAX/AU 101-1210-413.20-06 0024123-IN 160178 S 341.15

87291 MASON'S ALIGNMENT, BRAKES #147 REFRIGERANT/COMP OIL 501-1921-419.28-01 26214 160036 S 245.37
87292 OFFICE DEPOT, INC WINDOW ENVELOPES 101-1210-413.28-11 783437168001 160000 S 148.88
WIPES/PRINTER PAPER 101-1210-413.30-01 780785961001 160000 S 39.34

POST IT FLAGS 101-1210-413.30-01 780785962001 160000 S 2.15

AUTO FOLDING MACHINE 101-5020-432.30-01 781117471001 160000 S 273.23

PORTFOLIO 101-1130-412.30-01 783263574001 160000 $ 86.39

FILE FOLDERS/PENS/COMMAND 101-1230-413.30-01 783630932001 160000 S 68.49

FILE FOLDERS/PENS/COMMAND 101-3070-427.30-01 783630932001 160000 S 50.93

PLASTICWARE COUNCIL DINNE 101-1010-411.30-01 784810623001 160000 S 34.55

BUSINESS CRD HOLDER 101-1010-411.30-01 784991409001 160000 S 2.15

DATE STAMP 101-1230-413.30-02 783631021001 160000 S 59.39
CR RTND DATE STAMP 101-1230-413.30-02 783984269001 160000 S (59.39)

87293 PADRE JANITORIAL SUPPLIES JANITORIAL SUPPLIES 101-6040-454.30-02 374121 160019 S 250.56
87294 PARTERRE CONSULTING SPORTS PARK TR 101-6020-452.21-04 1B SPORTS PARK F16012 S 1,040.00
87295 PARTNERSHIP WITH INDUSTRY P/E 07/31/2015 101-6040-454.21-04 GS06420 160085 S 1,367.64
87296 PITNEY BOWES INC(INVOICE PAYMEN JUL-SEP 2015 POSTAGE METE 101-1210-413.28-09 331611 160174 S 207.36
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City of Imperial Beach

Warrant Register by Check/EFT Number

Check /EFT # Vendor Description Account # Invoice # PO # Amount :

2015-08-20 87297 PITNEY BOWES(PURCHASE POWER} JUL 2015 POSTAGE REFILL 101-1210-413.28-09 09-02-2015 160177 S 2,519.99
87298 PRAXAIR DISTRIBUTION INC CARBIDE BURR 101-6040-454.30-02 53421415 160001 S 54.67
87299 PRINCIPAL FINANCIAL GROUP PAYROLL AP PPE 7/23/15 101-0000-209.01-21 20150730 (blank) S 788.38
PR AP PE 7/9/15 LTD 101-0000-209.01-14 20150716 (blank) S 701.50

PR AP PE 7/9/15 STD FT 101-0000-209.01-21 20150716 (blank) S 870.40

PR AP PPE 7/23/15 101-0000-209.01-14 20150730 (blank) S 657.07

PR AP PPE 7/23/15 101-0000-209.01-16 20150730 (blank) S 685.71

PR AP PPE 7/23/15 FRENCH 101-0000-209.01-16 20150730 (blank) $ 0.74

PR AP PPE 7/9/15 LIFE INS 101-0000-209.01-16 20150716 (blank) S 676.86

JUL 2015 BASIC LIFE,AD&D, 101-0000-209.01-16 JUL 2015 (blank) S (6.54)

87300 PRO LINE PAINT COMPANY PRIMER 101-6020-452.30-02 6880-6 160016 S 49.64
GRAFFITI COATING HARDENER 101-6020-452.30-02 6941-6 160016 $ 116.58

87301 MISCELLANEOUS REFUNDS REFUND BL OVERPAYMENT 101-0000-321.72-10 0011537 (blank) S 10.00
REFUND BL OVERPAYMENT 101-0000-321.72-10 BL 0001748 (blank) S 71.00

87302 PRUDENTIAL OVERALL SUPPLY 07/2915 PW UNIFORMS 101-5020-432.25-03 30516329 160082 $ 123.71
08/05/15 PW UNIFORMS 101-5020-432.25-03 30518127 160082 S 143.66

08/12/15 PW UNIFORMS 101-5020-432.25-03 30519643 160082 S 127.23

87303 RECLAIMED AGGREGATES, INC. CONCRETE/ASPHALT RECYCLE 101-5010-431.29-04 74-ACC-04288 160032 S 95.00
87304 RICOH USA, INC. AUG 2015 101-1210-413.20-17 95201720 160170 $ 1,744.82
AUG 2015 101-3020-422.20-17 95201720 160170 $ 348.98

AUG 2015 101-3030-423.20-17 95201720 160170 $ 348.98

87305 ROBERTSON'S 3 YRDS CONCRETE 101-5010-431.30-02 600363 {blank) S 426.08
CONCRETE FOR POLE ANCHORS 101-5010-431.30-02 606201 (blank) S 356.95

87306 SAN DIEGO COUNTY - ASSESSOR, PO E COUNTY PARCEL LIST 101-5020-432.28-11 201504114 F16013 $ 192.28
87307 SKS INC. 1089.6 GAL REG FUEL 501-1921-419.28-15 1271924-IN 160040 $ 3,352.90
87308 VERIZON WIRELESS 07/09/2015-08/08/2015 101-3020-422.27-05 9750294219 (blank) S 83.25
07/09/2015-08/08/2015 101-3030-423.27-05 9750294219 (blank) ) 203.97

07/09/2015-08/08/2015 101-3040-424.27-05 9750294219 (blank) S 49.12

07/09/2015-08/08/2015 101-3070-427.27-05 9750294219 (blank) S 77.63

07/09/2015-08/08/2015 101-5010-431.30-02 9750294219 (blank) S 27.30

07/09/2015-08/08/2015 101-5020-432.27-05 9750294219 (blank) $ 686.62

07/09/2015-08/08/2015 101-6020-452.30-02 9750294219 (blank) $ 25.18

07/09/2015-08/08/2015 503-1923-419.27-05 9750294219 (blank) S 205.63

87309 WAGEWORKS INC. JUL 2015 ADMIN/COMPLIANCE 101-1210-413.29-04 125A10405206 160172 S 138.25
AUG 2015 ADMIN/COMPL FEES 101-1210-413.29-04 125A10411030 160172 S 138.25

87310 WAXIE SANITARY SUPPLY JANITORIAL SUPPLIES 101-6040-454.30-02 75434872 160097 S 1,197.16
JANITORIAL SUPPLIES 601-5060-436.30-02 75424839 160097 S 217.04

87311 WELLS FARGO CORPORATE TRUST SEFIMPRVMNT BONDS, ASSMNT 735-0000-221.03-01 1215631 (blank) S 5,867.50
87312 MISCELLANEQUS "DEVELOPERS" BOND REFUND 221-225 PALM 101-0000-221.01-05 TEP 15-28 (blank) S 5,769.00
BOND REFUND 221-225 PALM 101-0000-221.01-05 TEP 15-38 (blank) S 13,777.00

Page 3




City of Imperial Beach
Warrant Register by Check/EFT Number

' Check /EFT # Vendor Description Account # Invoice # PO # Amount .
A2015-08-20 87313 WEST COAST ARBORISTS VETERANS PARK TREE MAINT 101-6020-452.21-04 107755 160087 S 2,000.00
2015-08-20 Total $ 65,893.06
2015-08-25 65 SEIU LOCAL 221 PR AP PPE 7/23/15 MANUAL 101-0000-208.01-08 20150730 (blank) S 16.32
PR AP PPE 7/23/15 VOID 101-0000-209.01-08 20150730 (blank) S (16.32)
66 US BANK PR AP PPE 7/23/15 MANUAL 101-0000-209.01-20 20150730 (blank) S 75.20
PR AP PPE 7/23/15 VOID 101-0000-209.01-20 20150730 (blank) S (75.20)
87314 BOCARIO 1B POLO SHIRTS 101-1010-411.29-04 8975 F16016 $ 80.85
87315 BOYS & GIRLS CLUB OF IB RESO 2015-7618 101-6010-451.21-04 08-20-2015 (blank) S 50,000.00
87316 CALIF ELECTRIC SUPPLY B400OMHQ 101-6040-454.30-02 1069-696167 160021 S 76.46
87317 CALIFORNIA AMERICAN WATER 1015-210019531626 JUL 15 101-5010-431.27-02 09-08-2015 (blank) S 8.89
1015-210019535857 JUL 15 101-5010-431.27-02 09-08-2015 (blank) S 8.89
1015-210019746893 JUL 15 101-6020-452.27-02 09-08-2015 (blank) S 8.89
1015-210021114451 JUL 15 303-1250-413.29-04 09-08-2015 (blank) S 71.41
87318 CITY OF SAN DIEGO JUL-SEP 2015 METRO SEWER 601-5060-436.21-04 1000139703 160159 S 560,633.00
87319 COUNTY OF SAN DIEGO JUL 2015 PARKING PENALTY 101-3010-421.21-04 07/15 (blank) S 2,638.90
87320 EAGLE NEWSPAPER JUL 2015 LEGAL NOTICES 101-1020-411.28-07 89607 160163 S 105.00
JUL 2015 LEGAL ADS 101-1020-411.28-07 89943 160163 S 50.00
JUL 2015 LEGAL NOTICE 201-5000-532.20-06 89607 160017 S 110.00
JUL 2015 LEGAL NOTICE 201-5000-532.20-06 89747 160017 S 110.00
87321 GO-STAFF, INC. W/E 08/16/15 FERGUSON,N 101-1210-413.21-01 148267 160167 S 989.25
W/E 08/16/15 RODRIGUEZ A 501-1921-419.21-01 148268 160110 S 1,237.20
87322 GRAINGER BALLAST/LAMP 101-1910-419.30-02 9805444396 160007 S 36.88
HALIDE LAMPS 101-1910-419.30-02 9807462206 160007 S 107.18
STRIP FIXTURE 101-1910-419.30-02 9808458377 160007 S 41.14
PAIN STOPPER 601-5060-436.30-02 9820712777 160007 S 64.80
87323 MISCELLANEQUS REFUNDS OVERPYMT PT #59983 101-0000-121.00-00 PT #59983 (blank) S 116.00
87324 JIM SULLIVAN REIMBURSE EMT RE-CERT FEE 101-3030-423.28-04 027333 (blank) S 54.00
87325 MISCELLANEQUS REFUNDS OVERPYMT PT#65629 101-0000-121.00-00 PT #65629 (blank) S 116.00
87326 MANAGED HEALTH NETWORK SEP 2015 101-1130-412.20-06 3200071803 160100 S 369.60
87327 PADRE JANITORIAL SUPPLIES JANITORIAL SUPPLIES 101-1910-419.30-02 374492 160019 S 47.52
JANITORIAL SUPPLIES 101-3030-423.30-02 371941 160019 S 404.58
JANITORIAL SUPPLIES 101-3030-423.30-02 372542 160019 S 20.48
JANITORIAL SUPPLIES 101-3030-423.30-02 372840 160019 S 239.00
JANITORIAL SUPPLIES 101-3030-423.30-02 373785 160019 S 177.72
JANITORIAL SUPPLIES 101-6040-454.30-02 373596 160019 S 132.69
87328 PARKHOUSE TIRE INC TIRES 501-1921-419.28-16 3010213180 160062 S 277.00
87329 ROBERT PATTON MILEAGE REIMBURSEMENT 101-1010-411.28-04 08-20-2015 (blank) S 535.90
87330 SAN DIEGO COUNTY - ASSESSOR, PO E ELECTRONIC MAPS 101-1230-413.20-06 201504113 F16015 S 18.00
87331 SHARP REES-STEALY MEDICAL CNTR JUL 2015 PRE EMPLYMNT EXA 601-5060-436.21-04 287 160183 S 484.00
87332 SKS INC. 1090 GAL REG FUEL 501-1921-419.28-15 1272060-IN 160040 S 4,144.18

Page 4




City of Imperial Beach

Warrant Register by Check/EFT Number

; - Check /EFT # Vendor Description Account # Invoice # PO # Amount
2015-08-25 87337 U.S. BANK CORPORATE PAYMENT SYS COMMAND VEHICLE WASH 101-3030-423.28-01 032815 160154 S 8.99
ELECTRICAL SUPPLIES 601-5060-436.30-02 066554/9594532 160123 $ 125.52
EMPLOYEE COMP LOAN 101-0000-209.01-03 37H90103JE81308 (blank) S 1,650.00
FD STATION SUPPLIES 101-3020-422.30-02 048523 150829 S 43.49
FENCE PAINT 101-6020-452.30-02 095258/4015805 160118 $ 65.96
INTERVIEW PANEL LUNCH 101-3020-422.28-04 07-20-2015 160147 S 41.85
LAPTOP CHARGER 503-1923-419.30-22 002-0943586-187 160150 S 23.75
MEDICAL SUPPLIES 101-3030-423.30-02 716403 160153 S 176.13
MEDICAL SUPPLIES 101-3030-423.30-02 717993 160153 S 161.04
MOELLER,A CWEA MEEMBERSHIP 601-5060-436.28-12 137212 160116 S 156.00
PAINT SUPPLIES 101-6040-454.30-02 000365/5483820 160122 S 66.93
PAINTING SUPPLIES 101-6040-454.30-02 057858/0570795 160120 S 57.46
PLAYGROUND EQUIPMENT 101-6020-452.30-02 072115-1 160127 S 242.85
SAW BLADE 101-6040-454.30-02 013268/3563985" 160120 S 54.52
SHOP SUPPLIES 501-1921-419.30-02 063594/6583630 160126 S 40.86
SMALL TOOLS 101-6020-452.30-22 092705/3564691 160127 S 65.16
SPRIGGS,E-CONF LODGING 101-1010-411.28-04 518313 150824 ] 735.80
SUNSCREEN 101-5010-431.30-02 4927 160124 S 49.64
WOMENS UNIFORM SWIMSUITS 101-3030-423.25-03 2015-0712-IMPER 160152 S 277.95
2015 EMPL APPRECIATION SU 101-1130-412.29-02 00075304 150826 S 16.37
2015 EMPL APPRECIATION iC 101-1130-412.29-02 024225 150826 $ 7.50
SERVICE RECOGNITION GIFT 101-1130-412.29-02 027324 150826 S 200.00
SERVICE RECOGNITION GIFT 101-1130-412.28-02 207915 150827 $ 200.00
CREDIT FOR RTND DECOR 101-1130-412.28-02 37139550002 150826 S (77.64)
2015 EMPLOYEE APPRECIATIO 101-1130-412.29-02 7 150826 S 120.00
PAINT BRUSH/ROLLERS 101-3020-422.30-02 030375/9080773 150829 S 20.46
FIRE HOODS 101-3020-422.30-02 76800 150829 S 115.40
SPRIGGS,E-MEALS AT FORUM 101-1010-411.28-04 06-24-2015 150824 $ 49.82
PATTON,R MEAL AT TRNG 101-1010-411.28-04 134951 150825 $ 16.91
PATTON,R MEAL AT TRNG 101-1010-411.28-04 80 150825 S 19.43
PATTON,R MEAL AT TRNG 101-1010-411.28-04 20 150825 S 22.17
SERVER 503-1923-419.30-22 06-18-2015/XJPN 150828 S 4,680.83
EMP COMPUTER LOAN- 101-0000-209.01-03 BBY01-710959022 (blank) S 304.32
EMP COMPUTER LOAN- 101-0000-209.01-03 BBY01-732656002 (blank) S 17.27
EMP COMPUTER LOAN- 101-0000-209.01-03 H394827536 {blank) S 845.39
OIL FOR PWC 101-3030-423.28-01 14007 160152 S 44.17
DIVE GEAR REPAIR 101-3030-423.28-01 336310 160154 S 30.00
SALT AWAY MIXER 101-3030-423.28-01 8485 160152 $ 64.76
DRY ERASE SET 101-1130-412.30-01 002-0131385-080 160142 S 7.55
WHITEBOARD 101-1130-412.30-01 002-0131385-080 160142 $ 22.49
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City of Imperial Beach

Warrant Register by Check/EFT Number

Description Account # Invoice # PO # Amount |
U.S. BANK CORPORATE PAYMENT SYS BATHROOM FIXTURE SUPPLIES 101-1910-419.30-02 002136/8020177 160118 S 51.31
CAPTAIN LAPTOP 101-3030-423.30-02 002-8170809-170 160154 S 864.88
TEST GAS FOR SCOTT MONITO 101-3020-422.30-02 00656060_SNV 160149 S 217.08
JR LG STORAGE EQUIPMENT 101-3035-423.30-02 008482 160155 S 528.72
JR LG STORAGE EQUIPMENT 101-3035-423.30-02 050551 160155 $ 102.95
NUT SERTS 101-6040-454.30-02 011872 160119 S 5.00
STRAINERS 101-5010-431.30-02 013881/5221116 160117 S 8.58
BATHROOM SUPPLIES 101-1910-419.30-02 021659/7010991 160118 $ 77.00
BATHROOM SUPPLIES 101-1910-419.30-02 025892/8020141 160118 S 73.22
LOCKER KEYS 101-1910-419.30-02 026502 160118 S 9.04
DRILL BIT/GLOVES 101-6040-454.30-02 028387/9584114 160119 S 22.63
ANGLE BROOMS 101-6040-454.30-02 032045/9193005 160120 S 64.61
BUCKETS/ANGLE BROOMS 101-6040-454.30-02 034206/7011063 160122 S 64.38
TOWER CHAIR REPLACEMENTS 101-3030-423.30-02 036801050 160153 $ 97.20
MVC SCREEN MATERIAL 101-1910-419.30-02 045839/5024799 160118 S 24.85
MANDREL 101-6040-454.30-02 054819 160119 S 12.30
WINGNUTS/RAGS/SCOTCHBLUE 101-1910-419.30-02 066273/6563691 160118 S 20.98
GARAGE DOOR OPENER 101-1910-415.30-02 074258/0570753 160119 S 37.77
ELECTRICAL ROOM KEYS 101-6040-454.30-02 081069 160122 S 18.90
ELECTRICAL ROOM KEYS 101-6040-454.30-02 084680 160122 S 9.45
BATHROOM FIXTURES 101-1910-419.30-02 085680/0044562 160118 S 79.44
ELECTRICAL SUPPLIES/FLEET 101-1910-415.30-02 086546/7044357 160118 S 39.70
TRUCK TOOL BOXES 101-6040-454.30-02 086685/0564191 160119 S 4586.74
BATHROOM FIXTURES/SHELF 101-1910-419.30-02 090598/9564244 160118 S 69.61
PHONE PROTECTIVE CASE 101-3030-423.30-02 115-9942867-305 160152 S 87.47
CR RTND CONCRETE MIXER 101-5010-431.30-02 130065865-001 160117 S (55.19)
DEPOSIT CONCRETE MIXER 101-5010-431.30-02 130065865-001 160117 S 250.00
MIRROR LENSES 101-6040-454.30-02 18214 160119 S 80.09
BIKE PATH FENCE POST 101-5010-431.30-02 19-00320037-001 160124 S 192.41
SHOWER TOWER METERS 101-6040-454.30-02 216948 160121 S 213.84
2/3 JRLG RESCUE BOARDS 101-3035-423.30-02 27761 160152 S 723.60
1/3 JR LG RESCUE BOARDS 101-3035-423.30-02 27761 160155 S 1,447.20
RESCUE TUBES 101-3030-423.30-02 35994A 160154 S 461.80
FLASH DRIVE/PENS 101-3030-423.30-02 361 160154 S 69.63
TRAILER HITCH 101-3020-422.30-02 3980-316717 160147 S 61.54
TRAILER HITCH 101-3020-422.30-02 886385 160147 S 77.74
CR-LITTER RENTAL 101-3020-422.30-02 624588-4 160147 S (62.00)
DOOR STOPS 101-3030-423.30-02 70692 160153 S 40.65
PROTECTIVE EQUIP 101-3020-422.30-02 77165 160147 S 243.00
RADIO BATTERIES 101-3020-422.30-02 782412 160149 ] 192.97

Page 6




City of Imperial Beach
Warrant Register by Check/EFT Number

Description Account # Invoice # PO# Amount !
U.S. BANK CORPORATE PAYMENT SYS RESCUE PADDLE BOARD 101-3030-423.30-02 8022 160154 S 1,296.00
JR LG BODY BOARD EQUIPMNT 101-3035-423.30-02 8024 160155 S 460.89
MEDICAL GLOVES 101-3030-423.30-02 81828945 160153 S 177.57
SPLINT 101-3020-422.30-02 81836527 160147 S 426.48
WOOD SEALER 101-6040-454.30-02 8354 160122 S 463.26
MVC CEILING TILE 101-1910-419.30-02 9065478-00 160118 S 76.33
EZ REACHERS 101-6040-454.30-02 9224652-00 160121 S 200.95
RTND GARAGE DOOR OPENER 101-1910-419.30-02 9252450 160119 S (37.77)
HUNTER ULTRA/RAINBIRD 101-6020-452.30-02 9912261 160124 S 840.05
PIER SWIM T-SHIRT 101-1010-411.29-04 027140 160142 S 10.77
FINGERPRINT APPS 101-1130-412.20-06 02589 160139 S 57.00
UNIFORM FOOTWEAR 101-3030-423.25-03 0476393 160154 S 390.32
UNIFORM FOOTWEAR 101-3030-423.25-03 0479805 160154 S 50.12
UNIFORM SWIM TRUNKS 101-3030-423.25-03 10871 160151 S 704.70
LIFEGUARD UNIFORMS 101-3030-423.25-03 264685 160152 S 1,774.61
LIFEGUARD UNIFORMS 101-3030-423.25-03 264910 160152 S 896.29
SWIM FINS 101-3030-423.25-03 271598 160154 S 905.58
UNIFORM WETSUIT BOOTIES 101-3030-423.25-03 6255980 160151 S 52.02
UNIFORM PPE 101-3030-423.25-03 6256328 160155 S 136.80
RETIREMENT LUNCH SUPPLIES 101-3020-422.28-04 028241 160148 S 71.08
RECEPTION ICE 101-1010-411.28-04 07-04-2015 160138 S 6.00
RECEPTION REFRESHMENTS 101-1010-411.28-04 07-04-2015 160138 S 100.27
MAYOR'S BKFAST REFRESHMNT 101-1010-411.28-04 07-17-2015 160138 S 13.37
CORTEZ,E-LUNCH MTG W/ATTY 101-1130-412.28-04 091145 160139 S 23.25
RICHARDS,L-SDAPA LUNCHEON 101-1230-413.28-04 2920-4608-3832- 160128 S 15.00
NAKAGAWA,J-APA EVENT 101-1230-413.28-04 57G22877MT194017 160128 S 5.00
JR LG BANQUET 101-3035-423.28-04 6373-19 160152 S 525.00
RECEPTION SPIN TOPS 101-1010-411.28-04 672481577 160138 S 115.84
JR GUARD COMP REGISTRATN 101-3035-423.28-04 7325756309 160151 S 500.00
JR GUARD COMP REGISTRATN 101-3035-423.28-04 7330306655 160151 S 60.00
NAKAGAWA,J-SANDAG PRKNG F 101-1230-413.28-04 79101 160128 S 8.00
NAKAGAWA,J-SDAPA LUNCHEON 101-1230-413.28-04 8W177830WA51213 160128 S 15.00
DEDINA-FLIGHT TO DC 101-1010-411.28-04 GNG6FMH 160141 S 615.20
NAKAGAWA,J APA CONF REGIS 101-1230-413.28-04 VIND9SBTKIT 160128 S 570.00
CELLPHONE CASE 101-3020-422.27-05 004812 160147 S 92.41
#5409 REPLACEMENT WINDSHI 501-1921-419.28-01 WCV037010 160125 $ 685.95
#609 QUAD PART 501-1921-419.28-16 248612 160126 S 95.84
#109 SWITCH 501-1921-419.28-16 5074069 160126 S 14.94
TAILGATE INSERTS 501-1921-419.28-16 5074089 160126 S 7.63
#603 FRONT CONTROL MODULE 501-1921-419.28-16 5076552 160126 S 694.24
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City of Imperial Beach

Warrant Register by Check/EFT Number

; Check /EFT # Vendor Description Account # Invoice # PO # Amount
2015-08-25 87337 U.S. BANK CORPORATE PAYMENT SYS #600 PARKING BRAKE 501-1921-419.28-16 5076658 160126 S 26.88
#117 ROLLER HOSE GUIDE 501-1921-419.28-16 C14465 160126 S 102.12
AMAZON PRIME MEMBERSHIP F 503-1923-419.28-12 DIMIKJFYVC2DKNQA 160150 S 106.92
LED MONITOR 503-1923-419.30-22 002-0354670-707 160150 S 107.99
POWER CABLES 503-1923-419.30-22 002-1295054-017 160150 S 104.70
LAPTOP KEYBOARD 503-1923-419.30-22 002-1422203-565 160150 S 116.95
SCREEN PROTECTOR 503-1923-419.30-22 002-8449101-450 160150 S 6.97
KEYBOARD/LASER MOUSE 503-1923-419.30-22 002-8565337-466 160150 S 48.59
ELCTRICAL HAND TOOLS 601-5060-436.30-22 085737/9594531 160123 S 150.49
EMP COMP LOAN 101-0000-209.01-03 BBY01-732634020 (blank) S 985.78
87338 VALLEY INDUSTRIAL SPECIALTIES, INC ACTUATOR CARTRIDGE ASSY 101-6040-454.30-02 218460 160026 $ 53.22
SERVOMOTOR ASSY/CARTRIDGE 101-6040-454.30-02 218731 160026 S 546.13
87339 WAXIE SANITARY SUPPLY JANITORIAL SUPPLIES 101-6040-454.30-02 75371958 160097 S 908.55
GLOVES/SCOURING PAD 101-6040-454.30-02 75439880 160097 S 281.34
2015-08-25 Total $ 657,970.23
2015-08-28 67 AFLAC PR AP PPE 8/06/15-VOL LI 101-0000-209.01-13 20150813 (blank) S 336.84
PAYROLL AP PPE 8/20/15 101-0000-209.01-13 524637 (blank) S 336.84
68 CALIFORNIA STATE DISBURSEMENT U PAYROLL AP PPE 8/20/15 101-0000-209.01-07 20150827 {(blank) S 355.84
69 COLONIAL LIFE & ACCIDENT PR AP PPE 8/06/15 VOL LI 101-0000-209.01-13 20150813 (blank) S 50.09
PAYROLL AP PPE 8/20/15 101-0000-209.01-13 20150827 (blank) S 50.09
70 FRANCHISE TAX BOARD PAYROLL AP PPE 8/20/15 101-0000-209.01-07 20150827 (blank) S 97.08
71 | B FIREFIGHTERS ASSOCIATION PAYROLL AP PPE 8/20/15 101-0000-209.01-08 20150827 {(blank) S 420.00
72 ICMA RETIREMENT TRUST 457 PAYROLL AP PPE 8/20/15 101-0000-209.01-10 20150827 (blank) S 6,721.95
73 SEIU LOCAL 221 PAYROLL AP PPE 8/20/15 101-0000-209.01-08 20150827 (blank) S 1,624.52
74 STATE OF CALIFORNIA FTB PAYROLL AP PPE 8/20/15 101-0000-209.01-07 20150827 {blank) S 205.78
75 US BANK PAYROLL AP PPE 8/20/15 101-0000-209.01-20 20150827 (blank) S 2,926.24
87340 COURT-ORDERED DEBT COLLECTIONS PAYROLL AP PPE 8/20/15 101-0000-209.01-07 20150827 (blank) S 43.09
87341 SWRCB PERMIT-ALLEY IMPROVEMENT 402-5000-532.20-06 461814 (blank) S 652.00
2015-08-28 Total S 13,820.36
_Grand Total |$  737,683.65
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Attachment 2

City of Imperial Beach
Warrant Register as Budgeted (FY2015)
Current as of 08/17/2015

L
S
. S
Previous ’ e \(\Qo
Warrant /(\/a\(\
Budget Registers 2015-08-25 .~ ¢
Expense
101 GENERAL FUND

ADVERTISING S 6,700 $ 2,849 S 3,851
ATTORNEY SERVICES S 54,064 $ 23,552 S 30,512
ATTORNEY SERVICES-OTHER S 99,010 $ 74,043 S 24,967
AUTO ALLOWANCE S 37,268 S 37,874 S (606)
BAD DEBT EXPENSE S 50 S (50)
BANKING/FIN SRVCS CHARGES S 39,500 $ 35,010 S 4,490
CELL PHONE ALLOWANCE S 8,844 § 8,740 S 104
COMMUNITY PROGRAMS S - S -
CONTRACTS-ELECTIONS S 9,415 $ 8,903 $ 512
CONTRACTS-POSTAGE MACHINE S 1,109 $ 1,109 $ -
COPIER LEASES $ 27,700 $ 26,029 $ 1,671
COUNCIL/RDA BOARD PAY $ 40,875 S 41,005 $ (130)
EMPLOYEE RECOGNITION AWRD S 15,667 S 12,864 S 466 S 2,336
EQUIPMENT $ 783 $ 0 $ 783
FEES & LICENSES S 18,250 $ 14,741 S 3,509
FICA S 351,313 $ 346,444 $ 4,869
FIRE EXTINGUISHER SERVICE S 1,650 $ 278 S 1,372
FLSA WAGES S 25,725 S 26,299 S (574)
GAS & ELECTRIC (SDG&E) S 226,530 $ 186,454 $ 40,076
HOUSING ALLOWANCE S 2,160 $ (2,160)
INSURANCE PREMIUM/DEPOSIT S 75 S 75
LIFE INSURANCE S 13,622 S 13,721 S (99)
MAINTENANCE & REPAIR S 74,120 $ 35,280 $ 38,840
MEMBERSHIP DUES S 30,754 S 26,948 $ 3,806
MGT MEDICAL REIMBURSEMENT S 2,421 S 2,492 $ (71)
MILEAGE REIMBURSEMENT S 724 S 255 $ 469
NUISANCE ABATEMENT CHARGE S 1,500 $ - S 1,500
OFFICE SUPPLIES S 24,287 $ 18,730 S 5,557
OPERATING SUPPLIES S 322,032 §$ 249,238 §$ 179 S 72,615
OTHER SERVICES & CHARGES $ 124,515 $ 71,215 $ 53,300
OVERTIME S 126,331 $ 125,140 S 1,191
PARS CITY CONTRIBUTION $ 22,665 S 23,215 $ (550)
PERS-CITY PORTION S 651,746 S 645,743 $ 6,003
PEST CONTROL SERVICE S 4,200 $ 3,250 $ 950
PLAN CHECK SERVCIES $ 8,298 § - $ 8,298
POSTAGE & FREIGHT S 17,450 S 10,797 $ 6,653
PRINTING SERVICES S 12,914 S 7,005 $ 5,909
PROFESSIONAL SERVICES S 7,006,776 $ 5,254,127 $ 1,752,649
RCS PROGRAM S 47,500 $ 37,428 $ 10,072
RENT-EQUIPMENT S 3,800 $ 829 $ 2,971
RENT-FACILITIES S 3,600 $ 3,600
RENT-UNIFORMS S 38,374 $ 18,206 $ 20,168
SALARIES FULL-TIME S 4,280,153 $ 4,255,210 S 24,943
SALARIES PART-TIME S 665,213 S 664,616 S 597
SECTION 125 CAFETERIA S 701,326 S 702,585 S (1,259)
SECURITY & ALARM S 5300 $ 2,620 S 2,680
SMALL TOOLS/NON-CAPITAL $ 9,578 $ 3,796 S 5,782
SUBSCRIBE & PUBLICATIONS S 4,350 S 1,345 S 3,005
TECHNICAL SERVICES S 484,061 S 278,461 S 205,600
TEMPORARY STAFFING S 140,226 $ 108,638 S 31,588
TRAFFIC CONTROL S 40,500 $ 28,038 S 12,462
TRAINING & EDUCATION-MOU S 11,400 $ 4,682 S 6,718
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City of Imperial Beach
Warrant Register as Budgeted (FY2015)
Current as of 08/17/2015

Previous f{
&S
Warrant / &'o‘
Budget Registers 2015-08-25 7 <%
TRAVEL, TRAINING, MEETING $ 65,983 $ 48,605 S 844 §
UNEMPLOYMENT INSURANCE $ 56,644 S 56,577 $
UTILITIES-CELL PHONES S 17,053 S 14,300 S
UTILITIES-SEWER S 8,300 $ 8,139 S
UTILITIES-TELEPHONE S 28,535 §$ 18,818 S
UTILITIES-WATER S 117,519 $ 99,553 S
VEHICLE ABATEMENT CHARGES S - S
VEHICLE OPERATE-FUEL/OIL S - $
WORKER'S COMP INSURANCE S 72,025 S 72,024 S
PERS-EMPLOYEE PORTION S {(18) S
201 GAS TAX FUND $
AUTO ALLOWANCE S 200 S 164 S
CELL PHONE ALLOWANCE S 200 S 54 S
FICA S 4,259 § 4,289 S
PERS-CITY PORTION S 11,130 S 8,670 S
PROFESSIONAL SERVICES S 673,781 S 421,455 $
SALARIES FULL-TIME S 61,077 $ 56,291 $
SECTION 125 CAFETERIA S 8,800 $ 9,139 S
UNEMPLOYMENT INSURANCE S 3,044 S 164 S
202 PROP "A" (TRANSNET) FUND S
ATTORNEY SERVICES S 470 $ 0 $
AUTO ALLOWANCE S 400 $ 128 S
CELL PHONE ALLOWANCE S 400 $ 43 S
FICA S 4,837 §$ 1,619 S
PERS-CITY PORTION S 5313 $ 3,243 S
PROFESSIONAL SERVICES S 715,350 $ 661,865 S
SALARIES FULL-TIME S 53,031 $ 21,218 S
SECTION 125 CAFETERIA S 5,953 § 2,800 S
UNEMPLOYMENT INSURANCE S 2,741 S 64 S
212 SLESF (COPS) FUND 3
PROFESSIONAL SERVICES S 100,000 $ 64,563 S
215 LLMD-ASSMT DIST #67 FUND S
GAS & ELECTRIC (SDG&E) S 28,000 $ 20,727 S
PROFESSIONAL SERVICES S 2,000 S
216 HOUSING AUTHORITY $
AUTO ALLOWANCE S 50 $ 48 S
CELL PHONE ALLOWANCE S 20§ 15 S
FICA $ 2,774 $ 2,952 $
LIFE INSURANCE $ (17) $
MGT MEDICAL REIMBURSEMENT S 40 S 37 S
PERS-CITY PORTION $ 5,785 $ 6,115 S
PROFESSIONAL SERVICES S 11,085 $ 8,185 S
SALARIES FULL-TIME S 1,910 $ 1,909 S
SALARIES PART-TIME S 35,396 S 37,719 S
SECTION 125 CAFETERIA S 637 $ 583 $
UNEMPLOYMENT INSURANCE S 434 S 434 $
217 HOUSING AUTHORITY-BOND S
ATTORNEY SERVICES - S
PROFESSIONAL SERVICES S 275,000 212,500 S
301 SA DEBT SERVICE FUND S
BOND INTEREST (2010 TAB) S 1,058,910 $ 1,058,716 S
BOND PRINCIPAL (2010 TAB) S 235,000 $ - S
INTEREST BOND (2013 TAB) S 762,957 $ 762,957 S
PROFESSIONAL SERVICES S (24,111) S

