A GENDA

IMPERIAL BEACH CITY COUNCIL
REDEVELOPMENT AGENCY
PUBLIC FINANCING AUTHORITY

SEPTEMBER 19, 2007

Council Chambers
825 Imperial Beach Boulevard
Imperial Beach, CA 91932

CLOSED SESSION MEETING — 5:00 P.M.
REGULAR MEETING — 6:00 P.M.

THE CITY COUNCIL ALSO SITS AS THE CITY OF IMPERIAL BEACH REDEVELOPMENT AGENCY,
PLANNING COMMISSION, AND PUBLIC FINANCING AUTHORITY

The City of Imperial Beach is endeavoring to be in total compliance with the Americans with Disabilities
Act (ADA). If you require assistance or auxiliary aids in order to participate at City Council meetings,
please contact the City Clerk’s Office at (619) 423-8301, as far in advance of the meeting as possible.

CLOSED SESSION CALL TO ORDER BY MAYOR
ROLL CALL BY CITY CLERK
CLOSED SESSION

CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION.
Initiation of litigation pursuant to Government Code Section 54956.9(c)
No. of Potential Cases: 2

CONFERENCE WITH REAL PROPERTY NEGOTIATORS.
Pursuant to Government Code Section 54956.8
Property: 550 Highway 75, Imperial Beach, CA 91932; APN 625-140-08
Agency Negotiator: City Manager
Negotiating Parties: Madrid Ranch LLC
Under Negotiation: Instruction to Negotiator will concern price and terms of
payment

RECONVENE AND ANNOUNCE ACTION (IF APPROPRIATE)
REGULAR MEETING CALL TO ORDER BY MAYOR
ROLL CALL BY CITY CLERK
PLEDGE OF ALLEGIANCE
AGENDA CHANGES
MAYOR/COUNCIL ANNOUNCEMENTS/REIMBURSEMENTS
COMMUNICATIONS FROM CITY STAFF

PUBLIC COMMENT - Each person wishing to address the City Council regarding items not on
the posted agenda may do so at this time. In accordance with State law, Council may not take
action on an item not scheduled on the agenda. If appropriate, the item will be referred to the
City Manager or placed on a future agenda.
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PRESENTATIONS (1.1 -1.3)

11

1.2*

1.3*

RECYCLE ALL-STAR AWARD PRESENTATION. (0270-30)
City Manager's Recommendation: Present the Recycle All-Star Award Certificate,
$100.00 check and used oil recycling premiums to Joseph and Barbara Asano.

PRESENTATION OF PROCLAMATION — EMERGENCY PREPAREDNESS MONTH.
(0410-30)

PRESENTATION OF PROCLAMATION — RIDESHARE WEEK. (0410-30)

* No staff report.

CONSENT CALENDAR (2.1 - 2.10) All matters listed under Consent Calendar are considered

to be routine by the City Council and will be enacted by one motion. There will be no separate
discussion of these items, unless a Councilmember or member of the public requests that
particular item(s) be removed from the Consent Calendar and considered separately. Those
items removed from the Consent Calendar will be discussed at the end of the Agenda.

2.1

2.2

2.3

2.4

2.5

2.6

2.7

RATIFICATION OF WARRANT REGISTER. (0300-25)

City Manager's Recommendation: Ratify the following registers: Accounts Payable
Numbers 64452 through 64698 with the subtotal amount of $3,321,930.01; and Payroll
Register Numbers 38681 through 38867 for the pay period ending 08/30/07 with the
subtotal amount of $442,121.97; for a total amount of $3,764,051.98.

RESOLUTION NO. 2007-6534 — APPROVAL OF REVISIONS TO COUNCIL POLICY
408: INVESTMENT POLICY. (0350-95 & 0410-95)
City Manager's Recommendation: Adopt resolution.

RESOLUTION NO. 2007-6535 — APPROVAL OF AMENDMENT NO. 2 TO THE
MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE SAN DIEGO
UNIFIED PORT DISTRICT AND THE CITY OF IMPERIAL BEACH REGARDING THE
ALLOCATION OF FUNDS FOR THE PALM AND CARNATION AVENUE STREET
ENDS PROJECT. (0150-70, 0600-20 & 0720-10)

City Manager's Recommendation: Adopt resolution.

CASH AND INVESTMENT REPORTS FOR THE QUARTER ENDED JUNE 30, 2007.
(0350-90)

City Manager’'s Recommendation: Receive and file the Quarterly Investment Reports for
the quarter ended June 30, 2007.

RATIFICATION OF MAYOR’'S LETTERS ON AB 414, SB 10, AND SB 375. (0460-20)
City Manager's Recommendation: Ratify the three letters attached to the Staff Report
and the positions advocated within them.

RESOLUTION NO. 2007-6537 — APPROVING COUNCIL POLICY 114 ON COUNCIL
MEMBERS NOT ATTENDING CITY SPONSORED PUBLIC WORKSHOPS. (0410-95)
City Manager's Recommendation: Adopt resolution.

RATIFICATION OF AGREEMENT WITH SOUTHWESTERN COLLEGE - INTERNSHIP
PROGRAM. (0560-30)

City Manager's Recommendation: Adopt Resolution No. 2007-6543 ratifying an
agreement with Southwestern College for participation in their Internship Program for
Fiscal Year 2007/10.

(Continued Next Page)
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CONSENT CALENDAR (Continued)

2.8

29

2.10

RESOLUTION NO. 2007-6536 - APPROVING A MEMORANDUM OF
UNDERSTANDING ON WAGES AND OTHER TERMS AND CONDITIONS BETWEEN
THE CITY AND THE IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION (IBFA) AND
AMENDING THE FY 07/09 BUDGET. (0540-20)

City Manager’'s Recommendation: Adopt resolution.

RESOLUTION NO. 2007-6540 — APPROVING REVISIONS TO THE FY 2007/08
SALARY AND COMPENSATION PLAN BASED ON THE MEMORANDUM OF
UNDERSTANDING WITH THE IMPERIAL BEACH FIREFIGHTERS' ASSOCIATION.
(0520-75)

City Manager's Recommendation: Adopt resolution.

INTEGRATED SOLID WASTE MANAGEMENT SERVICES AGREEMENT WITH

EDCO DISPOSAL CORPORATION. (0270-40)

City Manager’s Recommendation:

1. Receive report.

2. Consider the EDCO request to change the annual rate adjustment period to the
July 1 - June 30 period.

3. Should City Council decide to change the annual rate adjustment period to the
July 1 - June 30 period, ADOPT Resolution No. 2007-6544 and direct staff:

a. To negotiate an amendment to the current Integrated Waste Management
Services Agreement that modifies the annual rate adjustment period to the
July 1 - June 30 period.

b. Accept a request from EDCO Disposal Corporation for a proposed annual
rate adjustment to be received by the City in person or via certified mail by
March 1, 2008. Failure to submit a written request by March 1 shall result in
the Company waiving the right to request such an increase for the
subsequent year.

4. Should City Council decide to retain the current annual rate adjustment period of
January 1 — December 31 twelve month period, DO NOT ADOPT Resolution
No. 2007-6544 and direct staff to accept the EDCO Disposal Corporation e-mail
statement that we most likely will not be seeking a rate adjustment to be effective
January 2008.

ORDINANCES - INTRODUCTION/FIRST READING (3.1)

3.1 ADOPT ORDINANCE NO. 2007-1057 ADDING CHAPTER 13.10 OF THE IMPERIAL
BEACH MUNICIPAL CODE, RELATED TO STATE AND CITY VIDEO FRANCHISES.
(0800-10)

City Manager's Recommendation:

1. Receive report;

2. Mayor call for the introduction of Ordinance No. 2007-1057, an Ordinance of the City
Council of the City of Imperial Beach, California adding Chapter 13.10 of the Imperial
Beach Municipal Code, related to State and City video franchises;

3. City Clerk read the title of Ordinance No. 2007-1057; and

4. Motion to dispense first reading of Ordinance No. 2007-1057 and set the matter for
adoption at the next regularly scheduled City Council meeting and authorize the
publication in a newspaper of general circulation.
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ORDINANCES — SECOND READING & ADOPTION (4)

None.

WRITTEN COMMUNICATIONS (5)

None.

PUBLIC HEARINGS (6)

None.

REPORTS (7.1 - 7.4)

7.1

7.2

7.3

7.4

RESOLUTION TO APPROVE THE SEWER SYSTEM MANAGEMENT PLAN -

DEVELOPMENT PLAN AND SCHEDULE - AS REQUIRED BY THE STATE WATER

RESOURCES CONTROL BOARD ORDER NO. 2006-0003 STATEWIDE GENERAL

WASTE DISCHARGE REQUIREMENTS FOR SANITARY SEWER SYSTEMS.

(0150-30 & 0830-95)

City Manager's Recommendation:

1. Adopt Resolution No. 2007-6541, including Exhibit A, approving the SSMP
Development Plan and Schedule as required by the State Water Resources Control
Board Order No. 2006-0003 Statewide General Waste Discharge Requirements
(WDR) for Sanitary Sewer Systems;

2. Concur with the program outlined therein; and

3. Direct staff to implement the program as outlined therein.

RESOLUTION AMENDING THE PUMP STATION NUMBER 3 UPGRADE (CIP# W05-

104) IN THE FIVE-YEAR CAPITAL IMPROVEMENT PROGRAM BUDGET 2004/2005

THROUGH FISCAL YEAR 2008/2009. (0830-35)

City Manager’'s Recommendation:

1. Receive report; and

2. Adopt Resolution No. 2007-6538, increasing W05-104 CIP project scope of work and
budget to $97,000 with fund account number 601-5060-536-2006/1001.

TIJUANA RIVER FLOOD CONTROL PROJECT PROGRAMMATIC
ENVIRONMENTAL IMPACT STATEMENT. (0620-70)

City Manager's Recommendation: Adopt Resolution No. 2007-6542, that provides
comments, recommends the selection of the Multipurpose Project Management (MPM)
Alternative to the IBWC, and makes the necessary findings in support of its
recommendations.

ADOPTION OF RESOLUTION NO. 2007-6539 — AUTHORIZATION TO ENTER INTO
A PROFESSIONAL SERVICES AGREEMENT WITH MOORE IACOFANO
GOLTSMAN INC. (MIG) FOR PLANNING CONSULTANT SERVICES.
(0620-20 & 0720-55)

City Manager's Recommendation: Adopt resolution.
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ITEMS PULLED FROM THE CONSENT CALENDAR (IF ANY)
REPORTS OF MAYOR AND COUNCILMEMBERS
ADJOURNMENT

The Imperial Beach City Council welcomes you and encourages your continued interest and
involvement in the City’'s decision-making process.

For your convenience, the agenda is also available to you on our website at
www.cityofib.com.

A COPY OF THE COUNCIL MEETING PACKET MAY BE VIEWED BY THE PUBLIC
IN THE OFFICE OF THE CITY CLERK AT CITY HALL.

Copies of this notice were provided on September 13, 2007 to the City Council, San Diego Union-
Tribune, I.B. Eagle & Times, and I.B. Sun.

AFFIDAVIT OF POSTING)
STATE OF CALIFORNIA)
CITY OF IMPERIAL BEACH)

I, Jacqueline M. Hald, CMC, City Clerk of the City of Imperial Beach, hereby certify that the Agenda for
the Regular Meeting as called by the City Council, Redevelopment Agency, and Public Financing
Authority of Imperial Beach was provided and posted on September 13, 2007. Said meeting to be held at
5:00 p.m., September 19, 2007, in the Council Chambers, 825 Imperial Beach Boulevard, Imperial Beach,
California. Said notice was posted at the entrance to the City Council Chambers on September 13, 2007
at 4:00 p.m.

Jacqueline M. Hald, CMC
City Clerk
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AGENDA ITEM NO. |- |

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL
FROM: GARY BROWN, CITY MANAGER

MEETING DATE: SEPTEMBER 19, 2007

ORIGINATING DEPT.: PUBLIC WORKS W

SUBJECT: RECYCLE ALL-STAR AWARD PRESENTATION
BACKGROUND:

The Recycle All-Star Program is designed to encourage residents to participate in weekly
curbside collection of recyclables. Each month, a City inspector canvasses one randomly
selected neighborhood on trash day in search of a Recycle All-Star — the residence with the
greatest quantity of uncontaminated recyclables placed in its curbside-recycling bin. Winners
receive a certificate from the City, a $100 check from EDCO, and other premiums such as a
travel mug, a frisbee, pens, pencils, note pads, and a 100% recycled-content tote bag. During
inspection, information tags are placed on non-winning recycling bins to promote the Recycle
All-Star Program, to remind residents of what materials are recyclable, and to point out
contamination observed in the bins.