16,533
67
2,753
161
9,717
17,966

1
18
36
146
(30)
2,460
252,326
4,786
(339)
2,880
470
272
357
3,218
2,070
53,485
31,813
3,153
2,677

35,437
7,273
2,000

2

5
(178)

17

3
(330)

2,900

1
(2,323)

54

62,500
194
235,000
1
24,111
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City of Imperial Beach
Warrant Register as Budgeted (FY2015)
Current as of 08/17/2015

i ‘
. 7
Previous f,/’.\&o
Warrant i &
Budget Registers 2015-08-25 ¢

303 REDEV OBLIG RETIRE FUND S -
ATTORNEY SERVICES S 170,000 $ 135,523 S 34,477
AUTO ALLOWANCE S 5330 § 2,036 S 3,294
CELL PHONE ALLOWANCE S 1,410 S 547 S 863
FICA $ 8,290 $ 8,268 $ 22
MGT MEDICAL REIMBURSEMENT $ 290 S 105 S 185
OTHER SERVICES & CHARGES S 9,000 $ 7,260 S 1,740
PERS-CITY PORTION S 20,310 S 14,274 S 6,036
PROFESSIONAL SERVICES S 137,106 $ 115,460 S 21,646

SA ADMIN-OTHER REIMB S - S -
SALARIES FULL-TIME S 153,270 $ 102,759 S 50,511
SECTION 125 CAFETERIA S 10,700 S 4,145 S 6,555
TRAVEL, TRAINING, MEETING S 10 § 6 $ 4
UNEMPLOYMENT INSURANCE S 390 S 138 S 252

401 CAPITAL IMPROVEMENT FUND S -
AUTO ALLOWANCE S 200 S 0 S 200
CELL PHONE ALLOWANCE S 200 S 0 S 200
FICA S 1,958 $ 0 S 1,958
PERS-CITY PORTION S 3,377 $ (0) S 3,377
PROFESSIONAL SERVICES S 976,911 $ 235,026 S 741,885
SALARIES FULL-TIME S 34,019 $ 0 S 34,019
SECTION 125 CAFETERIA s 3,772 $ 0 S 3,772
UNEMPLOYMENT INSURANCE S 574 S 0 S 574

402 C.I.P. 2010 BOND S -
ATTORNEY SERVICES S 110,400 $ 36,496 S 73,904
AUTO ALLOWANCE S 2,000 $ 500 S 1,500
CELL PHONE ALLOWANCE S 600 $ 158 $ 442
FICA S 3,400 §$ 1,398 S 2,002
PERS-CITY PORTION S 7,800 $ 2,988 S 4,812
PROFESSIONAL SERVICES S 1,291,877 $ 526,520 $ 765,357
SALARIES FULL-TIME S 50,000 $ 19,379 S 30,621
SECTION 125 CAFETERIA S 3,800 $ 1,357 S 2,443
UNEMPLOYMENT INSURANCE S 24 S (24)

501 VEHICLE REPLACEMENT/MAINT S -
EQUIPMENT S 214,295 $ (123,666) S 337,961
FEES & LICENSES S 4,000 $ 3,358 S 642
FICA S 10,309 $ 10,174 S 135
FIRE EXTINGUISHER SERVICE s 400 $ 246 S 154
LIFE INSURANCE S 259 S 268 S (9)
MAINTENANCE & REPAIR S 23,100 $ 19,244 S 3,856
OPERATING SUPPLIES S 9,610 $ 9,363 S 247
OTHER SERVICES & CHARGES S 2,100 S 926 S 1,174
OVERTIME S 200 S 200
PERS-CITY PORTION S 18,407 S 18,619 S (212)
SALARIES FULL-TIME S 133,232 § 136,771 S (3,539)
SECTION 125 CAFETERIA S 23,822 § 23,822 S (0)
SMALL TOOLS/NON-CAPITAL S 1,340 S 328 S 1,012
UNEMPLOYMENT INSURANCE S 885 § 868 S 17
VEHICLE OPERATE-FUEL/OIL S 211,824 S 186,633 S 25,191
VEHICLE OPERATE-PARTS M&0O S 25,000 S 20,177 S 4,823
WORKER'S COMP INSURANCE S 3,266 S 3,264 S 2

502 RISK MANAGEMENT FUND S -
ATTORNEY SERVICES S 88,498 S 72,162 S 16,336
AUTO ALLOWANCE S 1,591 S 1,663 S (72)
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City of Imperial Beach
Warrant Register as Budgeted (FY2015)
Current as of 08/17/2015

E o
e fo&g/
Previous j’f \,\&Q’
Warrant f @73‘0
Budget Registers  2015-08-25 .~ <%
CELL PHONE ALLOWANCE S 210 $ 228 S (18)
FICA S 4,931 S 4,877 S 54
INSURANCE PREMIUM/DEPOSIT S 167,344 S 104,557 S 62,787
INSURANCE PREMIUM/WK COMP S 54,410 $ 54,410 S 0
LIFE INSURANCE S 262§ 271 S (9)
MGT MEDICAL REIMBURSEMENT S - S -
OFFICE SUPPLIES S 250 S 250
OPERATING SUPPLIES S - S
OTHER SERVICES & CHARGES S 3,333 $ 3,333 $ 0
OVERTIME S 50 S 10 S 40
PAYMENT OF CLAIMS S 20,372 S 20,372 $ 0
PERS-CITY PORTION S 6,554 S 6,625 $ (71)
PROFESSIONAL SERVICES S 2,250 S 2,250 $ -
PYMT OF WORK COMP CLAIMS S 142,950 $ 149,536 S (6,586) Offset by Cost Recovery
SALARIES FULL-TIME S 62,023 S 64,252 S (2,229)
SECTION 125 CAFETERIA S 8,509 $ 8,867 S (358)
SUBSCRIBE & PUBLICATIONS S - S -
TECHNICAL SERVICES S 1,580 $ 1,578 S 2
THIRD PARTY ADMIN (W/C) S 28,406 S 28,406 S (0)
UNEMPLOYMENT INSURANCE S 349 $ 347 S 2 Credit to offset claims
WORKER'S COMP INSURANCE S 1,025 $ 1,020 S 5
CLAIM-COST RECOVERY S (3,405) S 3,405
503 TECHNOLOGY/COMMUNICATIONS S -
AUTO ALLOWANCE S 4542 $ 4,359 S 183
CELL PHONE ALLOWANCE S 700 $ 675 S 25
EQUIPMENT S 41,546 $ (44,606) S 86,152
FEES & LICENSES S 1,900 $ 1,902 S 2)
FICA $ 11,630 S 11,630 S 0
H.T.E. MAINTENANCE S 64,175 $ 62,925 $ 1,250
LIFE INSURANCE S 627 S 577 S 50
MAINTENANCE & REPAIR S 105 S 105 S 0
MEMBERSHIP DUES S 240 S 240 S -
MGT MEDICAL REIMBURSEMENT S - S -
OFFICE SUPPLIES S 500 $ 198 S 302
OPERATING SUPPLIES S 5,065 $ 1,925 S 3,140
OTHER SERVICES & CHARGES S 500 $ 414 S 86
PARS CITY CONTRIBUTION s 402 §$ 391 S 11
PERS-CITY PORTION S 15,334 $ 15,251 S 83
POSTAGE & FREIGHT S 200 $ 149 S 51
PROFESSIONAL SERVICES S 32,595 S 15,494 S 17,101
QUESYST $ 6,000 $ 6,000 S -
SALARIES FULL-TIME S 137,582 $ 141,143 S (3,561)
SALARIES PART-TIME S 9,481 S 10,414 S (933)
SECTION 125 CAFETERIA S 19,521 S 18,750 S 771
SMALL TOOLS/NON-CAPITAL S 31,644 S 3,784 § 4,681 $ 23,179
SUBSCRIBE & PUBLICATIONS S - S -
TECHNICAL SERVICES S 25,116 S 20,328 S 4,788
TEMPORARY STAFFING S 20,000 S 19,985 S 15
TRAVEL, TRAINING, MEETING S 1,000 $ 619 S 381
UNEMPLOYMENT INSURANCE S 1,417 S 1,434 S (17)
UTILITIES-CELL PHONES $ 4,000 S 3,117 $ 883
UTILITIES-TELEPHONE S 10,343 S 9,413 S 930
WORKER'S COMP INSURANCE S 859 $ 864 S (5)
504 FACILITY MAINT/REPLACEMNT S -
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City of Imperial Beach
Warrant Register as Budgeted (FY2015)
Current as of 08/17/2015

Previous
Warrant
Budget Registers 2015-08-25
EQUIPMENT S 47,000
TECHNICAL SERVICES S 79,000 $ 65,937
601 SEWER ENTERPRISE FUND

AUTO ALLOWANCE S 600 $ 289
CELL PHONE ALLOWANCE S 400 S 54
EQUIPMENT S -
FEES & LICENSES S 2,375 S 1,702
FICA S 28,951 § 21,178
GAS & ELECTRIC (SDG&E) S 70,050 $ 62,419
INTEREST PMT-CITY LOAN S 635
LIFE INSURANCE S 649 S 597
MAINTENANCE & REPAIR S 45,020 S 33,805
MEMBERSHIP DUES S 800 $ 695
OPERATING SUPPLIES S 15,045 $ 6,313
OTHER SERVICES & CHARGES S 8,400 $ 3,768
OVERTIME S 13,200 $ 12,870
PERS-CITY PORTION $ 44,543 § 35,358
PRINCIPAL PMT-CITY LOAN S 122,761
PROFESSIONAL SERVICES $ 1,348,266 $ (141,538)
RENT-EQUIPMENT S 1,000
SALARIES FULL-TIME S 325,523 S 237,815
SECTION 125 CAFETERIA S 62,784 S 44,890
SECURITY & ALARM S 4,000 $ 3,304
SMALL TOOLS/NON-CAPITAL S 7,000 $ 747
STAND-BY PAY S 19,000 $ 17,127
TECHNICAL SERVICES S 2,574,100 $ 2,431,858
TEMPORARY STAFFING S 25,000 $ 18,697
TRAVEL, TRAINING, MEETING S 1,980 S 1,980
UNEMPLOYMENT INSURANCE S 7,765 S 1,608
UTILITIES-TELEPHONE S 4,000 $ 880
UTILITIES-WATER S 3,500 $ 2,804
WORKER'S COMP INSURANCE S 6,532 $ 6,528

Revenue

Asset

Liability

Fund Balance

Grand Total S 7,338
Iltems listed in FY2016 Scheduie $ 650,633
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47,000
13,063
311
346
673
7,773
7,631
635

52
11,215
105
8,732
4,632
330
9,185
122,761
1,489,804
1,000
87,708
17,894
696
6,253
1,873
142,242
6,303

6,157
3,120
696

4
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City of Imperial Beach
Warrant Register as Budgeted (FY2016)
Current as of 08/17/2015

ATTACHMENT 3

Previous
Warrant
Budget Registers  2015-08-20 2015-08-25 2015-08-28
Expense
101 GENERAL FUND
ADVERTISING ) 7,000 $ - S 155
ATTORNEY SERVICES S 40,276 S -
ATTORNEY SERVICES-OTHER S 110,724 § -
AUTO ALLOWANCE ) 48,075 S 6,267
BANKING/FIN SRVCS CHARGES $ 38,000 $ 6,761
CELL PHONE ALLOWANCE S 13,440 S 1,592
COMMUNITY PROGRAMS S 81,300 S (595)
CONTRACTS-ELECTIONS S 9,000
COPIER LEASES S 28,050 $ - S 2,443
COUNCIL/RDA BOARD PAY S 41,999 S 5,880
EMPLOYEE RECOGNITION AWRD S 2,700
EQUIPMENT S 7,500
FEES & LICENSES S 20,485
FICA S 364,943 S 54,963
FIRE EXTINGUISHER SERVICE S 550
FLSA WAGES S 27,528 § 3,662
GAS & ELECTRIC (SDG&E) S 237,000
HOUSING ALLOWANCE S 3,840
LIFE INSURANCE S 14,265 $ 2,195
MAINTENANCE & REPAIR S 70,200 S 57 S 148
MEMBERSHIP DUES S 36,306 S -
MGT MEDICAL REIMBURSEMENT S 3,150 $ (571)
MILEAGE REIMBURSEMENT S 500
NUISANCE ABATEMENT CHARGE S 1,000
OFFICE SUPPLIES ) 20,850 $ 69 S 557 S 30
OPERATING SUPPLIES S 285,845 $ 1,535 S 2,715 §$ 14,872
OTHER SERVICES & CHARGES S 34,800 $ - S 374 S 92
OVERTIME S 122,800 $ 22,975
PARS CITY CONTRIBUTION S 24,816 S 5,788
PERS-CITY PORTION S 792,142 S 397,585
PEST CONTROL SERVICE S 4,300 S 274
PLAN CHECK SERVCIES S 8,000
POSTAGE & FREIGHT ) 11,450 S - S 2,746
PRINTING SERVICES S 10,376 S - S 341
PROFESSIONAL SERVICES S 7,924,795 §$ 5243 S 2,366 S 445
RCS PROGRAM $ 48,500
RENT-EQUIPMENT $ 3,400
RENT-UNIFORMS S 31,612 S 138 S 395 § 5,188
SALARIES FULL-TIME S 4,427,644 S 645,331
SALARIES PART-TIME S 672,576 S 161,369
SECTION 125 CAFETERIA S 832,487 $ 115,856
SECURITY & ALARM S 5460 S -
SMALL TOOLS/NON-CAPITAL S 21,750 $ - S 1,732 S 65
SUBSCRIBE & PUBLICATIONS S 5,475
TECHNICAL SERVICES S 5,505,475 $ - S 5181 § 52,639
TEMPORARY STAFFING S 15,000 $ - S 811 S 989
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6,845
40,276
110,724
41,808
31,239
11,848
81,895
9,000
25,607
36,119
2,700
7,500
20,485
309,980
550
23,866
237,000
(3,840)
12,070
69,996
36,306
3,721
500
1,000
20,193
266,723
34,335
99,825
19,028
394,557
4,026
8,000
8,704
10,035
7,916,741
48,500
3,400
25,891
3,782,313
511,207
716,631
5,460
19,953
5,475
5,447,655
13,199
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City of Imperial Beach
Warrant Register as Budgeted (FY2016)
Current as of 08/17/2015

Previous
Warrant
Budget Registers  2015-08-20 2015-08-25 2015-08-28 ¢
TRAFFIC CONTROL S 51,000 S 4 S 50,996
TRAINING & EDUCATION-MOU S 10,000 S 10,000
TRAVEL, TRAINING, MEETING S 62,050 S 2,400 S 3,275 S 56,375
UNEMPLOYMENT INSURANCE S 41,956 S 7,355 S 34,601
UTILITIES-CELL PHONES S 20,100 $ - S 1,101 S 92 S 18,907
UTILITIES-SEWER S 8,568 S 8,568
UTILITIES-TELEPHONE S 200 S (0) S 200
UTIUTIES-WATER S 149,680 S 8,759 S 27 S 140,895
WORKER'S COMP INSURANCE S 71,209 S 71,209
201 GAS TAX FUND $ -
AUTO ALLOWANCE S 190 $ 34 S 156
CELL PHONE ALLOWANCE S 60 S 11 S 49
FICA S 1,890 S 341 S 1,549
PERS-CITY PORTION S 2,620 §$ 475 S 2,145
PROFESSIONAL SERVICES S 596,600 S 18,217 S 220 S 578,163
SALARIES FULL-TIME S 23,050 S 4,178 S 18,872
SECTION 125 CAFETERIA S 3590 S 651 S 2,939
202 PROP "A" (TRANSNET) FUND S -
AUTO ALLOWANCE S 530 S 76 S 454
CELL PHONE ALLOWANCE ) 180 S 25 S 155
FICA S 3,480 S 499 S 2,981
PERS-CITY PORTION S 4,810 $ 688 S 4,122
PROFESSIONAL SERVICES S 1,140,000 S - S 1,140,000
SALARIES FULL-TIME S 43,850 $ 6,283 S 37,567
SECTION 125 CAFETERIA S 7,150 $ 1,025 S 6,125
212 SLESF (COPS) FUND $ -
PROFESSIONAL SERVICES S 100,000 S 100,000
215 LLMD-ASSMT DIST #67 FUND S -
GAS & ELECTRIC (SDG&E) S 27,000 S 27,000
PROFESSIONAL SERVICES S 2,000 S 2,000
216 HOUSING AUTHORITY S -
FICA S 3,529 S 351 S 3,178
PERS-CITY PORTION S 8,78 S 4,436 S 4,352
PROFESSIONAL SERVICES S 4,100 $ - S 4,100
SALARIES PART-TIME S 46,133 §$ 4,586 S 41,547
UNEMPLOYMENT INSURANCE S 434 S 434
301 SA DEBT SERVICE FUND S -
BOND INTEREST (2010 TAB) S 1,051,836 $ (86,171) S 1,138,007
BOND PRINCIPAL (2010 TAB) S 245,000 S 245,000
INTEREST BOND (2013 TAB) S 762,957 S (65,872) S 828,829
303 REDEV OBLIG RETIRE FUND S -
ATTORNEY SERVICES S 90,000 S - S 90,000
FICA $ 13 S (13)
OTHER SERVICES & CHARGES S 9,000 S 71 S 8,929
PERS-CITY PORTION S 19 S (19)
PROFESSIONAL SERVICES S 200,000 S - S 200,000
SALARIES FULL-TIME S 250,000 $ 169 S 249,831
SECTION 125 CAFETERIA S 9 S (9)
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City of Imperial Beach
Warrant Register as Budgeted (FY2016)
Current as of 08/17/2015

Previous
Warrant
Budget Registers  2015-08-20 2015-08-25 2015-08-28
401 CAPITAL IMPROVEMENT FUND
AUTO ALLOWANCE S 2,690 $ 36
CELL PHONE ALLOWANCE S 900 S 12
FICA S 11,200 $ 149
PERS-CITY PORTION $ 15,190 $ 203
PROFESSIONAL SERVICES S 3,681,250 $ -
SALARIES FULL-TIME $ 138,590 $ 1,849
SECTION 125 CAFETERIA S 25,180 S 336
402 C.1.P. 2010 BOND
AUTO ALLOWANCE S 700 S 5
CELL PHONE ALLOWANCE S 240 S 2
FICA S 13,950 $ 93
PERS-CITY PORTION S 18,980 $ 126
PROFESSIONAL SERVICES ) 4,170,002 S - S 652
SALARIES FULL-TIME S 173,070 $ 1,153
SECTION 125 CAFETERIA S 12,510 $ 83
420 PARKS MAJOR MAINTENAN CIP
PROFESSIONAL SERVICES S 225,000
501 VEHICLE REPLACEMENT/MAINT
FEES & LICENSES S 3,150 $ 1,555
FICA $ 9,373 §$ 2,501
FIRE EXTINGUISHER SERVICE $ 400
LIFE INSURANCE S 265 S 27
MAINTENANCE & REPAIR S 11,100 $ - S 245 S 686
OPERATING SUPPLIES S 4,100 S - $ 41
OTHER SERVICES & CHARGES S 2,400
OVERTIME S 300
PERS-CITY PORTION S 23,762 S 11,702
SALARIES FULL-TIME S 114,734 $ 32,067
SECTION 125 CAFETERIA S 25,760 S 4,007
SMALL TOOLS/NON-CAPITAL S 12,000 $ -
TEMPORARY STAFFING ) 10,000 $ - S 990 $ 1,237
UNEMPLOYMENT INSURANCE $ 868
VEHICLE OPERATE-FUEL/OIL S 240,200 $ - S 3,353 $ 4,144
VEHICLE OPERATE-PARTS M&O S 25,000 $ 490 $ 175 $ 1,219
WORKER'S COMP INSURANCE S 3,266
502 RISK MANAGEMENT FUND
ATTORNEY SERVICES S 75,000
AUTO ALLOWANCE S 1,980 $ 268
CELL PHONE ALLOWANCE S 600 S 36
FICA S 5911 $ 794
INSURANCE PREMIUM/DEPOSIT S 157,236 $ -
INSURANCE PREMIUM/WK COMP ) 80,000 S -
LIFE INSURANCE $ 269 S 41
MGT MEDICAL REIMBURSEMENT $ 126
OPERATING SUPPLIES $ 1,000
PAYMENT OF CLAIMS S 50,000
PERS-CITY PORTION S 9,080 S 853

11,051
14,987
3,681,250
136,741
24,844
695

238
13,857
18,854
4,169,350
171,917
12,427

225,000
1,595
6,872

400
238
10,169
4,059
2,400
300
12,060
82,667
21,753
12,000
7,773
868
232,703
23,116
3,266
75,000
1,712
564
5,117
157,236
80,000
228
126
1,000
50,000
8,227
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City of Imperial Beach
Warrant Register as Budgeted (FY2016)
Current as of 08/17/2015

Previous
Warrant
Budget Registers  2015-08-20 2015-08-25 2015-08-28
PYMT OF WORK COMP CLAIMS S 150,000 $ 9,845
SALARIES FULL-TIME S 70,512 S 9,719
SECTION 125 CAFETERIA S 9,947 S 1,494
TECHNICAL SERVICES S 1,000
THIRD PARTY ADMIN (W/C) S 28,500 S -
UNEMPLOYMENT INSURANCE S 347
WORKER'S COMP INSURANCE S 1,025
503 TECHNOLOGY/COMMUNICATIONS
AUTO ALLOWANCE S 4,800 $ 376
CELL PHONE ALLOWANCE S 960 S 54
EQUIPMENT S 30,000
FEES & LICENSES S 7,164
FICA S 13,516 S 1,242
H.T.E. MAINTENANCE S 37,500 S -
LIFE INSURANCE S 571 S 90
MAINTENANCE & REPAIR S 1,400
MEMBERSHIP DUES S 640 S - S 107
MGT MEDICAL REIMBURSEMENT S 84
OFFICE SUPPLIES S 500
OPERATING SUPPLIES S 7,000
PARS CITY CONTRIBUTION S 883 S 109
PERS-CITY PORTION S 19,271 § 7,846
POSTAGE & FREIGHT S 200
PROFESSIONAL SERVICES S 12,850 $ -
QUESYST S 8,000
SALARIES FULL-TIME S 130,702 S 14,160
SALARIES PART-TIME S 23,559 S 2,904
SECTION 125 CAFETERIA S 26,001 S 2,468
SMALL TOOLS/NON-CAPITAL S 24,600 S - S 409
TECHNICAL SERVICES S 47,020 S -
TRAVEL, TRAINING, MEETING S 4,950
UNEMPLOYMENT INSURANCE S 1,389 S 119
UTILITIES-CELL PHONES S 4,000 S 206
UTILITIES-TELEPHONE S 12,000 $ 3,040
504 FACILITY MAINT/REPLACEMNT
AUTO ALLOWANCE S 11
CELL PHONE ALLOWANCE S 4
FICA S 34
PERS-CITY PORTION S 45
PROFESSIONAL SERVICES S 100,000 $ -
SALARIES FULL-TIME S 410
SECTION 125 CAFETERIA S 70
TECHNICAL SERVICES S 58,600 S -
601 SEWER ENTERPRISE FUND
AUTO ALLOWANCE S 381
CELL PHONE ALLOWANCE S 68
EQUIPMENT S 40,400 S -
FEES & LICENSES S 2,950
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140,155
60,793
8,453
1,000
28,500
347
1,025
4,424
906
30,000
7,164
12,274
37,500
481
1,400
533

84

500
7,000
774
11,425
200
12,850
8,000
116,542
20,655
23,533
24,191
47,020
4,950
1,270
3,794
8,960

100,000
(410)
(70)
58,600
(381)
(68)
40,400
2,950
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City of Imperial Beach
Warrant Register as Budgeted (FY2016)
Current as of 08/17/2015

b
Previous
Warrant
Budget Registers  2015-08-20 2015-08-25 2015-08-28 /

FICA , S 20,686 S 3,678 S 17,008
GAS & ELECTRIC {SDG&E) S 68,000 S 68,000
LIFE INSURANCE S 664 S 92 S 572
MAINTENANCE & REPAIR S 40,800 $ - S 40,800
MEMBERSHIP DUES S 900 S - S 156 S 744
OPERATING SUPPLIES S 13,895 S S 217 S 190 S 13,488
OTHER SERVICES & CHARGES S 8,400 S 8,400
OVERTIME S 12,200 § 1,947 S 10,253
PERS-CITY PORTION S 48,138 $ 4,382 S 43,756
PROFESSIONAL SERVICES S 2,134,360 S - S 2,134,360
RENT-EQUIPMENT S 1,000 S 1,000
SALARIES FULL-TIME S 252,693 S 41,166 S 211,527
SECTION 125 CAFETERIA S 57,094 S 6,997 S 50,097
SECURITY & ALARM S 4,000 S - S 4,000
SIMIALL TOOLS/NON-CAPITAL S 3,000 §$ - S 150 S 2,850
STAND-BY PAY S 21,000 S 2,697 S 18,303
TECHNICAL SERVICES S 2,681,200 S - S 561,117 S 2,120,083
TEMPORARY STAFFING S 30,000 S - S 30,000
TRAVEL, TRAINING, MEETING S 5,200 S 5,200
UNEMPLOYMENT INSURANCE S 2,170 § 115 S 2,055
UTILITIES-TELEPHONE S 2,500 §$ 21§ 47 S 2,431
UTILITIES-WATER S 6,700 S (1,899) S 169 S 8,430
WORKER'S COMP INSURANCE S 6,532 S 6,532

Revenue S 81

Asset S 232

Liability $ 30,890 $ 2,636 S 13,168

Fund Balance

{Grand Total $ 65,893 $ 650,633 $ 13,820 |
items listed in FY2015 Schedule S 7,338
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City of Imperial Beach Staff Report
Page 3 of 3

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

The interest income is included in the fiscal budget.

Attachments:

1. Chandler Asset Management monthly account statement dated July 31, 2015

Note: Other investment statements available upon request.




Attachment 1

€M | CHANDLER ASSET MANAGEMENT -

Monthly Account Statement

City of Imperial Beach
July 1, 2015 through July 31, 2015

Chandler Team Custodian
For questions about your account, US Bank




City of Imperial Beach

Portfolio Summary
As of 7/31/2015

. Beg. Values End Values

Average Duration 1.66 as of 6/3015  as of 7/31/15
Average Coupon 1.06 % Market Value 24,649,282 24,666,566
Average Purchase YTM 1.02 % Accrued Interest 55,291 56,622
Avel"age Market YTM 0.77 % Total Market Value 24,704,573 24,723,189
Average S&P/Moody Rating AA/Aat Income Earned 20,398 20,764
Average Final Maturity 1.93 yrs Cont/WD -104
Average Life 1.78 yrs Par 24,561,329 24,578,089
Book Value 24,550,788 24,570,492

Cost Value 24,577,710 24,598,901

Issuer % Portfolio
Government of United States 221 %
Federal Home Loan Mortgage Corp 15.0 %
Federal National Mortgage Assoc 12.3 %
Federal Home L.oan Bank 9.3 %
JP Morgan Chase & Co 8.2%
Federal Farm Credit Bank 4.3 %
Berkshire Hathaway 41 %
Honda ABS 3.0%

78.4 %

38.0 %

319 %

72%

54 %

40%
us
Corporate- -~
(28.7 %) us ,
Treasury 30%
(22.1 %)
Money o
Market -7 20%
Fund
Fl
0.2%
( ) 10%
ABS 36°%
(8.0 %)
Agency %
(40.9 %) 0-25 25-5 .5-1

1-2 2.3

4-5 5+
Maturity (Yrs)

Total Rate of Return Current Latest Year Annualized Since
As of 7/31/2015 Month 3 Months To Date 1Yr 3Yrs 5Yrs 10 Yrs 7/31/2013 7131/2013
City of Imperial Beach 0.08 % 0.11 % 0.77 % 0.95 % N/A N/A N/A 0.95 % 1.90 %
BAML 1-3 Yr US Treasury Index 0.05 % 0.15% 0.72 % 1.01 % N/A N/A N/A 0.77 % 1.54 %
Chandler Asset Management - CONFIDENTIAL Page 1 Execution Time: 8/4/2015 12:11:11 PM




City of Imperial Beach
July 31, 2015

Assets managed by Chandler Asset Management are in full compliance with State law and the City's investment

policy.
Category Standard Comment

Treasury Issues No limitations Complies

Federal Agencies 20% max callable notes Complies

Municipal Securities "A" rated; 5% max per issuer Complies

Banker's Acceptances "A-1" rated; "A"-rated issuer; 40% maximum; 5% Complies
max per issuer; <180 days maturity

Commercial Paper "A-1" rated; "A"-rated issuer; 25% maximum; 5% Complies
max per issuer; <270 days maturity

Medium Term Notes "A" rated; 30% maximum; 5% max per issuer; 5 Complies”
years maximum maturity

Negotiable Certificates of Deposit "A" or "A-1" rated issuers; 30% maximum; 5% max [Complies
per issuer; 5 years max maturity

Bank/Time Deposits 20% maximum; 5% max per issuer; Complies
FDIC Insured or Collateralized

Mortgage Pass-throughs, CMOs and "AA"-rated issue; "A"-rated issuer; Complies

Asset Backed Securities 20% maximum; 5% max per ABS issuer

Repurchase Agreements 1 year maximum maturity Complies

Money Market Mutual Funds "AAA" rated or SEC adviser; 20% maximum; 10% Complies
max per fund

Local Government Investment Pools not used by adviser Complies

Local Agency Investment Fund $50 million per account Complies

Weighted Average Maturity 3 years Complies

Maximum Maturity 5 years Complies

*JP Morgan Chase represents 8.2% of the portfolio and is rated A3/A; however, it was purchased prior to November 2012.




- City of Imperial Beach

Reconciliation Summary
As of 7/31/2015

Beginning Book Value $24,550,787.82 BEGINNING BALANCE $25,044.69
Acquisition Acquisition
+ Security Purchases $328,447.28 Contributions $0.00
+ Money Market Fund Purchases $34,472.69 Security Sale Proceeds $325,214.50
+ Money Market Contributions $0.00 Accrued Interest Received $135.42
+ Security Contributions $0.00 Interest Received $20,988.28
+ Security Transfers $0.00 Dividend Received $0.17
Total Acquisitions $362,919.97 Principal on Maturities $0.00
Dispositions Interest on Maturities $0.00
- Security Sales $325.214.50 Calls/Redemption (Principal) $0.00
- Money Market Fund Sales $4.124.27 Interest from Calls/Redemption $0.00
- MMF Withdrawals $104.17 Principal Paydown $13,484.24
- Security Withdrawals $0.00 Total Acquisitions $359,822.61
- Security Transfers $0.00 Disposition
- Other Dispositions $0.00 Withdrawals $104.17
- Maturites $0.00 Security Purchase $328,447.28
- Calls $0.00 Accrued Interest Paid $1,026.91
- Principal Paydowns $13,484.24 Total Dispositions $329,578.36
Total Dispositions $342,927.18 Ending Book Value $55,288.94
Amortization/Accretion
+/- Net Accretion ($663.80)

($663.80)
Gain/L.oss on Dispositions
+/- Realized Gain/Loss $375.21

$375.21

Ending Book Value $24,570,492.02

Chandler Asset Management - CONFIDENTIAL

Page 3
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Holdings Report
As of 7/31/15