DISCUSSION:

On August 14, 2007, City inspectors canvassed the 1100-1200 block of 12th Street in search of
a Recycle All-Star. The following residents were selected as the Recycle All-Star for the month
of August, 2007: Joseph and Barbara Asano of 1206 12™ Street, Imperial Beach, CA 91932.

The above residents have been notified of their award by telephone and letter and invited to
accept the Recycle All-Star award at the September 19, 2007, City Council meeting.

CALIFORNIA ENVIRONMENTAL QUALITY ACT:
Not a project as defined by CEQA.

FISCAL ANALYSIS:
None

DEPARTMENT RECOMMENDATION:
Mayor, in company with an EDCO representative, will present the Recycle All-Star award
certificate, $100 check, and other premiums listed above to Joseph and Barbara Asano.

CITY MANAGER’S RECOMMENDATION:
Approve Department recommendation.

ey

Gary Brown, City Manager
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AGENDA ITEM NO. 2. |

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL
FROM: GARY R. BROWN, CITY MANAGER
MEETING DATE: September 19, 2007

ORIGINATING DEPT.: |, Charles Smith ¢ . [sz) Bon o
K: Interim Finance'Director

SUBJECT: RATIFICATION OF WARRANT REGISTER

BACKGROUND:
None

DISCUSSION:
As of April 7, 2004, all large warrants above $100,000 will be separately highlighted and
explained on the staff report.

Vendor Warrant Amount Explanation

S.D.County Sheriff | 64460 $1,948,405.65 Feb-June 2007 Law Enforcement
SANPIPA 64504 $ 174,574.00 Property/Liability Insurance Prem.
City of San Diego | 64611 $ 612,133.00 1% Qtr Metro Sewer FY2007-08

ENVIRONMENTAL IMPACT
Not a project as defined by CEQA.

The following registers are submitted for Council ratification.

WARRANT # DATE AMOUNT
Accounts Payable:

64452-64521 08/10/07 2,361,511.87
64522-64539 08/16/07 16,673.74
64540-64595 08/24/07 144,297.53
64596-64673 08/30/07 747,028.69
64674-64698 09/10/07 52,418.18

SUB-TOTAL $3,321,930.01




Payroll Checks:

38681-38744 P.P.E. 08/02/07 147,674.14
38745-38808 P.P.E. 08/16/07 155,183.49
38809-38867 P.P.E. 08/30/07 139,264.34
SUB-TOTAL $ 442.121.97
TOTAL $3.764,051.98

FISCAL IMPACT:

Warrants are issued from budgeted funds.

DEPARTMENT RECOMMENDATION:

It is respectfully requested that the City Council ratify the warrant register.

CITY MANAGER’S RECOMMENDATION:

Approve Department recommendation

/&M /%—/'

Gary Brown, City Manager

Attachments:
1. Warrant Registers
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AGENDA ITEM NO. 2 - &~

STAFF REPORT
CITY OF IMPERIAL BEACH

HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY BROWN, CITY MANAGER
MEETING DATE: SEPTEMBER 19, 2007 ,j\
ORIGINATING DEPT.: Charles L. Smith Jr. >
Interim Finance Director
SUBJECT: APPROVAL OF REVISIONS TO COUNCIL POLICY 408:

INVESTMENT POLICY

BACKGROUND:

The City has an investment policy to effectively utilize all resources available to provide funds
for City services and to provide guidelines for insuring the safety of funds invested while
maximizing the efficiency of the City’s cash management system. The policy is in compliance
with the California Government Code, Sections 53600 et seq. and 53635 et seq., and takes into
consideration the principles of safety, liquidity and yield of public funds. .

DISCUSSION:

This policy should be reviewed on an annual basis and provided to authorized brokers and
dealers of the City of iImperial Beach. Current market activity is showing a steep decline in
interest rates. The State Pool (LAIF) rate has continued to hold steady at 5% % but analysts
expect this rate to decline to under 5% by the end of the year. The policy has been revised to
take advantage of investments that have early call dates but whose present yield is above the
current LAIF rate. The fallout from the sub-prime bond market is a leading cause of the decline
in interest yields. When these instruments are called the money can be re-invested in LAIF or
used to purchase, policy approved, investments with higher yields.

ENVIRONMENTAL DETERMINATION:

CEQA is not applicable.

FISCAL IMPACT:

Continuing benefits to the City through the wise and prudent investment of funds.

DEPARTMENT RECOMMENDATION:

Staff recommends Council approval of Resolution 2007-652%



CITY MANAGER’S RECOMMENDATION:

Approve Department recommendation.

By

Gary Browyr, City Manager

Attachments:
1. Resolution 2007-653
2. Amended Investment Policy 408, 9/19/07



ATTACHMENT 1

RESOLUTION NO. 2007-6534

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVAL OF REVISIONS TO COUNCIL POLICY 408:
INVESTMENT POLICY

The City Council of the City of Imperial Beach does hereby resolve as follows:

WHEREAS, the City policies and regulations governing the investment of public
funds have not been updated since September 5, 2006; and

WHEREAS, the City desires to make the policies and regulations governing the
investment of public funds more efficient and effective through an annual update; and

WHEREAS, the City desires to make these policies and regulations reflect the
California Government Code, Sections 53600 et seq. and 53635 et seq.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Imperial Beach as follows:

1. The attached amended Council Policy 408 be approved and become an
administrative policy of the City of Imperial Beach.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of
Imperial Beach at its meeting held on the 19" day of September 2007, by the following
roll call vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

DIANE ROSE, MAYOR
ATTEST:

Jacqueline M. Hald

JACQUELINE M. HALD, CMC
CITY CLERK

I, City Clerk of the City of Imperial Beach, do hereby certify the foregoing to be a true
and exact copy of Resolution No. 2007-6534 — A Resolution of the City Council of the
City of Imperial Beach, California, APPROVAL OF REVISIONS TO COUNCIL POLICY
408: INVESTMENT POLICY.

CITY CLERK DATE



ATTACHMENT 2

ClTY OF IMPERIAL BEACH
_COUNCIL POLICY

“SUBJECT: POLICY EFFECTIVE

INVESTMENT POLICY UPDATE NUMBER | DATE PAGE

408 9/19/07 10f4

ADOPTED BY: Council Action DATED: 06/18/97
AMENDED BY: Resolution No. 2007-6534 DATED: 09/19/07

PURPOSE

Effective cash flow management and cash investment practices are recognized as essential to
good fiscal management. This Statement is intended to provide guidelines for the prudent
investment of the City's temporarily idle cash in all Funds, and outline the policies for maximizing
the efficiency of the City's cash management system.

OBJECTIVE

The objective of the investment policy is to provide guidelines for insuring the safety of funds
invested while maximizing investment interest income to the City.

INVESTMENT POLICY

A. The Finance Director is responsible for investing the cash balances in all City Funds in
accordance with the California Government Code, Sections 53600 et seq. and 53635 et seq.
This policy does not include Long Term Debt Reserve Funds and Deferred Compensation
Funds, which are exceptions covered by other more specific Government Code sections and
the legal documents unique to each debt transaction. Investment practices shall conform to the
prudent man rule (Civil Code Sect. 2261, et seq.) which states, in essence, that "in investing...
property for the benefit of another, a trustee shall exercise the judgment and care, under the
circumstances then prevailing, which men of prudence, discretion and intelligence exercise in
the management of their own affairs..."

ensure%h&retumef—aﬂ—wwested—pnnebpal—lnvestments are normally purchased to be held to

maturity. However, market conditions may dictate the purchase of investments with higher
yields that may have an early call date. However; |t is realistically anticipated that market
prices of securities purchased as investments will vary depending on economic conditions,
interest rate fluctuations, or individual security credit factors. In a well diversified investment
portfolio, such temporary variations in market value will inevitably result in measurable losses
at any specific point in time. From time to time, changes in economic or market conditions may.
dictate that it is in the City's best interest to sell a security prior to maturity.

C. The three principle factors of Safety, Liquidity and Yield are to be taken into consideration, in
the specific order listed, when making investment decisions.

1. Safety of principal is the foremost factor to be considered during each investment
transaction. Safety in investing refers to minimizing the potential for loss of principal,
interest or a combination of the two due to the two types of risk, Credit Risk and Market
Risk.

a. Credit Risk, defined as the risk of loss due to failure of the issuer of a security, shall
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'bé mitigatedrby bnly‘ih‘v‘esﬁhg in véry safe, Vc‘)r"'investment grade” securities and
diversifying where feasible.

b. Market Risk, defined as market value fluctuations due to overall changes in interest
rates shall be mitigated by limiting the average maturity of the investment portfolio to
less than 3 years, with a maximum maturity of any one security of 5 years without
prior Council approval. Also, the portfolio will be structured based on liquidity needs
so as to avoid the need to sell securities prior to maturity.

2. Liquidity refers to the ability to convert an investment to cash promptly with minimum risk
of losing some portion of principal or interest. The investment portfolio will be structured
based on historic cash flow analysis in order to provide the necessary liquidity as
investments routinely mature. A portion of the portfolio will be maintained in liquid short
term securities which can be converted to cash if necessary to meet unforeseen
disbursement requirements.

3. Yield is the average annual return on an investment based on the interest rate, price, and
length of time to maturity. The City attempts to obtain the highest yield possible, provided
that the basic criteria of safety and liquidity have been met.

AUTHORIZED INVESTMENT INSTRUMENTS

The City may invest in the following instruments under the guidelines as provided herein:

A.

Certificates of Deposit. Time Certificates of Deposit will be made only in FDIC or FSLIC insured
accounts. For deposits in excess of the insured maximum of $100,000, approved collateral
shall be required in accordance with California Government Code Section 53652 and/or 53651
(m) (1). No more than 25% of the investment portfolio may be invested in this investment type.

Securities of the U.S. Government or its Agencies. Includes obligations issued by Federal
Home Loan Banks, Government National Mortgage Association, the Farm Credit System, the
Federal Home Loan Bank, the Federal Home Loan Mortgage Association, the Federal National
Mortgage Association, the Student Loan Marketing Association, or obligations or other
instruments of or issued by a federal agency or a United States Government sponsored
enterprise.

Treasury Bills and Notes. US Treasury Bills, Notes, Bonds of Certificates of Indebtedness, or
those for which the full faith and credit of the United States are pledged for the payment of
principal and interest.

Local Agency Investment Fund (LAIF). Investment of funds in the California LAIF which allows
the State Treasurer to invest through the Pooled Money Investment Account. Maximum
investment is subject to state regulation.

County of San Diego Treasury Pool. Investment of funds in the County of San Diego Treasury
which allows the County Treasurer-Tax Collector to invest local funds through a pooled
concept.
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F. Bankers Acceptance Bllls of Exchange or Time Drafts drawn on and accepted by a
commercial bank, otherwise known as Bankers Acceptances, both domestic and foreign, which
are eligible for purchase by the Federal Reserve System. Purchases of Bankers Acceptances
may not exceed 180 days maturity or total more than 40% of the cost value of the City's
investment portfolio.

G. Commercial Paper. Paper of the highest rating as provided by Moody's Investors Service, Inc.
(P1), or Standard and Poor's Corporation (A1+). Eligible paper is further limited to issuing
corporations that are organized and operating within the United States and having total assets
in excess of five hundred million dollars ($500,000,000). Purchases of eligible commerciall
paper may not exceed 270 days maturity, represent more than 10% of the outstanding paper of
the issuer, or total more than 25% of the cost value of the City's investment portfolio.

H. Negotiable Certificates of Deposit. Issued by a nationally or state chartered bank or a state or
federal savings and loan association or by a state licensed branch of a foreign bank.
Purchases of Negotiable Certificates of Deposit may not total more than 30% of the cost value
of the City's investment portfolio.

l. Repurchase Agreements. A purchase of securities by the City pursuant to a Master
Repurchase Agreement by which the seller will repurchase such securities on or before a
specified date, or on demand of either party, and for a specified amount. Investments in
repurchase agreements will be used solely as short term investments not to exceed 90 days
and be collateralized by securities having a market value of at least 102% of the value of the
repurchase agreement at all times during the term of the investment.

J. Medium Term Corporate Notes. Corporate obligations shall be rated A or better by Moody's
and or Standard and Poor's rating agencies. Purchases of corporate medium term notes shall
not total more than 30% of the cost value of the City's investment portfolio, nor for any one
corporation, when combined with any Commercial Paper issued by the same corporation, total
more than 15% of the cost value of the City's investment portfolio.

K. Various daily cash funds administered for or by Trustees, Paying Agents, or Custodian Banks
contracted by the City may be purchased as allowed under California Government Code. Only
those funds holding US Treasury or Government Agency obligations shall be purchased.

DIVERSIFICATION

Investments shall be diversified among institutions, types of securities and maturities to maximize
safety and yield with changing market conditions. Local financial institutions will be given
preferential consideration for investment of City funds consistent with the City's objective of
attaining market rates of return, and consistent with constraints imposed by its safety objectives,
cash flow considerations and State laws.

SAFEKEEPING

All investments of the City shall have the City of Imperial Beach as registered owner and shall be
held in safekeeping by a third party bank trust department, acting as agent for the City under the
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terms of a custody agreé‘me‘nt.
INVESTMENT REPORTS

A. The Finance Director shall submit a quarterly investment report to the City Manager and City
Council in accordance with Government Code Section 16481.2 containing the following
information for each individual investment:

- Financial institution

- Type of investment

- Purchase Price of investment

- Rate of interest

- Purchase date

- Maturity date

- Current market value for securities
- Other data as required by the City

In addition, the report shall include a statement of corhpliance of the portfolio with the Council
approved Investment Policy and a statement indicating the ability of the City to meet its
expenditure requirements for the next six months.

B. The Finance Director shall submit copies of the second and fourth quarter calendar year
investment reports to the California Debt and Advisory Commission (CDAIC) in accordance
with AB 943. Also a copy of the City's Investment Policy shall be sent to CDAIC annually.

POLICY REVIEW

This investment policy and guidelines shall be adopted by resolution of the City Council on an
annual basis after being reviewed to ensure its consistency with the overall objectives of
preservation of principal, liquidity, and yield, and its relevance to current law and financial and
economic trends.




AGENDA ITEMNO. Z- 5

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY BROWN, CITY MANAGER

MEETING DATE: SEPTEMBER 19, 2007 '

ORIGINATING DEPT.: COMMUNITY DEVELOPME ARTMENT
GREG WADE, DIRECTOR

SUBJECT: RESOLUTION NO. 2007-6535 — APPROVAL OF AMENDMENT
' NO. 2 TO THE MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN THE SAN DIEGO UNIFIED PORT DISTRICT AND
THE CITY OF IMPERIAL BEACH REGARDING THE
ALLOCATION OF FUNDS FOR THE PALM AND CARNATION
AVENUE STREET ENDS PROJECT

BACKGROUND:

On July 19, 1995, the San Diego Unified Port District (the “Port”) entered into a Memorandum of
Understanding (MOU) with the City of Imperial Beach (the “City”) which outlined a Tidelands
Capital Improvement Program. Since that time, the Port and the City have, on occasion, agreed
informally to amend the MOU by reallocating funds between projects in order to fund City
priority projects. Two of the projects contained in this Capital Improvement Program are the
Palm Avenue and Carnation Avenue Street End Projects.

The Palm Avenue Street End project (MF 461/CP 99-05/SPR 99-05/DRC 99-08/EIA 99-11) was
originally approved by the City Council on November 1, 2000 (Resolution No. 2000-5318). Prior
to this decision, both the Palm Avenue Street End and the Carnation Avenue Street End
projects were reviewed and recommended for approval by the Tidelands Advisory Committee
on May 3, 1999 and by the Design Review Board on May 25, 1999. The Palm Avenue Street
End coastal permit decision was appealed by Nancy Schmidt (on November 9, 2000) and by the
Surfrider Foundation (on November 17, 2000) to the California Coastal Commission (A-6-IMB-
00-186). At the Commission hearing on March 13, 2001, the California Coastal Commission
determined that no substantial issue existed with respect to the appeal and sustained the City’s
approval of the coastal development permit.

A legal challenge to this decision was filed (GIC 771379: Nancy Schmidt v. City of Imperial
Beach et San Diego Unified Port District) in Superior Court Department 75 which was heard and
tentatively ruled upon on August 17, 2001. The Court granted the petitioner's writ of mandate
and determined that a fair argument had been raised that the Mitigated Negative Declaration for
the Palm Avenue project prepared in October of 1999 was not adequate in addressing
potentially significant environmental effects that could result from the project, including
potentially significant cumulative effects on the Western snowy plover from the Carnation
Avenue Street End project (which had not yet been scheduled for consideration by the City



Council). An Environmental Impact Report was required to be prepared pursuant to the
California Environmental Quality Act (CEQA).

On July 12, 2006, Judge Linda B. Quinn granted the Port and City of Imperial Beach’s Request
for release from the Writ of Mandate dated May 20, 2004 and the additional requirements
described in the opinion of the District Court of Appeal dated May 6, 2005. The Judge further
ruled that the Port and City of Imperial Beach had adequately analyzed the impact of cumulative
projects and that each of the EIR Appendices adequately analyzed the environmental impacts
as mandated by the Writ and the District Court of Appeal.

On August 16, 2006, the City of Imperial Beach approved Amendment No. 1 to the MOU which
modified the funding allocations to the project. This was due to the length of time that past
between the original approval of the MOU, together with increased construction costs that were
incurred during the preparation and legal defense of the EIR.

DISCUSSION:

Since the approval of Amendment No. 1 to- the MOU, much time has been expended in
construction document preparation as well as attempting to maintain the $500,000 Clean Water
Initiative Grant. Current remaining funding allocated to the Palm Avenue Street End Project is
$2,059,813. The City of Imperial Beach was subsequently granted an increased amount of
California State Water Resource Board Clean Water Initiative funding in an amount not to
exceed $1,190,667. The current estimated cost to implement the Palm Avenue project is now
$3,600,000, which exceeds the available MOU balance and the grant funding by $349,520. The
City of Imperial Beach has, through its Port Commissioner, Mike Bixler, requested that the Port
cover this deficit funding to construct the Palm Avenue Street End portion of the project.
Otherwise, the Imperial Beach Redevelopment Agency would likely need to provide these
additional funds unless additional grant funds are secured. In order to reflect the new costs and
grant amount, a second amendment to the MOU if necessary.

ENVIRONMENTAL IMPACT:

There is no direct environmental impact with this action.
FISCAL IMPACT:

According to the most recent estimates provided by Port staff, funds up to an estimated amount
of approximately $349,520 may need to be allocated to the Palm Avenue Street End Project in
order for this portion of the project to be constructed. Funding sources to cover this budget
shortfall could include redevelopment tax increment, Port District funds or shifting
redevelopment funds from an already budgeted redevelopment project.

DEPARTMENT RECOMMENDATION:

Staff recommends the City Council adopt Resolution No. 2007-6535 approving Amendment No.
2 to the Memorandum of Understanding between the San Diego Unified Port District and the
City of Imperial Beach for various Capital Improvements including the Palm and Carnation
Street End Improvement Projects.



CITY MANAGER’S RECOMMENDATION:

Approve Department recommendation.

=

Gary Brown-€ify Manager

Attachments:

Agreement for Amendment No. 2 to the Memorandum of Understanding
Resolution No. 2007-6535

Original MOU with supporting documents

Amendment No. 1 with supporting documents

HOwN -



Attachment 1

AGREEMENT FOR AMENDMENT OF MEMORANDUM OF UNDERSTANDING
AMENDMENT NO. 2

THIS AMENDMENT NO. 2, made and entered into this day of
, 2007, by and between the SAN DIEGO UNIFIED PORT
DISTRICT, a public corporation (“District”), and THE CITY OF IMPERIAL
BEACH, a municipal corporation, (“City”);

WITNESSETH:

WHEREAS, The District and City, entered into a Memorandum of
Understanding Between the San Diego Unified Port District and the City of
Imperial Beach dated July 19, 1995, (“MOU"), which MQU is on file in the
District Clerk’s office bearing Document No. 33006; and

WHEREAS, The District and City, entered into an Agreement for
Amendment of Memorandum of Understanding, Amendment No. 1, dated
September 13, 2006, which Amendment is on file in the District Clerk’s
office bearing Document No. 51035; and

WHEREAS, The District and the City agreed to a Tidelands Capital
Improvement Program as described in Exhibit “A” of said MOU; and

WHEREAS, the City has assigned top priority to the Palm Avenue
Street End Improvement Project and all remaining funding plus any remaining
interest (BCIl) has been transferred to the Palm Avenue project IB1023GC;
and

WHEREAS, The City has relinquished California State Water Resource
Board funding under the Proposition 13 Clean Beaches Initiative Grant
Program in the amount of $500,000 for construction of the Storm Water
Diversion System on Palm Avenue, a component of the Palm Avenue Street
End Improvement Project; and
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WHEREAS, The City has been awarded California State Water

Resource Board funding under the Proposition 50 Clean Beaches Initiative

Grant Program in an amount not to exceed $1,190,667 for the construction

of the Palm Avenue Low Flow Urban Runoff Diversion Project, a component
of the Palm Avenue Street End Improvement Project; and

WHEREAS, as of June 30, 2007 remaining funding for the MOU
projects total $2,059,813; and

WHEREAS, the estimated cost to implement the Palm Avenue Street
End Improvement project is $3,600,000, which may not be adequately
funded by the available MOU balance and grant funding.

NOW THERETOFORE, said MOU is hereby amended in the following
respects and no others, and except as expressly amended, all terms,
covenants, and conditions of the MOU shall remain in full force and effect:

1. Subject to disbursement of Clean Beaches Initiative Grant
Program funds from the state, the City transfers and the District
accepts and dedicates said state grant funding in an amount not
to exceed $1,190,667 to be used for the construction of the
Palm Avenue Low Flow Urban Runoff Diversion Project, a
component of the Palm Avenue Street End Improvement
Project. The foregoing grant funds shall be used only on the
Palm Avenue Low Flow Urban Runoff Diversion Project.

2. The Palm Avenue Street End Improvement Project is subject to
the disbursement of funds under the MOU and shall be subject
to available cash flow.

3. The District and the City shall endeavor to identify additional
funds to implement the Palm Avenue Street End Improvement
Project. If construction bids exceed the available funding, the
District and the City shall cooperate in modifying the project
design such that construction of improvements may proceed.

4, The District shall assist the City with preparing the project
progress reports that the state requires as a condition of the
award of grant funding.

5. The City may make adjustments to the storm drain design
within the limits of Palm Avenue consistent with the overall
intent of the certified Palm and Carnation Avenues Street End
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Improvement Project Environmental Impact Report. Funding for
the construction costs for these adjustments shall be the
responsibility of the City.

6. This Amendment No. 2 constitutes the District’'s and City’'s
entire agreement and understanding with respect to all matters
referred to in this Amendment No. 2. There are no
representations, agreements, understandings or covenants
between the parties relating to the subject matter of this
Amendment No. 2, except as specifically set forth in this
Amendment No. 2. This Amendment No. 2 integrates all of the
terms and conditions mentioned herein or incidental hereto, and
supersedes any and all prior versions or drafts of this
Amendment No. 2 and all discussions and negotiations
preceding it. No amendment or modification of this Amendment
No. 2 shall be effective unless expressly set forth in writing and
executed by the parties.