ABS
43814CAC3 Honda Auto Receivables 2013-1 A3 67,799.78 02/12/2014 67,839.50 99.99 67,790.29 027 % NR/AAA 1.31
0.48% Due 11/21/2016 0.23 % 67,807.90 0.54 % 9.04 (17.61) AAA 0.23
161571FL3 Chase CHAIT Pool #2012-A5 250,000.00 02/12/2014 250,458.98 100.00 249,997.25 1.01% NR/AAA 2.04
0.59% Due 8/15/2017 0.52 % 250,268.40 0.64 % 65.56 (271.15) AAA 0.02
89231MAC9 Toyota Auto Receivables Owner 2014-A 205,000.00 03/11/2014 204,962.12 99.89 204,774.71 0.83% Aaa/AAA 2.38
0.67% Due 12/15/2017 0.68 % 204,980.42 0.82% 61.04 (205.71) NR 0.75
43814GAC4 Honda Auto Receivables 2014-2 A3 200,000.00 05/13/2014 199,975.96 99.83 199,657.40 0.81% Aaa/AAA 2.64
0.77% Due 3/19/2018 0.52 % 199,985.57 0.95 % 55.61 (328.17) NR 0.99
47787VACS John Deere Owner Trust 2014-A A3 285,000.00 04/02/2014 284,954.34 100.05 285,146.49 1.15%  Aaa/NR 2.71
0.92% Due 4/16/2018 093 % 284,974.19 0.87 % 116.53 172.30 AAA 0.95
43814HAC2 Honda Auto Receivables 2014-3 A3 200,000.00 08/12/2014 199,961.42 100.05 200,092.40 081% NR/AAA 2.88
0.88% Due 6/15/2018 0.83 % 199,974.01 0.85 % 78.22 118.39 AAA 1.24
47787TADG John Deere Owner Trust 2014-B A3 265,000.00 Various 265,028.99 100.05 265,137.27 1.07% Aaa/NR 3.30
1.07% Due 11/15/2018 1.06 % 265,036.13 1.03 % 126.02 101.14 AAA 1.39
89236WAC2 Toyota Auto Receivables Owner 2015-A 230,000.00 02/24/2015 229,965.22 99.92 229,825.66 0.93% Aaa/AAA 3.55
1.12% Due 2/15/2019 1.05% 229,970.06 117 % 114.49 (144.40) NR 1.72
43813NACO Honda Auto Receivables 2015-2 A3 280,000.00 05/13/2015 279,957.02 99.78 279,396.32 1.13% NR/AAA 3.56
1.04% Due 2/21/2019 1.05% 279,959.31 1.16 % 80.89 (562.99) AAA 1.81
1,983,103.55 1,981,817.79 8.02% Aaa/AAA 2.85
Total ABS 1,982,799.78 0.82 % 1,982,955.99 0.93 % 707.40 (1,138.20) Aaa 1.08
AGENCY
313383Vv81 FHLB Note 335,000.00 12/16/2013 335,321.60 100.02 335,068.01 136 % Aaa/AA+ 0.08
0.375% Due 8/28/2015 0.32 % 335,014.03 0.1 % 533.91 53.98 AAA 0.08
3134G3J76 FHLMC Note 500,000.00 08/13/2013 500,080.00 100.03 500,160.00 203% AaalAA+ 0.10
0.45% Due 9/4/2015 0.44 % 500,003.62 010 % 918.75 156.38 AAA 0.09
31331J281 FFCB Note 370,000.00 08/20/2013 378,809.70 100.37 371,384.54 151 % Aaa/AA+ 0.30
1.5% Due 11/16/2015 043 % 371,153.78 0.22% 1,156.25 230.76 AAA 0.29
313380L96 FHLB Note 485,000.00 07/17/2013 485,562.60 100.09 485,435.05 1.97% Aaa/AA+ 0.31
0.5% Due 11/20/2015 045 % 485,073.38 0.20 % 478.26 361.67 AAA 0.30
3133834R9 FHLB Note 500,000.00  08/07/2013 497,105.00 100.00 500,015.50 2.02% AaalAA+ 0.90
0.375% Due 6/24/2016 0.58 % 499,096.52 0.37 % 192.71 918.98 AAA 0.89
3135GOYE7 FNMA Note 485,000.00 10/29/2013 485,164.80 100.18 485,873.00 1.97 % Aaa/AA+ 1.07
0.625% Due 8/26/2016 061 % 485,062.54 0.46 % 1,305.12 810.46 AAA 1.06
3133ECWV2 FFCB Note 500,000.00 08/07/2013 500,130.00 100.39 501,968.50 203% AaalAA+ 1.36
0.875% Due 12/7/2016 0.87 % 500,052.77 0.58 % 656.25 1,915.73 AAA 1.34
3130A0C65 FHLB Note 485,000.00 12/13/2013 483,666.25 100.09 485,447.17 1.96 % Aaa/AA+ 1.41
0.625% Due 12/28/2016 0.72% 484,378.95 0.56 % 277.86 1,068.22 AAA 1.40
3135G0GY3 FNMA Note 290,000.00 Various 292,981.88 100.91 292,636.10 1.18 % Aaa/AA+ 1.50
1.25% Due 1/30/2017 0.85 % 291,712.87 0.64 % 10.07 923.23 AAA 1.49
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Holdings Report
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AGENCY
3137EADCO FHLMC Note 500,000.00 07/26/2013 500,160.00 100.65 503,247.50 2.04% AaalAA+ 1.61
1% Due 3/8/2017 0.99 % 500,071.02 0.59 % 1,986.11 3,176.48 AAA 1.58
3137EADF3 FHLMC Note 500,000.00 08/07/2013 503,265.00 100.92 504,618.50 2.05% AaalAA+ 1.78
1.25% Due 5/12/2017 1.07 % 501,545.70 0.73 % 1,371.53 3,072.80 AAA 1.76
3137EADH9 FHLMC Note 190,000.00 01/29/2015 191,271.10 100.54 191,032.08 0.77% Aaa/AA+ 1.92
1% Due 6/29/2017 0.72% 191,007.07 0.71% 168.89 25.01 AAA 1.89
3135G0MZ3 FNMA Note 500,000.00 03/06/2014 497,800.00 100.19 500,974.00 2.03% Aaal/AA+ 2.08
0.875% Due 8/28/2017 1.00 % 498,686.93 0.78 % 1,859.38 2,287.07 AAA 2.05
3135G0ZLO FNMA Note 420,000.00 Various 419,614.62 100.50 422,110.08 171 % Aaa/AA+ 2.16
1% Due 9/27/2017 1.02 % 419,854.46 0.76 % 1,446.67 2,255.62 AAA 212
3137EADLO FHLMC Note 500,000.00 07/31/2014 497,116.50 100.34 501,682.00 2.04% AaalAA+ 2147
1% Due 9/29/2017 119 % 498,029.44 0.84 % 1,694.44 3,652.56 AAA 2.13
3133EDDV1 FFCB Note 185,000.00 01/29/2015 186,443.00 100.42 185,778.67 0.75% Aaa/AA+ 2.23
1.16% Due 10/23/2017 0.87 % 186,178.14 097 % 584.19 (399.47) AAA 2.19
3137EADP1 FHLMC Note 510,000.00 03/086/2014 501,677.31 99.73 508,602.60 2.06 % Aaa/AA+ 2.60
0.875% Due 3/7/2018 1.29 % 504,593.95 0.98 % 1,785.00 4,008.65 AAA 2.55
3130A4GJ5 FHLB Note 500,000.00 05/27/2015 501,467.00 100.36 501,804.00 204 % Aaal/AA+ 274
1.125% Due 4/25/2018 1.02 % 501,377.30 0.99 % 1,500.00 426.70 AAA 2.68
3135G0WJ8 FNMA Note 500,000.00 Various 490,030.70 99.56 497,790.00 2.02% AaalAA+ 2.81
0.875% Due 5/21/2018 1.44 % 492,363.66 1.04 % 850.70 5,426.34 AAA 2.76
3135GOES33 FNMA Note 500,000.00 Various 498,934.27 99.99 499,925.51 2.02% Aaa/lAA+ 2.97
1.125% Due 7/20/2018 120 % 498,975.76 113 % 171.87 949.75 AAA 2.91
3137EADK2 FHLMC Note 500,000.00 04/29/2015 496,880.00 99.12 495,620.00 2.02% Aaa/AA+ 4.01
1.25% Due 8/1/2019 1.40 % 497,064.83 148 % 3,125.00 (1,444.83) AAA 3.86
3137EADMS FHLMC Note 500,000.00 05/27/2015 494,500.00 98.65 493,241.00 2.00% Aaa/AA+ 4.18
1.25% Due 10/2/2019 1.51% 494,725.13 1.59 % 2,065.97 (1,484.13) AAA 4.03
3135G0ZY2 FNMA Note 325,000.00 07/31/2015 328,447.28 101.09 328,538.28 133% Aaa/AA+ 433
1.75% Due 11/26/2019 1.50 % 328,445.10 1.49 % 1,026.91 93.18 AAA 414
10,066,428.71 10,092,952.09 40.93 % Aaa/AA+ 1.95
Total Agency 10,080,000.00 0.95 % 10,064,466.95 0.76 % 25,165.84 28,485.14 Aaa 1.91
MONEY MARKET FUND FI
31846V203 First American Govt Obligation Fund 55,288.94 Various 55,288.94 1.00 55,288.94 0.22% Aaa/AAA 0.00
0.00 % 55,288.94 0.00 % 0.00 0.00 NR 0.00
55,288.94 55,288.94 0.22% Aaa/AAA 0.00
Total Money Market Fund Fl 55,288.94 N/A 55,288.94 0.00 % 0.00 0.00 NR 0.00
US CORPORATE
037833AH3 Apple Inc Note 365,000.00 07/18/2013 362,335.50 100.02 365,059.50 148 % Aal/AA+ 0.76
0.45% Due 5/3/2016 0.72 % 364,275.47 043 % 401.50 784.03 NR 0.75
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US CORPORATE

38259PACE Google Inc Note 350,000.00 07/26/2013 363,604.50 101.33 354,650.10 144 % Aa2/AA 0.80
2.125% Due 5/19/2016 0.72 % 353,883.20 0.46 % 1,487.50 766.90 NR 0.79
166764AC4 Chevron Corp. Note 350,000.00 07/19/2013 351,704.50 100.25 350,869.05 142% Aal/AA 0.90
0.889% Due 6/24/2016 0.72% 350,524.46 0.61 % 319.79 344.59 NR 0.89
88579YAD3 3M Co. Note 350,000.00 08/07/2013 355,827.50 100.79 352,749.25 143% Aa3/AA- 1.17
1.375% Due 9/29/2016 0.83 % 352,164.94 0.69 % 1,630.90 584.31 NR 1.15
458140AH3 intel Corp Note 285,000.00 12/19/2013 294,014.55 101.41 289,015.94 1.18 % A1/ A+ 1.17
1.95% Due 10/1/2016 0.79 % 288,803.57 0.73 % 1,852.50 212.37 A+ 1.15
084670BD9Y Berkshire Hathaway Note 1,000,000.00 04/11/2012 1,013,489.00 101.66 1,016,594.00 411%  Aa2/AA 1.51
1.9% Due 1/31/2017 1.61 % 1,004,217.23 0.79 % 52.78 12,376.77 A+ 1.48
48125VLC2 JP Morgan Chase Floating Rate Note 2,000,000.00 02/01/2012 2,000,000.00 101.42 2,028,360.00 8.23 % A3/ A 1.52
1.358% Due 2/6/2017 1.36 % 2,000,000.00 042 % 6,259.58 28,360.00 NR 0.44
36962G5W0 General Electric Capital Corp Note 300,000.00 04/25/2014 309,714.00 101.90 305,709.90 124 % A1/ AA+ 1.74
2.3% Due 4/27/2017 1.19 % 305,643.54 1.19 % 1,801.67 66.36 NR 1.70
91159HHD5 US Bancorp Callable Note Cont 300,000.00 04/29/2014 304,026.00 101.08 303,240.60 1.23% A1/ A+ 1.79
4/15/2017 1.19% 302,320.26 1.01 % 1,045.00 920.34 AA- 1.68
1.65% Due 5/15/2017
717081DJ9 Pfizer Inc. Note 100,000.00 05/12/2014 99,912.00 100.09 100,088.00 041%  A1/AA 1.79
1.1% Due 5/15/2017 1.13% 99,947.57 1.05% 232.22 140.43 A+ 1.76
02665WAQ4 American Honda Finance Note 215,000.00 12/08/2014 214,800.05 100.30 215,645.22 0.87 % A1/ A+ 2.37
1.55% Due 12/11/2017 1.58 % 214,842.56 142 % 462.85 802.66 NR 2.31
94974BFGO Wells Fargo Corp Note 300,000.00 09/09/2014 298,596.00 100.06 300,173.10 121 % A2/ A+ 247
1.5% Due 1/16/2018 1.64 % 298,968.79 1.48 % 187.50 1,204.31 AA- 2.40
459200HZ7 IBM Corp Note 310,000.00 02/03/2015 309,054.50 99.53 308,553.23 125% Aa3/AA- 2.52
1.125% Due 2/6/2018 123 % 309,206.33 1.31% 1,695.31 (653.10) A+ 2.46
808513AK1 Charles Schwab Corp Callable Note Cont 315,000.00 Various 314,969.60 100.18 315,576.45 128 % A2/ A 2.61
2/10/2018 1.50 % 314,986.46 1.42 % 1,850.63 589.99 A 245
1.5% Due 3/10/2018
24422ESB6 John Deere Capital Corp Note 115,000.00 12/03/2014 114,088.05 99.58 114,515.16 047 % A2 A 2.62
1.3% Due 3/12/2018 1.55% 114,268.91 1.46 % 577.24 248.25 NR 2.55
747525AG8 Qualcom Inc Note 370,000.00 Various 369,416.00 98.84 365,701.72 1.48 % A1/ A+ 2.80
1.4% Due 5/18/2018 145 % 369,454.26 183 % 1,021.61 (3,752.54) NR 2.72
7,075,551.75 7,086,501.22 28.75 % A1/ AA- 1.65
Total US Corporate 7,025,000.00 1.26 % 7,043,507.55 0.83 % 20,878.58 42,993.67 A+ 1.30
US TREASURY
912828UG3 US Treasury Note 500,000.00 07/17/2013 499,044.64 100.09 500,469.00 2.02% Aaa/AA+ 0.46
0.375% Due 1/15/2016 045 % 499,824.10 017 % 86.62 644.90 AAA 0.46
912828VC1 US Treasury Note 500,000.00 08/07/2013 496,173.55 99.98 499,922.00 2.02% Aaa/AA+ 0.79
0.25% Due 5/15/2016 0.53 % 498,909.97 027 % 264.95 1,012.03 AAA 0.79
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US TREASURY

912828RUG US Treasury Note 500,000.00 08/07/2013 502,228.24 100.53 502,656.00 2.04% AaalAA+ 1.34
0.875% Due 11/30/2016 074 % 500,896.82 047 % 741.12 1,759.18 AAA 1.32
9128285C5 US Treasury Note 500,000.00 07/17/2013 500,861.05 100.52 502,617.00 2.03% AaalAA+ 1.51
0.875% Due 1/31/2017 0.83 % 500,366.73 0.52% 11.89 2,250.27 AAA 1.49
912828C32 US Treasury Note 450,000.00 04/23/2014 448,612.83 100.32 451,441.35 1.83% Aaa/AA+ 1.62
0.75% Due 3/15/2017 0.86 % 449,219.39 0.55 % 1,274.80 2,221.96 AAA 1.61
912828880 US Treasury Note 485,000.00 10/07/2013 484,509.05 100.45 487,197.54 197 % Aaa/AA+ 1.75
0.875% Due 4/30/2017 0.90 % 484,759.06 0.61% 1,072.47 2,438.48 AAA 1.73
912828TWO US Treasury Note 500,000.00 09/11/2014 493,946.99 99.98 489,883.00 2.03% Aaa/AA+ 2.25
0.75% Due 10/31/2017 1.14 % 495,654.52 0.76 % 947.69 4,228.48 AAA 222
912828UJ7 US Treasury Note 500,000.00 10/29/2014 497,77512 100.08 500,390.50 2.02% Aaa/AA+ 2.51
0.875% Due 1/31/2018 1.01 % 498,289.71 0.84 % 11.89 2,100.79 AAA 2.47
912828UR9 US Treasury Note 500,000.00 12/04/2014 494,611.05 99.69 498,437.50 2.02% Aaa/AA+ 2.58
0.75% Due 2/28/2018 1.09 % 495,701.62 0.87 % 1,569.29 2,735.88 AAA 2.55
912828RH5 US Treasury Note 500,000.00 12/04/2014 501,759.49 100.93 504,648.50 2.05% Aaa/AA+ 3.17
1.375% Due 9/30/2018 1.28 % 501,458.04 1.08 % 2,310.45 3,190.46 AAA 3.08
912828WD8 US Treasury Note 500,000.00 10/29/2014 499,005.58 100.47 502,344.00 2.04% AaalAA+ 3.25
1.25% Due 10/31/2018 1.30 % 499,192.63 110 % 1,679.48 3,151.37 AAA 3.17
5,418,527.59 5,450,006.39 22,08 % Aaa/AA+ 1.94
Total US Treasury 5,435,000.00 0.92 % 5,424,272.59 0.66 % 9,870.65 25,733.80 Aaa 1.90
24,598,900.54 24,666,566.43 100.00% Aal/AA 1.93
TOTAL PORTFOLIO 24,578,088.72 1.02 % 24,570,492.02 0.77 % 56,622.47 96,074.41 Aaa 1.66

TOTAL MARKET VALUE PLUS ACCRUED 24,723,188.90
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. L 6/30/15 Thru 7/31/15

A

ACQUISITIONS

Purchase 07/01/2015 31846V203 0.17 First American Govt Obligation Fund 1.000 0.17 0.00 0.17 0.00

Purchase 07/15/2015 - 31846V203 937.50 First American Govt Obligation Fund 1.000 937.50 0.00 937.50 0.00

Purchase 07/15/2015 31846V203 122.92 First American Govt Obligation Fund 1.000 122.92 0.00 122.92 0.00

Purchase 07/15/2015 31846V203 146.67 First American Govt Obligation Fund 1.000 146.67 0.00 146.67 0.00

Purchase 07/15/2015 31846V203 236.30 First American Govt Obligation Fund 1.000 236.30 0.00 236.30 0.00

Purchase 07/15/2015 31846V203 218.50 First American Govt Obligation Fund 1.000 218.50 0.00 218.50 0.00

Purchase 07/15/2015 31846V203 114.46 First American Govt Obligation Fund 1.000 114.46 0.00 114.46 0.00

Purchase 07/15/2015 31846V203 214.67 First American Govt Obligation Fund 1.000 214.87 0.00 214.67 0.00

Purchase 07/16/2015 31846V203 2,250.00 First American Govt Obligation Fund 1.000 2,250.00 0.00 2,250.00 0.00

Purchase 07/20/2015 31846Vv203 656.25 First American Govt Obligation Fund 1.000 656.25 0.00 656.25 0.00

Purchase 07/20/2015 31846V203 128.33 First American Govt Obligation Fund 1.000 128.33 0.00 128.33 0.00

Purchase 07/21/2015 31846V203 242.67 First American Govt Obligation Fund 1.000 242.67 0.00 242.67 0.00

Purchase 07/21/2015 31846V203 13,516.75 First American Govt Obligation Fund 1.000 13,516.75 0.00 13,516.75 0.00

Purchase 07/30/2015 31846V203 1,812.50 First American Govt Obligation Fund 1.000 1,812.50 0.00 1,812.50 0.00

Purchase 07/31/2015 3135G0ZY2 325,000.00 FNMA Note 101.061 1.50 % 328,447.28 1,026.91 329,474.19 0.00
1.75% Due 11/26/2019

Purchase 07/31/2015 31846V203 13,875.00 First American Govt Obligation Fund 1.000 13,875.00 0.00 13.875.00 0.00

Subtotal 359,472.69 362,919.97 1,026.91 363,946.88 0.00

TOTAL ACQUISITIONS 359,472.69 362,919.97 1,026.91 363,946.88 0.00

DISPOSITIONS

Sale 07/31/2015 3135G0OSBO 325,000.00 FNMA Note 100.066 0.21% 325,214.50 135.42 325,349.92 375.21
0.375% Due 12/21/2015

Sale 07/31/2015 31846V203 4,124.27 First American Govt Obligation Fund 1.000 4,124.27 0.00 4,124.27 0.00

Subtotal 329,124.27 329,338.77 135.42 329,474.19 375.21

Paydown 07/15/2015 161571FL3 0.00 Chase CHAIT Pool #2012-A5 100.000 0.00 122.92 122.92 0.00
0.59% Due 8/15/2017

Paydown 07/15/2015 43814HAC2 0.00 Honda Auto Receivables 2014-3 A3 100.000 0.00 146.67 146.67 0.00
0.88% Due 6/15/2018

Paydown 07/15/2015 477877AD6 0.00 John Deere Owner Trust 2014-B A3 100.000 0.00 236.30 236.30 0.00

1.07% Due 11/15/2018
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DISPOSITIONS
Paydown 07/15/2015 47787VACS 0.00 John Deere Owner Trust 2014-A A3 100.000 0.00 218.50 218.50 0.00
0.92% Due 4/16/2018
Paydown 07/15/2015 89231MAC9 0.00 Toyota Auto Receivables Owner 2014-A 100.000 0.00 114.46 114.46 0.00
0.67% Due 12/15/2017
Paydown 07/15/2015 89236WAC2 0.00 Toyota Auto Receivables Owner 2015-A 100.000 0.00 214.67 214.67 0.00
1.12% Due 2/15/2019
Paydown 07/20/2015 43814GAC4 0.00 Honda Auto Receivables 2014-2 A3 100.000 0.00 128.33 128.33 0.00
0.77% Due 3/19/2018
Paydown 07/21/2015 43813NACO 0.00 Honda Auto Receivables 2015-2 A3 100.000 0.00 242.67 242.67 0.00
1.04% Due 2/21/2019
Paydown 07/21/2015 43814CAC3 13,484.24 Honda Auto Receivables 2013-1 A3 100.000 13,484.24 32.51 13,516.75 0.00
0.48% Due 11/21/2016
Subtotal 13,484.24 13,484.24 1,457.03 14,941.27 0.00
Security 07/27/2015 31846V203 104.17 First American Govt Obligation Fund 1.000 104.17 0.00 104.17 0.00
Withdrawal
Subtotal 104.17 104.17 0.00 104.17 0.00
TOTAL DISPOSITIONS 342,712.68 342,927.18 1,592.45 344,519.63 375.21
OTHER TRANSACTIONS
Interest 07/15/2015 912828UG3 500,000.00 US Treasury Note 0.000 937.50 0.00 937.50 0.00
0.375% Due 1/15/2016
Interest 07/16/2015 94974BFGO 300,000.00 Wells Fargo Corp Note 0.000 2,250.00 0.00 2,250.00 0.00
1.5% Due 1/16/2018
Interest 07/20/2015 3135GOE33 500,000.00 FNMA Note 0.000 656.25 0.00 656.25 0.00
1.125% Due 7/20/2018
Interest 07/30/2015 3135G0OGY3 290,000.00 FNMA Note 0.000 1,812.50 0.00 1,812.50 0.00
1.25% Due 1/30/2017
Interest 07/31/2015 084670BD9 1,000,000.00 Berkshire Hathaway Note 0.000 9,500.00 0.00 9,500.00 0.00
1.9% Due 1/31/2017
Interest 07/31/2015 912828SC5 500,000.00 US Treasury Note 0.000 2,187.50 0.00 2,187.50 0.00
0.875% Due 1/31/2017
Interest 07/31/2015 ©12828UJ7 500,000.00 US Treasury Note 0.000 2,187.50 0.00 2,187.50 0.00
0.875% Due 1/31/2018
Subtotal 3,590,000.00 19,531.25 0.00 19,531.25 0.00
Dividend 07/01/2015 31846V203 25,044.69 First American Govt Obligation Fund 0.000 0.17 0.00 0.17 0.00
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OTHER TRANSACTIONS
Subtotal 25,044.69 0.17 0.00 0.17 0.00
TOTAL OTHER TRANSACTIONS 3,615,044.69 19,531.42 0.00 19,531.42 0.00
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City of Imperial Beach Income Earned
6/30/15 Thru 7/31/15

Fixed Income

02665WAQ4 American Honda Finance 214,836.90 185.14 5.66
Note 12/08/2014 0.00 0.00 0.00

1.55% Due 12/11/2017 12/11/2014 0.00 462.85 5.66 0.00

215,000.00 214,842.56 277.71 283.37 283.37
037833AH3 Apple Inc 364,194.09 264.63 81.38
Noteo 07/18/2013 0.00 0.00 0.00

0.45% Due 05/03/2016 : 07/23/2013 0.00 401.50 81.38 0.00

365,000.00 364,275.47 136.87 218.25 218.25
084670BD9 Berkshire Hathaway 1,004,455.36 7,069.44 0.00
Note 04/11/2012 0.00 9,500.00 238.13

1.8% Due 01/31/2017 04/11/2012 0.00 52.78 (238.13) 0.00

1,000,000.00 1,004,217.23 1,583.34 1,345.21 1,345.21
161571FL3 Chase CHAIT 250,279.57 65.56 0.00
Pool #2012-A5 02/12/2014 0.00 122.92 11.17

0.59% Due 08/15/2017 02/18/2014 0.00 65.56 (11.47) 0.00

250,000.00 250,268.40 122.92 111.75 111.75
166764AC4 Chevron Corp. 350,574.03 60.50 0.00
Note 07/19/2013 0.00 0.00 49.57

0.889% Due 06/24/2016 07/24/2013 0.00 319.79 (49.57) 0.00

350,000.00 350,524.46 259.29 209.72 209.72
24422ESB6 John Deere Capital Corp 114,245.15 452.65 23.76
Note 12/03/2014 0.00 0.00 0.00

1.3% Due 03/12/2018 12/08/2014 0.00 577.24 23.76 0.00

115,000.00 114,268.91 124.59 148.35 148.35
3130A0CB5 FHLB 484,341.57 25.26 37.38
Note 12/13/2013 0.00 0.00 0.00

0.625% Due 12/28/2016 12/18/2013 0.00 277.86 37.38 0.00

485,000.00 484,378.95 252.60 289.98 289.98
3130A4GJ5 FHLB 501,420.08 1,031.25 0.00
Note 05/27/2015 0.00 0.00 4278

1.125% Due 04/25/2018 05/28/2015 0.00 1,500.00 (42.78) 0.00

500,000.00 501,377.30 468.75 425.97 425.97
31331J251 FFCB 371,488.05 693.75 0.00
Note 08/20/2013 0.00 0.00 334.27

1.5% Due 11/16/2015 08/21/2013 0.00 1,156.25 (334.27) 0.00

370,000.00 371,153.78 462.50 128.23 128.23
313380L96 FHLB 485,093.88 276.18 0.00
Note 07/17/2013 0.00 0.00 20.50

0.5% Due 11/20/2015 07/22/2013 0.00 478.26 {20.50) 0.00

485,000.00 485,073.38 202.08 181.58 181.58
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' City of Imperial Beach Income Earned
! 6/30/15 Thru 7/31/15

3133834R9 FHLB 499,011.13 36.46

85.39
Note 08/07/2013 0.00 0.00 0.00

0.375% Due 06/24/2016 08/08/2013 0.00 192.71 85.39 0.00

500,000.00 499,096.52 156.25 241.64 241.64
31338381 FHLB 335,030.13 42922 0.00
Note 12/16/2013 0.00 0.00 16.10

0.375% Due 08/28/2015 12/17/2013 0.00 533.91 (16.10) 0.00

335,000.00 335,014.03 104.69 88.59 88.59
3133ECWV2 FFCB 500,056.08 291.67 0.00
Note 08/07/2013 0.00 0.00 3.31

0.875% Due 12/07/2016 08/08/2013 0.00 656.25 (3.31) 0.00

500,000.00 500,052.77 364.58 361.27 361.27
3133EDDV1 FFCB 186,223.00 405.36 0.00
Note 01/29/2015 0.00 0.00 44.86

1.16% Due 10/23/2017 01/30/2015 0.00 584.19 (44.86) 0.00

185,000.00 186,178.14 178.83 133.97 133.97
3134G3J76 FHLMC 500,006.92 731.25 0.00
Note 08/13/2013 0.00 0.00 3.30

0.45% Due 09/04/2015 08/14/2013 0.00 918.75 (3.30) 0.00

500,000.00 500,003.62 187.50 184.20 184.20
3135G0E33 FNMA 498,946.46 359.38 29.30
Note Various 0.00 656.25 0.00

1.125% Due 07/20/2018 Various 0.00 171.87 29.30 0.00

500,000.00 498,975.76 468.74 498.04 498.04
3135G0GY3 FNMA 291,809.77 1,520.48 0.00
Note Various 0.00 1,812.50 96.90

1.25% Due 01/30/2017 Various 0.00 10.07 (96.90) 0.00

290,000.00 291,712.87 302.09 205.19 205.19
3135G0OMZ3 FNMA 498,633.23 1,494.79 53.70
Note 03/06/2014 0.00 0.00 0.00

0.875% Due 08/28/2017 03/07/2014 0.00 1,859.38 53.70 0.00

500,000.00 498,686.93 364.59 418.29 418.29
3135G0SBO FNMA 324,805.57 33.85 33.72
Note 07/17/2013 0.00 135.42 0.00

Due 12/21/2015 07/22/2013 324,839.29 0.00 33.72 0.00

0.00 0.00 101.57 135.29 135.29
3135GOWJ8 FNMA 492,132.48 486.11 231.18
Note Various 0.00 0.00 0.00

0.875% Due 05/21/2018 Various 0.00 850.70 231.18 0.00

500,000.00 492,363.66 364.59 595.77 595.77
3135GOYE7 FNMA 485,067.50 1,052.52 0.00
Note 10/29/2013 0.00 0.00 4.96

0.625% Due 08/26/2016 10/30/2013 0.00 1,305.12 (4.96) 0.00

485,000.00 485,062.54 252.60 247 .64 247.64
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' City of Imperial Beach Income Earned
! 6/30/15 Thru 7/31/15

3135G0ZL0 FNMA 419,848.73 1,096.67

23.53
Ngte Various 0.00 0.00 17.80

1% Due 09/27/2017 Various 0.00 1,446.67 5.73 0.00

420,000.00 419,854.46 350.00 355.73 355.73
3135G0ZY2 FNMA 0.00 0.00 0.00
Note 07/31/2015 328,447.28 (1,026.91) 218

1.75% Due 11/26/2019 07/31/2015 0.00 1,026.91 (2.18) 0.00

325,000.00 328,445.10 0.00 (2.18) (2.18)
3137EADCO FHLMC 500,074.78 1,569.44 0.00
Note 07/26/2013 0.00 0.00 3.76

1% Due 03/08/2017 07/29/2013 0.00 1,986.11 (3.76) 0.00

500,000.00 500,071.02 416.67 412.91 412.91
3137EADF3 FHLMC 501,619.42 850.69 0.00
Note 08/07/2013 0.00 0.00 73.72

1.25% Due 05/12/2017 08/08/2013 0.00 1,371.53 (73.72) 0.00

500,000.00 501,545.70 520.84 44712 44712
3137EADH® FHLMC 191,051.80 10.56 0.00
Note 01/29/2015 0.00 0.00 44.73

1% Due 06/29/2017 01/30/2015 0.00 168.89 (44.73) 0.00

190,000.00 191,007.07 158.33 113.60 113.60
3137EADK2 FHLMC 497,002.55 2,604.17 62.28
Note 04/29/2015 0.00 0.00 0.00

1.25% Due 08/01/2019 05/01/2015 0.00 3,125.00 62.28 0.00

500,000.00 497,064.83 520.83 583.11 583.11
3137EADLO FHLMC 497,952.12 1,277.78 77.32
Note 07/31/2014 0.00 0.00 0.00

1% Due 09/29/2017 07/31/2014 0.00 1,694.44 77.32 0.00

500,000.00 498,029.44 416.66 493.98 493.98
3137EADMS FHLMC 494,617.76 1,545.14 107.37
Note 05/27/2015 0.00 0.00 0.00

1.25% Due 10/02/2019 05/28/2015 0.00 2,065.97 107.37 0.00

500,000.00 494,725.13 520.83 628.20 628.20
3137EADP1 FHLMC 504,417.36 1,413.13 176.59
Note 03/06/2014 0.00 0.00 0.00

0.875% Due 03/07/2018 03/07/2014 0.00 1,785.00 176.59 0.00

510,000.00 504,593.95 371.87 548.46 548.46
36962G5W0 General Electric Capital Corp 305,919.05 1,226.67 0.00
Note 04/25/2014 0.00 0.00 275.51

2.3% Due 04/27/2017 04/30/2014 0.00 1,801.67 (275.51) 0.00

300,000.00 305,643.54 575.00 299.49 299.49
38259PACE Google Inc 354,295.46 867.71 0.00
Note 07/26/2013 0.00 0.00 412.26

2.125% Due 05/19/2016 07/31/2013 0.00 1,487.50 (412.26) 0.00

350,000.00 353,883.20 619.79 207.53 207.53

Chandler Asset Management - CONFIDENTIAL Page 13 Execution Time: 8/4/2015 12:11:11 PM




, * City of Imperial Beach Income Earned
G L | 6/30/15 Thru 7/31/15

43813NACO Honda Auto Receivables 279,958.33 80.89 0.98
20150-2 A3 05/13/2015 0.00 242.67 0.00

1.04% Due 02/21/2019 05/20/2015 0.00 80.89 0.98 0.00

280,000.00 279,959.31 242.67 243.65 243.65
43814CAC3 Honda Auto Receivables 81,295.98 10.84 0.00
20130-1 A3 02/12/2014 0.00 32.51 3.84

0.48% Due 11/21/2016 02/18/2014 13,484.24 9.04 (3.84) 0.00

67,799.78 67,807.90 30.71 26.87 26.87
43814GAC4 Honda Auto Receivables 199,984.89 55.61 0.68
2014-2 A3 05/13/2014 0.00 128.33 0.00

0.77% Due 03/19/2018 05/21/2014 0.00 55.61 0.68 0.00

200,000.00 199,085.57 128.33 129.01 129.01
43814HAC2 Honda Auto Receivables 199,972.88 78.22 113
2014-3 A3 08/12/2014 0.00 146.67 0.00

0.88% Due 06/15/2018 08/20/2014 0.00 78.22 1.13 0.00

200,000.00 199,974.01 146.67 147.80 147.80
458140AH3 Intel Corp 289,079.71 1,389.38 0.00
Noteo 12/19/2013 0.00 0.00 276.14

1.95% Due 10/01/2016 12/24/2013 0.00 1,852.50 (276.14) 0.00

285,000.00 288,803.57 463.12 186.98 186.98
459200HZ7 IBM Corp 309,179.59 1,404.69 26.74
Note 02/03/2015 0.00 0.00 0.00

1.125% Due 02/06/2018 02/08/2015 0.00 1,695.31 26.74 0.00

310,000.00 309,206.33 290.62 317.36 317.36
477877ADB John Deere Owner Trust 265,037.47 126.02 1.31
2014-B A3 Various 0.00 236.30 265

1.07% Due 11/15/2018 Various 0.00 126.02 (1.34) 0.00

265,000.00 265,036.13 236.30 234.96 234.96
47787VACS John Deere Owner Trust 284.972.90 116.53 1.29
2014-A A3 04/02/2014 0.00 218.50 0.00

0.92% Due 04/16/2018 04/09/2014 0.00 116.53 1.29 0.00

285,000.00 284,974.19 218.50 219.79 219.79
48125VLC2 JP Morgan Chase 2,000,000.00 3,097.08 0.00
Floating Rate Note 02/01/2012 0.00 0.00 0.00

1.358% Due 02/06/2017 02/06/2012 0.00 6,259.58 0.00 0.00

2,000,000.00 2,000,000.00 2,262.50 2,262.50 2,262.50
717081DJ9 Pfizer Inc. 99,945.08 140.56 249
Note 05/12/2014 0.00 0.00 0.00

1.1% Due 05/15/2017 05/15/2014 0.00 232.22 2.49 0.00

100,000.00 99,947.57 91.66 94.15 94.15
747525AG8 Qualcom Inc 369,437.69 589.95 16.57
Note Various 0.00 0.00 0.00

1.4% Due 05/18/2018 Various 0.00 1,021.61 16.57 0.00

370,000.00 369,454.26 431.66 448.23 44823
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 City of Imperial Beach Income Earned
6/30/15 Thru 7/31/15

808513AK1 Charles Schwab Corp 314,986.02 1.456.88 9.44
Callable Note Cont 2/10/2018 Various 0.00 0.00 9.00

1.5% Due 03/10/2018 Various 0.00 1,850.63 0.44 0.00

315,000.00 314,986.46 393.75 394.19 394.19
88579YAD3 3M Co. 352,322.85 1,229.86 0.00
Note . 08/07/2013 0.00 0.00 157.91

1.375% Due 09/29/2016 08/12/2013 0.00 1,630.90 (157.91) 0.00

350,000.00 352,164.94 401.04 243.13 243.13
89231MAC9 Toyota Auto Receivables Owner 204,979.28 61.04 114
201‘%}-/* 03/11/2014 0.00 114.46 0.00

0.67% Due 12/15/2017 03/19/2014 0.00 61.04 114 0.00

205,000.00 204,980.42 114.46 115.60 115.60
89236WAC2 Toyota Auto Receivables Owner 229,969.06 114.49 1.00
2015-A 02/24/2015 0.00 214.67 0.00

1.12% Due 02/15/2019 03/04/2015 0.00 114.49 1.00 0.00

230,000.00 229,970.06 214.67 215.67 215.67
91159HHD5 US Bancorp 302,435.71 632.50 0.00
Callable Note Cont 4/15/2017 04/29/2014 0.00 0.00 115.45

1.65% Due 05/15/2017 04/30/2014 0.00 1,045.00 (115.45) 0.00

300,000.00 302,320.26 412.50 297.05 297.05
912828C32 US Treasury 449,178.51 990.49 40.88
Note 04/23/2014 0.00 0.00 0.00

0.75% Due 03/15/2017 04/28/2014 0.00 1,274.80 40.88 0.00

450,000.00 449,219.39 284.31 325.19 325.19
912828RH5 US Treasury 501,497.14 1,728.14 0.00
Note 12/04/2014 0.00 0.00 39.10

1.375% Due 09/30/2018 12/05/2014 0.00 2,310.45 (39.10) 0.00

500,000.00 501,458.04 582.31 543.21 543.21
912828RUB US Treasury 500,953.91 370.56 0.00
Note 08/07/2013 0.00 0.00 57.09

0.875% Due 11/30/2016 08/08/2013 0.00 741.12 (57.09) 0.00

500,000.00 500,896.82 370.56 313.47 313.47
9128283C5 US Treasury 500,387.44 1,824.93 0.00
Note 07/17/2013 0.00 2,187.50 20.71

0.875% Due 01/31/2017 07/22/2013 0.00 11.89 (20.71) 0.00

500,000.00 500,366.73 374.46 353.75 353.75
912828850 US Treasury 484,747.35 714.98 11.71
Note 10/07/2013 0.00 0.00 0.00

0.875% Due 04/30/2017 10/08/2013 0.00 1,072.47 11.71 0.00

485,000.00 484,759.06 357.49 369.20 369.20
912828TWO US Treasury 495,490.64 631.79 163.88
Note 09/11/2014 0.00 0.00 0.00