Following execution by both parties, this Amendment No. 2 shall become

effective , 2007.
Port Attorney SAN DIEGO UNIFIED PORT DISTRICT
By By
City Attorney CITY OF IMPERIAL BEACH
By: By
Signature
PRINT NAME:

PRINT TITLE:
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RESOLUTION NO. 2007-6535

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING AMENDMENT NO. 2 TO THE MEMORANDUM OF
UNDERSTANDING (MOU) BETWEEN THE SAN DIEGO UNIFIED PORT DISTRICT AND THE
CITY OF IMPERIAL BEACH REGARDING THE ALLOCATION OF FUNDS FOR THE PALM
AND CARNATION AVENUE STREET ENDS PROJECTS

The City Council of the City of Imperial Beach does hereby resolve as follows:

WHEREAS, on July 19, 1995, fhe San Diego Unified Port District (the “Port”) entered
into a Memorandum of Understanding (MOU) with the City of Imperial Beach (the “City”) which
is on file in the City Clerk’s office bearing Document No. 330086; and

WHEREAS, pursuant to the MOU, the Port and the City agreed to a Tidelands Capital
Improvement Program as described in Exhibit “A” of said MOU; and

WHEREAS, the Port and Imperial Beach have, from time to time, agreed informally to
amend the MOU by reallocating funds between projects in order to fund City priority projects;
and

WHEREAS, two of the projects identified in the Capital Improvement Program are the
Palm Avenue and Carnation Avenue Street End Improvement Projects; and

- WHEREAS, on August 16, 20086, the City Council and Port approved Amendment No. 1
to the MOU adjusting the allocation of funds for the Palm Avenue portion of the Palm and
Carnation Avenue Street End Improvement Projects; and

WHEREAS, the City of Imperial Beach as applied for and been granted California State
Water Resource Board funding under the Clean Water Initiative in the amount of $1,190,667 for
reconstruction of the Storm Water Diversion System on Palm Avenue, a portion of the Paim
Avenue Street End Project; and

WHEREAS, current (June 30, 2007) remaining funding for the MOU projects total
$2,059,813; and

WHEREAS, remaining City priority projects include street end improvements for the
Palm Avenue and Carnation Avenue street ends; and

WHEREAS, the City has assigned top priority to the Palm Avenue Street End
Improvement Project. The estimated cost to implement this project is $3,600,000, which
exceeds the available MOU balance and grant funding by $349,520.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach that the MOU is hereby amended as follows:

1. Subject to disbursement of Clean Beaches Initiative Grant Program funds from
the state, the City transfers and the District accepts and dedicates said state
grant funding in an amount not to exceed $1,190,667 to be used for the
construction of the Palm Avenue Low Flow Urban Runoff Diversion Project, a
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component of the Palm Avenue Street End Improvement Project. The foregoing
grant funds shall be used only on the Palm Avenue Low Flow Urban Runoff
Diversion Project.

The Palm Avenue Street End Improvement Project is subject to the disbursement
of funds under the MOU and shall be subject to available cash flow.

The District and the City shall endeavor to identify additional funds to implement
the Palm Avenue Street End Improvement Project. If construction bids exceed
the available funding, the District and the City shall cooperate in modifying the
project design such that construction of improvements may proceed.

The District shall assist the City with preparing the project progress reports that
the state requires as a condition of the award of grant funding.

The City may make adjustments to the storm drain design within the limits of
Palm Avenue consistent with the overall intent of the certified Palm and
Carnation Avenues Street End Improvement Project Environmental Impact
Report. Funding for the construction costs for these adjustments shall be the
responsibility of the City.

This Amendment No. 2 constitutes the District’s and City’s entire agreement and
understanding with respect to all matters referred to in this Amendment No. 2.
There are no representations, agreements, understandings or covenants
between the parties relating to the subject matter of this Amendment No. 2,
except as specifically set forth in this Amendment No. 2. This Amendment No. 2
integrates all of the terms and conditions mentioned herein or incidental hereto,
and supersedes any and all prior versions or drafts of this Amendment No. 2 and
all discussions and negotiations preceding it. No amendment or modification of
this Amendment No. 2 shall be effective unless expressly set forth in writing and
executed by the parties.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its meeting held on the 19" day of September 2007, by the following roll call vote:

AYES:
NOES:
ABSENT:

COUNCILMEMBERS:
COUNCILMEMBERS:
COUNCILMEMBERS:

DISQUALIFIED: COUNCILMEMBERS: NMCCOY, WINTER (DUE TO POTENTIAL CONFLICTS OF

ATTEST:

INTEREST)

JIM JANNEY, MAYOR

Jacqueline M. Hald

JACQUELINE M. HALD, CMC

CITY CLERK
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I, City Clerk of the City of Imperial Beach, do hereby certify the foregoing to be a true and exact
copy of Resolution No. 2007-6535 — A Resolution of the City Council of the City of Imperial
Beach, California, APPROVING AMENDMENT NO. 2 TO THE MEMORANDUM OF
UNDERSTANDING (MOU) BETWEEN THE SAN DIEGO UNIFIED PORT DISTRICT AND THE
CITY OF IMPERIAL BEACH REGARDING THE ALLOCATION OF FUNDS FOR THE PALM
AND CARNATION AVENUE STREET ENDS PROJECTS.

CITY CLERK DATE
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ATTACHMENT 3

MEMORANDUM OF UNDERSTANDING
THE DIEGO PO ISTRI

AND THE CITY OF IMPERIAJ, BEACH

RECITALS:

The San Diego Unified Port District (Port District) and The City of San Diego
entered into a Memorandum of Undemtanding concerning the expansion of the
San Diego Convention Center. -

The Port District has agreed to contribute on an annual basis 4.5 Million Dollars
for a period of Twenty (20) Years or for the life of the deBt obligations created
to finance that expansion, whichever is the shorter period.

The Port District has also agreed to reimburse The City of San Diego for certain
consultant and associated pianning and design contract costs associated with the
expansion at a rate not to exceed 4.5 Million Dollars per year, however, the Port
District will be reimbursed for those costs either out of proceeds of the proposed
sale of bonds or will deduct‘ those‘c.osts from the amount the Port District is to
contribute as provided m I_{ecital B, above. | o

At the time the decision was made to contribute the 4.5 Million Dollars in annual
paymcﬁts; tﬁe.Bpard of Port Commissioners (Board) recognized and committed
to the eicpenditurc of approximately 63 lMillion Dollars for tidelands cépital
improvement program projects scheduled to be completed over the next Seven (7)

Years (9 Million Dollars per year) and located within the City limits of the Port

1
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District member Cities of National City, Chula Vista, Imperial Beach and
Coronado. This Memorandum of Understanding is in furtherance of that
commitment to encumber annually 9 Million Dollars for Seven (7) consecutive
fiscal year periods for construction of said projects as shown in the San Diego
Unified Port District Tidelands Capital Improvement Program adopted by the
Board on April 26, 1994.

E. The Capital Improvemeﬁt Program Ad Hoc Committee of the Board reported to
the Board and recommended adoption of a Tidelands Capital Improvement
Program, including setting aside 9 Million Dollars annually for the projects
referred to in Recital D, above, and an annual contribution for expansion of the
San Diego Convention Center which under no circumstances shall exceed 4.5
Million Dollars annually.

F.  The Board approved the Ad Hoc Committee’s report and recommendations on
April 26, 1994, and later authorizcd thc Mcmorandum of Undcrstanding with
The City. of San Diego dated June 21, 1994, concernmg expanslon of the San
chgo Conventxon Center.

NOW, THEREFORE, Port District and the Clty of Impcnal Beach (City) agrcc
1. The Port District shall annually set aside as restrictive reserves 9 Million

Dollars for a period of Seven (7) consccutlvc Fiscal Years commencing thh
the Fiscal Year 1995, which begins July 1, 1994, and concludes June 30,
1995. The parties acknowledge that 9 Million Dollars has been so set aside

and encumbered for the Fiscal Year 1995.

? 33006



- The 9 Million Dollars set aside annually shall be expended for Port District
projects to be completed in the Port District members cities of National
City, Chula Vista, Imperial Beach and Coronado, as shown in the
Tidelands Capital Improvement Program (CIP) adopted by the Board on
April 26, 1994, and as may be revised or replaced by any subsequently
adopted CIP from ﬁﬁe to time, for the Fiscal Years of 1995 thorough
2001. A summary of the present proposed CIP expenditures is attached
‘lliereto as Exhibit A and by this reference made a part hereof.

City may in the future, for projects shown in the CIP which are located
in the limits of City, request changes to any such projects or their time
schedule ér may proposc a different project than those so shown, and no
such change or different project shall affect the level of reserves set aside
for CIP projects or the 9 Million Dollar annual set aside for the said Seven
(7) Fiscal Years.

In the event the Port District determines to change or in any way increase
_ its obliéations_ to The City of San Diégo beyond the present 4.5 Million
Dollar annual contribution as particularly provided in the Memorandum
of Understanding betwecpl thgsc pafties, .iﬁcludi'ng the Port. District’s
present right of reimbursement, the writt.e'nv'dqcpments Bctwcen the Port

District and The City of San Diego or‘any‘ other party, shall expressly

33006 3



provide that prior to any such obligation or increase in any annual
contribution becoming legally effective or due and payable, the Board shall
first set aside the annual 9 Million Dollars for the projects as provided for
and in accordance with Paragraph 2, above, and then at its absolute
discretion determine in accordance with Port District policy and practices

the amount, if any, of available funds to pay any such increase and the

amount so determined shall be used and shall be payment in full of such

increase.

thwithstanding any other provision in this MOU, the 9 Million Dollar
annual set-aside may be changed or otherwise expended from time to time
if the Boa;d makes a finding that because of an emergency or fiscal crisis
~ there is a need for all or part of these funds to be expended for the repair,
operation, maintenance or development of Port District infrastructures
critical and i:aramount to the operation of the Port District.

This Memorandum of Understanding is made for the benefit of the Port
District ahd City only and not for theAbAehefit of any third party There

are no other parties to this Memorandum of Understanding, express or

33006.
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implied, direct, indirect or ostensible. The Port District and City agree
and state that it is not their intent to create any third party beneficiaries

to this Memorandum of Understanding for any purpose.

DATED:__ h!]}l l “B » 1995.

JOSEPH D. PATELLO . SAN DIEGO UNIFIED PORT DISTRICT
PORT ATTORNEY ~ ,

CITY ATTOR!  THE CITY OF IMPERIAL BEACH

Port Director

By/‘CQ'—-( 25

g .
/ d . =/ City Manger

‘33006



SUMMARY OF TIDELANDS CAPITAL IMPROVEMENT PROGRAM EXPENDITURES

FISCAL YEARS 1995 THROUGH 2004
(Fiscal Year 1995 Begins July 1, 1994)

Estimates in 1994 Dollars (000)

b

33006

{CHULA. vISTA| 160 | 1,300 | 2,960 | 1,220 | 3,030 | 5,770 0 0 0 0 0] 14,280 14,440
|coronano 10 370 | 1,010 | 1,030 0 515 0 0 0 0 o} 2,925 2,935
IMPERIAL | _ .
BEACH 4718 | 2,790 | 4,000 450 570 | 1,770 | 1,460 450 /] ] 0} 11,49 11,968
NATIONAL _ . _ .
cit'y 16,050 | 1,230 | 5,800 ] 3,860 | 7,600 2,780 | 5,400 | 1,895 {4,800 0 0| 33,365 | 3,000 42,415
|{SAN DIEGO 1,160 | 6,134 | 7,434 |10,644 | 6,944 | 11,424 |14,744 | 9,764 | 3,164 |4,234 | 1,194 | 75,680 | 8,000 | 46,000 | 130,840
TOTAL:} 7,858 |11,824 |21,204 |17,204 | 18,144 | 22,259 }21,604 |12,109 | 7,964 |4,234 | 1,194 {137,740 |11,000 | 46,000 | 202,598
EXHIBIT A
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TIDELANDS CAPITAL IMPROVEMENT PROGRAM - FISCAL VEARS 1995 THROUGH 2004 3
(Fiscal Year 1995 Begins July 1, 1994) . |
MEMBER CITY: CHULA VISTA
Estimates in 1994 Dollars (000)
pred. 8] . Duséetpiion 1087 [ 1008 [ 1990 | 2000 | z00r | 200z | 2008 [ avos |35 Jorrsat] rutara] vota
[cvicoagcjlieutical Activity | 155 | 300 | 2,540 | 1,020 3,860 4,020
« |Nature Interpretive|
CV1006GC ter Seawater 250 250 250
System -
" |Realign Access
lcvizorccchannel, chula 170 | 200 | 3,030 3,400 3,400
Vista
k Marina Parkway
CV1010GC|Realignment @ 6 770 170 770
: Strest
ﬁnﬁecman 1,000 5,000 6,000 6,000
CHULA VISTA TOTAL 160 | 1,300 | 2,960 | 1,220 } 3,030 | 5,770 0 0 0 0 14,280 -0 0 { 14,440
Projects requested by others within District Tidelands are shown in BOLD type.
Projects requested by others located outside Tidelands are shown in BOLD type and under)ined.
EXHUIBIT A
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TIDELANDS CAPITAL TMPROVEMENT PROGRAM - FISCAL YEARS 1995 THROUGH 2004
(Fiscal Year 1995 Begins July 1, 1994)
MEMDER a_ﬁ_.“ CORDNADD

CD12406C _Eﬁﬂ _ 120 | 1,010 | 1,030 2160 ) 2,160
Riprap Shoreline, . 515 . 515 515
[CO10156L JEast Istamd, Nsar : :
. Coronado Cays _ ;
_E.!_E TOTAL 10 370 11,010 11,00 | 515 0 0] © 0 0] 2,92 0 0] 2,935
’ Coronado ..oa:-i projects located gutside Tidelands are shown in DOLD type and underlinad. RXHIBIT A



TIOELANDS CAPITAL IMPROVEMENT PROGRAM - FISCAL YEARS 1995 THROUGH 2004

(Fiscal Year 1395 Begins July 1, 1994)

MEMBER CITY: IMPERIAL BEACH

mu:lunou in 1934 Oollars :83

33006 9

100 m..ﬂ 1765 865

500 | 500 _..8 | 1,000

215 215 | 215

318 | 1,250 | 3,000 4,250 4,628

aso| aso| aso| aso 450 2,250 2,250

1812216¢ Wﬂﬂ:uﬂﬂuul 120 | 1,320 | 1,000 2,450 2,450
. 500 500 500

o e 4| 2,790 4000| 4so} 0] 1,70|1460| 4s0| o] o} mao| of o),

Projects requested by others _oann.a within District Tidelands are shown in g_b type. Projects ...a:aan.z_ by others located outside
Tidelands are shown in BOLD type and underlined. v

EXHIBIT A
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TIDELANDS CAPITAL IMPROVEMENT PROGRAM - FISCAL VEARS 1995 THROUGH 2004 M
(Fiscal Year 1995 Begins July 1, 1994)
MEMBER CITY: NATIONAL CITY
Estimates in 1994 Dollars (000)
f 10| 5002660 3,260 | 3,000 12,260
s |Extend Wharf, West :
zn__w.%_muﬂ...uu"...n.s_ 50| 500]|4,300] 300]5,000| 400]4,300] a00|s,300 19,600 19,650
Terminal
rciz17cl{3th Streat 430 a0 430
_znz:ﬂ_% 200 | 1,000 { 900 | 2,650 | 1,830 5,580 5,580
" |sarbor Drive ,
[pcrozre mm......mm uu_u-.mmmrﬁ - gs50| ss0]1,100]1,020 3,520 3,520 |
Sacurity System o
- Inc1o34mcifor National City 445 445 a5
Marine Terminal .
_2 Tidelands Avenue
iNc12166cSurface 30| s00 530 530
mmnqoccnuanu
AT ONAL CITY 6,050 | 1,230 | 5,800 | 3,860 | 7,600 | 2,760 | 5,400 | 2,895 [4,800 | o] 033,365 }3.000| o|az,a15

Projects requested by others located within District Tidelands are shown in BOLD type. Projects moacaunag by others located outside

District Tidelands are shown in BOLD type and underlined.

EXHIBIT A
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SAN DIEGO UNIFIED PORT DISTRICT | 33006

ORDINANCE _1758

AN ORDINANCE AUTHORIZING
MEMORANDA OF UNDERSTANDING
WITH THE CITIES OF CHULA VISTA, .
CORONADO, IMPERIAL BEACH AND NATIONAL CITY

The Board of Port Commissioners of the San Diego Unified Port District
does ordain as follows:

Section 1.  The Port Director or his authorized representative is .hereby '
authorized and directed to execute, on behalf of the District, Memoranda of
Understanding with the Cities of Chula Vista, Coronado, Imperial Beach and National
City to provide for the set aside of funds for 2 period of Seven (7) consecutive years
commencing with Fiscal y&r 1995, which begins July 1, 1994, and concludes June 30,
- 1995, said funds to be expended for District projects in accordance with the terms,

covenants and conditions contained in said Memoranda of Understanding, on file in the

office of the District Clerk as Documents No. 33004 , 33005 , 33006 -, and

33007 , respectively.

Section 2. This ordinance shall take effect on the 31st day from its publication.

Presented By: DONALD E. HILIMAN, JR.,
Acting Port Director

| ‘BYZM& W

N

ASSISTANT PORT DIRECTOR

Approved: ~ JOSEPH D. PATELLO, Port Attorney

5w
6/20/95
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RESOLUTION NO. 054519 33006

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL
BEACH, CALIFORNIA, AUTHORIZING THE CITY MANAGER TO
EXECUTE A MEMORANDUM OF UNDERSTANDING WITH THE SAN
DIEGO UNIFIED PORT DISTRICT (PORT DISTRICT) WITH REGARDS
TO AN ANNUAL SET ASIDE OF RESTRICTIVE RESERVES.

WHEREAS, theSaangoUmﬁedPortDmtnct(Porthsmct)andtheCnyofSan
Diego entered into a Memorandum of Understanding concerning the expansion of the San Diego
Convention Center; and

WHEREAS, thePoansttxcthasagreedtoconu'ibuteonanannualbanS45Mﬂhon
Dollars for a period of Twenty (20) Years or for the life of the debt obligations created to
finance that expansion, whichever is the shorter period; and .

WHEREAS, the Port District has also agreed to reimburse the City of San Diego for
cemmoonsulmntandassocxatedplanmnganddwgnconuactcostsassoaatedthhthcexpansmn
at a rate not to exceed 4.5 Million Dollars per year, however, the Port District will be
reimbursed for those costs either out of proceeds of the proposed sale of bonds or will deduct
thosecostsfromtheamountthePorthsmctlstocontﬁbuteasprovxdedmseoondrecxtalabove,
and

WHEREAS, atthetlmethedecmonwasmadetoconmbutethe45mmonDollarsm
annual payments, the Board of Port commissioners (Board) recognized and committed to the
expenditure of approximately 63 Million Dollars for tidelands capital improvement program
pro;ectsscheduledtobecompletedoverthenextSeven(‘DYmrs(9Lﬁ]honDollarsperyw)
and located within the City limits of the Port District member Cities of National City, Chula
Vista, Imperial Beach and Coronado. This Memorandum of Understanding is in furtherance of
that commitment to encumber annually 9 Million Dollars for Seven (7) consecutive fiscal year
periods for construction of said projects as shown in the San Diego Unified Port District
Tidelands Capital Improvemcnthgmmadopted bytheBoardonAptil 26, 1994; and

NOwW, THEREFORE, BEIT RESOLVED by the Clty Councxl of the City of Imperial
Beach, that the City Manager is authonzed to execute this Memorandum of Understanding with
the Port Dlstnct.
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- § Resolution No. 95-4519
! : . , - Page2

? - PASSED, APPROVED AND ADOPTED by the City Council of the City of Imperial
Beach at its regular meeting held on the 5th day of July, 1995, by the following roll call vote:

AYES: COUNCILMEMBERS: HASKINS, ROSE, BIXLER, HALL
NOES: COUNCILMEMBERS: NONE '
ABSENT: COUNCILMEMBERS: BENDA

APPROVED: :

SMwctiad /vl

MICHAEL BIXLER, MAYOR

ATTEST:
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San Diego Unified Port District
DocumenglE‘P 1 5 1 035

Offica of the District Clark

Filed

AGREEMENT FOR AMENDMENT OF MEMORANDUM OF UNDERSTANDING
AMENDMENT NO. 1

THIS AMENDMENT NO.1, made and entered into this 13th day of
September , 2006, by and between the SAN DIEGO UNIFIED PORT
DISTRICT, a public corporation (“District”), and THE CITY OF IMPERIAL
BEACH, a municipal corporation, (“City”);

WITNESSETH:

WHEREAS, The District and City, entered intoc a Memorandum of
Understanding Between the San Diego Unified Port District and the City of
Imperial Beach dated July 19, 1995, (“MOU"), which MOU is on file in the
District Clerk’s office bearing Document No. 33006; and

WHEREAS, The Port and Imperial Beach agreed to a Tidelands Capital
Improvement Program as described in Exhibit “A” of said MOU.

WHEREAS, the Port and Imperial Beach have, from time to time, agreed
informally to amend the MOU by reallocating funds between projects in order
to fund City priority projects; and

WHEREAS, one of the projects identified in the Capital Improvement Program
is the Palm Avenue Street End Improvement Project.

WHEREAS, The City of Imperial Beach has applied for and been granted
California State Water Resource Board funding under the Clean Beaches
Initiative in the amount of $500,000 for reconstruction of the Storm Water
Diversion System on Palm Avenue, a component of the Palm Avenue Street
End Project.

WHEREAS, current (August 8, 2006} remaining funding for the MOU
projects total $2,125,125; and

ORIGINA!



WHEREAS, remaining City priority projects include street improvements for
the Palm Avenue Street End and Carnation Avenue Street End; and

WHEREAS, the City of Imperial Beach has assigned top priority to the Palm
Avenue Street End Improvement Project. The estimated cost to implement
the Palm Avenue project is $2,635,800, which exceeds the available MOU
balance and grant funding by $10,675.

NOW THERETOFORE, said MOU is hereby amended in the following respects
and no others, except as expressly amended, all terms, covenants, and
conditions of the MOU shall remain in full force and effect:

1. The MOU is hereby amended by transferring all remaining
funding plus any remaining interest (BCIl) to the Palm Avenue
project 1B1023GC.

2. Subject to Disbursement of funds from the state, the City
transfers and the District accepts and dedicates the State Water
Resource Board grant funding under the Clean Beaches Initiative
in the amount of $500,000 for reconstruction of the Storm
Water Diversion System on Palm Avenue Street End Project.

3. The Palm Avenue Street End project is subject to the
disbursement of funds under the MOU and shall be subject to
available cash flow.

4. The Carnation Avenue Street End project estimated at
$1,009,700 is pending and currently has no available funds.

5. This Amendment 1 constitutes the District’'s and City’s entire
agreement and understanding with respect to all matters
referred to in this Amendment No.1. There are no

representations, agreements, understandings or covenants
between the parties relating to the subject matter of this .
Amendment No.1, except as specifically set forth in this
Amendment No.1. This Amendment No.1 integrates all of the
terms and conditions mentioned herein or incidental hereto, and
supersedes any and all prior versions or drafts of this
Amendment No.1 and all discussions and negotiations preceding
it. No amendment or modification of this Amendment No.1
shall be effective unless expressly set forth in writing and
executed by the parties.

51035 R



Following execution by both parties, this Amendment No.1 shall become
effective September 13th , 2006.