0.75% Due 10/31/2017 09/12/2014 0.00 947 .69 163.88 0.00

500,000.00 495,654.52 315.90 479.78 479.78
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%@% | | City of Imperial Beach

Income Earned
6/30/15 Thru 7/31/15

912828UG3 US Treasury 499,791.44 864.99 32.66
Note . 07/17/2013 0.00 937.50 0.00

0.375% Due 01/15/2016 07/22/2013 0.00 86.62 32.66 0.00

500,000.00 499,824.10 159.13 191.79 191.79
912828UJ7 US Treasury 498,231.70 1,824.93 58.01
Note 10/29/2014 0.00 2,187.50 0.00

0.875% Due 01/31/2018 10/30/2014 0.00 11.89 58.01 0.00

500,000.00 498,289.71 374.46 432.47 432.47
912828UR9 US Treasury 495,560.16 1,253.40 141.46
Note 12/04/2014 0.00 0.00 0.00

0.75% Due 02/28/2018 12/05/2014 0.00 1,569.29 141.46 0.00

500,000.00 495,701.62 315.89 457.35 457.35
912828VC1 US Treasury 498,792.64 159.65 117.33
Note 08/07/2013 0.00 0.00 0.00

0.25% Due 05/15/2016 08/08/2013 0.00 264.95 117.33 0.00

500,000.00 498,909.97 105.30 222.63 222.63
912828WD8 US Treasury 499,171.54 1,052.99 21.09
Noteo 10/29/2014 0.00 0.00 0.00

1.25% Due 10/31/2018 10/30/2014 0.00 1,579.48 21.09 0.00

500,000.00 499,192.63 526.49 547.58 547.58
94974BFGO Wells Fargo Corp 298,933.24 2,062.50 35.55
Note 09/09/2014 0.00 2,250.00 0.00

1.5% Due 01/16/2018 09/10/2014 0.00 187.50 35.55 0.00

300,000.00 298,968.79 375.00 410.55 410.55
24,525,743.13 55,291.30 1,713.90
328,447.28 20,096.79 2,377.70

338,323.53 56,622.47 (663.80) 0.00

TOTAL Fixed Income 24,522,799.78 24,515,203.08 21,427.96 20,764.16 20,764.16

Cash & Equivalent

31846V203 First American 25,044.69 0.00 0.00
Govt Obligation Fund Various 34,472.69 0.17 0.00

Various 4,228.44 0.00 0.00 0.00

55,288.94 55,288.94 0.17 0.17 0.17
25,044.69 0.00 0.00
34,472.69 0.17 0.00

4,228.44 0.00 0.00 0.00

TOTAL Cash & Equivalent 55,288.94 55,288.94 0.17 0.17 0.17
24,550,787.82 55,291.30 1,713.90
362,919.97 20,096.96 2,377.70

342,551.97 56,622.47 (663.80) 0.00

TOTAL PORTFOLIO 24,578,088.72 24,570,492.02 21,428.13 20,764.33 20,764.33
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| City of Imperial Beach Cash Flow Report
j From 07/31/2015

08/01/2015 Interest 3137EADK2 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00

1.25% Due 8/1/2019

08/06/2015 Interest 459200HZ7 310,000.00 IBM Corp Note 0.00 1,743.75 1,743.75
1.125% Due 2/6/2018

08/08/2015 Interest 48125VLC2 2,000,000.00 JP Morgan Chase Floating Rate Note 0.00 6,787.78 6,787.78
1.358% Due 2/6/2017

08/15/2015 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

08/15/2015 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

08/15/2015 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 10,346.50 214.67 10,561.17
1.12% Due 2/15/2019

08/15/2015 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,941.12 122.92 10,064.04
0.59% Due 8/15/2017

08/15/2015 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 0.00 218.50 218.50
0.92% Due 4/16/2018

08/15/2015 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 13,957.45 114.46 14,071.91
0.67% Due 12/15/2017

08/18/2015 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 0.00 128.33 128.33
0.77% Due 3/19/2018

08/21/2015 Paydown 43814CAC3 67,799.78 Honda Auto Receivables 2013-1 A3 14,633.06 2712 14,660.18
0.48% Due 11/21/2016

08/21/2015 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 9,245.10 242.67 9,487.77
1.04% Due 2/21/2019

08/26/2015 Interest 3135GOYE7 485,000.00 FNMA Note 0.00 1,515.63 1,515.63
0.625% Due 8/26/2016

08/28/2015 Interest 3135G0MZ3 500,000.00 FNMA Note 0.00 2,187.50 2,187.50
0.875% Due 8/28/2017

08/28/2015 Maturity 313383Vvat 335,000.00 FHLB Note 335,000.00 628.13 335,628.13
0.375% Due 8/28/2015

08/31/2015 Interest 912828UR9 500,000.00 US Treasury Note 0.00 1,875.00 1,875.00
0.75% Due 2/28/2018

Aug 2015 393,123.23 19,314.43 412,437.66

09/04/2015 Maturity 3134G3J76 500,000.00 FHLMC Note 500,000.00 1,125.00 501,125.00
0.45% Due 9/4/2015

09/07/2015 Interest 3137EADP1 510,000.00 FHLMC Note 0.00 2,231.25 2,231.25
0.875% Due 3/7/2018

09/08/2015 Interest 3137EADCO 500,000.00 FHLMC Note 0.00 2,500.00 2,500.00
1% Due 3/8/2017

Sep 2015 556,922.93 22,512.93 579,435.86
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| City of Imperial Beach Cash Flow Report
2 From 07/31/2015

09/10/2015 Interest 808513AK1 315,000.00 Charles Schwab Corp Callable Note Cont 0.00 2,362.50 2,362.50
2/10/2018
1.5% Due 3/10/2018

09/12/2015 Interest 24422ESB6 115,000.00 John Deere Capital Corp Note 0.00 747.50 747.50
1.3% Due 3/12/2018

09/15/2015 Interest 912828C32 450,000.00 US Treasury Note 0.00 1,687.50 1,687.50
0.75% Due 3/15/2017

09/15/2015 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 0.00 218.50 218.50
0.92% Due 4/16/2018

09/15/2015 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 10,153.54 205.01 10,358.55
1.12% Due 2/15/2019

09/15/2015 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,946.01 118.03 10,064.04
0.59% Due 8/15/2017

09/15/2015 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

09/15/2015 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

09/15/2015 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 13,607.76 106.67 13,714.43
0.67% Due 12/15/2017

09/18/2015 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 0.00 128.33 128.33
0.77% Due 3/19/2018

09/21/2015 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 9,117.30 234.65 9,351.95
1.04% Due 2/21/2019

09/21/2015 Paydown 43814CAC3 67,799.78 Honda Auto Receivables 2013-1 A3 14,098.32 21.27 14,119.59
0.48% Due 11/21/2016

09/27/2015 Interest 3135G0ZL0 420,000.00 FNMA Note 0.00 2,100.00 2,100.00
1% Due 9/27/2017

09/29/2015 Interest 88579YAD3 350,000.00 3M Co. Note 0.00 2,406.25 2,406.25
1.375% Due 9/29/2016

09/29/2015 Interest 3137EADLO 500,000.00 FHLMC Note 0.00 2,500.00 2,500.00
1% Due 9/29/2017

09/30/2015 Interest 912828RH5 500,000.00 US Treasury Note 0.00 3,437.50 3,437.50
1.375% Due 9/30/2018

Sep 2015 556,922.93 22,512.93 579,435.86

10/01/2015 Interest 458140AH3 285,000.00 Intel Corp Note 0.00 2,778.75 2,778.75
1.95% Due 10/1/2016

10/02/2015 Interest 3137EADMS8 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00
1.25% Due 10/2/2019

10/15/2015 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

Oct 2015 55,720.00 21,741.05 77,461.05
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| City of Imperial Beach Cash Flow Report
From 07/31/2015

10/15/2015 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

10/15/2015 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 9,960.36 195.53 10,155.89
1.12% Due 2/15/2019

10/15/2015 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,950.90 113.14 10,084.04
0.59% Due 8/15/2017

10/15/2015 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 0.00 218.50 218.50
0.92% Due 4/16/2018

10/15/2015 Paydown 89231MACY 205,000.00 Toyota Auto Receivables Owner 2014-A 13,257.66 99.07 13,356.73
0.67% Due 12/15/2017

10/18/2015 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 0.00 128.33 128.33
0.77% Due 3/19/2018

10/21/2015 Paydown 43814CAC3 67,799.78 Honda Auto Receivables 2013-1 A3 13,561.77 15.63 13,577.40
0.48% Due 11/21/2016

10/21/2015 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,989.31 226.75 9,216.06
1.04% Due 2/21/2019

10/23/2015 Interest 3133EDDV1 185,000.00 FFCB Note 0.00 1,073.00 1,073.00
1.16% Due 10/23/2017

10/25/2015 Interest 3130A4GJ5 500,000.00 FHLB Note 0.00 2,812.50 2,812.50
1.125% Due 4/25/2018

10/27/2015 Interest 36962G5W0 300,000.00 General Electric Capital Corp Note 0.00 3.450.00 3,450.00
2.3% Due 4/27/2017

10/31/2015 Interest 912828TWO0 500,000.00 US Treasury Note 0.00 1,875.00 1,875.00
0.75% Due 10/31/2017

10/31/2015 Interest 912828WD8 500,000.00 US Treasury Note 0.00 3,125.00 3,125.00
1.25% Due 10/31/2018

10/31/2015 Interest 912828SS0 485,000.00 US Treasury Note 0.00 2,121.88 2,121.88
0.875% Due 4/30/2017

Oct 2015 55,720.00 21,741.05 77,461.05

11/03/2015 Interest 037833AH3 365,000.00 Apple Inc Note 0.00 821.25 821.25
0.45% Due 5/3/2016

11/08/2015 Interest 48125VLC2 2,000,000.00 JP Morgan Chase Floating Rate Note 0.00 6,800.00 6,800.00
1.358% Due 2/6/2017

11/12/2015 Interest 3137EADF3 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00
1.25% Due 5/12/2017

11/15/2015 Interest 912828VC1 500,000.00 US Treasury Note 0.00 625.00 625.00
0.25% Due 5/15/2016

11/15/2015 Interest 717081DJ9 100,000.00 Pfizer Inc. Note 0.00 550.00 550.00
1.1% Due 5/15/2017

Nov 2015 929,664.70 33,256.37 962,921.07
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11/15/2015 Interest 91159HHDS5 300,000.00 US Bancorp Callable Note Cont 4/15/2017 0.00 2,475.00 2,475.00
1.65% Due 5/15/2017

11/15/2015 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 20,150.23 218.50 20,368.73
0.92% Due 4/16/2018

11/15/2015 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 9,766.95 186.24 9,953.19
1.12% Due 2/15/2019

11/15/2015 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 12,907.16 91.67 12,998.83
0.67% Due 12/15/2017

11/15/2015 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,955.79 108.25 10,064.04
0.59% Due 8/15/2017

11/15/2015 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

11/15/2015 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

11/16/2015 Maturity 31331J251 370,000.00 FFCB Note 370,000.00 2,775.00 372,775.00
1.5% Due 11/16/2015

11/18/2015 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 0.00 128.33 128.33
0.77% Due 3/19/2018

11/19/2015 Interest 38259PACSE 350,000.00 Google Inc Note 0.00 3,718.75 3,718.75
2.125% Due 5/19/2016

11/20/2015 Interest 747525AG8 370,000.00 Qualcom Inc Note 0.00 2,590.00 2,590.00
1.4% Due 5/18/2018

11/20/2015 Maturity 313380L96 485,000.00 FHLB Note 485,000.00 1,212.50 486,212.50
0.5% Due 11/20/2015

11/21/2015 Interest 3135G0WJ8 500,000.00 FNMA Note 0.00 2,187.50 2,187.50
0.875% Due 5/21/2018

11/21/2015 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,861.16 218.96 9,080.12
1.04% Due 2/21/2019

11/21/2015 Paydown 43814CAC3 67,799.78 Honda Auto Receivables 2013-1 A3 13,023.41 10.20 13,033.61
0.48% Due 11/21/2016

11/26/2015 Interest 3135G02ZY2 325,000.00 FNMA Note 0.00 2,843.75 2,843.75
1.75% Due 11/26/2019

11/30/2015 Interest 912828RUB 500,000.00 US Treasury Note 0.00 2,187.50 2,187.50
0.875% Due 11/30/2016

Nov 2015 929,664.70 33,256.37 962,921.07

12/07/2015 Interest 3133ECWV2 500,000.00 FFCB Note 0.00 2,187.50 2,187.50
0.875% Due 12/7/2016

12/11/2015 Interest 02665WAQ4 215,000.00 American Honda Finance Note 0.00 1,666.25 1,666.25
1.55% Due 12/11/2017

Dec 2015 87,208.64 10,107.18 97,315.82
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12/15/2015 Paydown 43814CAC3 67,799.78 Honda Auto Receivables 2013-1 A3 12,483.23 3.99 12,487.22
0.48% Due 11/21/2016

12/15/2015 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

12/15/2015 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 9,573.32 177.12 9,750.44
1.12% Due 2/15/2019

12/15/2015 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,960.69 103.35 10,064.04
0.59% Due 8/15/2017

12/15/2015 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

12/15/2015 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 19,645.50 203.05 19,848.55
0.92% Due 4/16/2018

12/15/2015 Paydown 89231MACY 205,000.00 Toyota Auto Receivables Owner 2014-A 12,556.25 84.46 12,640.71
0.67% Due 12/15/2017

12/18/2015 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 14,256.81 128.33 14,385.14
0.77% Due 3/19/2018

12/21/2015 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,732.84 211.28 8,944.12
1.04% Due 2/21/2019

12/24/2015 Interest 166764AC4 350,000.00 Chevron Corp. Note 0.00 1,555.75 1,555.75
0.889% Due 6/24/2016

12/24/2015 Interest 3133834R9 500,000.00 FHLB Note 0.00 937.50 937.50
0.375% Due 6/24/2016

12/28/2015 Interest 3130A0C865 485,000.00 FHLB Note 0.00 1,515.63 1,515.63
0.625% Due 12/28/2016

12/29/2015 Interest 3137EADH9 190,000.00 FHLMC Note 0.00 950.00 950.00
1% Due 6/29/2017

Dec 2015 87,208.64 10,107.18 97,315.82

01/15/2016 Maturity 912828UG3 500,000.00 US Treasury Note 500,000.00 937.50 500,937.50
0.375% Due 1/15/2016

01/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 0.00 146.67 146.67
0.88% Due 6/15/2018

01/15/2016 Paydown 477877ADB 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

01/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 9,379.45 168.19 9,547.64
1.12% Due 2/15/2019

01/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,965.59 98.45 10,064.04
0.59% Due 8/15/2017

01/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 19,140.17 187.99 19,328.16
0.92% Due 4/16/2018

Jan 2016 573,183.14 22,925.46 596,108.60
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01/15/2016 Paydown 89231MACS 205,000.00 Toyota Auto Receivables Owner 2014-A 12,204.94 77.45 12,282.39
0.67% Due 12/15/2017

01/16/2016 Interest 94974BFGO 300,000.00 Wells Fargo Corp Note 0.00 2,250.00 2,250.00
1.5% Due 1/16/2018

01/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 13,888.64 119.19 14,007.83
0.77% Due 3/19/2018

01/20/2016 Interest 3135GOE33 500,000.00 FNMA Note 0.00 2,812.51 2,812.51
1.125% Due 7/20/2018

01/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,604.35 203.71 8,808.06
1.04% Due 2/21/2019

01/30/2016 Interest 3135G0GY3 290,000.00 FNMA Note 0.00 1,812.50 1,812.50
1.25% Due 1/30/2017

01/31/2016 Interest 084670BD9 1,000,000.00 Berkshire Hathaway Note 0.00 9,500.00 9,500.00
1.9% Due 1/31/2017

01/31/2016 Interest 9128288C5 500,000.00 US Treasury Note 0.00 2,187.50 2,187.50
0.875% Due 1/31/2017

01/31/2016 Interest 912828UJ7 500,000.00 US Treasury Note 0.00 2,187.50 2,187.50
0.875% Due 1/31/2018

Jan 2016 573,183.14 22,925.46 596,108.60

02/01/2016 Interest 3137EADK2 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00
1.25% Due 8/1/2019

02/06/2016 Interest 459200HZ7 310,000.00 1BM Corp Note 0.00 1,743.75 1,743.75
1.125% Due 2/6/2018

02/08/2016 Interest 48125VLC2 2,000,000.00 JP Morgan Chase Floating Rate Note 0.00 6,800.00 6,800.00
1.358% Due 2/6/2017

02/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,970.49 93.55 10,064.04
0.59% Due 8/15/2017

02/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 12,646.68 146.67 12,793.35
0.88% Due 6/15/2018

02/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

02/15/2016 Paydown 89231MACY 205,000.00 Toyota Auto Receivables Owner 2014-A 11,853.22 70.63 11,923.85
0.67% Due 12/15/2017

02/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 18,634.26 173.32 18,807.58
0.92% Due 4/16/2018

02/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 9,185.37 159.43 9,344.80
1.12% Due 2/15/2019

02/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 13,520.14 110.27 13,630.41
0.77% Due 3/19/2018

Feb 2016 84,285.83 18,433.31 102,719.14
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02/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,475.67 196.26 8,671.93
1.04% Due 2/21/2019

02/26/2016 Interest 3135GOYE7 485,000.00 FNMA Note 0.00 1,515.63 1,515.63
0.625% Due 8/26/2016

02/28/2016 Interest 3135G0OMZ3 500,000.00 FNMA Note 0.00 2,187.50 2,187.50
0.875% Due 8/28/2017

02/29/2016 Interest 912828URS9 500,000.00 US Treasury Note 0.00 1,875.00 1,875.00
0.75% Due 2/28/2018

Feb 2016 84,285.83 18,433.31 102,719.14

03/07/2016 Interest 3137EADP1 510,000.00 FHLMC Note 0.00 2,231.25 2,231.25
0.875% Due 3/7/2018

03/08/2016 Interest 3137EADCO 500,000.00 FHLMC Note 0.00 2,500.00 2,500.00
1% Due 3/8/2017

03/10/2016 Interest 808513AK1 315,000.00 Charles Schwab Corp Callable Note Cont 0.00 2,362.50 2,362.50
2/10/2018
1.5% Due 3/10/2018

03/12/2016 Interest 24422ESB6 115,000.00 John Deere Capital Corp Note 0.00 747.50 747.50
1.3% Due 3/12/2018

03/15/2016 Interest 912828C32 450,000.00 US Treasury Note 0.00 1,687.50 1,687.50
0.75% Due 3/15/2017

03/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,975.39 88.65 10,064.04
0.59% Due 8/15/2017

03/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 18,127.77 159.03 18,286.80
0.92% Due 4/16/2018

03/15/2016 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 11,501.08 64.02 11,565.10
0.67% Due 12/15/2017

03/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 12,497.17 137.39 12,634.56
0.88% Due 6/15/2018

03/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 0.00 236.30 236.30
1.07% Due 11/15/2018

03/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 8,991.06 150.86 9,141.92
1.12% Due 2/15/2019

03/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 13,151.26 101.60 13,252.86
0.77% Due 3/19/2018

03/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,346.84 188.91 8,535.75
1.04% Due 2/21/2019

03/27/2016 Interest 3135G0ZL0 420,000.00 FNMA Note 0.00 2,100.00 2,100.00
1% Due 9/27/2017

03/29/2016 Interest 3137EADLO 500,000.00 FHLMC Note 0.00 2,500.00 2,500.00
1% Due 9/29/2017

Mar 2016 82,590.57 21,099.26 103,689.83
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03/29/2016 Interest 88579YAD3 350,000.00 3M Co. Note 0.00 2,406.25 2,406.25
1.375% Due 9/29/2016

03/31/2016 Interest 912828RH5 500,000.00 US Treasury Note 0.00 3,437.50 3,437.50
1.375% Due 9/30/2018

Mar 2016 82,590.57 21,099.26 103,689.83

04/01/2016 Interest 458140AH3 285,000.00 Intel Corp Note 0.00 2,778.75 2,778.75
1.95% Due 10/1/2016

04/02/2016 Interest 3137EADMS8 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00
1.25% Due 10/2/2019

04/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,980.29 83.75 10,064.04
0.59% Due 8/15/2017

04/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 12,342.36 128.23 12,470.59
0.88% Due 6/15/2018

04/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 17,116.19 236.30 17,352.49
1.07% Due 11/15/2018

04/15/2016 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 11,148.55 57.59 11,206.14
0.67% Due 12/15/2017

04/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 17,620.69 145.13 17,765.82
0.92% Due 4/16/2018

04/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 8,796.52 142.47 8,938.99
1.12% Due 2/15/2019

04/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 12,782.02 93.16 12,875.18
0.77% Due 3/19/2018

04/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,217.83 181.68 8,399.51
1.04% Due 2/21/2019

04/23/2016 Interest 3133EDDV1 185,000.00 FFCB Note 0.00 1,073.00 1,073.00
1.16% Due 10/23/2017

04/25/2016 Interest 3130A4GJ5 500,000.00 FHLB Note 0.00 2,812.50 2,812.50
1.125% Due 4/25/2018

04/27/2016 Interest 36962G5W0 300,000.00 General Electric Capital Corp Note 0.00 3,450.00 3,450.00
2.3% Due 4/27/2017

04/30/2016 Interest 912828380 485,000.00 US Treasury Note 0.00 2,121.88 2,121.88
0.875% Due 4/30/2017

04/30/2016 Interest 912828TW0 500,000.00 US Treasury Note 0.00 1,875.00 1,875.00
0.75% Due 10/31/2017

04/30/2016 Interest 912828WD8 500,000.00 US Treasury Note 0.00 3,125.00 3,125.00
1.25% Due 10/31/2018

Apr 2016 98,004.45 21,429.44 119,433.89
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05/03/2016 Maturity 037833AH3 365,000.00 Apple Inc Note 365,000.00 821.25 365,821.25
0.45% Due 5/3/2016

05/08/2016 Interest 48125VLC2 2,000,000.00 JP Morgan Chase Floating Rate Note 0.00 6,800.00 6,800.00
1.358% Due 2/6/2017

05/12/2016 Interest 3137EADF3 500,000.00 FHLMC Note 0.00 3,125.00 3,125.00
1.25% Due 5/12/2017

05/15/2016 Interest 91159HHD5 300,000.00 US Bancorp Callable Note Cont 4/15/2017 0.00 2,475.00 2,475.00
1.65% Due 5/15/2017

05/15/2016 Interest 717081DJ9 100,000.00 Pfizer Inc. Note 0.00 550.00 550.00
1.1% Due 5/15/2017

05/15/2016 Maturity 912828VC1 500,000.00 US Treasury Note 500,000.00 625.00 500,625.00
0.25% Due 5/15/2016

05/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,985.20 78.84 10,064.04
0.59% Due 8/15/2017

05/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 17,113.02 131.62 17,244.64
0.92% Due 4/16/2018

05/15/2016 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 10,795.60 51.37 10,846.97
0.67% Due 12/15/2017

05/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 8,601.76 134.26 8,736.02
1.12% Due 2/15/2019

05/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 12,182.13 119.18 12,301.31
0.88% Due 6/15/2018

05/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 16,713.27 221.03 16,934.30
1.07% Due 11/15/2018

05/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 12,412.42 84.96 12,497.38
0.77% Due 3/19/2018

05/19/2016 Maturity 38259PACHE 350,000.00 Google Inc Note 350,000.00 3,718.75 353,718.75
2.125% Due 5/19/2016

05/20/2016 Interest 747525AG8 370,000.00 Qualcom Inc Note 0.00 2,590.00 2,590.00
1.4% Due 5/18/2018

05/21/2016 Interest 3135G0WJ8 500,000.00 FNMA Note 0.00 2,187.50 2,187.50
0.875% Due 5/21/2018

05/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 8,088.66 174.55 8,263.21
1.04% Due 2/21/2019

05/26/2016 Interest 3135G0ZY2 325,000.00 FNMA Note 0.00 2,843.75 2,843.75
1.75% Due 11/26/2019

05/31/2016 Interest 912828RUB 500,000.00 US Treasury Note 0.00 2,187.50 2,187.50
0.875% Due 11/30/2016

May 2016 1,310,892.06 28,919.56 1,339,811.62
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06/07/2016 Interest 3133ECWV2 500,000.00 FFCB Note 0.00 2,187.50 2,187.50

0.875% Due 12/7/2016

06/11/2016 Interest 02665WAQ4 215,000.00 American Honda Finance Note 0.00 1,666.25 1,666.25
1.55% Due 12/11/2017

06/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,990.11 73.93 10,064.04
0.59% Due 8/15/2017

06/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 12,016.34 110.24 12,126.58
0.88% Due 6/15/2018

06/15/2016 Paydown 89231MAC9 205,000.00 Toyota Auto Receivables Owner 2014-A 10,442.25 45.34 10,487.59
0.67% Due 12/15/2017

06/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 16,309.67 206.12 16,515.79
1.07% Due 11/15/2018

06/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 16,604.76 118.50 16,723.26
0.92% Due 4/16/2018

06/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 8,406.78 126.23 8,533.01
1.12% Due 2/15/2019

06/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 12,042.47 76.99 12,119.46
0.77% Due 3/19/2018

06/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 7,959.31 167.54 8,126.85
1.04% Due 2/21/2019

06/24/2016 Maturity 166764AC4 350,000.00 Chevron Corp. Note 350,000.00 1,555.75 351,555.75
0.889% Due 6/24/2016

06/24/2016 Maturity 3133834R9 500,000.00 FHLB Note 500,000.00 937.50 500,937.50
0.375% Due 6/24/2016

06/28/2016 Interest 3130A0C65 485,000.00 FHLB Note 0.00 1,515.63 1,515.63
0.625% Due 12/28/2016

06/29/2016 Interest 3137EADHS 190,000.00 FHLMC Note 0.00 950.00 950.00
1% Due 6/29/2017

Jun 2016 943,771.69 9,737.52 953,509.21

07/15/2016 Paydown 161571FL3 250,000.00 Chase CHAIT Pool #2012-A5 9,995.02 69.02 10,064.04
0.59% Due 8/15/2017

07/15/2016 Paydown 47787VACS 285,000.00 John Deere Owner Trust 2014-A A3 16,095.91 105.77 16,201.68
0.92% Due 4/16/2018

07/15/2016 Paydown 89231MACY 205,000.00 Toyota Auto Receivables Owner 2014-A 10,088.49 39.51 10,128.00
0.67% Due 12/15/2017

07/15/2016 Paydown 43814HAC2 200,000.00 Honda Auto Receivables 2014-3 A3 11,844.83 101.43 11,946.26
0.88% Due 6/15/2018

07/15/2016 Paydown 477877AD6 265,000.00 John Deere Owner Trust 2014-B A3 15,905.38 191.59 16,096.97
1.07% Due 11/15/2018

Jul 2016 91,643.12 7,730.63 99,373.75
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07/15/2016 Paydown 89236WAC2 230,000.00 Toyota Auto Receivables Owner 2015-A 8,211.57 118.38 8,329.95
1.12% Due 2/15/2019
07/16/2016 Interest 94974BFGO 300,000.00 Wells Fargo Corp Note 0.00 2,250.00 2,250.00
1.5% Due 1/16/2018
07/18/2016 Paydown 43814GAC4 200,000.00 Honda Auto Receivables 2014-2 A3 11,672.14 69.27 11,741.41
0.77% Due 3/19/2018
07/20/2016 Interest 3135G0E33 500,000.00 FNMA Note 0.00 2,812.51 2,812.51
1.125% Due 7/20/2018
07/21/2016 Paydown 43813NACO 280,000.00 Honda Auto Receivables 2015-2 A3 7,829.78 160.65 7,990.43
1.04% Due 2/21/2019
07/30/2016 Interest 3135G0GY3 290,000.00 FNMA Note 0.00 1,812.50 1,812.50
1.25% Due 1/30/2017
Jul 2016 91,643.12 7,730.63 99,373.75
Total 5,207,010.36 237,207.14 5,444,217.50
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begun its review of the Council policies and proposes to accomplish the update in phases. This
first step in the phased process is to simply repeal the policies that are unnecessary. The next
step is to review and revise the policies that should stay but need updates and to potentially re-
organize and renumber the policies. This process will take some time and is currently under
review.

The policies and justification for the proposed repeals are discussed below. A copy of the
Council Policy Manual is available at the City Clerk’s office for review.

Policy # Year Subject
102 1991 Council Meeting Scheduling
e Repeal because it is not followed nor used.

105 1986 Appointment of Acting City Manager
e Repeal because the subject matter is covered by IBMC 2.04.050.

107 1995 Length of City Council Meeting
e Repeal because it is not followed nor used and the City Council can
always vote to manage the length of any particular meeting at the
meeting.

113 1993 Planning Commission Appointment Process
o Repeal because IBMC 2.18.010(D) provides for the process to
appoint planning commissioners.

115 2012 Conflict of Interest Code

¢ Repeal because IBMC 2.56.010 adopts the state conflict of interest
code for IB city employees and the City Council adopts any updates to
the conflict of interest code biannually. IBMC 2.56.040 sets forth the
City Clerk’s duties with respect to the procedures for record-keeping
and disclosure categories. IBMC 2.56.040 requires the City Clerk to
keep a copy of the current Conflict of Interest Code on file in the
archives and to receive and also file in the archives the original
statements of economic interest. There is no requirement under state
or local law that the City’s Conflict of Interest Code be placed in the
Council policy manual.

201 1992 Status of City Contracts
¢ Repeal because the policy is not used. The City Manager and
Department Heads evaluate contracts and update contracts on an
ongoing basis.

301 1979 Enforcement of Zoning Violations
¢ Repeal because this policy is outdated and the subject matter is
covered in IBMC Chapter 8.51, Zoning — Enforcement.

401 1991 Municipal Code Supplementation/Cost
¢ Repeal because the updated Municipal Code is now available online
and this policy is outdated.




410 1986
413 1996
702 1982
803 1982
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Certification of Funds by the City Treasurer

e Repeal because this policy is outdated. When staff submits an
agenda item, the fiscal impact and source of funds is identified in the
staff report and any budget amendments require a budget
amendment resolution.

Transfer of Money Within Budgeted Funds
¢ Repeal because the City Council approves the budget and the IBMC
provides for the City Manager’s authority for expenditures.

General Plan Amendments
o Repeal because this policy is outdated.

Denial of Services by Imperial Beach Community Services Program
¢ Repeal because this policy is outdated.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

No fiscal impact.

Attachments:

1. Resolution 2015-7625




ATTACHMENT 1
RESOLUTION NO. 2015-7625

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, REPEALING VARIOUS OUTDATED COUNCIL POLICIES

WHEREAS, the City Council has adopted various Council policies over the years; and

WHEREAS, City staff is undergoing a review of various policies and proposes to update
the polices in a phased process; and

WHEREAS, City staff has identified various outdated and/or obsolete policies that can
be removed from the Council Policy Manual and the City Council wishes to repeal the listed
policies.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above listed recitals are true and correct and hereby incorporated as findings.

2. The City Council hereby repeals the Council Policies listed below and hereby directs
the City Clerk to remove such polices from the Council Policy Manual:
102, 105, 107, 113, 115, 201, 301, 401, 410, 413, 702, and 803.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 16" day of September 2015, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

SERGE DEDINA, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK
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2. The Greenbook Standard Plans for Public Work’s Construction (companion to the
GREENBOOK). Resolution No. 2014-7499 still applies to this standard.

3. The San Diego Regional Standard Drawings with three exceptions a. Trench Repairs
Design b. Regional Standard Drawing G-4 Curb and Gutters-Rolled c. Regional
Standard Drawing G-14D Concrete Driveway (confined Right-of-Way). Resolution No.
2014-7499 still applies to this standard.

ANALYSIS:
Adoption of Resolution 2015-7628 approving 2015 GREENBOOK will require Capital
Improvement and Public Work’s projects to use the latest design and construction standards.

This keeps the City’s construction standards up to date and defensible.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

No direct fiscal impact.

Attachments:
1. Resolution No. 2015-7628




ATTACHMENT 1
RESOLUTION NO. 2015-7628

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING 2015 “GREENBOOK STANDARD SPECIFICATIONS FOR
PUBLIC WORKS CONSTRUCTION [GREENBOOK]” TO REPLACE 2012 GREENBOOK

WHEREAS, the 2015 Edition of the Greenbook Standard Specifications for Public works
Construction [GREENBOOK] was recently written and promulgated by Public Works Standards,
Inc. to replace the 2012 GREENBOOK; and

WHEREAS, the Greenbook is designed to aid in uniformity of plans and specifications
used for Public Works construction and to promote competitive bidding by private contractors;
and

WHEREAS, The GREENBOOK provides specifications that have general applicability to
public works projects; and

WHEREAS, City of Imperial Beach Public Works Construction standards are generally

governed by three reference documents:
1. The GREENBOOK which is updated every three years. Minor updates are
published annually in pamphlet form as amendments to the current editions.

2. The Greenbook Standard Plans for Public Work’s Construction (companion to
the GREENBOOK). Resolution No. 2014-7499 still applies to this standard.
3. The San Diego Regional Standard Drawings with three exceptions a. Trench

Repairs Design b. Regional Standard Drawing G-4 Curb and Gutters-Rolled ¢. Regional
Standard Drawing G-14D Concrete Driveway (confined Right-of-Way). Resolution No. 2014-
7499 still applies to this standard.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial

Beach as follows:
1. This legislative body adopts the 2015 GREENBOOK as the new construction
standard for all new projects replacing the 2012 GREEBOOK edition.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 16th day of September 2015, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

SERGE DEDINA, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK
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The City and the bargaining unit signed Tentative Agreements agreeing to the terms contained
in the attached MOU. The MOU before Council for approval codifies the terms in the Tentative
Agreements previously agreed upon between the City’s Labor Negotiation Team and SEIU
during negotiations.

ANALYSIS:
The changes from the previous MOU are as follows:

1) The parties agree to a new MOU for the period of July 1, 2015 through June 30, 2017,
and

2) The City shall provide the following salary adjustments:

a. Miscellaneous Employees:
1. No cost of living salary adjustments or salary increases in Fiscal Year
2015.
2. Effective July 1, 2016, all permanent employees will receive a 2% cost of
living salary adjustment applied to all classifications.

b. Lifeguards:
1. Effective July 1, 2015, all full-time lifeguards will receive a 1.5% salary
adjustment.
2. Effective July 1, 2016, all lifeguards will receive a 2% cost of living salary
adjustment applied to all classifications; and

3) The Sideletter to the SEIU MOU amending the health benefits from January 1, 2015
through June 30, 2015 will be extended to be effective July 1, 2015 through December

31, 2015.
a. Effective January 1, 2016, the City shall provide the following Cafeteria Plan
Allotment:
1. Employee Only enrolled in City medical plan: $900.00 per month
2. Employee + 1 enrolled in City medical plan: $1,050.00 per month

3. Employee + Family enrolled in City medical plan:  $1,350.00 per month

b. Effective January 1, 2017, the City shall provide the following Cafeteria Plan

Allotment:
1. Employee Only enrolled in City medical plan: $900.00 per month
2. Employee + 1 enrolled in City medical plan: $1,100.00 per month

3. Employee + Family enrolled in City medical plan:  $1,420.00 per month
c. For employees hired prior to July 1, 2011:

1. Effective January 1, 2016, the maximum taxable cash out benefit will be
reduced from $400 to $300 per month.

2. Effective January 1, 2017, the maximum taxable cash out benefit will be
reduced from $300 to $200 per month.




4)

5)

6)

7)
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9)

10)
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d. For employees hired from July 1, 2011 to June 30, 2015:

1. Effective January 1, 2016, the maximum taxable cash out benefit for
employees who elect to be covered under the City’s health insurance
plans will be reduced from $400 to $300 per month. Effective January 1,
2017, the maximum taxable cash out benefit for employees who elect to
be covered under the City’s health insurance plans will be reduced from
$300 to $200 per month.