Port Attorney SAN DIEGO UNIFIED PORT DISTRICT

AVNETTE M. DAHRL
ACTING DIRETTDR, REhil. ESTATE

City Attorney CITY OF IMPERIAL BEACH
By: (%ZJMM-) MW By /%/’/ M
O Signature

PRINT NAME: é’mz/v Bown

PRINT TITLE: /7 }5y /%W/yem

Document No. 196280
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SAN DIEGO UNIFIED PORT DISTRICT

ORDINANCE __2412

AN ORDINANCE AMENDING
MEMORANDUM OF UNDERSTANDING
BETWEEN THE SAN DIEGO UNIFIED PORT DISTRICT
AND THE CITY OF IMPERIAL BEACH

WHEREAS, pursuant to Ordinance 1758, adopted on 20 June 1995, the Board of
Port Commissioners of the San Diego Unified Port District (District) authotized a
Memorandum of Understanding (MOU) with The City of Imperial Beach to provide for
the set aside of funds, said MOU is on file in the office of the District Clerk as Document
No. 33006; and

WHEREAS, the amount of funds currently remaining under said MOU is Two
Million One Hundred Twenty Five Thousand One Hundred Twenty Five Dollars
($2,125,125.00); and

WHEREAS, subject to disbursement of funds from the State of California, the City
of Imperial Beach has transferred, and the District has accepted, the sum of Five Hundred
Thousand Dollars ($500,000.00) received from the State Water Resource Board grant
funding for reconstruction of the Storm Water Diversion System on the proposed Palm
Avenue Street End Irﬁptovement Project; and

WHEREAS, the City of Imperial Beach has assigned top i)tiority to saxd proposed
Palm Avenue Sireet End Improvement Project, which is estimated to cost Two Million Six
ﬁundred Thn'ty Five Thousand Eight Hundred Dollarsf ($2,635,800.00), which exceeds
available MOU ﬁxx;ds by Ten Thous;nd Six Hundred Seventy Five Dollars ($10,675.00)
(i-c., Two Million One Hundred Twenty Five Thousand One Hundred Twenty Five
Dollars $2,125,125,00], plus Five Hundred Thousand Dallats [$500,000.00], equals Twwo
Million Six Hundred Twenty Five Thousand One Hundrcd Twenty Five Dollars

[$2,625,125.00]); and

Page 1o0f2



2412

WHEREAS, the District and the City of Imperial Beach desire to enter into an
amendment to said MOU to transfer all remaining funding under said MOU, plus any
remaining interest, to said proposed Palm Avenue Street End Improvement Project, NOW,
THEREFORE,

The Board of Port Commissioners of the San Diego Unified Port District
does ordain as follows:

Section1. That the Memorandum of Understanding dated July 19, 1995, between
the San Diego Unified Port District and the City of Imperial Beach is hereby amended in
accordance with Agreement for Amendment of Memorandum of Understanding,
Amendment No. 1, on file in the ofﬁée of the District Cletk,

Section 2. The proposed Palm Avenue Street End Project is subject to the
disbursement of funds under said MOU and shall be sﬁbicct to available cash flow.

Section 3. ‘This ordinance shall take effect on the 31st day from its passage by the

Board of Port Commissioners.

sW
9/5/06
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AGENDA ITEM 31

SAN DIEGO UNIFIED PORT DISTRICT

DATE: September 5, 2006
SUBJECT: ORDINANCE AUTHORIZING AMENDMENT NO. 1 TO THE

MEMORANDUM OF UNDERSTANDING BETWEEN THE DISTRICT
AND CITY OF IMPERIAL BEACH

EXECUTIVE SUMMARY:

On July 19, 1995, the District entered into Memorandums of Understanding (MOU) with
the cities of Chula Vista, Coronado, Imperial Beach, and National City, to provide funds
to construct capital improvement projects on the tidelands in those cities. Included in
the Imperial Beach MOU is the Palm Avenue Street End Improvements Project. These
improvements include a Storm Water Diversion System (SWDS), which has been
previously approved by the Board (CDP project IB1023GC, Palm Avenue Street Ends
Improvements).

The City of Imperial Beach has assigned top priority to the Palm Avenue Street End
Improvements Project and has agreed to the transfer of all remaining funds in the MOU to
this project ($2,125,125). A grant of $500,000 has been secured through the California
State Water Resource Board bringing total available funds to $2,625,125.

The total cost of the Paim Avenue Street End Improvements Project is estimated at
$2,635,800. If the MOU is amended as requested and state grant funds obtained, there
will be a funding shortfall of $10,625 to complete the project as designed. Therefore, staff
anticipates that the project will be phased with the Storm Water Diversion System being
the first phase. Landscape and hardscape work will follow as funding becomes available.
All other projects in the MOU, including the Camation Avenue Street End Project, will
remain pending until new funds can be identified.

RECOMMENDATION:

Adopt Ordinance authorizing Amendment No. 1 to the Memorandum of Understanding
between the District and City of Imperial Beach.

FISCAL IMPACT:
This action would reallocate existing funds in the MOU. There is no fiscal impact

anticipated except should the Palm Avenue Street End Improvements Project proceed,
the District will receive a $500,000 grant through the State Water Resource Board.

San Diego Unified Port District Board Meeting — September 5, 2006



AGENDA ITEM 31

Page 2 of 2

DISCUSSION:

The City of Imperial Beach has designated the Palm Avenue Street End Improvements
Project a top priority. In response, the District and City have negotiated an amendment to
the Imperial Beach MOU. Under this amendment, all available remaining funding in the
MOU will be transferred to the Palm Avenue Street End Improvements Project (Board
approved CDP project IB1023GC). The design for the project has been completed and
includes a Storm Water Diversion System (SWDS). The City of Imperial Beach has
applied for and been granted California State Water Resource Board funding under the
Clean Water Initiative in the amount of $500,000 (Project #01-229-550) for reconstruction
of the SWDS on Palm Avenue. When completed, the Palm Avenue Street End
Improvements Project will provide a SWDS, landscape and hardscape improvements
including artist designed tile and ironwork.

The cost of the total project is currently estimated at $2,635,800. Available funding
including the State grant is $2,625,125, resulting in a shortfall of $10,675 to complete the
project as currently designed. However, rather than delay the project, staff recommends
a phased approach starting with the Storm Water Diversion System as the first phase. As
funds become available, the remaining landscape and hardscape work would be
executed in following phases.

Port Attorney’s Comments:

The Port Attorney has reviewed and approved the requested document for form and
legality.

Environmental Review:

This proposed Board action is not szject to CEQA, as amended.
Equal Opportunity Program:

Not applicable.

PREPARED BY: Richard J. Gannon, Asset Manager
Robert H. Amezquita, Architect - Real Estate

San Diego Unified Port District Board Meeting — September 5, 2006
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AGENDA ITEM NO. Z. ’;l

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL -
FROM: GARY R. BROWN, CITY MANAGER

MEETING DATE: September 19, 2007 2 ﬂsd/*

ORIGINATING DEPT.: Charles L. Smith Jr.
Interim Finance Director

SUBJECT: CASH AND<INVESTMENT REPORTS FOR THE QUARTER ENDED
JUNE 30, 2007

BACKGROUND:

The attached reports summarize the City’s cash and investment position at June 30, 2007.
The reports include the pooled investments for all funds. The cash and investment total for
the end of this period (2™ quarter of 2007) is $44,114,140.

DISCUSSION:

California law requires that staff submit an investment report to the City of Imperial Beach
City Council within 30 days following the end of the quarter that consists of the following
information:

Type of investment or description

Issuers (bank or institution)

Date of maturity

Dollar amount

Interest rate

Current market valuation as of the date of the report
Source of the valuation of each investment

VVVVVYVYY

Additionally, a statement indicating the agency’s ability, or lack thereof, to meet the next six
(6) months cash flow requirements is required.

The source of market valuations has been quoted from documents received from the bank
or institution that is the issuer of each of the investments. If staff did not receive this
information from the bank or institution, market value has been listed as equal to the
carrying amount.

The City of Imperial Beach invests most of its funds in government securities and in the

California Treasurer's Local Agency Investment Fund (LAIF). LAIF is a liquid investment
pool, which allows participants to earn market rate returns of large investments, while

JACITY COUNCIL\City Council Staff Reports\FINANCE\2007\Investment reports\Jun 2007 Qtrly Inv. report.doc -1-



retaining access to funds within 24 hours of a withdrawal request. The quarterly interest
rates for LAIF for the quarter ended in June was 5.23%. Government securities consist of
the following agency bonds:

» Federal Home Loan Bank (“FHLB”)
» Federal National Mortgage Association (“Fannie Mae”)

FISCAL ANALYSIS:
The City of Imperial Beach has sufficient investment liquidity and anticipated revenues
available to meet the estimated expenditures for the next six months.

DEPARTMENT RECOMMENDATION:
It is respectfully requested that the City Council:

(1) Receive and file the attached Quarterly Investment Reports for the quarter
ending June 30, 2007

CITY MANAGER’S RECOMMENDATION:

Approve Department recommendation.

Gary Broxin, City Manager

ATTACHMENT 1 Cash & Investment Schedule, Investment listing and Certification —
June, 2007

Return to Agenda

JACITY COUNCIL\City Council Staff Reports\FINANCE\2007\Investment reports\Jun 2007 Qtrly Inv. report.doc -2-
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VAL
V\VER BEAC/Y

TaE CiTY OF IMPERIAL BEACH

ADMINSTRATIVE SERVICES DEPARTMENT
825 IMPERIAL BEACH BOULEVARD, IMPERIAL BEACH, CALIFORNIA 91932
(619) 628-1365 Fax (619) 424-3481

I certify that the City of Imperial Beach treasurer’s report is in conformance with the
adopted City of Imperial Beach investment policy. The investment report accurately
reflects all City of Imperial Beach investments as of June 30, 2007. To the best of my
knowledge, sufficient investment liquidity and anticipated revenues are available to meet
the City of Imperial Beach’s estimated expenditures for the next six months.

Olotud ith T )6fawor

Charles L. Smith Jr.
Interim Finance Director
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AGENDA ITEMNO. Z.- 5

pRIAL BEAC

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY BROWN, CITY MANAGER

MEETING DATE: September 19, 2007

ORIGINATING DEPT: Office of the City Manager

SUBJECT: Ratification of Mayor’s Letter's on AB 414, SB 10, and SB 375

BACKGROUND & DISCUSSION:

The League of California Cities asked cities to join in opposition to AB 414 and SB 375. AB
414 as amended would unduly constrain our ability to have mixed-use projects involving
housing and non-housing uses. It would limit our ability to designate commercial sites as
housing or mixed-use sites. ABS 375 would undermine local land use decisions and harm
collaborative work of local governments on regional planning. Also, the bill would require
Councils of Government to have plans channeling growth into areas to reduce carbon
emissions, but this would conflict with the Regional Housing Needs Assessments process
allocating housing on a fair share basis. Overall, SB 375 deals with the very complex
problems of carbon emissions and should be examined more closely while the impact of AB
32, adopted last year, needs to be observed also. The League advocated making this a two
year bill, and it became a two year bill during the week of August 27th.

The City’s position on SB 10, a proposal by Senator Kehoe to revamp the Airport Authority, is
consistent with that taken by SANDAG which suggested requiring a two-thirds vote of the
Authority to place questions on the ballot and for other topics using the weighted tally system
used by SANDAG. SANDAG also requested that a finding of consistency with SANDAG
plans be required for Airport plans. (Please see attached exhibits for information on SB 375,
AB 414, and SB 10).

CALIFORNIA ENVIRONMENTAL QUALITY ACT (CEQA):
Not a project as defined by CEQA.

FISCAL IMPACT:

No immediate impact is caused by advocating positions on proposed legislation. All three
bills may have positive and negative fiscal affects on the region and Imperial Beach, but
quantifying the impacts is beyond the scope of this analysis.

RECOMMENDATION:
City Council ratify the attached three letters and the positions advocated within them.

vy Prrr—

Gary Brown, City Manager

Attachments:
1. SB 375 Transportation Planning — Oppose



OOAWN

AB 414 As Amended — Oppose

SB 10

SB 375 League-County Oppose Letter

Opposition to AB 414 As Amended Memo

SANDAG Board of Directors July 27, 2007 Discussion & Actions



ATTACHMENT 1

City of Imperial Beach, California

wwwcinvofib.com

OFFICE OF THE MAYOR

August 10, 2007

The Honorable Senator Darrell Steinberg
State Capitol Building, Room 4035
Sacramento, CA 95814

VIA FACSIMILE (916) 323-2263

RE: SB 375 (Steinberqg): Transportation Planning: Preferred Growth
Scenarios

Oppose

Dear Senator Steinberg:

| am writing on behalf of the City of the City of Imperial Beach to inform you that we
oppose SB 375 (Steinberg).

We are particularly concerned about the imposition of a new “preferred growth scenario”
which undermines local land use decisions and handcuffs transportation funding. The
imposition of state defined “significant resource areas” works against the impressive

collaborative and voluntary work that local governments have accomplished through
regional blueprints.

In addition, there are too many provisions of this bill that do not make practical sense.
For example, this bill would require Councils of Governments (COGs) to develop a plan
to channel growth into specific areas of a region to reduce carbon emissions. However,
this directly conflicts with the Regional Housing Needs Assessments (RHNA) process
that allocates housing on a fair share basis. Similarly, the adoption of a preferred
growth scenario by a COG is not adequately squared against the role of Local Agency
Formation Commissions (LAFCOs). Compounding all of the problems embodied in SB

375 is the fact that this legislation is premature. The Administration has barely begun to
implement AB 32, last year's climate change legislation.

What local governments need on the climate change issue from the state is true

assistance and collaboration, not a top-down growth control proposal that holds local
transportation funds hostage.

823 Imperial Beach Blvd., Imperial Beach, CA 91932 Tel: (619) 423—8303fgx.', (619) 628-1395



The Honorable Senator Darrell Steinberg
Page 2

August 10, 2007

Finally, our city is committed to do its share on reducing carbon emissions, but AB 32
needs to be given a chance to work. Clearly, SB 375 is ill timed and unworkable. The
measure should become a two-year bill until such issues are appropriately resolved.

For these reasons, the City of Imperial Beach strongly opposes this measure.
Si/wcerely
1//;8 C.

Mayor

gy

CC: Senator Denise Moreno Ducheny
Assembly member Mary Salas
Mark Leno, Chair Assembly Committee on Appropriations
Imperial Beach City Council
Catherine Hill, League of California Cities



ATTACHMENT 2

City of Imperial Beach, California

www. cityofib.com

OFFICE OF THE MAYOR

August 22, 2007

Senator Denise Moreno Ducheny
40™ Senate District

637 3™ Avenue, Suite A-1

Chula Vista, CA 91910

RE: AB 414 As Amended — Oppose

Dear Senator Ducheny:

We agree with the League of California Cities’ opposition to AB 414 as amended, and

request that you support the removal of the amendment made in the Senate
Transportation and Housing Committee.

Specifically, we believe paragraph (j) on page 6 of the bill is unduly restrictive on cities’
abilities to place housing on mixed-use sites. In a built-out city such as ours, the net
effect of AB 414 will be to constrict the designation of commercial sites as housing or
mixed-use sites. It will also reduce our ability to provide high density housing in
commercial areas, and we believe high density housing mixed with commercial uses is
a good incentive to facilitate redevelopment in our city. Mixed-uses are also consistent
with Smart Growth promoted by SANDAG.

The bill as amended is a disincentive to commercial/housing mixed-use zoning because
of the overly restrictive definition of “mixed use” in the bill. This is the opposite of what
good infill and smart planning are trying to achieve.

We urge your support of removing the detrimental changes from the bill.

Sincerely,

James C. Janney
Mayor

cc.  Assembly member Mary Salas
Catherine Hill

825 Imperial Beach Blvd., Imperial Beach, CA 91932 Tel: (619) 423-8303 fax: (619) 628-1395



ATTACHMENT 3

City of Imperial Beach, California

www.cityofib.com

OFFICE OF THE MAYOR

August 14, 2007

The Honorable Christine Kehoe
39" Senate District

2445 5" Avenue, Suite 200
San Diego, CA 92101

RE: SB10

Dear Senator Kehoe:

I'm writing to express agreement with SANDAG’s support in concept of Senate Bill 10,
conditioned upon inclusion of language that incorporates proposed planning-related
amendments as well as voting provisions.

We believe SB10 addresses the challenges of governance faced by the San Diego
County Regional Airport Authority, and governance will be improved by using the voting
system suggested by SANDAG, specifically using a tally-weighted vote for “regular”
topics and requiring a 2/3 majority to place a question before voters.

We thank you for bringing forth solutions to this complex topic and appreciate the
chance to support SB10.

Sincerely,

James C. Janney
Mayor

cc.  Senator Denise Moreno Ducheny

Assembly member Mary Salas
City Council

825 Imperial Beach Blvd., Imperial Beach, CA 91932 Tel: (619) 423-8303 fax: (619) 628-1395



ATTACHMENT 4

Subject: FW: SB 375 League San Diego Division-County of San Diego Joint opposition letter
Attachments: SB375_League-CountyOpposeLetter.pdf

Good Afternoon San Diego Division Legislative Committee,

Attached is a copy of the SB 375 opposition letter submitted by the San Diego Division and
the County of San Diego. It was hand delivered today to the Capitol offices of Senator
Darrell Steinberg and the San Diego Delegation members. If you have contract lobbyist,
you may wish to share this with them.

The bill will be up in Assembly Appropriations tomorrow, Wednesday, August 22", Thank
you to the many cities who are taking additional action by writing letters, passing
resolutions and making your city’s concerns known. If you are considering taking action or
in the process of doing so, please continue as this bill makes it way through the final weeks
of session.

Thank you for your valuable work on the San Diego Division Legislative Committee. It is
through your efforts that the committee is able to react and respond to measures like SB
375 and have our voices heard. | appreciate your commitment and know the committee
will continue to be effective through the duration of this legislative session as well as
future sessions.

If you have any question, please do not hesitate to contact me.

Catherine

O INO INNTT



LEAGUE
- OF CALIFORNIA

N~ CITIES

San Diego Division COUNTY OF SAN DIEGO
Carlsbad

Chula Vista

Coronado August 21, 2007

Del Mar

El Cajon The Honorable Darrell Steinberg

Encinitas California State Senate

Escondido State Capitol, Room 4035

Imperial Beach Sacramento, CA 95814

La Mesa Fax: 916-323-2263

Lemon Grove Re: SB 375 - OPPOSE

National City

Oceanside Dear Senator Steinberg :

Poway

San Diego We wish to inform you that the League of California Cities, San Diego Division, which is
San Marcos comprised of the 18 cities in San Diego County, and the County of San Diego are
Santee formally opposed to SB 375.

Solana Beach

Vista While we are committed to the predominant goals of SB 375 to provide better linkages

between land use and transportation planning in order to address climate change, and to
provide incentives for local land use changes, this measure is fundamentally flawed.
The San Diego regional transportation planning agency and its members have worked
together to incorporate many aspects of SB 375 in the locally adopted Regional
Comprehensive Plan (RCP). RCP implementation efforts such as the Smart Growth
Concept Map, regional energy planning efforts funded by the recent California Energy
Commission grants, and our habitat conservation plans, ty pify the kind of integrated
planning that SB 375 intends to accomplish. However, the success of our RCP blueprint
endeavor is due in large part to the efforts of connecting regional and local land use
plans through collaboration and incentives. As currently written, SB 375 mandates a
more prescriptive means for developing growth scenarios, and does not allow for the
kind of flexibility and consensus that will enable successful implementation of our RCP.
We are opposed to SB 375 for the following key reasons:

= SB 375 moves ahead of critical AB 32 implementation benchmarks.
Sufficient time needs to be taken to develop and understand AB 32
implementation guidelines before sweeping new land-use changes like SB 375
are considered that could conflict with or negatively impact AB 32
implementation.

" SB 375 holds critical transportation funds hostage. This legislation holds
transportation funding hostage as a means of forcing cities and counties to
comply with the state-imposed definition of “sustainable com munities strategies”
formerly known as “preferred growth scenarios.”

» SB 375 erodes local control. By mandating stringent new guidelines that must
be developed through regional councils of government, SB 375 establishes
unworkable, complicated and sweeping changes to local land-use decision
making by dictating where and how communities grow and which areas of
significant resources may be developed, irrespective of local needs and concerns
as addressed in each jurisdiction’s general plan.



SB 375
Page 2
August 21, 2007

It mandates, without a guarantee of reimbursement, a number of very
prescriptive state-imposed requirements that force appropriate councils of
government (also impose radical new requirements on entities such as the
California Transportation Commission, and the California Air Resources Board)
to develop specific growth plans and assume all land use decision making
responsibilities. However, this is an intricate proce ss that requires collabor ation
and flexibility as well as local-control to reflect each city and county’s unique
situation - elements that would be ruled out under SB 375.

. SB 375 is too complicated and tries to accomplish too much in too little
time. Despite the massive and complicated changes and potential impacts on
every community in California, there has not been a coordinated or thoroughiy
vetted debate on SB 375. Rushing this bill through the last weeks of legislative
session could have considerable unintended con sequences. We respectfully
urge you to make SB 375 a 2-year bill in order to devise a workable solution
among all interested parties.

For these reasons, the League of California Cities, San Diego Division and the County of
San Diego are opposed to SB 375. While we applaud the overarching goals SB 375
proposes to address, we are confident the San Diego region can advance these
objectives at the local level via multi-agency coordination and the specificity called for in
this bill is not necessary at the state level.

If you have any questions regarding our concems please feel free to contact us.

Sincerely,

Bob Campbell, President Ron Roberts, Chairman
San Diego Division League of California Cities Board of Supervisors
Council Member, City of Vista County of San Diego

cc: San Diego Delegation



Top ten areas and issues within SB 375 (Steinberg), (June 27 version) that deserve significant
scruntiny:

1)

2)

3)

4)

5)

6)

7)

8)

9)

Page 8, lines 12-30. This language requires mandatory “preferred growth scenarios’ which
are much different then the voluntary blueprint process locals are familiar with.

Page 8, line 21. The Legislature is “excluding” specific categories of land from

“development areas.” This language will have many effects on local government.

Page 15, lines 30-40, and Page 16, lines 1-13. These definitions are wide ranging and will
no doubt affect many parcels of land. Much litigation can be expected in the future over
what these words mean. “Floodplains” is an example.

Page 10, lines 1-12. These findings will likely be impossible to make in many instances. In

a typical region, given the vagueness of the definitions, it may require these findings to be
made on hundreds of parcels. Environmental groups and NIMBYs can be expected to
challenge all of these findings in the EIR completed on the regional transportation plan.
Count on political gridlock and transportation dollars being held up in lawsuits.

Page 19, line 30. “Implementation” is a stick-based word rather than a carrot. That
combined with the consistency with the preferred growth scenario language on Page 20, lines

1-17 should make all local governments wary. This language may expose them to future
CEQA lawsuits on their general plan or at a minimum serve as the statutory template for
legislation to require all general plans to comply with the preferred growth scenario.

Page 9, lines 8-13. This language is extremely curious. This language relates to authority of
the ARB, not transportation agencies. Yet, the language describes unclear “data” to be
provided by the board, and what a preferred growth scenario is and mentions establishing

“measures” to reduce emissions. This language could be interpreted as broadening the
authority of the ARB to dictate to transportation agencies the “measures” they want to have
included to ensure emissions reductions.

Page 8, lines 31-40. One of the worst things that could occur for local agencies is to have the
ARB establish targets that are arbitrary and have no basis in what can realistically be
achieved. Major revisions to this language are needed to ensure that any targets are truly the
result of a collaborative process with a broad group of stakeholders, not something rushed
through after one public workshop.

Page 5, lines 29-34. “Corridor planning” and “small area planning” are not defined, nor is
the intent of this “report.” This section needs to be clarified so that everyone knows exactly
what this means and how it will be used, or it should be dropped. The related language on
page 14, lines 4-10, should give pause. How is this bill intended to affect corridors of
statewide or regional priority, such as high speed rail, planned regional bypasses, road
widening projects, etc.? With ARB, CEQA, mandatory preferred growth scenarios, etc, in
the bill, there are too many moving pieces.

Page 5, line 11. This language appears to characterize passenger rail expansion as “growth
inducing” and as a bad thing. This seems to be counter to the stated intent of the bill of
emissions reduction and reducing reliance on the automobile.

10) Page 4, line 36. These guidelines, which really are regulations for the major agencies (Page

5, lines 23-26) lack clarity as to their purpose and should not be rushed through two
workshops by April 1, 2008.
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MEMO TO:  Members of the Senate

FROM: CCAPA and League of California Cities

DATE: July 16, 2007

SUBJECT: OPPOSITION TO AB 414 AS AMENDED (JONES)

RESTRICTIONS ON LOCAL ZONING
ON THE SENATE FLOOR

CCAPA and the League of California Cities continue to oppose this measure as recently
amended in the Senate Transportation & Housing Committee. As amended, (j) on page
6 of the bill now imposes even more restrictions on the use of mixed-use sites to meet
housing needs than the previous version of the bill.

We support the changes in AB 414 that will clarify that the no-net-loss of housing law
(Section 65863) applies to ANY site on which the zoning designation permits both
residential and non-residential uses. In combination with existing housing element law,
this ‘will ensure that housing sites identified in the housing element on lots that are
designated for mixed use that allow either housing or commercial development must
have actual capacity for housing units, and that residential use must be considered each
time a project is proposed. If for some reason a site is developed all non-residential, the
jurisdiction will be required to ensure that its remaining housing site inventory has
sufficient capacity to accommodate the jurisdiction's RHNA.