2. Effective January 1, 2016, the maximum taxable cash out benefit for
employees who elect not to be covered under the City’s health insurance
plans will be reduced from $150 to $100 per month. Effective January 1,
2017, the maximum taxable cash out benefit for employees who elect not
to be covered under the City’s health insurance plans will be reduced
from $100 to $50 per month.

e. Employees hired after July 1, 2015, shall not be permitted to cash out any
amount as a taxable cash benefit; and

f. Employees must be enrolled in a City medical plan in order to use any Cafeteria
Plan Allotments for the Health Care FSA and Dependent Care FSA; and

The City shall increase the annual amount for safety shoes for Public Works employees
by $25, from $150 to $175, and language in the MOU regarding uniforms will be updated
to comply with CalPERS and PEPRA; and

The MOU has been updated to comply with the Healthy Workplaces/Healthy Families
Act of 2014 which provides 24 hours or 3 days of paid sick leave to part-time employees
(full-time employees already receive paid sick leave); and

An employee assigned to work in a higher classification for three or more cumulative
working days within two consecutive pay periods will receive out-of-classification pay;
and

The City will terminate the Holiday Furlough program, and will implement Holiday
Closures to take effect during the otherwise normal workweek between the holidays of
December 25 and January 1. Fulltime employees and administrative part-time
employees with an established work schedule will be compensated holiday pay for the
observed Holiday Closures. Lifeguards and beach maintenance workers are not eligible
for holiday pay for the Holiday Closures because they may work on observed holidays.

The Marine Safety Captain shall implement a schedule for lifeguard employees.

Employees may request that overtime worked may be compensated either by a cash
payment or compensatory time. The method of compensation shall be determined by
the Department Head.

The parties agreed that Holiday Bank will be eliminated, and employees will be paid
holiday pay in the payperiod the holiday occurred for all recognized City holidays.
Employees required to work on a recognized City holiday will be paid two (2) times the
employee’s regular rate of pay for the first six (6) holidays in a fiscal year. After an
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employee has worked six (6) holidays in a fiscal year, if an employee is required to work
any additional holidays that same fiscal year, the employee will be paid one and one half
(1 ¥2) times the regular rate of pay for every hour worked. Effective June 30, 2017,
employees required to work on recognized City holidays shall be compensated at one
and one half (1 %2) times the regular rate of pay for all holidays worked.

Full-time permanent employees may exceed $1000 in tuition reimbursement per fiscal
year with prior approval of a “career plan” by the City Manager. The City will provide to
employees upon proof of completion of a job related degree the following education
incentive stipend:

a. Associate Degree: $50.00 per year
b. Bachelor's Degree: $100.00 per year
c. Master's Degree: $200.00 per year

Two degree stipends cannot be combined; and

As requested by SEIU, the City will study the feasibility of an alternative 4/10 work
schedule; and

The MOU contains clean up language for alternative work schedules and alternative
work schedule changes for Tidelands Division employees that were previously agreed to
between the parties; and

The parties have agreed to clean up language throughout the MOU pursuant to the
Tentative Agreements.

The City's Negotiation Team and representatives from the bargaining unit agreed to minor
changes to the language in the Personnel Rules as part of these MOU negotiations. Formal
changes to the Salary Schedule and Personnel Rules implementing the terms agreed upon in
these negotiations will be brought to City Council at a future date.

The membership of the bargaining unit ratified the terms of the MOU.

ENVIRONMENTAL DETERMINATION:

Not a project as defined by CEQA.

FISCAL IMPACT:

The total general fund cost impact over the two year budget term is approximately
$90,300. The approved Fiscal Year 2015-2017 Budget has sufficient funds to cover
these costs.

Attachments:

1.

Resolution No. 2015-7629

2. SEIUMOU




Attachment 1

RESOLUTION NO. 2015-7629

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING AND ADOPTING THE MEMORANDUM OF UNDERSTANDING
(MOU) BETWEEN THE CITY AND THE MEMBERS OF THE CITY’S MISCELLANEOUS
CLASSIFIED SERVICE/SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 221

WHEREAS, Employer-Employee Relations for the City of Imperial Beach (hereinafter,
“City”) are governed by California Government Code section 3500 through 3511, known as the
Meyers-Milias-Brown Act; and

WHEREAS, the employees in the City’s Miscellaneous Classified Service (hereinafter,
“pargaining unit”) are formally represented by the Service Employees International Union Local
221 (hereinafter, “SEIU”), as the exclusive bargaining agent for the bargaining unit; and

WHEREAS, the Memorandum of Understanding ("MOU”) between the City and SEIU for
Fiscal Years 2013-2015 expired on June 30, 2015; and

WHEREAS, the parties held “meet and confer’ sessions in an effort to reach an
agreement on a new MOU; and

WHEREAS, the City's Labor Negotiating Team and SEIU tentatively agreed upon
provisions for a new MOU for Fiscal Years 2015-2017; and

WHEREAS, the MOU for Fiscal Years 2015-2017 has been ratified and approved by the
membership of the SEIU; and

WHEREAS, upon approval of the Resolution by City Council, the MOU shall reflect the
sole agreement of the parties and supersede all prior agreements whether written or oral;

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:

1. The above recitals are true and correct.
2. The MOU between the City and SEIU is hereby adopted.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 16" day of September 2015, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

SERGE DEDINA, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK
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MEMORANDUM OF UNDERSTANDING

Between
THE CITY OF IMPERIAL BEACH

825 Imperial Beach Boulevard
Imperial Beach, CA. 91932

And

SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU)
LOCAL 221
4004 Kearny Mesa Road
San Diego, CA. 92111

TERM:

July 1, 2015 - June 30, 2017
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Preamble

Representatives of the City of Imperial Beach and the Service Employees International Union (SEIU)
Local 221, have met and conferred in good faith regarding wages, hours and other terms and conditions of
employment and have exchanged freely information, opinions and proposals in a sincere effort to reach
agreement on all matters relating to the employment conditions and employer-employee relations of such
employees.

This Memorandum of Understanding hereinafter referred to as “M.O.U” is entered into pursuant to the
Meyers-Millas-Brown Act (Government Code Section 3500-3511) and has been jointly prepared by the
parties.

This M.O.U shall constitute the whole and entire existing agreement for salary and fringe benefits
applicable to members of the SEIU Local 221 hereinafter referred to as “UNION”, and it supersedes all
prior agreements, commitments, and practices.

It is understood by the parties that part-time seasonal employees continue to be entitled to the benefits that
they were receiving as of the effective date of this agreement. It is further understood that those benefits
which the part-time seasonal employees are not currently receiving will not apply to them for the duration
of this agreement, with the exception of benefits contained in this agreement.

This M.O.U. shall be presented to the Imperial Beach City Council as the joint recommendations of the
undersigned for employee salary and fringe benefits adjustments for a two-year (2) period commencing
July 1, 2015, and ending June 30, 2017.

The CITY recognizes that the UNION is the sole and exclusive bargaining agent and representative of the
CITY’S Miscellaneous Classified Service which are currently in the bargaining unit or which may later
be added pursuant to the Imperial Beach Employer-Employee Relations Policy and State Law.

Article 1.0 Recognition

The CITY recognizes SEIU Local 221 as the exclusive representative for employees in the classifications
listed in Exhibit “A”.

Article 2.0 Management Rights

It is agreed that the City of Imperial Beach, hereafter to be referred to as the “CITY” has the exclusive
right to determine the mission of each of its constituent departments, divisions, boards, and commissions;
to set standards of selection for employment and promotion; to exercise control and discretion over its
organization and operations; to direct its employees and to take disciplinary action for proper cause; to
relieve its employees from duty because of lack of work or other legitimate reasons; to maintain the
efficiency of governmental operations; to determine the methods, means and personnel by which
government operations are to be conducted; to determine the context of job classifications; to take all
necessary actions to carry out its mission in emergencies; and to exercise complete control and discretion
over the technology of performing its work.
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The exercise of such rights shall be reasonable and shall not preclude employees of the UNION, from
meeting and conferring with management representatives about the effect that these decisions may have
on matters pertaining to wages, hours, and other terms and conditions of employment.

Article 3.0 Employee Rights

It is agreed that each individual employee shall have the following rights which he/she may exercise in
accordance with applicable laws, ordinances, and rules and regulations:

a. The right to form, join, and participate in the activities of employee organizations of
his/fher own choosing for the purpose of representation on matters of his/her employee
relations with the CITY, or to refuse to join or participate in the activities of any
organization.

b. The right to be free from interference, intimidation, restraint, coercion, discrimination, or
reprisal on the part of his/her department head, his/her supervisor, or other employees, or
employees organizations, with respect to his’lher membership or non-membership in any
employee organization or with respect to any lawful activity associated therewith which
is within the scope of representation.

C. The right to represent himself/herself individually in his/her employee relations with the
CITY or through an authorized UNION representative.

It is agreed that whenever a CITY employee desires to represent himself/herself in consulting with CITY
management during his/her regular hours of work, he/she shall first request and obtain from his/her
department head permission to take time off to do so, which permission shall not be unreasonably
withheld.

Avrticle 4.0 Responsibilities of the Union

Recognizing the crucial role of the CITY in the preservation of the public health, safety and welfare of a
free society, the UNION agrees that it will take all reasonable steps to cause the employees covered by
this agreement, individually and collectively, to perform all of their assigned duties, rendering loyal and
efficient service to the very best of their abilities.

The UNION, therefore, agrees that there shall be no interruption of these services for any cause
whatsoever by the employees it represent; nor shall there be any concerted failure by them to report for
duty; nor shall they absent themselves from their work or abstain, in whole or in part, from the full,
faithful, and proper performance of all the duties of their employment.

The UNION further agrees that it shall not encourage any strikes, sit-downs, stay-ins, slow downs,
stoppages of work, malingering, or any acts that interfere in any manner or to any degree with the
continuity of all CITY services during the term of this agreement.

1. Bulletin Boards: CITY bulletin boards shall be provided to the UNION at City Hall, Fire
Department, Public Works, and the Lifeguard station for UNION communications with members
including posting announcements, news items, meeting notices, agendas, social activities, and
related materials. The UNION shall be responsible to maintain the space provided.
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Article 5.0 Unfair Employee Relations Practices

1. It is agreed that it shall be unfair employee relations practice for the CITY and its management
representatives:

1. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise of the
rights recognized or granted in the M.O.U.

b. To dominate or interfere with the formation of any employee organization or contribute
financial support to it, provided the rights recognized or granted to employee
organizations in this M.OU. shall not be construed as financial support.

C. To refuse to meet and confer in good faith with representatives of recognized employee
organizations on matters within the scope of representation.

2. It is agreed that it shall be an unfair employee relations practice for the UNION, its
representatives, or members:

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise
of the rights recognized or granted in the M.O.U.

b. To refuse to meet and confer in good faith CITY officials on matters within the scope of
representation.

C. To refuse to furnish the CITY in writing the names of its representatives, shop stewards
and/or their alternates.

Article 6.0 Grievance Procedure

It is agreed that the UNION shall have the right to assist any employee covered by this M.OU. who
requests representation of his/her grievance and/or work safety measures for consideration of CITY
representatives. The CITY shall release authorized personnel during normal work hours to resolve such
grievances, and the pay for such personnel will continue during this period, but overtime pay will not be
authorized.

The Grievance Procedure is in the City of Imperial Beach Personnel Rules Article X — Grievance
Procedure, and incorporated herein.
Article 7.0 Discharge or Other Disciplinary Action

It is agreed that the CITY shall advise the employee involved of his/her right to representation and a
statement in writing for the reason or reasons for taking any disciplinary action against him/her.

It is agreed that all appeals relating to disciplinary action shall be submitted in writing to the CITY in
accordance with Article IX — Disciplinary Procedure, of the City of Imperial Beach Personnel Rules,
incorporated herein.
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Article 8.0 General Provisions

1.

10.

Dismissal During Probation: It is agreed that the CITY shall have the right to dismiss for cause
any newly hired employee during the initial twelve (12) month probationary period. Such
discharge shall not be subject to the Grievance Procedure or to the Discipline Procedure of the
City of Imperial Beach Personnel Rules.

Discrimination: It is agreed that there shall be no discrimination on the part of the CITY or the
UNION by reason of race, religious creed, ancestry, physical disability, mental disability, medical
condition, marital status, age, sex, color, national origin, or sexual orientation, or any other
federally or state recognized protected class, UNION membership or non-UNION membership.

Personnel Folder: Employees have the right to review their individual personnel folder in the
presence of a Human Resources Department staff member. Access shall be scheduled at the
convenience of the employee and the Human Resources Department. Copies of all materials to
be included in personnel folders shall be provided to individual employees.

Visitation Rights: It is agreed that the authorized representatives of the UNION shall be allowed
to visit the CITY’s work premises for the purpose of ascertaining whether or not this M.O.U. is
being observed, to have access to the bulletin boards, and the right to be present at any meeting
between the stewards and the employer. If he/she desires to interview any employee privately,
he/she shall be permitted to do so during work hours, with the permission of the employee’s
immediate supervisor or superior. The Business Agent or authorized representatives shall not
interfere with the normal work hours operations or cause unnecessary loss of time to the CITY.

Residence Location: It is agreed that the employees shall keep the CITY informed immediately
of any change of their telephone number and mailing address. The CITY shall be deemed to have
satisfied all notification requirements under the M.O.U. by attempting to contact the employee
through the last address of record.

Supervisory Meetings: Any Supervisor covered by this agreement who is required to attend any
meeting on CITY business either before or after scheduled work hours shall receive
compensation exclusive of travel time.

Training Sessions: Employees may be required to attend training sessions necessary to job
indoctrination, performance, supervision, workplace safety, and any other training deemed
necessary by the CITY, which will be on CITY time.

New Employees: The CITY will provide the UNION President and UNION Field Representative
with names and departments of newly hired employees.

Human Resources Department: Where questions arise as to the benefits employees may receive
under the CITY’s rules, the employee should direct those questions to the CITY’s Human
Resources Department.

Mileage Reimbursement: If an appropriate CITY owned vehicle is not available, the employee
may use their own vehicle to conduct CITY business with prior written authorization from their
immediate supervisor or the Human Resources Department. Prior to an employee using the
employee’s personal vehicle to conduct CITY business or for work-related travel, the employee
must submit evidence to the Human Resources Department of automobile liability insurance
required by the State of California. Employees shall be reimbursed at the current rate allowed by
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11.

12.

13.

14.

15.

16.

17.

18.

the Internal Revenue Service for the authorized use of their private vehicle on CITY business.
However, if a CITY owned vehicle is available and the Employee chooses to use the Employee’s
own vehicle instead, the Employee will not receive mileage reimbursement. Employees will not
receive mileage reimbursement for commute between the Employee’s home and work.
Employees shall be reimbursed for parking fees paid while using their vehicle on CITY business.

Salary Increases: Salary increases that are based on a known date, such as longevity pay and step
increase, shall be paid the first day of the employee anniversary date.

Promotion Salary: Upon promotion, an employee’s new pay scale shall be at least 5 percent
higher or shall fall upon the nearest step within the range of the classification being promoted to,
whichever is higher. A person can never be paid higher in base salary than the highest step of the
pay range of the classification to which they are being promoted.

Inoculations: Employees who in the course of their regular duties are exposed to raw sewage will
receive inoculations as medically necessary at CITY expense. Those employees who in the
course of their regular duties may be exposed to sewage contaminated water will be offered
inoculations as medically appropriate at CITY expense.

Outsource: The CITY shall notify the Union prior to issuance of any solicitation of work
traditionally performed by regular employees of the CITY. The CITY shall notify the UNION in
writing thirty (30) days prior to the effective date of any services contract which will require the
performance of labor previously provided by CITY employees. In such an event, the UNION
may request in writing the discussion of alternatives to such subcontracting. A request to this
effect must be received by the City Manager within seven (7) days from receipt by the UNION of
the aforementioned notice from the CITY. The CITY shall forestall, for a reasonable period of
time, the implementation of any such services contract to allow for a period of negotiation
between the CITY and UNION on such alternatives to subcontracting out work previously
provided by CITY employees.

Bi-lingual Pay Differential: When an employee possesses competent bi-lingual skills, that full-
time employee shall be granted $50.00 a month for use of this skill, with part-time employees
receiving $.40 cents per hour, not to exceed $50 per month. Competence shall be determined by
an oral and written test mutually agreed to by the CITY and UNION.

Skin Cancer Prevention: The CITY shall make available sunscreen for all employees that spend
the majority of the workday in an outside environment. The CITY shall provide an annual
education session on skin cancer, and how to prevent it.

Pay Differential: As designated by the Public Works Director a maximum of two (2) employees
with Backflow Certification and a maximum of three (3) employees with Hazardous Materials
Labeling & Packaging Standards Certification shall receive an additional $40 per month to
maintain and utilize said Certifications for the benefit of the CITY. In addition, as designated by
the Public Works Director, a maximum of five (5) employees with Collection System
Maintenance Grade Certification shall receive either $20 per month for Grade 1, $30 per month
for Grade 2, $40 per month for Grade 3, or $50 per month for Grade 4.

Ergonomics: The CITY will offer ergonomic equipment to meet the reasonable individual needs
of employees at a reasonable cost.
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19.

20.

Direct Deposit: All employees are encouraged to sign up for direct deposit. If the need arises to
replace a payroll check for any employee that does not utilize direct deposit, the check will be
reissued with the next regularly scheduled payroll distribution.

Notary Pay Differential: The CITY will continue to provide $50.00 per month to employees who
maintain a public notary and who are designated by the CITY as a Public Notary.

Article 9.0 Out-of-Classification Pay

An employee who is assigned in writing to work in a higher classification during the fiscal year for three
(3) or more cumulative working days within two (2) consecutive pay periods will be paid at the salary
schedule for the higher classification at the lowest step or 5 percent above the current salary, whichever is

higher.

Article 10.0 Hours of Work & Rest Periods

This Article is intended to define the normal hours of work and shall not be construed as a
guarantee of hours of work per day or per week, or days of work per week.

1.

Work Schedule: Eight (8) hours per day for not more than five (5) days per week, forty (40)
hours, shall constitute a normal work schedule for employees of the CITY covered by this
agreement. A schedule other than eight (8) hours per day, five (5) days per week may be
established with mutual agreement by both the affected employees and management.

Alternative 9/80 Work Schedule: The normal work schedule for full-time employees participating
in the Alternative 9/80 Work Schedule shall be ten (10) consecutive hours inclusive of a one-hour
unpaid lunch period and two paid fifteen (15) minute rest periods in compliance with federal and
state wage and hour laws (9 hours of work). In accordance with this 9/80 program, one work day
(Friday) falling within each pay period will consist of nine (9) consecutive hours inclusive of a
one-hour unpaid lunch period and two paid fifteen (15) minute rest periods in compliance with
federal and state wage and hour laws (8 hours of work). The workweek for FLSA overtime
purposes shall start four (4) hours into the eight (8) hour work day, and the employee’s regular
day off shall be on the same day of the week in the following week. Employees cannot change
their regular day off.

Public Works Employees Alternate 9/80 Work Schedule: The normal work schedule for full-time
employees participating in the Public Works Alternative 9/80 Work Schedule shall be nine and a
half (9 ¥2) consecutive hours inclusive of an unpaid thirty (30) minute lunch period and two paid
fifteen (15) minute rest periods in compliance with federal and state wage and hour laws (9 hours
of work). In accordance with this 9/80 program, one work day (Friday) falling within each pay
period will consist of eight and a half (8 ¥2) consecutive hours inclusive of an unpaid thirty (30)
minute lunch period and two paid fifteen (15) minute rest periods in compliance with federal and
state wage and hour laws (8 hours of work). The workweek for FLSA overtime purposes shall
start four (4) hours into the eight (8) hour work day, and the employee’s regular day off shall be
on the same day of the week in the following week. Employees cannot change their regular day
off.
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Tidelands Division Employees Alternate 9/80 Work Schedule:  The follow position
classifications shall participate in the Tidelands Division Employees Alternate 9/80 work
schedule:

e Lead Maintenance Worker: 2 positions

e Maintenance Worker II: 1 position- one Maintenance Worker 11 already participates in
the Public Work Employees Alternative 9/80 Schedule as described in section 3 above.

All of the above listed three (3) Tidelands Division classifications must participate in the
Tidelands Alternative 9/80 Work Schedule. If the Tidelands Alternative 9/80 Work Schedule is
eliminated, it must be eliminated for all of the above listed three (3) Tidelands Division
classifications. The normal work schedule for full-time employees participating in the Tidelands
Alternative 9/80 Work Schedule shall be nine and a half (9 ¥2) consecutive hours inclusive of an
unpaid thirty (30) minute lunch period and two paid fifteen (15) minute rest periods in
compliance with federal and state wage and hour laws (9 hours of work). In accordance with this
9/80 program, one work day (Wednesday or Friday, as assigned by the City) falling within each
pay period will consist of eight and a half (8 %) consecutive hours inclusive of an unpaid thirty
(30) minute lunch period and two paid fifteen (15) minute rest periods in compliance with federal
and state wage and hour laws (8 hours of work). The workweek for FLSA overtime purposes
shall start four (4) hours into the eight (8) hour work day, and the employee’s regular day off
shall be on the same day of the week in the following week (Wednesday or Friday). Employees
cannot change their regular day off. The change in schedule for the Tidelands Alternative 9/80
work schedule will be effective May 29, 2015.

The Tidelands Division schedule change from summer schedule to winter schedule, and vice
versa, must coincide with the first day of a new payperiod.

Alternative 9/80 Schedule: All Alternative 9/80 Work Schedules must be implemented so that
they do not create regularly scheduled overtime for employees. The CITY and the Union will
continue to study the impact and feasibility of Alternative 9/80 Work Schedules subject to budget
and operational constraints, approval of the City Council and vote of the Union membership.
Ongoing implementation of an Alternative 9/80 Work Schedule is subject to review by the City
of program merits subject to operational and financial impacts. Employees do not have a right to
participate in an Alternative 9/80 Work Schedule. The City may modify or discontinue any
Alternative 9/80 Work Schedule at any time subject to meet and confer.

Sections 1, 2, 3, 4, and 5 do not apply to the lifeguard employees’ work schedule. A schedule for
lifeguard employees shall be developed and implemented by the Marine Safety Captain.

Overtime Defined: Overtime work shall include only time worked by employees at the request
of department heads, authorized and approved by the City Manager, and that is in excess of 40
hours in a workweek, provided; however, that leave without pay shall not be considered to be
work time.

Lifeguards shall receive overtime only when authorized and approved to work over 40 hours in a
workweek, provided, however, that leave without pay shall not be considered to be work time.
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10.

Overtime Compensation:  This overtime shall be compensated by cash payment or by
compensatory time off at one and one-half (1-1/2) times the regular rate of pay. The smallest unit
of time to be used in computing overtime shall be one-quarter (1/4) hour. Pursuant to the Fair
Labor Standards Act, overtime will be calculated using the regular rate of pay and will include all
legally required specialty pays.

An employee may request that overtime worked may be compensated either by a cash payment or
compensatory time at one and one-half (1 %) the employee’s permanent established hourly salary
rate. Method of compensation (overtime or compensatory time) shall be determined by the
department head.

In compliance with the Fair Labor Standards Act, the maximum accrual of compensatory time is
240 hours and may be carried forward from year to year.

Call-Back Pay: An employee required to perform call-back work shall receive a minimum of not
less than three (3) hours at one and one half (1-1/2) times his/her regular range for such call-back
work, even if less service is required.

Stand-by Pay: An employee may be required to be on *“stand-by” subject to emergency call-back
after working hours and on weekends and holidays whereby personal time is limited. Employees
designated to be on stand-by pay shall have a communication device (i.e. cell phone, pager, etc.)
issued by the authorized Department for the designated stand-by period. Employees authorized
for stand-by pay shall be compensated at the following rates, as follows:

a. For anormal work day stand-by shift, pay shall be two (2) hours per day.

b. For a normal weekend stand-by shift (Saturday or Sunday), pay shall be three (3) hours per
day.

c. For a holiday stand-by shift observed in accordance with an employee M.O.U., pay shall be
four (4) hours per day.

Building inspections on closed Fridays: The position of Building/Housing Inspector (I or 1I) and
Fire Safety Inspector (I or 1) may be required to work alternative 9/80 closed Fridays providing
building inspections. These inspections shall be scheduled not less than 24 hours in advance
beginning at 7:30 a.m. in appropriate increments and shall not be scheduled past 11:30 a.m. The
position(s) providing these inspections shall work a minimum of three (3) hours (or up to five (5)
hours as warranted by the number of inspections scheduled) performing inspections or office
work to earn a minimum of three (3) hours of over-time or a maximum of five (5) hours of
overtime. If no inspections are requested on a 9/80 closed Friday then no hours shall be worked.
If all field inspection work is completed prior to the three-hour minimum, the employee shall
have the option to work less than the three (3) hours (and be paid for actual over-time hours
worked) or continue to work in the office to earn the minimum three-hours of overtime.

Travel Time: If an employee is required to attend an out-of-town event at the request of the
department head, the employee’s time spent traveling to and from the event will be counted as
work time. Travel time is defined as time spent driving, or as a passenger, or time spent waiting
to purchase a ticket, check baggage, or get on board. Time spent taking a break from travel in
order to eat a meal, sleep, or engage in purely personal pursuits not connected with traveling or
making necessary travel connections will not be counted as time worked. Any travel time in
excess of the normal working hours will be paid overtime if the employee works more than 40
hours in a workweek.
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11. As requested by the UNION, the City will study the feasibility of an alternative 4/10 work
schedule. An alternative schedule may be established with mutual agreement by both the affected
employees and management.

Article 11.0  Sick Leave and Industrial Accident Benefits

Sick leave benefits are subject to the Healthy Workplaces/Healthy Families Act of 2014, and any
subsequently adopted state regulations. If there is a conflict between this MOU and the requirements of
the Health Workplaces/Healthy Families Act of 2014 or any duly adopted state regulations, the Healthy
Workplaces/Healthy Families Act and/or state regulations shall prevail.

Full-Time City Employees:

It is agreed that sick leave for each probationary and regular full-time employee in the CITY service
subject to these provisions, shall be authorized as follows:

1. Sick Leave Accrual: Effective July 1, 2011, employees shall accrue sick leave with pay at the
rate of 8.334 hours for each full month of service for a total of 100 hours for each full twelve (12)
months of service. A maximum of 800 hours may be accumulated.

2. Sick Leave Permitted: Employees may use accrued sick leave with pay for absences necessitated
as follows:
a. IlIness, including contagious disease, or injury for the first fourteen (14) days;

thereafter, as a supplement (up to 100% of basic wages) to short-term or long-
term disability insurance.

b. Authorized absence for medical care and/or appointments for the first fourteen
(14) days; thereafter, as a supplement (up to 100% of basic wages) to short-term
or long-term disability insurance.

C. Death, illness, or injury of a member of the immediate family: parent, child,
spouse or domestic partner. To be eligible for the domestic partner benefit, the
employee must register their domestic partner with the State of California and
provide proof to the CITY.

d. Bonding time after the birth or adoption of a child as specified in Section 3
below.
3. Sick Leave Usage for Family Bonding Time: Employees are permitted to use up to 132 hours of

sick leave for bonding time after the birth or adoption of a child, in accordance with Federal or
State laws, provided that the employee maintains a minimum sick leave balance of 44 sick leave
hours after the use of the sick leave for bonding time.

An employee who is eligible for and claims State Disability Insurance for baby bonding will not
be permitted to use any accrued sick leave for bonding time after the birth or adoption of a child.

I
I
I

I
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4.

I

I

I

I

Sick Leave Payoff:

a.

Employees hired prior to July 1, 2011: Employees may not cash out accrued
sick leave in excess of 800 hours.

I. Upon retirement from CITY service: regular employees may choose
between the following two options:

1. Regular employees may receive cash payment for fifty (50%)
percent of up to 800 accrued sick leave hours with a maximum cash
payment for no more than 400 accrued sick leave hours. The
remaining fifty percent (50%) of accrued sick leave hours will be
reported to CalPERS for conversion to service credit.

2. Regular employees may choose to report one hundred percent
(100%) of accrued sick leave hours to CalPERS for conversion to
service credit.

ii. Upon separation in good standing after five (5) years of completed City
service: Regular employees shall receive cash payment for fifty (50%)
percent of up to 800 accrued sick leave hours with a maximum cash
payment for no more than 400 accrued sick leave hours.

iil. Upon the death of a reqular employee after five (5) years of completed
CITY service:

1. For a deceased employee who was eligible to retire at the time of
death: The City will report one hundred percent (100%) of the
employee’s accrued sick leave at the time of death to CalPERS for
conversion to service credit.

2. For a deceased employee who was not eligible to retire at the time of
death: The employee’s beneficiary shall receive cash payment for
fifty (50%) percent of the accrued hours of sick leave to a maximum
of 400 hours.

b. Employees hired on or after July 1, 2011:

1.

Employees will not be permitted to receive a cash payment for any accrued sick
leave.

Upon retirement from City service fifty percent (50%) of accrued sick leave hours
will be reported to CalPERS for conversion to service credit.
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5. Sick Leave Payoff Procedure: Sick leave when paid off upon separation shall be compensated at

the current or latest pay rate of the employee.

Part-Time Employees:

6. Pursuant to the Healthy Workplaces/Healthy Families Act of 2014, effective July 1, 2015, or
upon hire, whichever is later, a part-time employee will receive 24 hours or 3 days of paid sick
leave to be used during that fiscal year. Thereafter, on July 1st of each year, part-time employees
will be provided with 24 hours or 3 days of paid sick leave that may be used during that fiscal
year. Unused paid sick leave must be used during the fiscal year earned and does not rollover
from fiscal year to fiscal year. Part-time employees are not entitled to cash out unused paid sick
leave at any time nor upon separation from employment. Part-time employees may begin using
paid sick leave upon their 90th day of employment.

All Employees:
7. In accordance with the Healthy Workplaces/Healthy Families Act of 2014, employees may use up

to 24 hours or 3 days of paid time off for sick leave in increments of a minimum of 2 hours for

the following purposes:

A) Diagnosis, care, or treatment of an existing health condition of, or preventive
care for, an employee or an employee’s family member. Family member
includes any of the following:

1. A child, including biological, adopted, or foster child, stepchild, legal
ward, or a child to whom the employee stands in loco parentis, regardless
of the child’s age or dependency status.

2. A biological, adoptive, or foster parent, stepparent, or legal guardian of
an employee or the employee’s spouse or registered domestic partner, or
a person who stood in loco parentis when the employee was a minor
child.

3. A spouse.

4. A registered domestic partner.

5. A grandparent

6. A grandchild

7. A sibling

B) For an employee who is a victim of domestic violence, sexual assault, or
stalking:

1. To obtain or attempt to obtain any relief, including, but not limited to, a

temporary restraining order, restraining order, or other injunctive relief,
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to help ensure the health, safety, or welfare of the employee or his or her
child.

2. To seek medical attention for injuries caused by domestic violence,
sexual assault, or stalking.

3. To obtain services from a domestic violence shelter, program, or rape
crisis center as a result of domestic violence, sexual assault, or stalking.

4. To obtain psychological counseling related to an experience of domestic
violence, sexual assault, or stalking.

5. To participate in safety planning and take other actions to increase safety
from future domestic violence, sexual assault, or stalking, including
temporary or permanent relocation.

Implementation of the Healthy Workplaces/Healthy Families Act of 2014, as stated above, does

not impact the applicability of the Kin Care law (as reflected in the City’s Personnel Rule Article
VII, Section 6) that allows employees to use up to one-half (1) of the sick leave that they accrue
annually to take time off to care for a sick family member.

The City’s Personnel Rules shall be revised and amended to reflect these changes.

8. Industrial Accident Leave: Employees on industrial accident leave shall receive up to 30 working
days full pay in lieu of temporary disability payments. Should an industrial injury extend beyond
30 working days, employees may, on a pro rata basis, augment temporary disability pay with
accrued sick leave, vacation or compensating time off benefits.

Article 12.0  Holiday and Vacation Benefits

1. HOLIDAYS: It is agreed that holiday benefits for each probationary and regular employee in the
CITY shall be authorized as follows:
a. New Year’s Day January 1
b. Martin Luther King, Jr. Day 3" Monday in January
c. Washington’s Birthday 3" Monday in February
d. Cesar Chavez Day 31% of March
e. Memorial Day Last Monday in May
f. Independence Day July 4
g. Labor Day 1 Monday in September
h. Veteran’s Day November 11

i. Thanksgiving 4" Thursday in November
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j. Friday after Thanksgiving 4" Friday in November

k. Christmas Eve December 24

(One-full day preceding Christmas
except when Christmas falls
on Sunday or Monday in which
case the holiday will be on the
Friday preceding)

I. Christmas Day December 25

m. New Year’s Eve December 31

(One-full day preceding New Year’s
Day except when New Year’s Day
falls on Sunday or Monday in which
case the holiday will be on the
Friday preceding)

2. Sunday Holiday: City Hall will be closed on holidays a. through m. above. When a holiday
listed herein falls on a Sunday, the following Monday shall be observed as a holiday. All City
administrative offices and departments will be closed except fire suppression and lifeguard
services.

3. Saturday Holiday: When a holiday listed herein falls on a Saturday, the preceding Friday will be
observed as a Holiday. All City administrative offices and departments will be closed except fire
suppression and lifeguard services.

4. Holiday Pay for Recognized City Holidays: Miscellaneous employees will be paid eight (8) hours
of holiday pay at the employee’s hourly rate of pay in the payperiod the holiday occurred for all
recognized City holidays listed above. Lifeguard employees will be paid ten (10) hours of
holiday pay at the employee’s hourly rate of pay in the payperiod the holiday occurred for all
recognized City holidays listed above. Holiday pay shall not be considered time worked for the
purposes of calculating overtime.  Effective the first full payperiod after City Council approval
of this MOU, any employee with existing Holiday Bank accruals will be compensated for all
Holiday Bank hours at the employee’s current hourly rate of pay, and the Holiday Bank will be
eliminated.

5. Floating Holidays: Employees shall receive 18 hours of floating holiday leave per fiscal year in
the first pay period in July to be taken on a day mutually agreeable to the employee and the
department head. Floating holidays will be prorated as follows for new employees:

a. A new employee with a hire date in July through December will receive eighteen
(18) hours of floating holiday time in the fiscal year during which the employee
is hired,

b. A new employee with a hire date in January and February will  receive nine (9)
hours of floating holiday time in the fiscal year during which the employee is
hired;

C. A new employee with a hire date in March and April will receive four and one-

half (4.5) hours of floating holiday time in the fiscal year during which the
employee is hired;

d. A new employee with a hire date in May and June will not receive any floating
holiday leave in the fiscal year during which the employee is hired.



Memorandum of Understanding — SEIU
Page 17 of 32

8.

An employee may accrue a maximum of 18 hours of floating holiday leave each fiscal year.
Once an employee has accrued the maximum allowable floating holiday leave, the employee will
earn no additional floating holiday leave until the employee uses the floating holiday leave
sufficient to bring the employee below the maximum accrual. Employees using floating holiday
time before the holiday passes and subsequently leaving CITY service will be charged for such
time.

Vacation Accrual: Vacation will accrue as outlined in Article VII Section 4 of the City of
Imperial Beach Personnel Rules.

Pay for Working on a Recognized City Holiday:

A. Effective July 1, 2015, an employee required to work on a holiday as enumerated in this
agreement shall be compensated as follows:

1. For the first six (6) holidays in a fiscal year (July 1- June 30) that an employee is
required to work, the employee will be compensated at a rate of two (2) times the
regular rate of pay for every hour worked.  Pay for working on a recognized
City holiday is in addition to the Holiday Pay listed in Section 4 above.

2. After an employee has worked six (6) holidays in a fiscal year, if an employee is
required to work any additional holidays in that fiscal year, the employee will be
compensated at a rate of one and one half (1 %) times the regular rate of pay for
every hour worked. Pay for working on a recognized City holiday is in addition
to the Holiday Pay listed in Section 4 above.

B. Effective June 30, 2017, employees required to work on holidays as enumerated in this
agreement shall be compensated at a rate of one and one half ( 1 %2) times the regular rate
of pay for every hour worked on all holidays worked. Pay for working on a recognized
City holiday is in addition to the Holiday Pay listed in Section 4 above.

For employees that are required to work on a recognized City holiday as part of their established
regular work schedule, the pay for working on a recognized City holiday will be reported to
CalPERS as special compensation in the same payperiod received as required by CalPERS.

Sections 2 and 3 shall not apply to lifeguard employees.

Article 13.0  Holiday Closures

Effective the first full payperiod after City Council approval of this MOU, the Holiday Furlough Program
will terminate, and Article 13 Holiday Furlough Program will be deleted from the MOU. Article 13-
Holiday Closures as stated below will become effective the first full payperiod after City Council
approval of this MOU.

1. The City will implement Holiday Closures to take effect during the otherwise normal workweek

between the Actual Holidays of December 25 and January 1 only. During the Holiday Closures
all City administrative offices will be closed. Full-time employees, and administrative part-time
employees who have an established work schedule of 30 hours or less per week on an annual
basis, who are impacted by the closure of City facilities during the Holiday Closures shall be
compensated holiday pay for the observed Holiday Closures listed in #2 below. Part-time
employees will receive a prorated benefit based on their established work schedule.
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Within 30 days of approval by City Council of this MOU, employees shall be reimbursed the
payroll deductions already implemented for the Holiday Furlough Program for 2015.

The CITY will make every effort to notify employees of Holiday Closure scheduling by August
1%. In cases where decisions relating to who within a classification will work during the Holiday
Closure period, seniority should not be the sole determining factor. Consideration should be
given to employee preferences, equity, etc.

Observed Holiday Closure Schedule:

2015: December 28, 29 & 30
2016: December 27, 28 & 29
2017: December 26, 27, 28 & 29

Employees in lifeguard classifications and beach maintenance workers are not eligible for holiday
pay for the Holiday Closures listed in #2 above.

Article 14.0 Insurance Benefits

If the Federal Affordable Care Act (ACA), implementing regulations, or similar California legislation
impact the benefit plans covered by this MOU, the parties agree to reopen negotiations to meet and confer
over any related mandatory subjects of bargaining.

The CITY is required by law to administer the ACA and will implement administrative guidelines such as
the stabilization and look back periods for all employees in a manner that provides ease of CITY
administration.

1.

Cafeteria Plan and Allotment:

The CITY will provide to each full-time represented employee a Cafeteria Plan allotment to
purchase benefits qualified under Section 125 of the Internal Revenue Code. The sideletter to this
MOU amending health benefits from January 1, 2015 through June 30, 2015 will be extended to
be effective July 1, 2015 through December 31, 2015. The maximum Cafeteria Plan Allotment
the CITY pays toward the cost of health insurance coverage or the purchase of other qualified
benefits is as follows:

Effective January 1, 2016:

Employee Only enrolled in City medical plan- $900 per month
Employee +1 enrolled in City medical plan- $1,050 per month
Employee + Family enrolled in City medical plan- $1,350 per month

Effective January 1, 2017:

Employee Only enrolled in City medical plan- $900 per month
Employee +1 enrolled in City medical plan- $1,100 per month
Employee + Family enrolled in City medical plan- $1,420 per month

The EMPLOYEE, through payroll deductions, will pay any premium cost in excess of the
Cafeteria Plan Allotment. The Cafeteria plan is effective the first of the month following hire and
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upon health benefits effective date. The Cafeteria plan terminates the last day of the month of
separation.

Represented full-time employees will be eligible to participate in any CITY sponsored group
dental plan. Any difference between the employee’s available Cafeteria Plan allotment and the
premium for the selected plan will be paid by the employee through payroll deductions. An
EMPLOYEE who elects to be covered under the CITY’S medical health insurance plan, must
select single employee coverage under one of the CITY’S dental care provider. This selection
will ensure that no Third Party Administrator (TPA) administrative costs are associated with
EMPLOYEE's participation as described under Section 3, Subpart C of this Article.

Represented full-time employees will be eligible to participate in any CITY sponsored group
vision plan. Any difference between the employee’s available Cafeteria Plan allotment and the
premium for the selected plan will be paid by the employee through payroll deductions. Vision
election is optional for EMPLOYEE and their dependents.

Employees hired prior to July 1, 2011:

From July 1, 2015 through December 31, 2015, EMPLOYEES who elect not to be covered under
the CITY’S medical health insurance plan, may cash out as a taxable cash benefit a maximum of
$400 per month. Those EMPLOYEES who elect not to be covered under the CITY’S medical
health insurance plan must demonstrate proof of alternative medical and dental insurance (i.e.
spouse coverage).

Effective January 1, 2016, employees who elect to be covered under the City’s health insurance
plans and have remaining Cafeteria Plan Allotment money, or who elect not to be covered under
the City’s health insurance plans, may cash out as a taxable cash benefit up to a maximum of
$300 per month. Employees may not receive more than $300 per month as a taxable cash benefit
under any circumstances.

Effective January 1, 2017, employee who elect to be covered under the City’s health insurance
plans and have remaining Cafeteria Plan Allotment money, or who elect not to be covered under
the City’s health insurance plans, may cash out as a taxable cash benefit up to a maximum of
$200 per month. Employees may not receive more than $200 per month as a taxable cash benefit
under any circumstances.

Employees hired from July 1, 2011 to June 30, 2015:

From July 1, 2015 through December 31, 2015, employees who elect to be covered under the
City’s health insurance plans and who have remaining Cafeteria Plan Allotment money may cash
out as a taxable cash benefit a maximum of $400 per month. Employees may not receive more
than $400 per month as a taxable cash benefit under any circumstances.

From July 1, 2015 through December 31, 2015, employees who elect not to be covered under the
CITY’S medical health insurance plan may cash out as a taxable cash benefit a maximum of $150
per month. Employees may not receive more than $150 per month as a taxable cash benefit under
any circumstances.

Effective January 1, 2016, employees who elect to be covered under the City’s health insurance
plans and have remaining Cafeteria Plan Allotment money may cash out as a taxable cash benefit
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a maximum of $300 per month. Employees may not receive more than $300 per month as a
taxable cash benefit under any circumstances.

Effective January 1, 2016, employees who elect not to be covered under the CITY’S medical
health insurance plan may cash out as a taxable cash benefit a maximum of $100 per month.
Employees may not receive more than $100 per month as a taxable cash benefit under any
circumstances.

Effective January 1, 2017, employees who elect to be covered under the City’s health insurance
plans and have remaining Cafeteria Plan Allotment money may cash out as taxable cash benefit a
maximum of $200 per month. Employees may not receive more than $200 per month as a
taxable cash benefit under any circumstances.

Effective January 1, 2017, employees who elect not to be covered under the City’s health
insurance plans may cash out as a taxable cash benefit a maximum of $50 per month. Employees
may not receive more than $50 per month as a taxable cash benefit under any circumstances.

Employees hired after July 1, 2015:

Employees shall not be permitted to cash out any amount as a taxable cash benefit.

Those EMPLOYEES who elect not to be covered under the CITY’S medical health insurance
plan must demonstrate proof of alternative medical and dental insurance (i.e. spouse coverage).

2. Health, Dental and Vision Payroll Deductions Treated as Pre-Tax: All payroll deductions for
health, dental care and vision are treated by the CITY on a pre-tax basis in order for the CITY to
meet IRS regulations or if the IRS regulations change for any reason, this benefit may be
discontinued. In the event that the total cost of benefits exceeds the allowance, the difference
shall be deducted from the EMPLOYEE's salary as a salary reduction. If the allowance exceeds
the total cost of benefits selected, the difference shall be to the EMPLOYEE as taxable income.

3. Flexible Spending Accounts (FSA) for Health Care and Dependent Care: Two Flexible Spending
Accounts (FSA's), under Section 125, 105, 129 and 213 of the Internal Revenue Service’s Code,
are offered to all represented employees. An EMPLOYEE may elect to budget by salary
reduction, for certain health care and dependent care reimbursements on a pre-tax basis. If the
CITY does not meet IRS regulations or if the IRS regulations change for any reason, this benefit
may be discontinued.

a. Health Care FSA

Before the start of the FSA plan year (January 1 to December 31), represented employees
may reduce their salary up to maximum of $2,550per plan year to pay for eligible health care
expenses. Employees may receive eligible services and submit claims for reimbursement
during a 15-month period, from January 1 thru March 15 of the following year. Salary
reductions will accrue bi-weekly during the plan year and reimbursements will be made on a
schedule to be determined by the CITY. This is a reimbursement program. Participating
employees must submit documentation of payment on the appropriate forms to receive
reimbursement. Salary reductions not spent by the end of the plan year, by law, are forfeited
to the CITY.
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b. Dependent Care FSA

Before the start of the FSA plan year (January 1 to December 31), represented employees
may reduce their salary up to a maximum of $5,000 per plan year to pay for eligible
dependent care. Employees may receive eligible services and submit claims for
reimbursement during a 15-month period from January 1 through March 15 of the following
year. In no event can dependent care pre-tax dollars, whether reimbursed through FSA, the
CITY Flexible Benefit Plan or a combination of both, exceed $5,000 per calendar year.
Salary reduction will accrue bi-weekly during the plan year and reimbursements will be made
on a schedule to be determined by the CITY. Dependent care must qualify under all pertinent
IRS regulations. This is a reimbursement program. Participating employees must submit
documentation of payment and other information related to dependent care arrangement to
receive reimbursement. Salary reductions not spent by the end of the plan year, by law, are
forfeited to the CITY.

c. FSA Administration

The CITY reserves the right to contract with the Third Party Administrator (TPA) for
administration of both FSA's. The CITY will pay the start-up costs associated with the third
party administration, if any required. The CITY pays monthly administration fees.

d. Employees must enroll in a City medical plan in order to use any Cafeteria Plan Allotments
for Health Care FSA or the Dependent Care FSA. Employees electing not to enroll in a City
medical plan can contribute to the Health Care FSA or the Dependent Care FSA as pre-tax
salary reductions.

Short Term Disability (STD) and Long Term Disability (LTD):

Each employee will participate in the CITY’s STD and LTD Plans. Employees are required to
file for STD or LTD after fourteen (14) consecutive days of absence due to illness, contagious
disease, injury or an authorized absence for medical care and/or appointments. STD and LTD
premiums are paid by the EMPLOYEE as an after-tax deduction.

State Disability Insurance:

Each non-full time employee will continue to be provided California State Disability Insurance
(SDI) with the Employment Development Department (EDD).

Group Term Life and Accidental Death & Dismemberment Insurance:

Each employee will be provided Group Term Life and Accidental Death & Dismemberment
Insurance as agreed to through negotiations.

Voluntary Life Insurance Program

Employees may purchase Voluntary Life Insurance at an EMPLOYEE’S own cost as an after-tax
deduction.
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8.

10.

Enrollment and Election:

Election under the CITY’S Cafeteria Benefit Plan shall take effect on the first of the month
following 30 days after approval of the request and/or eligibility for health insurance. Payment
shall be divided equally between the first two paydays in each month. If the CITY significantly
alters the payment schedule, this payment schedule will be subject to meet and confer.

Once this election is made, the EMPLOYEE will not be allowed to change except as follows:
a. At the next open enrollment
b. Subsequent to proof or loss of coverage under the spouse's plan, re-enrollment
may occur on the first of the month following 30 days after notice of this event is
given to the CITY Human Resources Department via approved and completed
enrollment forms.

C. As allowed under any federal or state regulations.

d. The CITY shall not be liable for any medical costs resulting to the employee as
part of this election.

Seasonal Employees Benefit;

Non-full time employees may be offered health benefits in accordance with any state or federally
mandated programs.

Health Insurance Committee

The Health Insurance Committee was established for the purpose of investigating and reviewing
health related matters and all insurance options, including health, life, disability, etc. The Health
Insurance Committee will continue to meet as necessary. Matters subject to the duty to bargain
may be discussed, however, the Health Insurance Committee shall not have the authority to add
to, amend, or modify this Agreement. The CITY and SEIU may reopen negotiations during the
term of this MOU to consider changes to matters investigated and reviewed by the Insurance
Committee if agreed to by both parties.

If any legally mandated changes to health insurance should occur during the term of this MOU,
both parties agree to re-open negotiations to meet and confer over any related mandatory subjects
of bargaining.

Article 15.0 Uniforms

Public Works Employees:

1.

The CITY will provide and maintain all uniforms that are required by the CITY for Public Works
designated employees. The CITY shall issue to all designated Public Work employees five (5)
work uniform t-shirts, after July 1% each year.
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2.

The CITY will provide designated Public Works employees an amount not to exceed $175.00 per
employee per fiscal year for safety shoes. Employees may purchase more than one pair of safety
shoes each fiscal year, as needed, within the annual $175.00 maximum.

Lifequard Employees:

3.

The CITY shall issue all lifeguards the uniforms described in the Lifeguard Policy Manual.
Lifeguards shall be responsible for cleaning and maintenance of uniforms. The CITY shall make
available for lifeguard use the following: sun screen, pocket mask (CPR), extra thick gloves
(rubber), wet suits for winter guards, and jacket. Issued uniform items will be replaced annually
if necessary due to normal wear and tear. Old uniform items must be returned prior to being
replaced. Lifeguards are responsible and must replace any issued uniform item that is stolen, lost,
torn or damaged due to misuse. Expected life of a jacket is three seasons. If jacket is lost, stolen,
or abused the lifeguard must purchase a new one.

CITY shall reimburse all lifeguards upon meeting the minimum hours worked per the Lifeguard
Orientation Manual one (1) pair safety sunglasses not to exceed $90.00 per year per employee.

All lifeguards shall adhere to a standard of personal grooming and appearance. Such standards
shall be developed in consultation with lifeguard personnel.

Fire Inspector Employees:

4.

For new full-time fire inspector employees, the City will purchase three (3) pairs of pants, (3)
shirts and one (1) jacket, and provide the uniforms to the new employees on the first day of
employment. Fire inspectors shall be responsible for cleaning and maintenance of the uniforms.
If the uniform is lost, stolen or abused, the fire inspector shall purchase a new one. EXxisting full-
time employees will receive a uniform allowance in the amount of $250.00 per fiscal year paid in
a separate check the first full payperiod after July 1% each year for the purchase, rental, and/or
maintenance of uniforms.

All Employees:

5.

I

I

I

Uniform allowance as defined by the California Public Employees’ Retirement System
(CalPERS) is a form of “compensation” for “classic” CalPERS members for CalPERS purposes
only. As such, any uniform allowance or the value of uniforms for the purchase, rental and/or
maintenance provided by the CITY to designated employees will be reported to CalPERS as part
of the employee’s annual gross income for purposes of computing the employee’s and City’s
CalPERS contribution. This excludes items that are for personal health and safety related. Under
PEPRA, a uniform allowance or the value of uniforms is not considered pensionable
compensation for “new members” of CalPERS.

EMPLOYEES must return all uniforms and protective gear prior to terminating employment with
the CITY.
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Article 16.0  Salaries
1. Employees shall receive the following salary increases:
a. Miscellaneous Employees:
No cost of living salary adjustments or salary increases shall be provided in Fiscal Year
2015.
Effective July 1, 2016, all permanent employees will receive a 2% cost of living salary
adjustment applied to all classifications.
b. Lifeguards:
Effective July 1, 2015, all full-time lifeguards will receive a 1.5% salary adjustment.
Effective July 1, 20186, all lifeguards will receive a 2% cost of living salary adjustment
applied to all classifications.
Article 17.0  Retirement Benefits

Retirement benefits are subject to the Public Employees’ Pension Reform Act (PEPRA) and related
Public Employees’ Retirement Law (PERL). If there is a conflict between this MOU and
requirements pursuant to PEPRA and/or PERL, PEPRA and PERL shall prevail.

1. For employees hired prior to March 9, 2012:

a.

Employee Contributions:

1. Miscellaneous Employees: Effective July 1, 2011, employees shall pay the entire
employee portion of the CalPERS retirement contribution.

2. Lifequard Employees: Effective July 1, 2012, employees shall pay the entire
employee portion of the CalPERS retirement contribution.

b. Retirement Formulas: The CITY will continue to provide the following CalPERS
retirement benefit for employees:
1. Miscellaneous Employees: The CITY shall provide CalPERS 2.7% at 55
retirement.
2. Lifequards: The CITY shall provide full-time lifeguards CalPERS 2% at 50
retirement.
2. Full-time Employees hired on or after March 9, 2012 thru December 31, 2012:
a. Miscellaneous: The CalPERS formula for employees hired on or after March 9, 2012

through December 31, 2012, shall be 2% at 60 with the use of the average of the
employee’s highest-three-year-salary. Employees shall pay the entire portion of the
CalPERS retirement contribution.
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b. Lifequards: The CalPERS formula for employees hired on or after March 9, 2012 through
December 31, 2012, shall be 2% at 50 with the use of the average of the employee’s
highest-three-year-salary. Employees shall pay the entire employee portion of the
CalPERS retirement contribution.

3. Employees hired on or after January 1, 2013: Pursuant to the Public Employees Pension Reform
Act (PEPRA) and related Public Employees’ Retirement Law (PERL), new employees (as
defined by PEPRA) hired on or after January 1, 2013, will receive the 2% @ 62 retirement
formula with the use of the average of the employee’s highest three-year salary. All new
employees/members hired on or after January 1, 2013 will pay 50% of the normal cost
contribution.

4, Part-time employees: All part time employees will be enrolled in (Public Agency Retirement
Services) PARS and will not pay into Social Security. Effective January 1, 2012, employees and
the CITY will split the contribution equally at 3.75% each.

5. Deferred Compensation:

The CITY will make available a 457 Deferred Compensation Program to all full-time employees.

Article 18.0  Re-negotiation

In the event either party desires to meet and confer on the provisions of a successor M.O.U., it shall serve
upon the other its written request to commence meeting and conferring. Each party may then submit its
full and entire written proposal on a successor Memorandum of Understanding.

Article 19.0  Implementation

This M.O.U. constitutes a mutual recommendation to be jointly submitted to the Imperial Beach City
Council. It is agreed that this M.O.U. shall not be binding either in whole or in part unless and until the
City Council acts by majority vote formally to approve and adopt said M.O.U.

Article 20.0  Emergency

Nothing contained herein shall limit the authority of Management to make necessary changes during
emergencies. However, Management shall notify the Association of such changes as soon as possible.
Such emergency assignments shall not extend beyond the period of the emergency. Emergency is defined
as an unforeseen circumstance requiring immediate implementation of the change.

Article 21.0  Savings Clause
If any provisions of this M.O.U. or the enabling resolution is at any time, or in any way, held to be

contrary to any law by any court or proper jurisdiction, the remainder of this M.O.U. and the remainder of
the enabling resolution shall not be affected thereby, and shall remain in full force and effect.
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Article 22.0  Agreement Review

Recognizing the joint concern over the City of Imperial Beach’s ability to fund the recommendations
contained within the agreement, it is mutually understood that should the California State Legislature
mandate a salary or fringe benefit item applicable to employees represented by the association, CITY may
at its option require that this M.O.U. be reviewed. It is further understood that should the California State
legislature mandate a reduction in a salary or fringe benefit item applicable to the employees represented
by the UNION, the UNION may at its option require that this M.O.U. be reviewed.

It is understood that the UNION and the CITY may discuss and consult with each other with respect to
non-economic items during the period of this agreement, except as noted above, in order to further
communicate between the CITY and UNION in an effort to promote the improvement of personnel
management and employer-employee relations.

Article 23.0  Safety Program

A City-wide Safety Program shall be developed and implemented in accordance with federal and state
mandated requirements. A Safety Officer shall be appointed among management personnel to develop
implement and maintain a City-wide safety awareness program.

Article 24.0  Smoking

No smoking or use of tobacco is allowed in CITY buildings, within twenty feet (20’) of CITY doorways
and windows, or in CITY vehicles.

Article 25.0 Educational Benefits

1. The CITY shall maintain a program providing for the partial refund of tuition and fees for all job
related classes or training. Those employees who are full-time, permanent and have completed a
probationary period are eligible for a maximum of $1,000 in tuition reimbursement per fiscal year
for fees, books, and/or tuition for such classes. Classes would require prior approval of the
department head and subject to established criteria for reimbursement approval through
administrative policy by City Manager. The educational benefit is designed to reimburse
representative employees for fees, books, tuition, software, and valid parking fees (associated
with the course only) upon conclusion of each individual course. Proof of satisfactory course
completion and payment must be provided. Tuition reimbursement shall be limited to the annual
budgeted amounts related to tuition costs. The funds will be allocated on a first-come, first-serve
basis.

Employees may exceed $1,000 in the fiscal year by submitting a “Career Plan” to the Human
Resources Manager for the City Manager’s approval. An employee’s Career Plan must be
approved prior to submission of documentation for reimbursement. The course completion and
proof of payment related to the Career Plan courses must be submitted to the Human Resources
Manager by May 30"

I

I
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All employees will be eligible for an education incentive upon proof of completion of a job
related degree with demonstrated benefit to the City subject to the approval by the City Manager
or his/her designee as follows:

Associate Degree: $50.00 per year
Bachelor’s Degree: $100.00 per year
Master’s Degree: $200.00 per year

Employees will not receive an education incentive payment for any degrees required as a
minimum qualification of the position. Employees will be paid the education incentive in the first
full payperiod in June each year.

For employees that are classic members (as defined by PEPRA), the City will report the
education incentive to CalPERS in the payperiod the incentive is provided to the employee. For
employees considered new members (as defined by PEPRA), the education incentive will not be
reported to CalPERS as special compensation in accordance with PEPRA.

The CITY shall conduct at least three (3) lifeguard training events per summer session.
Employees shall be paid to attend mandatory lifeguard training sessions.

The CITY shall reimburse lifeguards whom, while at the service to the CITY, successfully
complete training and receive a certificate as a San Diego County Emergency Medical Technician
(EMT). Only lifeguards that have worked for the CITY at least 400 hours are eligible for EMT
reimbursement. Such reimbursement may be up to, but shall not exceed $900 per eligible
employee, and shall be limited to costs incurred for tuition, testing fees, books, and certification
fees.  Reimbursement requires prior approval of the Public Safety Director. EMT
reimbursements shall not exceed $3,600 per fiscal year, and will be paid on a first come, first
serve basis. If any lifeguard who has been the recipient of the above reimbursement should leave
the lifeguard service before completing three (3) seasons after being reimbursed, he/she shall
refund the full reimbursement to the CITY.

Expenses for EMT certificates of renewal shall be reimbursed to Lifeguard Sergeant, Lifeguard 11
and Lifeguard | classifications. Reimbursement is limited to actual cost of classes, fees and
books.

CITY agrees to the continuation of an Employee Computer Purchase Program available to all
CITY employees after successfully completing the probationary period during the term of this
agreement subject to budgetary constraints and City Council approval.

Article 26.0  Employee Assistance Program

CITY continues to implement and fund an Employee Assistance Program for all CITY employees.

I

I

I

I
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Article 27.0  Service Fee

Implementation

City of Imperial Beach shall cause the City Auditor to deduct a bi-weekly “Service fee” from the pay
warrants of those employees in SEIU Local 221 - represented Bargaining Units who fail to become
UNION members within thirty days of employment with the CITY or who terminate UNION
membership during CITY employment. Such fee shall be the equivalent to a Fair Share Fee
(proportionate share of the Union’s cost of legally authorized representational services) as determined
yearly by a CPA. Remittance of the aggregate amount of all dues, fees and other proper deductions made
from salaries of employees covered hereunder shall be made to the UNION by the CITY.

A

UNION agrees to keep an adequate itemized record of its financial transactions and shall make
available annually to the CITY, within sixty days after the end of its fiscal year, a written
financial statement in the form of a balance sheet and an operating statement certified as to
accuracy by the SEIU Local 221221 President and a Certified Public Accountant.

Union further agrees to hold such disputed fees in their entirety in an escrow account to be
maintained at the San Diego County Credit Union, 555 Mildred Street, San Diego, California
pending resolution of the dispute pursuant to the Service Fee Complaint Procedure.

Hold Harmless: The UNION hereby agrees to indemnify and hold the CITY harmless from any
and all liability arising out of such Service Fees pursuant to this Agreement.

Service Fee Complaint Procedure

This Complaint Procedure shall be utilized solely to resolve disputes arising out of the deduction
of Service fee by the CITY pursuant to a negotiated agreement.

1. Issues subject to this complaint shall be limited to the following:
a. That a portion of the Service Fee deduction is being utilized for non-
representation activities.
b. That the non-member is a member of a bona-fide religion, body or sect which has

historically held a conscientious objections to joining or financially supporting
public employee organizations.

In the event that it is determined pursuant to this procedure that such non-member is a member of
a religion or body pursuant to this Section, he or she may designate a charitable fund exempt from
taxation under Section 501, Paragraph C, Subsection 3 of the Internal Revenue Code chosen from
the following:

Muscular Dystrophy
United Way

American Cancer Society
American Red Cross

CITY agrees to Cause Auditor to deduct and to remit fees so designated in behalf of one of the
above charitable organizations to said organization.
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B. Any non-member employee who objects to the deduction of the Service Fee by the CITY shall
file a complaint with the Union. The complaint shall be in writing and shall specify the reason(s)
for the objection to the deduction. The complaint need not be formal, but shall clearly state the
basis for the objection.

1. Any employee who objects to the deduction of the Service Fee shall forward his or her
written complaint to the UNION within forty-five (45) calendar days after the fee is
initially deducted.

2. Upon receipt of the written complaint, UNION shall place the entire Service Fee
Deduction into escrow pending resolution of the dispute, and shall request a list of
arbitrators from the State conciliation Service or the American Arbitration Union.

C. Informal Mediation: ~ Notwithstanding Step B, Subsection 2, above, either the UNION or the
complainant may request the services of a State Conciliation mediator in a preliminary effort to
resolve the dispute prior to arbitration. Following such non-binding informal advisory mediation,
if either complainant or UNION is dissatisfied, either party may request arbitration.

D. Selection of Arbitrator: The arbitrator shall be selected by mutual agreement between the SEIU
Local 221221 and the grievant or his/her representative. If the UNION and the grievant or his her
representative are unable to agree on the selection of an arbitrator, they shall jointly request the
Sate Mediation and Conciliation Service to submit a list of (5) qualified arbitrators. The UNION
and the grievant or his/her representative shall then alternately strike names from the list until
only one name remains, and that person shall serve as arbitrator.

1. Date for Complaint Hearing - - The UNION shall contact the selected Arbitrator within
ten (10) calendar days from the date of the completion of the Mediation process, or in the
event that Mediation is not utilized, within (10) working days of receipt of the complaint.
Upon confirmation by the Arbitrator, the UNION will forthwith contact the complainant
by certified mail indicating the date, time and place of the complaint hearing.

E. Payments of Costs: In the event that the UNION prevails in said arbitration, the cost of
arbitration shall be shared equally between the UNION and complainant. Should complainant
prevail, UNION shall pay the entire cost of the arbitration.

F. Effect of Arbitrator’s Decision: The decision of the arbitrator shall be final and binding. Upon
receipt of arbitrator’s decision, fees being held in escrow shall be disbursed by the UNION in
accordance with said decision. In the event that the UNION prevails, the CITY shall continue to
deduct the service fees and to remit then to the UNION as determined by the arbitration.

Article 28.0  Labor Management Committee

The CITY and the UNION agree to establish a Labor Management Committee. The purpose of the
Committee is to discuss issues relating to this agreement, and other issues of quality of work life. The
Committee shall have no authority to change, modify, alter, or amend this agreement. It is the intent of
the parties to foster a cooperative atmosphere and harmonious working relations.

The Committee shall be composed of the President of the UNION or his/her designee and two (2) other
Employee representatives and one (1) staff representative from the UNION. In addition, the CITY shall
appoint the head of the Human Resources Department or his /her designee and two (2) other management
employees.
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Meetings shall be held quarterly and additionally when mutually agreed upon and at times that are
mutually acceptable to both parties. The party desiring to meet shall request the meeting at least fifteen
(15) days prior and shall submit an agenda of items to be discussed. Release time will be provided to
UNION representatives for the purpose of serving on the Committee.

It is the intention of the UNION to meet with CITY in the context of Labor Management Committee as
soon as possible after the adoption of a new M.O.U., to discuss workload and staffing issues throughout
the CITY.

Article 29.0 Term

The term of this Memorandum of Understanding (M.O.U.) shall be for a two (2) year period ending June
30, 2017. All terms of the M.O.U. shall become effective July 1, 2015, unless specifically stated
otherwise.

Article 30.0  Catastrophic Leave

The CITY agrees to implement a Catastrophic Leave policy to allow vacation, floating holiday, sick leave
or compensatory time credits to be transferred from one employee to another on an hour-for-hour basis
for authorized catastrophic leave. A maximum of 20 hours of sick leave, and up to a combined total of
40 hours of vacation, floating holiday, compensatory time and sick leave per employee may be transferred
with the receiving employee credits not exceeding more than 520 hours over any 24 month period without
City Manager approval.

Article 31.0  Payroll Policies

The CITY will strive to notify employees in advance of any change in deductions from their paychecks
and make any corrections within the next pay period.

The CITY will implement a policy regarding final paycheck deductions and notify employees of these
procedures.

Article 32.0  Strikes and other Concerted Activities

During the term of this MOU, it is agreed that there will be no strikes, including sympathy strikes,
slowdowns, concerted stoppage of work, or sickouts.

Article 33.0 Holiday Pay Program for Part-Time Employees

In an effort to minimize the financial impact of the non-paid holidays of December 24th, 25th, 31st and
January 1st on part-time employees who have an established work schedule of 30 hours or less on an
annual basis and who are impacted by the closure of City facilities during those holidays, the employees
shall have the option of having their bi-weekly pay reduced by an amount sufficient enough to pay for the
holidays. The adjustment will commence upon the first full pay period of the calendar year. Employees
may also opt to join the reduction after the start of the year and have an adjusted amount deducted;
sufficient to pay for the holidays, allowing them to catch up with amount needed. The reduction will
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continue until reduced or discontinued by the parties and will have no impact on employee benefits to the
extent permitted by law. Participating employees may have the option to opt-out one time per calendar
year. Employees opting out mid-calendar year will receive the accumulated contributions in the next
regular pay period. Employees that withdraw mid-calendar year may not participate in the program for
the rest of that calendar year. Employees choosing to participate in this Part-Time Employee Holiday Pay
Program must participate in all four holidays listed above. Employees in lifeguard classifications and
beach maintenance workers, are not eligible to participate in this Part-Time Employee Holiday Pay
Program.
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IN WITNESS WHEREOF, the parties hereto have executed this M.O.U. on the _ th day of

2015.
SERVICE EMPLOYEES
CITY OF IMPERIAL BEACH INTERNATIONAL UNION, LOCAL 221
Andy Hall David Garcias
City Manager President
SEIU, Local 221
Erika N. Cortez Mike Murphy
Human Resources Manager Imperial Beach SEIU President
Jessica Falk Michelli Jesus Gonzalez
Deputy City Attorney Imperial Beach SEIU Vice President

Art Ayala
Imperial Beach SEIU Treasurer



Exhibit “A”

FY 2015-2017
(SEIU) LOCAL 221 MISCELLANEOUS SERVICE RECOGNIZED CLASSIFICATIONS
(Permanent/Full-Time; Part-Time/Variable; Part-Time/Seasonal)

ADMINISTRATIVE, CLERICAL AND FINANCE GROUP
Administrative Assistant (CIP)
Administrative Secretary |
Administrative Secretary Il

Account Clerk/Technician
Administrative Intern

Building/Code Compliance Specialist
Clerk Typist

Customer Service Specialist

9. Junior Clerk Typist

10. Office Specialist

11. Senior Account/Clerk Technician

NG~ E

MAINTENANCE GROUP
Beach Maintenance Worker
Custodian

Graffiti Program Coordinator
Heavy Equipment Operator
Lead Maintenance Worker
Maintenance Worker 11
Maintenance Worker |
Maintenance Worker

9. Mechanic Il

10. Mechanic |

11. Mechanic Helper

12. Pier/Beach Maintenance Worker

ONooR~wNE

PROFESSIONAL, SERVICE, AND TECHNICAL GROUP

Assistant Planner

Assistant Project Manager
Associate Planner
Building/Housing Inspector Il
Building Inspector |

Building and Planning Technician
Code Compliance Officer

Deputy Building Official
Environmental Program Specialist
10. Fire Safety Inspector 11

11. Network Systems Technician

12. Program Coordinator

13. Program Aide

CoNOR~WNE



FY 2015-2017
(SEIU) LOCAL 221 MISCELLANEOQOUS SERVICE RECOGNIZED CLASSIFICATIONS
(Permanent/Full-Time; Part-Time/Variable; Part-Time/Seasonal)

14. Project Management Technician
15. Public Works Inspector

16. Recreation Leader

17. Recreation Program Coordinator
18. Recreation Program Aide

19. Residential Fire/Safety Inspector
20. Senior Planner

PUBLIC SAFETY GROUP
1. Beach Lifeguard Il
2. Beach Lifeguard |

SUPERVISORY GROUP

Beach Lifeguard Lieutenant
Beach Lifeguard Sergeant
Grounds & Facilities Supervisor
Fleet Supervisor

Senior Public Works Supervisor
Sewer Supervisor

Street Supervisor

Tidelands Supervisor

NG~ LNE
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City Council Staff Report
IB Resort Fence (MF 1166)
September 16, 2015

Page 4 of 5

FENCE STANDARDS

PROVIDED/PROPOSED

Fences height limits are as follows (Section

19.46.020):

A. Any fence not exceeding four feet in height may
be located on any part of a iot.

B. Any fence not exceeding six feet in height may be
located on any part of a lot except the front yard of
all lots or the street side yard on a reversed corner
lot. (Ord. 94-884; Ord. 601 § 1, 1983)

A. Section B would apply because the
proposed fence would measure six
feet in height.

B. The Municipal Code does not
provide a front yard setback for
properties fronting Seacoast Drive.
Instead, the Municipal Code states
that buildings shall be set on the front
property line for properties fronting
Seacoast Drive (IBMC  Section
19.27.040). Therefore, a six foot
fence may be allowed throughout the
property.

The property is not a reversed corner
lot as defined by IBMC Section
19.04.520.

Prohibited fences are as follows (Section 19.46.030):

A. Sharp, pointed, barbed or electrically charged
fences are prohibited.

B. Fences (including retaining walls) shall be
constructed of new or suitable used material, shall
conform with the methods of construction pursuant to
the requirements of the Uniform Building Code as
adopted by reference and modified by Chapter 15.04
of this code, and shall be maintained in a state of
good repair. Any dilapidated, dangerous or unsightly
fence or retaining wall shall be repaired or removed.
Temporary materials shall not be permitted as a
fencing material.

C. Fences and walls are prohibited in the street or
alley right-of-way, except as may be permitted by
encroachment agreement.

D. Solid, sight-obstructing fences and landscaping
over two and one-half feet in height shall not be
located in a twenty-five-foot corner clear zone at the
intersection of two streets or in a ten-foot corner
clear zone at the intersection of a street and an alley.
Open nonsight obstructing fencing may be permitted

A.  No sharp, pointed, barbed or
electrically charged fences are
proposed.

B. The fence would be comprised of
suitable materials and would be
maintained in good repair.

C. The fence would locate on private
property, and any portion extending
into the public right-of-way would
require an encroachment permit from
the City of Imperial Beach.

D. The fence would be required to
comply with corner clear zone
standards.
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in the corner clear zones to a height of four feet,
subject to the approval of the community
development department. (Ord. 98-933 § 1(5); Ord.
98-931 § 8; Ord. 94-884)
Surrounding Land Use and Zoning:
Surrounding Areas Surrounding Zoning Surrounding Land Use
North C/MU-2 (Seacoast Comm. & Mixed-Use) | Residential
South R-1500 (High Density Residential) Residential
East C/MU-2 (Seacoast Comm. & Mixed-Use) | Commercial
West PF (Public Facility) Beach

ENVIRONMENTAL IMPACT:

This project is categorically exempt pursuant to the California Environmental Quality Act
(CEQA) Guidelines Section 15303 as a Class 3 project (New Construction or Conversion of
Small Structures).

COASTAL JURISDICTION:

The site is located within the coastal zone as defined by the California Coastal Act of 1976 and
a Regular Coastal Development Permit was approved on January 21, 2015 that included the
removal of various existing on-site improvements (buildings, hardscape, landscaping, and
utilities), and construction of a new security fence measuring six feet in height.

FISCAL ANALYSIS:
The Applicant has deposited $10,000.00 to fund processing of the application.

Attachments:
1. Resolution 2015-7626
2. Fence Options
3. Visual Concept of Opaque Fabric Fence
4, Visual Concept of Fence Art
5. Design Review Board Meeting Minutes, August 20, 2015

c: file MF 1166




Attachment 1
RESOLUTION NO. 2015-7626

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING A PERIMETER FENCE THAT WOULD REPLACE AN EXISTING
CONSTRUCTION FENCE AT 1046 SEACOAST DRIVE (APN 625-380-27-00) IN THE C/MU-2
(SEACOAST COMMERCIAL & MIXED-USE) AND SEACOAST COMMERCIAL MIXED-
USE/RESIDENTIAL OVERLAY ZONES. MF 1166.

DEVELOPER: IMPERIAL BEACH RESORT, LLC

WHEREAS, on September 16, 2015, the City Council of the City of Imperial Beach held
a duly advertised and noticed public hearing to consider the merits of approving or denying a
perimeter fence that would replace an existing construction fence at 1046 Seacoast Drive (APN
625-380-27-00) in the C/MU-2 (Seacoast Commercial & Mixed-Use) and the Seacoast
Commercial Mixed-Use/Residential Overlay Zones. The project site is legally described as
follows:

APN 625-380-27-00

Parcel 1:

Lots 1 through 5 inclusive in Block 1 of South San Diego Beach, in the City of Imperial
Beach, County of San Diego, State of California, according to Map thereof No. 1071,
filed in the Office of the County Recorder of San Diego County, July 06, 1907.

Also the westerly half of the alley lying north of Coronado Avenue and south of Ebony
Avenue, adjoining Lots 1 through 5 in Block 1 of South San Diego Beach, in the City of
Imperial Beach, as vacated by the City Council of the City of Imperial Beach in
Resolution No. 839 of November 09, 1961.

Excepting therefrom that portion of said Lots, if any, heretofore or now lying below the
hightide line of the Pacific Ocean.

Parcel 2:

Lot 6 in Block 1 of South San Diego Beach, in the City of Imperial Beach, County of San
Diego, State of California, according to Map thereof No. 1071, filed in the Office of the
County Recorder of San Diego County, July 06, 1907. Also the westerly half of the alley
lying north of Coronado Avenue and south of Ebony Avenue, adjoining Lot 6 in Block 1
of South San Diego Beach, in the City of Imperial Beach, as vacated by the City Council
of the City of Imperial Beach in Resolution No. 639 on November 09, 1961.

Excepting therefrom that portion of said Lot, of any heretofore or now lying below the
hightide line of the Pacific Ocean

Parcel 3:

Lots 7 in Block 1 of South San Diego Beach, in the City of Imperial Beach, County of
San Diego, State of California, according to Map thereof No. 1071, filed in the Office of
the County Recorder of San Diego County, July 06, 1907. Also the westerly half of the
alley lying north of Coronado Avenue and south of Ebony Avenue, adjoining Lots 7 in
Block 1 of South San Diego Beach, in the City of Imperial Beach, as vacated by the City
Council of the City of Imperial Beach in Resolution No. 639 on November 09, 1961.

Excepting therefrom that portion of said Lot, of any heretofore or now lying below the
hightide line of the Pacific Ocean.
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Parcel 4:

Lots 8 through 11, inclusive, in Block 1 of South San Diego Beach, in the City of Imperial
Beach, County of San Diego, State of California, according to Map thereof No. 1071,
filed in the Office of the County Recorder of San Diego County, July 06, 1907.

Also that portion of the alley lying west of First Street, between Lots 8 through 11 in
Block 1 and also the easterly half of the alley lying north of Coronado Avenue and south
of Ebony Avenue adjoining Lots 8 and 10 and the alley between said Lots in Block 1 of
said Map as vacated by the City Council of the City of Imperial Beach, in Resolution No.
639 on November 09, 1961.

WHEREAS, on January 21, 2015, the City Council approved a Regular Coastal
Development Permit (CP 140044) to demolish 29 existing residential dwelling units and
construct security fencing at 1046 Seacoast Drive; and

WHEREAS, the demolition is now complete and the applicant is proposing to erect a
more aesthetically pleasing perimeter fence to replace an existing construction fence while
entitlements are processed for a proposed hotel; and

WHEREAS, on August 20, 2015, the Design Review Board recommended approval of a
vinyl-coated chain link fence with the option of placing art on the exterior of the fence with a vote
of 3-0 (1 absent) because the fence would offer open views and visual interest; and

WHEREAS, the City Council finds that a fence with a more aesthetically pleasing design
would benefit the public; and

WHEREAS, the City Council finds that the project is be categorically exempt pursuant to
the California Environmental Quality Act (CEQA) Guidelines Section 15303 as a Class 3 project
(New Construction or Conversion of Small Structures), as the project would include the
construction of a new fence.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach that the construction of a new perimeter fence at 1046 Seacoast Drive (APN 625-380-27-
00), is hereby approved subject to the following:

CONDITIONS OF APPROVAL.:

1. The approved design for the perimeter fence is a black vinyl-coated chain link fence with
the option of placing art on the exterior of the fence.
2. Any art placed on the exterior of the fence shall be managed by the applicant in

consultation with the City. Art shall not display a commercial message and shall not
substantially impact visibility through the site. The City may require that the use of art be
suspended at any time.

Fence and art must be maintained in good repair and appearance.

Any portion of the fence proposing to extend into the public right-of-way shall require a
Temporary Encroachment Permit from the City of Imperial Beach. Application for a
Temporary Encroachment Permit shall be made on forms on file with the Community
Development Department.
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5. All future development shall require a coastal development permit and any other
necessary discretionary approvals, as determined by the City of Imperial Beach.

6. Hours of construction shall only be performed between the hours of 7 A.M. and 6 P.M.
Monday - Friday, and between 9:00 A.M. and 5:00 P.M. on Saturday. No work is
allowed on Sundays. Vehicle engines and/or equipment shall not be on or idling and
workers shall not locate at the site outside of these hours.

7. Provide access gates with a 12-foot width along the Imperial Beach Boulevard and
Ebony Avenue frontages.

8. Provide one (1) KNOX rapid entry pad lock at each access gate (2 total). KNOX rapid
entry pad locks shall be provided once the site is secured and shall remain throughout
the project only being removed when the fences are moved offsite.

9. KNOX rapid entry lock order forms are available at the Imperial Beach Fire-Rescue
Department and must be signed by the Fire Marshal.

10. This project is subject to all Municipal Codes, Model Codes, State Codes and City
Ordinances adopted by the City of Imperial Beach.

11. The applicant or applicant’s representative shall read, understand and accept the
conditions listed herein and shall, within 30 days, return a signed statement accepting
said conditions.

Appeal Process under the California Code of Civil Procedure (CCP): The time within which
judicial review of a City Council decision must be sought is governed by Section 1094.6 of the
CCP. Aright to appeal a City Council decision is governed by CCP Section 1094.5 and Chapter
1.18 of the Imperial Beach Municipal Code.

PROTEST PROVISION: The 90-day period in which any party may file a protest, pursuant to
Government Code Section 66020, of the fees, dedications or exactions imposed on this
development project begins on the date of the final decision.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach as follows:
1. That the foregoing recitals are true and correct.
2. That a new perimeter fence to replace existing construction fencing is approved
for the property located at 1046 Seacoast Drive (APN 625-380-27-00), subject to
the conditions set forth in this Resolution.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 16" day of September, 2015, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

SERGE DEDINA, MAYOR
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ATTEST:

JACQUELINE M. HALD, MIMC
CITY CLERK













Attachment 5 - Draft DRB Minutes

DRAFT MINUTES

CitTY OF IMPERIAL BEACH
[L=SIGN REVIEW BOARD

AUGUST 20, 2015
REGULAR MEETING 4:00 P.M.

{3ity Council Chambers
825 Imperial Beach Blvd.
Irnperial Beach, CA 91932

1.0 CALL TO ORDER :
Chairperson Nakawatase called the meeting to order at 4 09 P M

ROLL CALL -

Board members Present: Bowman, Lopez, Nakawatase

Board members Absent: Schaaf ' : :
Staff Present: Senior Planner Foltz, Recordmg Secretary Richards

2.0 PUBLIC COMMENTS
None.

3.0 CONSENT CALENDAR ' -

3.1 MOTION BY NAKWATASE, SECOND BY BOWMAN TO THE MINUTES OF JUNE 1,
2015, JUNE 30, 2015 AND JULY 16, 2015.

MOTION CARRIED BY THE FOLLOWING VOTE:

AYES: LOPEZ, BOWMAN NAKAWATASE

NOES: NONE =

ABSENT: SCHAAF

ABSTAIN ~ NONE

4.0 BUSINESS FROM THE COMMUNIT‘{ DEVELOPMENT DEPARTMENT

4.1 REPORT: IMPERIAL BE BEACH RESORT LLC (APPLICANT), CONSIDERATION OF THE
DESIGN FOR A PERIMETER FENCE THAT WOULD REPLACE THE EXISTING
CONSTRUCTION FENCE SURROUNDING THE PROPERTY LOCATED AT 1046
SEACOAST DRIVE (APN 625-380-27-00) IN THE C/MU-2 (SEACOAST COMMERCIAL &
MIXED-USE) AND SEACOAST COMMERCIAL MIXED-USE/RESIDENTIAL OVERLAY
ZONES. MF 1166. -

Senior Planner Foltz°gave a PowerPoint Presentation on the project. He displayed the three
temporary fencing options which were; chain link with simulated ivy fabric screen, open wrought
iron fence and a colored vinyl coated chain link with an additional option of art being hung on
the fences.

Kenneth Knudson, applicant for the project, spoke about safety issues related to fencing that
concealed trespassers.

Jerry Gagnepain, the architect on project, spoke in regards to the materials being presented for
the fencing. He stated that the finish on wrought iron is extremely difficult to maintain, especially
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near the coast. He stated that the vinyl fence was the best material because it will be easy to
see through and it will not rust as easily.

Shirley closed public discussion at 4:19 P.M.

MOTION BY NAKWATASE, SECOND BY BOWNAN, TO APPROVE A PERIMETER FENCE
TO ENCIRCLE THE PROPERTY LOCATED AT 1046 SEACOAST DRIVE WITH A VINYL
COATED CHAIN LINK FENCE, AND WITH AN OPTION OF ART ON THE EXTERIOR OF
THE FENCE.

MOTION CARRIED BY THE FOLLOWING VOTE:

AYES: LOPEZ, BOWMAN, NAKAWATASE

NOES: NONE

ABSENT: SCHAAF

ABSTAIN: NONE

5.0 INFORMATIONAL ITEMS/REPORTS
Chairperson Nakawastase inquired about updates on the Breakwater PrO}ect

Senior Planner Foltz stated that the grading plans are almost fmallzed but there are still issues
with the phasing of the project and not finding a second. anchor for the second half of the
project.

6.0 ADJOURNMENT
Chairperson Nakawatase adjourned the meetmg at4:25 p m.

Approved:

Shirley Nakawatase, DRB
e Chairperson
Aftest:

Larissa Richards, Recording Secretary
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Landscaping, which would include palm trees and a variety of plants and shrubs, would be
provided along the perimeter of the property and the public right-of-way on Florida Street.

Design Review Board
At the Design Review Board meeting of April 16, 2015 (see Attachment 7 for meeting minutes),
the Board recommended approval of the project with a vote of 3-0 with the following conditions:

e North & South Elevations: The stone shall extend further west to the ground floor entry
doors. (This item has not been added fo the plans and is recommended as a condition of
approval on Resolution 2015-7627)

¢ North & South Elevations: Darker stucco should be used on the architectural pop-outs.
(This item is now shown on the color drawing)

e FEast Elevation: The upper right blank wall shall be used for signage. (This item has not
been added to the plans and is recommended as a condition of approval on Resolution
2015-7627)

e West Elevation: The three floors shall provide different colors/elements. Stone shall be
used on the first floor and the second and third levels shall provide different colors of
stucco. (This item has not been added to the plans and is recommended as a condition
of approval on Resolution 2015-7627)

Pergolas: Design of the pergola should be left to the applicant’s discretion.

e Landscaping: Artificial turf should be considered to meet landscaping requirements if
proposed by the applicant and if it is allowed by the Municipal Code. (The applicant is
not proposing artificial turf)

Overall the Design Review Board determined that the design of the project would be consistent
with the area. However, most of the Board's recommendations have not yet been incorporated
into the plans and are recommended as conditions of approval for the project in Resolution
2015-7627, though the City Council may alter any proposed conditions as necessary.

General Plan/Zoning Consistency:

C/MU-1 (General Commercial and Mixed-use) Zone: The purpose of the C/MU-1 zone is to
provide areas for mixed-use development, multiple-family dwellings, and for businesses to meet
the local demand for commercial goods and services. The proposed residential project meets
the purpose and intent of the land use designation because it would provide residential uses in
an area allowing for the construction of multiple-family dwelling units.

C/MU-1 STANDARDS PROVIDED/PROPOSED

For all buildings with frontage along Palm Avenue | The property does not front along
between 7th Street and Florida Street, including | Paim Avenue and, as such, is not
those with multiple-family dwelling units, “active | required to provide an “active
commercial uses” as defined in Chapter 19.05 are | commercial use” as defined in
required to be provided at a minimum of sixty | Chapter 19.05.

percent of each building’s ground floor square
footage, have direct pedestrian access from the
Palm Avenue sidewalk or a plaza, and have a
minimum building depth of twenty-five feet (Section
19.26.020).

C:\Users\scarballo\AppData\Local\MicrosoftWindows\Temporary Internet Files\Content.Outlook\G1FLFYLU\MF 1147 Allen City
Council Staff Report 081615 (with edit 2).doc
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Residential dwelling units may be permitted at a
maximum density of one dwelling unit for every one
thousand gross square feet of lot area (Section
19.26.020).

The property measures 14,528 square
feet and proposes 14 residential at a
density of one unit for every 1,037
gross square feet of lot area.

Yard requirements for the C/MU-1 zone are as
follows:

A. Front Yard. Zero feet;, up to forty
percent of the project frontage may be set back up to
an additional five feet. Front yards facing Donax
Avenue or Calla Avenue shall be a minimum of
fifteen feet.

B. Side Yard. There shall be a minimum
side yard of five feet.

C. Rear Yard. There shall be a minimum
rear yard of ten feet.

D. The open space and landscaping
requirements as stated in Chapter 19.50 of this code
shall be met. (Ord. 2012-1130 § 1; Ord. 94-884)

A. The project proposes a zero to
five foot front yard setback.

B. The project proposes a five
foot side yard setback.
C. The project proposes a ten

foot rear yard setback.

D. The project is proposing to
meet the open space and landscaping
requirements as stated in Chapter
19.50.

Every residential development shall provide a
minimum of three hundred square feet of usable
open space per dwelling unit (Section 19.50.010).

A minimum of sixty percent of the required usable
open space shall be provided at grade, unenclosed
(Section 19.50.020).

14 units would require 4,200 sq. ft. of
open space. The project proposes
approximately 4,237 sq. ft. of open
space (Pergola Area: 1,734 sq. ft;
Community Area: 815 sq. ft; 12
Private Balconies: 966 sq. ft.; Rear
Landscape Area: 210 sq. ft.; Foyer:
224 sq. ft.; Gazebo Area: 288 sq. ft).
A 175 sq. ft. covered patio would also
be provided in front of the southern
ground floor unit, but is not calculated
toward the open space total because
it does not meet the minimum 10'x10’
dimension requirement.

2,520 square feet of open space
would be required at grade (ground
surface). The applicant is requesting
that the second floor be considered
the “grade” level because a
substantial portion of the ground floor
is dedicated to enclosed parking and
the second floor is the primary area
that would be utilized by a majority of
the tenants. The community room
and pergola seating areas would
provide approximately 2,549 square
feet of open space, which may satisfy
the “at grade” open space
requirement if this interpretation is
acceptable to the City Council.

C:\Users\scarballo\AppData\Local\icrosoftWindows\Temporary Internet Files\Content.Outlook\G1FLFYLU\MF 1147 Allen City
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Stepback requirements for the C/MU-1 Zone are as
follows (Section 19.26.040):

For property with a side or rear yard abutting a
residential zone, the second floor shall be set back a
minimum of five feet from the abutting residential
property line and the third floor shall be set back a
minimum of ten feet from the abutting residential
property line.

The property does not abut a
residential zone and no stepbacks are
required. However, the project does
propose to step the building back on
the second and third floors on the
east, street-facing, elevation.

Minimum lot size of 3,000 square-feet (Section
19.26.050).

The lot size measures 14,528 square
feet.

Minimum street frontage of 30 feet (Section

19.26.060).

The Florida Street frontage measures
approximately 100 feet.

Maximum height of four stories or forty feet,
whichever is less (Section 19.26.070).

The project proposes a height of
approximately 34 feet.

No buildings shall be located less than five feet from

Only one building is located on the

residential in the C/MU-1 Zone:
dwelling unit. (IBMC 19.48.035).

1.5 spaces per

any other building on the same lot. (Section | parcel.
19.26.080)
Required parking spaces for multiple-family | 14 residential units are proposed for

the project in total, which requires a
minimum of 21 parking spaces. The
project proposes 21 parking spaces to
meet the minimum requirements.

Surrounding Land Use and Zoning:

Surrounding Areas Surrounding Zoning Surrounding Land Use
North C/MU-1 (General Comm. & Mixed-Use) Park

South C/MU-1 (General Comm. & Mixed-Use) Residential

East C/MU-1 (General Comm. & Mixed-Use) | Vacant Lot/Residential
West CIMU-1 (General Comm. & Mixed-Use) Residential

ENVIRONMENTAL IMPACT:

This project would be categorically exempt pursuant to the California Environmental Quality Act
(CEQA) Guidelines Section 15332 as a Class 32 project (In-Fill Development Projects).

COASTAL JURISDICTION:

This project is located in the coastal zone as defined by the California Coastal Act of 1976. The
City Council public hearing will serve as the required coastal permit hearing and the City Council
will consider the findings under the California Coastal Act. Pursuant to the City of Imperial
Beach Zoning Ordinance Section 19.87.050, review of the proposal will consider whether the
proposed development satisfies the required findings prior to the approval and issuance of a
Coastal Development Permit. The project is not located in the Appeal Jurisdiction of the
California Coastal Commission as indicated on the Local Coastal Program Post Certification
and Appeal Jurisdiction Map and, as such, is not appealable to the California Coastal
Commission under Section 30603(a) of the California Public Resources Code.

FISCAL ANALYSIS:
The Applicant has deposited $6,000.00 to fund processing of the application.

C:\Users\scarballo\AppData\Local\MicrosoftWindows\Temporary Internet Files\Content.Outlook\G1FLFYLUWMF 1147 Allen City
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Attachments:

Resolution 2015-7627

Plans

Colored Plan

Building Colors

Pergola Samples

Nearby Buildings

April 16, 2015 Design Review Board Minutes
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Attachment 1
RESOLUTION NO. 2015-7627

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING ANADMINISTRATIVE COASTAL PERMIT (ACP 140019),
DESIGN REVIEW CASE (DRC 140020), SITE PLAN REVIEW (SPR 140021), AND
CATEGORICAL EXEMPTION PURSUANT TO CEQA GUIDELINES 15332 (IN FILL
DEVELOPMENT) FOR THE CONSTRUCTION OF A 14-UNIT RESIDENTIAL APARTMENT
BUILDING AT 640 FLORIDA STREET (APNS 626-170-09 & 626-170-23-00). MF 1147;
RESOLUTION 2015-7627.

DEVELOPER: MICHAEL & SHANNA ALLEN

WHEREAS, on September 16, 2015, the City Council of the City of Imperial Beach held
a duly advertised and noticed public hearing to consider the merits of approving or denying an
application for an Administrative Coastal Permit (ACP 140019), Design Review Case (DRC
140020), and Site Plan Review (SPR 140021) proposing to construct a 14-unit residential
apartment building at 640 Florida Street (APN 626-170-09-00 & 626-170-23-00), which is
located in the C/MU-1 (General Commercial & Mixed-Use) Zone. The project site is legally
described as follows:

APN 625-170-09-00 & 625-170-23-00

Lots 23, 24, 25, and 26 in Block 17 of R.R. Morrison’s Subdivision of Fractional Blocks 1,
16 and 17 of South San Diego, in the City of Imperial Beach, County of San Diego, State
of California, according to Map thereof No. 388, filed in the Office of the County
Recorder of San Diego County, October 4, 1887.

WHEREAS, on April 16, 2015, the Design Review Board recommended approval of the
project’s design with conditions with a vote of 3-0 (1 absent); and

WHEREAS, the City Council finds that the project design of a 14-unit residential building
is compatible with the community and would be consistent with Policy D-8 (Project Design) of
the Design Element of the General Plan; and

WHEREAS, the City Council finds that the project is in compliance with the Land Use
Element of the General Plan; and,

WHEREAS, the City Council finds that the project complies with the requirements of the
California Environmental Quality (CEQA) as the project is categorically exempt pursuant to
CEQA Guidelines 15332 (In-Fill Development Projects); and

WHEREAS, the City Council further offers the following findings in support of its decision
to conditionally approve the project:
ADMINISTRATIVE COASTAL PERMIT (IBMC § 19.87.050):

1. The proposed development conforms to the certified local coastal plan including
coastal land use policies.

The General Plan/Local Coastal Plan designates the site as General Commercial &
Mixed-Use (C/MU-1 Zone). The purpose of the C/MU-1 zone is to provide areas for
mixed-use development, multiple-family dwellings, and for businesses to meet the local
demand for commercial goods and services. The proposed residential project meets the
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purpose and intent of the land use designation because it would provide residential uses
in an area allowing for the construction of multiple-family dwelling units.

The proposed development meets the minimum criteria set forth in the City of
Imperial Beach Zoning Ordinance, the City’s Minimum Landscape Planting and
Irrigation Standards, and the City’s Design Guidelines, as applicable.

The project complies with the City’s design guidelines, landscape and irrigation
standards, and minimum requirements set forth in the Zoning Ordinance because it is
consistent with the General Plan and the Zoning development standards for the site. The
residential development requires a minimum of three hundred square feet of usable
open space per dwelling unit, 60% of which is required to be provided at grade and
unenclosed. Therefore, the 14-unit project requires 4,200 square feet of open space in
total, and 2,520 square feet of open space would be required at grade (ground surface).
The project would provide approximately 4,237 square feet of open space in total, which
would be comprised of a gazebo, foyer, and landscaped area off the alley on the ground
floor, and private balconies, community room, and pergola seating areas above the first
floor. However, the applicant requested that the second floor be considered the “grade”
level because a substantial portion of the ground floor is dedicated to enclosed parking
and the second floor is the primary area that would be utilized by a majority of the
tenants. The City Council has determined that the community room and pergola seating
areas, which provide approximately 2,549 square feet of open space on the second
floor, would satisfy the "at grade" open space requirement.

This project complies with the California Environmental Quality Act.

This project is categorically exempt from the requirements of the California
Environmental Quality Act (CEQA) pursuant to Aricle 19 Sections 15332 (In-Fill
Development Projects). The City has prepared a Categorical Exemption per the CEQA
requirements for this project and the Notice of Exemption will be filed with the County
Clerk in compliance with CEQA.

Public Notice requirements, pursuant to Zoning Ordinance Section 19.87.100, of
the Coastal Development Project have been satisfied.

The project description and the date of the City Council public hearing were sent to
property owners within 300 feet and occupants within 100 feet of the subject site on
September 3, 2015, and a public hearing notice was published in the South County
Eagle & Times newspaper on September 3, 2015.

DESIGN REVIEW/SITE PLAN REVIEW (IBMC § 19.81.060):

5.

The proposed use does not have any detrimental effect upon the general health,
safety and convenience of persons residing or working in the neighborhood, or is
not detrimental or injurious to the value of the property and improvements in the
neighborhood.

The project proposes the construction of a 14-unit residential apartment building. The
project would not have a detrimental effect on the general health, welfare, safety and
convenience of persons residing or working in the neighborhood because it is consistent
with the intent of the development standards and zoning designations. The development
would not be injurious to the value of the property and improvements in the
neighborhood because the project represents an improvement of the existing conditions
and the project could improve property values and stimulate growth in the area.
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The proposed use does not adversely affect the General Plan or the Local Coastal
Plan.

The General Plan/Local Coastal Plan designates the site as General Commercial &
Mixed-Use (C/MU-1 Zone). The purpose of the C/MU-1 zone is to provide areas for
mixed-use development, multiple-family dwellings, and for businesses to meet the local
demand for commercial goods and services. The proposed residential project meets the
purpose and intent of the land use designation because it would provide residential uses
in an area allowing for the construction of multiple-family dwelling units.

The proposed use is compatible with other existing and proposed uses in the
neighborhood.

The surrounding properties are also located in the C/MU-1 Zone, though the land uses
are comprised of a park to the north (Teeple Park) and residential uses to the south,
east, and west. The proposed residential project is compatible with other uses in the
neighborhood because it proposes a residential use where nearby properties are
comprised of residential buildings.

The location, site layout and design of the proposed use orients the proposed
structures to streets, driveways, sunlight, wind and other adjacent structures and
uses in a harmonious manner.

The proposed building is oriented to Florida Street and is harmonious with other uses
and structures, which include residential buildingsin the neighborhood.

The combination and relationship of one proposed use to another on the site is
properly integrated.

The project proposes residential uses within a building that is properly integrated.

Access to and parking for the proposed use does not create any undue traffic
problem.

Vehicular ingress and egress to and from the site would be provided from the alley and
pedestrian access would be provided from Florida Street. Access and ingress and
egress for the project should not create undue traffic problems because the project
would comply with the standards set for in the Municipal Code.

All other applicable provisions of the Zoning Code are complied with.

The project is consistent with the General Plan and the Zoning development standards
for the site. The residential development requires a minimum of three hundred square
feet of usable open space per dwelling unit, 60% of which is required to be provided at
grade and unenclosed. Therefore, the 14-unit project requires 4,200 square feet of
open space in total, and 2,520 square feet of open space would be required at grade
(ground surface). The project would provide approximately 4,237 square feet of open
space in total, which would be comprised of a gazebo, foyer, and landscaped area off
the alley on the ground floor, and private balconies, community room, and pergola
seating areas above the first floor. However, the applicant requested that the second
floor be considered the “grade” level because a substantial portion of the ground floor is
dedicated to enclosed parking and the second floor is the primary area that would be
utilized by a majority of the tenants. The City Council has determined that the
community room and pergola seating areas, which provide approximately 2,549 square
feet of open space on the second floor, would satisfy the "at grade" open space
requirement.
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Any other considerations as the Community Development Department deem
necessary to preserve the health, safety and convenience of the City in general.

Standard and applicable conditions of approval have been included with the Resolution
to further ensure that the health, safety, welfare, and convenience of the City in general
is preserved.

Public Notice requirements, pursuant to Zoning Ordinance Section 19.87.100,
have been satisfied.

The project description and the date of the City Council public hearing were sent {o
property owners within 300 feet and occupants within 100 feet of the subject site on
September 3, 2015, and a public hearing notice was published in the South County
Eagle & Times newspaper on September 3, 2015.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial

Beach that the above-listed findings and recitals are true and correct and are incorporated by
reference; and

BE IT FURTHER RESOLVED by the City Council of the City of Imperial Beach that

Administrative Coastal Permit (ACP 140019), Design Review Case (DRC 140020), and Site
Plan Review (SPR 140021) for the construction of a 14-unit residential apartment building at
640 Florida Street (APNs 626-170-09-00 & 626-170-23-00) are hereby approved subject to the
following:

CONDITIONS OF APPROVAL:

1.

Approval of Administrative Coastal Permit (ACP 140019), Design Review Case (DRC
140020), and Site Plan Review (SPR 140021) is valid for one year from the date of final
action by the City Council to expire September 16, 2016, unless vested with substantial
construction pursuant to an approved building permit.

The site shall be developed in substantial compliance with the plans dated September 3,
2015, Grading & Erosion Plans dated May 6, 2015, and Stormwater Management
Plan/Standard Urban Storm Water Mitigation Plan (SUSMP) dated July 2, 2014 on file at
the Community Development Department, or as otherwise amended and approved, and
the conditions contained herein. Plans shall be reconciled for consistency prior to
issuance of building permits.

Parking standards must meet requirements set forth in the Municipal Code.

All landscaping should be drought tolerant. Any landscaping proposed to locate within
the public right-of-way requires a Temporary Encroachment Permit, subject to City
approval.

A permanent irrigation system shall be installed and permanently maintained to serve all
landscaped areas. All landscaped and bio-filtration areas shall be permanently
maintained by the owner in a healthy condition, free from weeds, trash, and debris.

Open space areas shall be detailed on the building plans and shown to comply with
IBMC 19.50, subject to City approval. Foyer area must provide landscaping and
decorative elements for leisure use. Landscaping area off alley must provide for leisure
uses. :

Stone on the ground floor of the eastern portion of the north and south elevations shall
extend further to the west to the ground floor entry doors, subject to City approval.
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The upper-right portion of the east elevation shall be used for signage or the address,
subject to City approval. The design should provide visual interest.

The three floors on the west elevation shall provide different colors/elements. Stone
shall be used on the first floor and the second and third levels shall provide different
colors of stucco, subject to City approval.

The design of any fence/wall should provide visual interest, subject to City approval.
Provide uplighting for visual interest wherever feasible, subject to City approval.
Parcels shall be combined to satisfy City requirements.

This project is subject to all Municipal Codes, Model Codes, State Codes and City
Ordinances adopted by the City of Imperial Beach.

All building permits required for the project shall be obtained from the Imperial Beach
Building Department.

A licensed surveyor/engineer shall verify pad elevations and all building corners and
setbacks.

Hours of Construction: No work for which a building permit is required shall be
performed within the hours of 7:00 P.M. - 7:00 A.M. Monday - Friday, nor prior to 8:00
A.M. or after 5:00 P.M. on Saturday. Construction work on Sundays,or alteration of the
approved hours of construction, is subject to City approval.

Project is subject to all requirements by the Public Safety Department.

Ensure that the hot water tank P.T. discharge pipe is piped to discharge to the sanitary
sewer system or the landscape area. A design that has the water discharge directly into
the storm drain conveyance system (onto an impervious surface that flows to the street)
is in violation of the Municipal Storm Water Permit - Order R9-2013-0001.

Applicant shall coordinate with the Public Works Department to determine sewer
capacity impacts.

City of Imperial Beach Public Works Department — Wastewater Division shall be notified
at least 5-days in advance of proposed sewer lateral tie-in.

No building roof or landscape water drains may be piped to the street or onto impervious
surfaces that lead to the street. A design that has the water discharge directly into the
storm drain conveyance system (onto an impervious surface that flows to the street) is in
violation of the Municipal Storm Water Permit - Order R9-2013-0001. Developer must
design and construct low impact development installations per the approved SUSMP
and must meet the criteria directed by the City Engineer.

Ensure that construction drawings provide for the building foundation elevations be at
least one (1) foot above gutter line to minimize flooding during storm conditions.

Remove existing curb cuts on Florida Street, and replace with new curb, gutter and ADA
sidewalk in accordance with Regional Standard Drawings G-2, G-7, G-9, and G-10.

Replace cracked and spalling concrete slab in alley adjacent to storm drain inlet to be in
compliance with San Diego Regional Standard Drawing G-21.

For alley, sidewalk or curb & gutter replacement ensure compliance with San Diego
Regional Standard Drawing G-11 in that, the “Area to be removed [must be] 5’ or from
joint to joint in panel, whichever is less.” The distance between joints or score marks
must be a minimum of 5-feet. Where the distance from “Area to be removed”, to existing
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joint, edge or score mark is less than the minimum shown, “Area to be removed” shall be
extended to that joint, edge or score mark.

If it is necessary to cut into the alley pavement as part of this project, all concrete cuts in
the alley must be replaced with #4 rebar dowels positioned every 1 foot on center,
secured with epoxy adhesive. Concrete specification must be 560-C-3250 poured at
thickness of at least 6-inches. Concrete cuts must also comply with item 8 above and
cuts parallel to the alley drainage must be at least 1-foot from the alley drain line.

For any work to be performed in the street or alley, submit a traffic control plan for
approval by Public Works Director a minimum of 5 working days in advance of street
work. Traffic control plan is to be per Regional Standard Drawings or CALTRANS Traffic
Control Manual.

All street work construction requires a Class A contractor to perform the work. Street
repairs must achieve 95% sub soil compaction. Asphalt repair must be a minimum of
four (4) inches thick asphalt placed in the street trench. Asphalt shall be AR4000 %2 mix
(hot).

For any project that proposes work within the public right-of-way (i.e., driveway
removal/construction, sidewalk removal/construction, street or alley
demolition/reconstruction, landscaping and irrigation, fences, walls within the public
right-of-way, etc.), a Temporary Encroachment Permit (TEP) shall be applied for and
approved either prior to or concurrent with issuance of the building permit required for
the project. Application for a Temporary Encroachment Permit shall be made on forms
available at the Community Development Department Counter.

All street work construction requires a Class A contractor to perform the work. All
pavement transitions shall be free of tripping hazards.

Construct trash/refuse enclosure and a recycling enclosure to comply with IBMC
19.74.090. Trash and recycling enclosures are to be enclosed by a 6’-0” high masonry
wall and locking gate. The minimum size trash/refuse enclosure shall be 6’-0” by 9’-0"
and the minimum recycling enclosure shall be 4-0” by 8-0”. The enclosure doors/gates
must not be designed to swing into the adjacent alley.

Any disposal/transportation of solid waste / construction waste in roll off containers must
be contracted through the City’s waste management provider unless the hauling
capability exists integral to the prime contractor performing the work.

Impervious surfaces shall not increase beyond the impervious services provided on the
approved plan as a post-conversion condition in order to maximize the water runoff
infiltration area on the parcel in compliance with Municipal Storm Water Permit — Order
R9-2013-0001.

All landscape areas, including grass and mulch areas, must be improved to consist of at
least 12-inches of loamy soil in order to maximize the water absorption during wet
weather condition and minimize irrigation runoff.Landscape area in the rear yards must
remain permeable as per the approved plans such that water runoff from the property
into the storm drain inlets in the rear yards are fed through permeable surfaces.

Install survey monuments on northeast and southeast property lines in or adjacent to
sidewalk, and install survey monuments on northwest and southwest property lines in
alley. Record same with County Office of Records. '

In accordance with 1.B.M.C. 12.32.120, applicant must place and maintain warning lights
and barriers at each end of the work, and at no more than 50 feet apart along the side
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thereof from sunset of each day until sunrise of the following day, until the work is
entirely completed. Barriers shall be placed and maintained not less than three feet
high.

37. Require applicant to provide verification of post construction Best Management Practice
(BMP) maintenance provisions through a legal agreement, covenant, CEQA mitigation
requirement, and / or Conditional Use Permit. Agreement is provided through the
Community Development Department.

38. The owner shall institute “Best Management Practices” to prevent contamination of
storm drains, ground water and receiving waters during both construction and post
construction. The property owner or applicant BMP practices shall include but are not
limited to:

e Contain all construction water used in conjunction with the construction.
Contained construction water is to be properly disposed in accordance with
Federal, State, and City statutes, regulations and ordinances.

¢ All recyclable construction waste must be properly recycled and not disposed in
the landfill.

o Water used on site must be prevented from entering the storm drain conveyance
system (i.e. streets, gutters, alley, storm drain ditches, storm drain pipes).

o All wastewater resulting from cleaning construction tools and equipment must be
contained on site and properly disposed in accordance with Federal, State, and
City statutes, regulations, and ordinances.

¢ Erosion control - All sediment on the construction site must be contained on the
construction site and not permitted to enter the storm drain conveyance system.
Applicant is to cover disturbed and exposed soil areas of the project with plastic—
like material (or equivalent product) to prevent sediment removal into the storm
drain system.

39. Applicant must underground all utilities in accordance with IBMC Section 13.08.060(C)
as noted below: “Applicability to new structures”

A. For any development which requires a building permit but is of a valuation of fifty
thousand dollars or less, the applicant will not be required either to underground
the utilities or to sign a deferral agreement pertaining thereto.

B. For any development of single-family residence(s) or duplex(es) which exceeds a
valuation of fifty thousand dollars, the applicant will be required to sign a deferral
agreement with, and pay a recording fee to, the City.

C. Any development of property other than as described in subsection A or B of this
section in excess of fifty thousand dollars valuation will be required to
underground all utilities. This project is within the Seacoast Drive Utility
Underground District. Thus the existing communications aerial services must be
relocated underground.
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Applicant shall defend, indemnify, and hold harmless the City, its agents, officers, and
employees from any and all claims, actions, proceedings, damages, judgments, or costs,
including attorney’s fees and costs incurred by the City and any claim for private attorney
general fees and costs claimed by or awarded to any party against the City or its agents
officers or employees against the City or its agents, officers, or employees, relating to
the approval of the project (MF1147) including, but not limited to, any action to attack,
set aside, void, challenge, or annul this development approval and any environmental
document or decision (including the Administrative Coastal Permit (ACP 140019),
Design Review Case (DRC 140020), and Site Plan Review (SPR 140021)), including
any claims for violation of the Public Records Act or discovery law arising from and with
respect to litigation involving these approvals (collectively “Development Approvals”).
The City will promptly notify applicant of any claim, action or proceeding concerning the
Development Approvals. The City may elect to conduct its own defense, participate in its
own defense, or obtain independent legal counsel in defense of any claim related to this
indemnification. In the event of such election, applicant shall pay all of the costs related
thereto, including without limitation reasonable attorney’s fees and costs. In the event of
such election applicant shall pay all of the costs related thereto including without
limitation attorney’s fees and costs incurred by the City. In the event of a disagreement
between the City and applicant regarding litigation issues, the City shall have the
authority to control the litigation and make litigation related decisions, including, but not
limited to, settlement or other disposition of the matter. However, the applicant shall not
be required to pay or perform any settlement unless such settlement is first approved by
applicant.

The Developer or Developer's representative shall read, understand, and accept the
conditions listed herein and shall, within 30 days, return a signed statement to the
Community Development Department accepting said conditions.

The Developer shall pay off any deficits in his project account (140019) prior to building
permit issuance and prior to final inspection.

Appeal Process under the California Code of Civil Procedure (CCP): The time within which
judicial review of a City Council decision must be sought is governed by Section 1094.6 of the
CCP. Aright to appeal a City Council decision is governed by CCP Section 1094.5 and Chapter
1.18 of the Imperial Beach Municipal Code.

PROTEST PROVISION: The 90-day period in which any party may file a protest, pursuant to
Government Code Section 66020, of the fees, dedications or exactions imposed on this
development project begins on the date of the final decision.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial

Beach as follows:

1. That the foregoing recitals are true and correct.

2. That Administrative Coastal Permit (ACP 140019), Design Review Case (DRC
140020), and Site Plan Review (SPR 140021)are approved for the construction
of a 14-unit residential apartment building at 640 Florida Street(APNs 626-170-
09-00 & 626-170-23-00), subject to the conditions set forth in this Resolution.

3. The City Manager or his designee shall provide notice to the California Coastal
Commission of the City Council’'s approval of the Administrative Coastal Permit
pursuant to IBMC Section 19.87.150(B).
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PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 16"day of September 2015, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

SERGE DEDINA, MAYOR
ATTEST:

JACQUELINE M. HALD, MMC
CITY CLERK




Attachment 2 - Plans

\
NOTICE OF REQUIREMENT FOR SPECIAL INSPECTION OTES CALIFORA LAY & GREEH SUILDIKG STANDARDS
BUILDING DIVISION o1 T v
— oF N
MoBeL
w02 3
B . NO3  GREENBUILDING STANDARDS 8
You are heraby notified that, in addition to the Inspection of provided by the af 1011 AND MUST BE g
| Planning and Land Use, Bullding Divislon, an approved registered spaciat inspector is required to provide : ENFORCED BY g
i speclal inflgrhecﬁon andlor obse rl: il i th d project as Indicated n‘r:wu R
this form. This form shall be comple! All work requiring spectal inspection must be idenlified as well as H PLYTON 3 " T 5o 21 .
the nama and phone number of the special inspeclor Identified to perform the special inspections. |t vESTESL THE BALONE - L il e, L = L
i j S e— N i . g
“The registered speclal inspector shall be approved by the Building Official prior ta the issuance of the of sEcnon - N . . P ]
building permit. Spacial Inspectors having a current certification from the Clly of San Dlego are approved , Y THE BUILDING DEPARTHENT CEC 4063 TR . . 1 ; s : -
a5 special inspeciors for the type of consiruction for which they are certified, DN AMN W LEGAL DESCRIPTION . . 9 T
B {inspection " . s oA - ) . LOTS23,24,25, & 251N BLOCK 17 OF R.R. MORRISONS SUBDIVISION - 3 5
: ggg;,xé o ooty 17 and reports shall be in compliance with the : TIME OF FRAL OF FRACTIONAL BLOCKS 1, 16 AND'17-0F SOUTH SAN DIEGON THE — Wi i x'g .
. 5 = g Code, . [ o7 DuRG COTIUCTAN b0 OF UCT EQUPHENTIS ’c\sgo OZ:MPEGNIALBEACH, COUNTY OF 5AN DIEGD ,STATE OF CALIFORNIA L3 ‘- - §~§ 3
The Inspeclions required to b performed by a special Inspector are In addition to and do not chands the | o vaxt . sssrdiid MAP THEREOF NO.388 FILED IN THE OFFICE OF THE COUNTY B g3l
Tequlrermants for the jnspections normally redulrad by the 2007 Calfornla Bullding Code as amended and | APPUANCES CGCAS03.1 { OF SAN DIEGO COUNTY. OCTOBER 4 1887 4 % 3
adopled by the Cou isgo and performed by the Bullding D! action personnel. | e sou - 124
o o v 2 OB ADDRESS Egg
The special Inspeclor s not authorized (o Inspect and approve any work other than that for which they are i a0 EnGIEER 640 FLORIDASTREET - | l H § 2 E
cartified, Th cial inspector is i to i te materals, struciural changes, or any ' SRR L LFTHE SO RAS NOT PREPARED A IMPERIAL BEACH CA.91932 k-
i raquests for plaor} changes. Th t s requlred to submit! iing inspector In the field ; ‘SN REPORT FORTHIS PROJECT, g M
written reporis of alt appraved. il not b d v ASSESSORS'S N 2
by the Department of Planning and Land Use, Bullding Dlvisl'g;‘ until a last and final report documenting ! war " - us-unzg PARCEL NO. | ° - - B9
—  required i d ion of any di noted in the inspection reports has baen b e . : i . e R
submitted to the building inspector in the field and approved by the Building Divislon. 1 i T ) . H ‘ A . . AR
. . . 8 N
For In Group R-3and p U that toa X oz To ) : l
some excaptions are permitted per the Department of Planning and Land Use, Building Division speclal BY A HUMPDISTAT T 4.505.1 - :
Inspection policy to not require speclal inspection or to allow structural abservation In lieu of the required o nom
special inspections. These lons era noted in tha tabll page tv s form. | the
. design englneer of record has specifisd a more restrictive requirement for special inspaction andfor Koe N l
struciural observation, the project shall comply with the requirements of the englneer of record. e praveny .
CGCSECTION 45072 . SHEET RO.DRAVANG ’
e I system by a reg lor 015 PRORTOFNALAPPAOVALOF THE BLOG . ho1 \ .
| Alstier pe Aded d | pror 9 D o2 oty A specrion
The fetter shall be submitted lo the building Inspector in the field and approved by the Bullding Divislon. . T 2E FEDITH AP ANS : Hoa  anm. B R 55" - . : o
. o016 THEFLOWTOALTHE S SHONTL RN EXTEROR ELEVATIONS RS [
. A . P HEADS SHALL THATOMLY - gt ol
o . . e - S S evaasotane pomy ray O SUTHS NAMOT TS AOTES \
- - . B THE NORTH 7 APARTHIENT UNITS. )
WORKREQUIRING - TTEM DESCRIPTION |  DESIGN HAME OF PHONE HUMBER OF , GEHERAL NOTES P ::::;. s |
SPECIAL INSFECTION ANDLOCATION | STRENGTH | SPECIALINSPECTOR | - SPECIALINSPEGTOR KoL s VATHIN THE 35T TEh A 25 1 vyttt HevATIoNS AOOM PR .
T 3 . v e 1 18033 1051 MIN.CONSTRUCTION SPECTICATIONS
SPECIAL lePEcTIDNi BY CBC SECTION 1704 I S oMLY . S5 e s oaes |
9 IES. Ly N AN HOTES
. B ECIAL CTION T REQUIRED ! " HOSIA  WASONRY WALL'S REQ FOOTIHGS HOTES, N
H TEMS b, mfasa.owv:{ze.:-mgamngm,»memmlssw#u.u.sa \nod  ENSURCTHAT' e . Hos2 exuﬂmm;wmsgf:a;mm;mﬁmrmcs;m I T
STRUCTURAL OBSERVA' BWWLEJQFSPECMLWWNRHEUSSA 35 (WHEN WALL HEIGHT IS > 10FT), AND 48 ! ) noszc HAASONRY WALLS JIOTES ETC. .‘
1) _Steel Construction w2 WAL HOS3 ' LATERAL BRACRIG PLAN 3R FLOGRNOTES e, .
. ) Fleld weidng HOSIA LATERAL BRAGIRG PLAX 2ND FLOOR NOTES ete. . o B
B ) S o w31 AL MULCH AREAS 3 \ATEVL BRACHG PN LST. 001 HoriS i & .
<) Fighsterghols L, s emonmor o HOSIA STRUCTURAL APio0R BAPIAGM o, i PROPOSED 14 UNIT APARTMENT . .
oy s Tfoa . Foon HOTES ete . & .
——L):n:“::mw T { IHCLLDING RIGHT-OF-WAY AREA . L Nosts mucuR 24> Ro0R o Lo . ‘ 1 . ;
) fe | nos HOSD STRUCTURAL ! :
) o : e | sosEnscomans s - e -
©) Structural siabs® * FIRE FROTECTION NOTES. NOSUFSIHO FLOORFEAMING PLAN £+~ -
4) Prestrossed w1 1030 DECKERAIUIGE PN VR ARG GGE ecES I . : .
3. Masonry Consirucion [ No£2 REcTRCAL e
= HOEN1 EHERGY
o e — s e
b.) Sie wials other fien Courty St ] . e
4) Wood Canstruckon : ot '
n) High-load diaphragms® JEVICES SHALL . . .
%) Foundetons ALARM WALL ACTIVATE ALL ALARMS 1N THE UHIT. .
) Fia foundabons - nes # STESHEET N
Pier foundations B [ - f
' prayed firecesisan! matsrials” i : AR
tastic and Intumescent frs-fesistant coatings” i AT \CTIVATED AL BEACTIVATED.
Exterior hsutaton and ficish sysiems (EIFS): ! o : '
mel Control systens* - oa G ' |
T T . INPERIAL BEACH POLCT. - .
10) S}pedalum N3 ToBmAYAL ) .
3
SPECIAL INSPEGTIONS FOR SEISMIG RESISTANCE REQUIRED 8Y CEC SECTION 1707 i i — —
151.3 AND U OCCUPANCIES AGCESEORY TO RESIDENTIAL QCCUPANCIES s prazd o
GBSERVATION IS PERMITTED IN LIEU OF SPEGIAL ISPECTION FOR ITEMS CAND O ws ol JETHE BLDG. l
AT - HovEE
B) Strucural wood: ield giing of clemenls offie | YARD SETBACKS " !
selsmicforcetes tem w01 THE PROPERTY . :
CY Struchural wood: naing, botig, anchoring nd e - 'y
olhes fastening of componants ithin he . I l -3
seismicorce-fesisting srsmvmahslﬂ\u ey
B inchas 0.0, of less® : e | I
D) Coldformed steel framing® ' THEaTY OF TR . — 28
'z; ‘Pier foundatons N IMPERIAL BEACH, . A . 5 s "‘3 | c, g
[ F) Sterag foors . Lo : . . RS
G) Nawﬂw?pmwmhmm . - RE el
eater than 30 featfn heloht g N
) Dssigneted seismic system verifcatons [EE] g PLEDOS
1) Designated selsmlc sy = él
) isolation system . @
. : BMP LEGEND g .
o = > . . R
DECTROFLOTORAAE  —> —> i = X -
Ay &y HANAGENS N . N .
@D wewnera s : g i
[583]  spaLervEMOIRO COTTA : N
GEE]  covtasmemsemumset ! 8 3
WIE]  SxDWSTHNWSET P «Qsw 5
[a]  somRe mASTE AT ; L R 2EE g
KACAROOUE ASTE MAAGEEAT . 5538 é -
. ’m e TEPOTARY RUNOEF CONTEOL 8P : . ez g E] 2
5 - A (8511 resaAnoN G PEYPEY . - x4
1-400.227-2600. e : s g2 &
2\Vorklfig Bayn Befory You 013 (5] pomemsnam i i ¢ ‘CENTER LINE FLORIDA STREET " e EEc g @ g
Sarving Thede time.* ', ] Aomemscmmm T AT : H 2288 3 g
Sputher Caflfomia Couitles DT V[T SRANORIOUAD ~~SH B ; H g 52 S
L o Yoo ] e s, B - BieR i3
Oy’ o Dicgo B B ossrusean BHR FEER &g
- . i 2553 g5
Undorgrotind Barvica Alort srFERE £h9q z2g
= of Bokttem Cxtiamia EE sewemmmans D - £ é e § ERS
(5] remacus —tn—mR— ; ! 52 EEA g3
EEGEE] cARAwoMS oo Emgﬂmﬁfﬂ
(L] smermemonovcss R
stowtowei s srorecna [ ! ) é§§§ﬁ§§
T eussanuns G . - ki
el csTUEmSTASE, A
CORTRUCTONFOLD STARLOATX - RO - .
[E3] emweermeus g
[N SITE PLAN SCALE 1"=100" : .
raTEToy o A B AT 7S — .
PUEREIATIN G E LT BATON STES : . . - . DATE3-20-2014
1094 DAL STENCAG AR POSTIOCE SENIE ! . . B
~PROPER LA SIS OF TRASH GTCRASE AREAS ! AWr25I00
FEOTEAPESTOHOF QUTDOOR KATERAL STORKIE ARGAS X
oMmETPROTECTER 7 N
e e
Low o wET BNz i i
. oIS AT UG, VLI - RGO Eas )
it S AT —
B OSTUREKES TORATUUL DAUSES DB A RCAETS i - SHEET MO,
VPR RODSORSTT ST BN ST AN LOTDESCN I COUICAL ROASTS : .
eI CCUACT CANEWAY, STEALK, AXD BCIEPATHOESSN n
ORI PGP RO W ERVES SIEFACE TOFERSD TS Jaipeainn - ﬁ
LRDSCARIIDET
P -




- |

14 UNIT APARTMENT; 12 TOWNHOUSE UNITS,2-ADA
ACCESSIBLE UNITS, 15t FLOOR+PARKING GARAGE WITH

_ FIRST FLOOR PLAN SCALE 1/4"=1'0"

: ]
- I 15’0
R
. = \
A,A . o :* o / . . f~ . z . 1,/ .
18 ‘ 2/ 1 T e “"' NN NN &\ ANV N AN N N N N N N NN N W N N N ¥ \ﬁ\ 1 N U N N N N . N NG N N~ N N N A A
3 X X N SJ "
X 9 R A
| 2 X o REN K v A
LA = Ul x ’ K AN (& ® K K <] X : | i
1 \ X S M | A
73 ~ 14 N X MRS ' N _ X
T I 1 SR B N X K e a 2\ X
= N | I e = =\ &
~ {5 1] 43 D LN N
| \/ - O O N Ny | \
NG i - \ _
i mm;"“' ~ k : ; N ’ ) e
-1+ c =1 & e | K \.‘ q'a" . 8t e 5% b L
—tr y & 7 | N \g 18' 15t o" Lo 17'e
&= e = N A
S N N G G G W N N 2 0 0
} [
e | |
=1 1 i 3 } ROOM'S & INT. SPACES BY LETTER ITEMS BY NUMBER DOOR SCHEDULE THIS SHEET
/ || | LETTER ROOM NUMBER ITEM NO.—-——DESCRIPTION
1 A———-LIVING ROOM NO.1-———-REFRIG.SPACE NO.1-— 3'0"x 6'8" x 1-3/4"THICK SOLID CORE EXTERIOR
e = ) ] ‘~ B---—-BED ROOM-1 NO.2---—RANGE-OVEN -HOOD NO,2---- -3'0"x 6'8" x 1-3/8"THICK SOLID CORE
1 C-----—--BED ROOM-2 NO.3------2 COMP. SINK W/DISP. NO.3---3'0" x 6'8" x 1-3/8"THICK HOLLOW CORE
T D-———KITCHEN NO.4-———DISHWASHER NO.4-—8'0"x 7'0" SECTIONAL ROLL UP —_—
. 1 E———BATH NO,5--—-DRYER NO.5--—-16'0"x MIN. 8'2" CLEAR WHEN OPENED OVERHEAD. e}
S Fe- HALL NO.6-——WASHER NO.6-—7'0" x 7'0" OVERHEAD METAL GATE \ ;
S | , G-———HALL NO.7~—--PULLMAN LAVATORY NO.7-----3'0" x 6'0"x1-3/4"SEE FRONT ELEVATIO N SHEET NO. 5 | |
" ( Ct T H-——LAUNDRY NO.8-------TUB-SHOWER COMB. TS v
b | N o CLOSET NO.9----—-WATER CLOSET ( TOILET ) WINDOW SCHEDULE THIS SHEET : /\ v
e PR f— FOYER NO.10--- WILLIAMS GAS WALL HTR. 25 M-BTU LETTER--DESCRIPTION / !
""""" LHYE RN K-~ STORAGE SPACES NO.11-— 30"x22"ATTICSCUTTLE E---e-5'0"x 5'0"HORIZ. SLIDING X-O VINYL V
| L————PRIVATE GARAGE NO.12——- DRY STAND-PIPE { WASHER DRAIN ) Femmm2'6" x 5'0"SINGLE HUNG VINYL N . N
P M----- PARKING GARAGE NO.13---—- LINEN CABINET " S e s s
¥ N-——STAIRS NO.14--—-WILLIAMS GAS WALL HTR.35M BTU WALL LEGEND | | 5 "o
O--—-—REFUSE DUMPSTER SPACE »~ FRAME WALLS FIRST FLR.3x4 STUDS 16"0/C MIN. . ] | > 7
P-—— OPEN AREA 945 sf UNDER ROOF |
NOT UNDER ROOF 693 sf TOTAL 1638 sf. FRAME WALLS 2ND & 3RD. FLOOR 2x4 STUDS 16" O/C MIN. I k
Q- PAVERS OUT TO PUBLIC SIDEWALK |
R------ COVERED WALK 8" CONCRETE MASONRY BLOCKS SOLID GROUTED BLOCKS NORMAL WEIGHT TS o= s N
S—————GAZEBO e
] T-———ADA LOADING 8' WIDE 10"CONCRETE MASONRY BLOCKS SOLID GROUTED BLK'S NORMAL WEIGHT  [S75 X .7 :
R = U--—— LOADING ADA 5' WIDE W LK XXX
R NI N[ , (2
| X - XV
‘\‘: I & - 0 &) 3
R | § ' '
, — ] VY A n N L w Ry s B '
5y e 8 0 _a 18 L [y 18 © 9L P 70
— N g N — o »t r
I N\ 58 &
E\ ‘
M N , Ve
N \_ %
B \
| N ° E
§ . 5o N
q \ o
6
: | !
| A |
; | “ l‘ ‘ @
[ ><i AY N 5 i
><, Mo 5
{1 SN %
BT X ¥ — : ‘ DI N - ‘ - |
>< k § 3 K K XL K 4 0 L 4\
\><‘/ ><> N é) §\ proeme,
. ’ ,,  . A 1 >< \; / §
- | \ \ o
.ﬂ..@___i — AN i , N “ R 1N ' \vé . \\ N 4 ‘§( - . ) f‘ ‘ =
AN N S N N S VN S . N N NN NN NN N N N N N NN AN S WA NEAN AN U NN NN U U NN N NG S N NN NN AN

e

T.M. HYDE.ARCHITECT( 619 ) 424-7595

Z—HCP SPACES 1 WITH 5' LOADING SPACE & THE OTHER

WITH 8' LOADING LOADING SPACE { VAN ACCESSIBLE )
2 PRIVATE SINGLE CAR GARAGES,& 17-9'x19'PARKING

SPACES & 16 STORAGE SPACES.

P.0. BOX 414 IMPERIAL BEACH CA.92154

OWNER MIKE ALLEN & SONS CONSTRUCTION CO. -

" JOB-SITE 640 FLORIDA STREET IMPERIAL BEACH CA 91932

ADJACENT TO PARK.

| sHEET NO.

2




o

728"

e _ - s 257
20" 23’3 %" ;7" irto” e 17'0" 7b" 175" a0
95" 76" 7'e" ) P s St St et T P T
=
3 3 , . 3
= i e R— - 1F + -1 g | A ~T— FR— T p— !
J ) T j 1
N A . -
N T J NV y S ) 03
q B S Bdicony— Lélcony BATCTHY 9 § Y
& . o BSRERE a
1 ) B g u b
1}‘ 1 8 0|9 e'a" oo co’ I Relie] o N I 3y
- | | | §
= { " = - -
]
: | g | KITEHER". g g
o ] - ; g.\
Il b 2% L] 2 i
. 7 |
’.3 Vg ] ég ,
&l 4 o
N4 R 1t AR+
; . LINING LM T DINING R ,gg
) R
4 [ K B
I - VL
. 2 p 294
< .
o ot = | oot .
K < - : o : K
\ | B b T 7~ 42 7 | zrwyne e o LIVING TRIUH, - [IVINE BB : - L VING 22T Y
- 9 R B i g - - N
. Ay . N . .
2 g-‘ . -
" .
N N E . B , o
~ ‘ ‘ i . | ) I
T 7 [ EiHr o %  — e 1. - i = - - { iy ! — = i m— L
. 7 Y - T L ' UL ) £
I | \ & & & ©® SEIRS
: I .
th | e ¢
<ol - . ) \
1 .
| ST ! . ) 17 B : il T 7
i ] f\Mi B mwnmmumm i B
¢ ] 1 1TE T SO4THOAZSUDING X, B T
£y ) CF 40T " -
3 3 G zexewswaEnuis e
N f N U Tmowrmommonoomean . \ . R
| 5] I§ - T t 2 RADIVS FIXED OVER 4 0 36" HORZSLIDIXG 30 |4 - ‘ - . | |} peeas . — 3 &
\ : .
TN | oween soon omnon N
. i H FUAEHAL-Y/ATHX. SOUD CORE X -
< i i 115 I noun b et s 111 4 N
__paegais . TPEREOLAL
D SIS
I = == f = S sy o i
i
L 4 . \
R o
LN Zodr LIVrMG PO LLVUN S BRIV LIVINEG 2000 ZpNe zzmory O LLSTNE BDNT b
i
) - T 7 — — —— =
i - L
i l TG N Ay .
{ | | e e ] o S
! 5 < T | 9 LL S 3
5 > : | p |
K S pININE R LUYINE £17 Y 2UINING. T 2INING B - @ i @ .. ptNE E RININC RH. @ # ]
B | e :
! i
i o O |ag SR H .
H = 2 A .
o G Zar R - . N ' - 5Eze 8
' = | = T S & TR
4 h I ey D E %
" S |8 zrzewan Sg 3 mpcmEs, @ z k) 22 gg S
g RRREE LR s ' L BgEE Lk
Iy r T =7 - S a o Lo — SZuE 39
3 : [ | 328y 83,
. t . o | s i SE0R 3 2
= N G0 o ¢2 | S| - 82838 2g
N y Bl . N 3 | qEEE 2E
3 N T Gt FHAGE OV % ! £L33 3
3 ) -~ 4 15y
{ T - ‘  EE2Zgss
k § o B 3 : E2Rssig
&
> TBAZELHL e 1 BALEEYY - 1 ?—%g 5%‘;.;
BALENY P 2.
N “ .il . j : | SUNESRE
- . - 1L Al B - 1. ¢ EdBERES
! T : L
s | ——
/ .
: i | [—
| . o ' N
2 16" i 9’6" » 946" 7" 74" L 7" e Z'a” 7% 7% 28" | 7’6" il e
204320 [ 20" 228" 20" 170" 7" le /707 ' E X5 T
| . 435" .
LT I
SECOND FLOOR PLAN SCALE 1/4"=1'0" ) . |
- g THETHG,
3




e e '1'_ H_._._.

oy A

o ——

R v ow—

—— i




V

. ON1ZIHS

VA OL INIDVIOYZEETE VI HIVIE YA

*1S VOO 069 ZUSBOrANAYS NITIV 3HW THLYOS

S3DVdS IOVHOLS

9T'SIOVS ONINNY 6TX,6-LT '8 SIDVEYD ILVANNE 2

£E616'VD HOVAR TYDIEIAL

“W3HL NIIMLIA 30VS ONIOYO' .S /M STOVdS "doH.

z

yl¥ X09'0'd

56512 (619) ANOH

$09910 3 LOFLIHOAY SUAHWL

THLM 3DYHYO ONDIEYG+ YT LST'SLINA IISSIIOY
vay ' SLINM ISNOH-NMOL Z_UUEWJMVdV.lINn k43

JQib=upl L ATVOS NYId ¥OOTH QHiHL .

O

pral

!
nel T G4 ot kl .
o ] o WO T WO B _ . e ’
E = & £ . ]
, Lo
1 B A | N ) oy
| | @ ® o | & o & &
| & T Sy s B ec———— rary e e e e
e e e e, e =T ﬁ :
® ol llllle ®
5 o o 7|7 0| l@r n # |31 [7) + ne o B ,
| ' |
: A |
I @ | =@
2] > i
. »
,\} : . o
] |8 =
—_ =
3|2 = 1
=llels ol )
& [ - ' K
. ) » L]
e A .
f-
3
b .
" T
- e
§ X rg ¥ TF
g o ¥ e ] A
§ : e oLl WO ,:“;; t.’:;’ 4
g
B
g
2
g
% 0se
§ o cY) u B ST
: ,
2 , |
i : |
=
D : |
I i
A ~ j
T
/ol
~ alo ®
A -
N = e '
5 .;J m D‘ SUODO DNINIMS HUM SSABHS KN 2t
- mksie | ——
. kb O ’ : : . B HOMH LTy BVHOHVR KOl LHONOWM 0T
K | | | : —
[ N2 CETL | o
= _ s ¢
‘ ‘ ‘ oUWV 9
™S
@ V " TWOOHOI b
N
I HN , -t
o; *‘ ] THOORDIS
O
G -
_ . SSYZUONICNS LB/TT X29X.9TUVS €
& negx.4E T
- * %05 3 ’ /E1R89%92 T




L)

STOT-€-63LVA| -

1

i
87
{

“¥Y¥Vd OL LNIDVIQY

€616 VO HOVIE TVIMIdIAIT 133YLS VAIHOT4 0F9 3LiS-80r

'S30VdS I9VHOILS 9T @ SIOVdS
ONDIYV,6TX,6-LT B‘SIOVHVO VD F1ONIS ILVAIYd T

(3191SS300V NVA ) 30VdS ONIAVOT ONIAVOT,8 HLIM

00 NOLLONYLSNOD SNOS '8 NITTV DN 4INMO
d3HLO IHL 8 30VdS ONIAVO1 .S HLIM T S30VdS dOH-T

HLIM JOVHVO ONINYVJ+HOOTH IST'SLINN T19ISSIIV-
~ VAV-Z'SLINN ISNOHNMOL TT ‘ININLYVAY LINN-+T

© €£616'VD HOVIE WIYIAWI VTV XO8'0'd

#

w0 T=,¥/T 3TVIS NOILVAIII ¥V3Y |

b |

i

Akl

L A=
oA

O S 5 B—
o

S

} 7

ek, SIS

{mr

AR
Al fi-u-- =

1]

Bt 3

y
e
]

Nl NI

IR
&)

AR

xR
%&mzw




‘_—7—‘_“

souTH 5 UK

L e

)

[

TS HORTH SIDE FACING PUBLICDECK SCALE /410"

i

R

25

|

= ORTW

28 LAG TOSTUD 2-3/8"LABS EAGH

ST
HOS 24 3 375 XATLAGS 24410 4% STUDS INWAL
Gl

NG

‘COLPOSITION SHINGLES SEEHOTE 19

1X8 V JOINT STARTER 80ARD SHEATHING

24 RAFTERS MAX SPACING 2¢°0/C SPACE EQUALLY
2@ FAcA

X8 ERACE EACH 0D
LGS

13/2°%6 R
XETORM

TEXTURED GLOCK. N
1113 ROOANG ROOFING TIMEERLINE NATURAL SHAXEVIGOD { OR £4.) OVER 151b

‘T.MHYDE ARCHTECT CD16605

P.OBOX 414 IMPERALDEACHCAS1933

PHONE(619) 4267595

ZHANDICAPPED SPACES BTH 3" LDADING SPACE, 2 PRIVATE
‘GARAGES 5170 1 x19 ft{ OR LARGER ) PARKING SPACES

16 STORAGE NOCMS.
FOR THE MIKE ALLEN FAMILY,JOLSITE 640 FLORIDA STREET

‘34 UNIT APARTMENT ; 12 TOWNHOUSE UNITS 2 ADA
ACCESSIBLE LINITS, ST ELOOR + PARKING GARAGE WITH
IMPERIAL BEACH €A 91532.

paTEZ20-2014

(CUAMENT PLASTER O4 WIRE LATH
2uzeay
VIROUGHT IRGH SEESEE TYP.F-545

)23 18" DIAYAETER RGUND ROOF VENT
MFG STONE VENEER

BEV715200¢

- sueErwo. | -




l'lml]ﬂﬂlllllllllmllllmfll
i e

i ! lli;"[!J =%in
- E

el
b “Jlﬂ! 1F

P00 414 IMPERAL BEACHCADIS3D

PHONE( 61914247555

g
g
g
8
:

j

n . ) ‘ )
ﬂ Mﬁﬂ i

ENTRANCE SIDE AT PUBUC BALCONTY FAGNG SOUTH 7 APARTMENT LIAITS SCALE 1/4"» 104
HOEK. 3
o, s 2
Nox e otes it
Izi.&PEC(ﬂ?L g :
No2 g
= Ef
N4 [ HOTES : 3
F82
2z
. _ 58
- £R
: H
&g
i g
3

BATE3202018

nev-7-15-2014

sHeeTro.










Attachment 4 - Color Samples



Attachment 5 - Pergola Samples
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o O Attachment 6 - Nearby Buildings
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City of Imperial Beach Staff Report
Proposed BSA Eagle Project - Brad Mueller
September 16, 2015

Page 2 of 2

BACKGROUND:

The Sports Park 4th Street Parking Lot adjacent to the Sports Park picnic and tot-lot area had
four small grass covered islands adjacent to the parking stalls. In March 2015 City Council
approved an Eagle Project to replace one of the islands grass and irrigation with “Desert Gold”
decomposed granite and a couple large boulders. On July 15, 2015 City Council approved two
more Eagle Projects that replaced the island grass and irrigation in the islands. Approval of this
project would provide for the fourth of the four islands to be converted to a like design. It was
staff’s intent to have all four islands converted to this desert scape as soon as the resources
were available.

Boy Scouts of America has an award program by which boys who complete certain
advancement requirements, perform a significant community service project and meet identified
character standards are awarded the rank of Eagle. It is the opinion of the City staff that the
project identified above — installation of decomposed granite and large boulders in the Sports
Park parking lot islands - qualifies as a “significant community service project.”

ANALYSIS:

BSA Troop 53, Eagle Scout Candidate Brad Mueller, has indicated an interest in constructing
the improvements to the fourth of the four Sports Park 4th Street parking lot islands. Staff is
willing to work with Mr. Mueller in designing and constructing the project. Mr. Mueller would
design the improvements, plan, organize and supervise the construction of the project, should
City Council approve his project

ENVIRONMENTAL DETERMINATION:

This project was evaluated for CEQA requirements and is determined to be Categorically
Exempt per section 15301 - Existing Facilities — Class 1.c.

FISCAL IMPACT:

The cost of the project would come from the Park Maintenance Division Operating and
Maintenance (O&M) budget. The total project costs are estimated at approximately $600.

Attachments:
1. Photo of improved previously landscaped island.
2. Photo of existing landscaped island.
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