We strongly object to the changes made in (j), however. A substantial amount of new
housing in built-out areas has occurred in commercially zoned areas. Rather than
encourage this infill housing, the net effect of AB 414 will be to severely constrict cities'
ability to designate commercial sites as housing sites, and to remove cities' incentives
for allowing housing in commercial areas. It will also significantly restrict the ability of
cities that are largely built out to provide high-density housing in the commercial areas
where it is most politically acceptable. Many cities may simply not have enough
residentially zoned sites to meet their RHNA allocations.

The amendments have this effect because the 50% limitation applies now not only to
sites for lower income housing, but to ALL housing sites needed to accommodate a
jurisdiction's RHNA. So: under this bill, only 1/2 the possible residential density on these
sites could count: and those sites could only provide sites for 1/2 the total number of
housing units needed. The number of units that can be counted will be further reduced



based on the number constructed in the last planning period and a long list of additional
factors -- HCD can also add even more factors to be considered.

We understand that the bill contains an exemption from this section for “mixed use”
housing as newly defined in the bill. But, even those jurisdictions with great success in
placing housing in commercially zoned sites and which give significant incentives for
residential development in commercially zoned areas, such as increased height or
requiring residential development above the first floor, are hesitant to require residential
development on every commercially zoned parcel. Localities cannot always predict
which currently non-residential sites will eventually be developed for housing and so
usually permit residential development on a large number of commercial sites. These
higher density communities need as much flexibility in zoning as possible to achieve
housing goals — not less. This bill will make it even more difficult to designate sites for
housing in the more built-out communities.

We continue to be concerned that this bill is attempting to fix a problem that does not
exist in most jurisdictions by requiring all jurisdictions to meet these new requirements.
Who is abusing the existing statute? We only were told of two instances, and one of
those was corrected by the jurisdiction. The changes to the no-net-loss provisions in
AB 414 should take care of any future problems without the restrictions in _(j).

Usually cities only turn to commercial areas when they're running out of land, or when
they want to promote smart growth in a downtown area. In addition, HCD already
requires substantial information before it allows cities and counties to count
commercially zoned sites as housing sites. And, the new more rigorous site
requirements just now being incorporated into housing elements require all sites placed
in the housing element to be "real” sites where housing is feasible. Why should
jurisdictions be forced to accept an arbitrary limit on certain categories of sites?

The bill remains a disincentive to this type of mixed use zoning that doesn’t meet
the overly restrictive definition of “mixed use” in the bill. That is the opposite of
what infill development and smart planning are trying to achieve. We urge you to
remove these changes from the bill.

if you have any questions, please contact Sande George, CCAPA, 443-5301 or Bill
Higgins, League of California Cities, 658-8250.

cc: Members of the Senate



ATTACHMENT 6

SANDAG

BOARD OF DIRECTORS AGENDA ITEM NO. O7—O9—1B
SEPTEMBER 28, 2007 ACTION REQUESTED - APPROVE

BOARD OF DIRECTORS DISCUSSION AND ACTIONS
July 27, 2007

Chair Mary Sessom (Lemon Grove) called the meeting of the SANDAG Board of Directors to order at
9:08 a.m. The attendance sheet for the meeting is attached.

1. APPROVAL OF MINUTES

Action: Upon a motion by First Vice Chair Lori Holt Pfeiler (Escondido) and a second by Mayor
Ron Morrison (National City), the SANDAG Board of Directors approved the minutes from the
June 8, 2007, Board Policy and June 22, 2007, Business meetings.

2. PUBLIC COMMENTS/COMMUNICATIONS/MEMBERS COMMENTS

Chuck Lungerhausen, a member of the public, submitted written comments which he read to the
Board regarding the state budget raid on transit funds and the impact to the region from the loss
of these funds.

3. ACTIONS FOR POLICY ADVISORY COMMITTEES (APPROVE)

This item summarized the actions taken by the Borders Committee on June 22, the Executive
Committee on July 13, and the Transportation and Public Safety Committee meetings on July
20, 2007.

Action: Upon a motion by First Vice Chair Pfeiler and a second by Mayor Morrison, the SANDAG
Board approved Agenda Item No. 3, Actions from Policy Advisory Committees. Yes — 12
(weighted vote, 100%). No — 0 (weighted vote, 0%). Abstain — 0 (0%). Absent— Chula Vista, El
Cajon, Imperial Beach, La Mesa, Santee, Solana Beach, and Vista.

CONSENT ITEMS
Chair Sessom pulled Agenda Item No. 7 from the consent agenda.

4. SANDAG FY 2008 DISADVANTAGED BUSINESS ENTERPRISE PROGRAM GOALS
(APPROVE)

SANDAG has an established Disadvantaged Business Enterprise (DBE) program, including an
Annual Anticipated DBE Participation Level plan developed and maintained in accordance with
regulations of the United States Department of Transportation. The Board of Directors is asked to
authorize staff to release the FY 2008 Annual Anticipated DBE Participation Level and Overall
Annual DBE Goals listed in the report for a 45-day public comment period. The Board also is



SANDAG Board of Directors Meeting

10.

11.

12.

Mayor Honold stated that on September 27-28, 2007, the City of El Paso and Ciudad Juarez will
jointly host the Second Binational Meeting of Border Mayors and invited the region’s mayors to
attend.

Action: This item was presented for information only.

PERFORMANCE EVALUATION OF EXECUTIVE DIRECTOR (APPROVE)

Chair Sessom presented the item. The staff report sets out in detail the terms of Mr. Gallegos’
employment contract. Pursuant to the employment agreement with the Executive Director, the
Board of Directors shall annually review his performance. If the Executive Director’s performance
is determined to be satisfactory, the Board of Directors shall adjust his base salary in accordance
with the employment agreement provisions. The Executive Committee has reviewed the
Executive Director's performance evaluation for the period July 2006 to June 2007, and
recommends that his performance during the past year be determined satisfactory. Chair Sessom
stated that Mr. Gallegos’ work on the infrastructure bonds, his commitment to advocate for
funding for SANDAG in Sacramento, and the desire to retain Mr. Gallegos as the Executive
Director were key elements in the determination.

The employment agreement also provides that the Board of Directors use established
performance criteria (objectives), as amended from time to time, in the annual review. The
Executive Committee has reviewed the Executive Director’s draft performance objectives for the
coming year and recommends their approval.

Action: Upon a motion by Mayor Morrison and a second by Mayor Cafagna, the SANDAG Board
approved the Executive Director’s Performance Evaluation for the period July 2006 to June 2007,
and Performance Objectives for the period July 2007 to June 2008. In addition, the Executive
Committee recommended that the Executive Director be provided a bonus award in the amount of
10 percent based on accomplishment of performance objectives during the past year. Yes — 14
(weighted vote, 100%). No — (0 ) (weighted vote, 0%). Abstain — 0 (0%). Absent — Chula Vista, El
Cajon, Imperial Beach, La Mesa, and Solana Beach.

~

REPORTS

Chair Sessom requested confirmation from General Counsel Julie Wiley that a settiement has
been reached regarding Agenda item Nos. 11 and 12. Ms. Wiley confirmed that the two items
could be removed from the agenda. Ms. Wiley requested that the members leave the closed
session materials for Agenda item No. 11 at their places, and stated that the items would be
collected after the meeting.

CLOSED SESSION — CONFERENCE WITH REAL PROPERTY NEGOTIATORS
PURSUANT TO GOVERNMENT CODE SECTION 54956.8

Action: This item was pulled from the agenda.

HEARING OF NECESSITY: (A) PARTIAL ACQUISITION OF ASSESSOR PARCEL
NUMBERS 678-251-06, 07, AND 08 OWNED BY T. A./ WESTERN LLC, LOCATED IN
THE CITY OF SAN DIEGO (POSSIBLE ACTION) [Subject to Two-Thirds Vote]
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-,__.>14.

Councilmember Toni Atkins (City of San Diego) commented that she received a letter from a
citizen and wanted to read it into the record. She stated that there is an outstanding Memorandum
of Understanding (MOU) between the City of San Diego and the State of California from 1985
regarding the completion of Interstate 15 (I-15), which included a requirement to route truck traffic
to the 1-805/State Route 905 corridor. She stated that she would like to discuss this with Mr.
Gallegos and Mayor Sanders in order to address the issues in the MOU and ensure consistency
with current policy.

Supervisor Bill Horn (County of San Diego) stated that NCTD only has $100 million in this plan
and stated his concern that the coastal rail line infrastructure needs to have higher priority as the
line increasingly needs repair.

Mr. Gallegos stated that the coastal rail is included in the RTP. The strategy under this program
makes our projects more competitive on a statewide basis. Border projects are unique to our
region, and that allows us be competitive for a greater amount of funding statewide.

Mr. Gallo expressed his agreement with Supervisor Horn and stated that NCTD would like the
Board to recognize and understand that the coastal rail is a critical piece of the region’s economic

prosperity.

Mayor Sanders stated that have tried to separate our region from the others based on our border
region. We have to be competitive. Our coastal infrastructure is important, but with this program
we need to focus on the border region projects.

Mr. Figge stated that during a recent CTC Goods Movement Workshop, the Los Angeles area
group provided proposed criteria and performance measures for division of the funds. If these
criteria were applied, the Los Angeles region they would receive 85 percent of the funds.

Action: Upon a motion by First Vice Chair Pfeiler and a second by Second Vice Chair Jerome
Stocks (Encinitas), the SANDAG Board approved the funding strategy for implementing key
regional goods movement projects through the Trade Corridors Improvement Fund program of
Proposition 1B. Yes — 14 (weighted vote, 100%). No — 0 (weighted vote, 0%). Abstain — 0 (0%).
Absent — Chula Vista, El Cajon, Imperial Beach, La Mesa, and Solana Beach.

SENATE BILL 10: SAN DIEGO COUNTY REGIONAL AIRPORT AUTHORITY
REFORM ACT OF 2007 (APPROVE)

Mr. Gallegos presented the item and stated that Senate Bill 10 (SB 10), the San Diego County
Regional Airport Authority Reform Act of 2007, outlines the airport-related land use and
transportation planning responsibilities of the Airport Authority (Authority) and SANDAG, and calls
for restructuring of the Authority board of directors. The bill was introduced by Senator
Christine Kehoe (D-39th District) and principally co-authored by Assemblymember George Plescia
(R-75th District). Senators Denise Ducheny and Dennis Hollingsworth and Assemblymembers
Mary Salas and Lori Saldafia are additional co-authors. Thus far SANDAG has refrained from
taking a position on SB 10 and instead directed staff to work with Senator Kehoe and others on
the bill. Since May, SANDAG Board members and staff have continued to meet with Authority
Board members and staff and Senator Kehoe’s staff to discuss potential amendments to SB 10.
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On June 19, 2007, significant amendments to SB 10 were made in the Assembly. Minor technical
corrections to the bill were made on July 2, 2007. As amended, SB 10 currently incorporates
many of the provisions discussed earlier by the Executive Committee and Board, including
ensuring that changes to the Authority's governance structure results in appropriate
representation of the City of San Diego, County of San Diego, and the four subregions; the need
for better integration of air and muitimodal transportation planning; and connecting air and
multimodal transportation plans into the Regional Transportation and Comprehensive Plans.

As amended, the Authority would remain the Airport Land Use Commission and responsibility for
Airport Land Use Compatibility Plans (ALUCPs). A requirement was added that ALUCPs would be
submitted to the SANDAG Board for review of compatibility with the Airport Multimodal
Accessibility Plan (AMAP), and if SANDAG finds the plans incompatible it would return them with
findings to the Authority for revision.

The bill also adds new responsibilities for SANDAG in the preparation of the Regional Airport
Strategic Plan (RASP) and the AMAP. The Authority would prepare the RASP in consultation with
military and civilian airport operators, state and federal agencies, adjacent region’s airport
operators, the region's18 cities and the public. The RASP would need to be consistent with the
RCP and the RTP.

The AMAP would be prepared by SANDAG in consultation with the Authority, the 18 cities and the
county, transit operators, Caltrans and regional airport operators and would include multimodal
transportation systems.

The bill calls for major restructuring of the Authority board with dissolution of the current Board
and replacement with a new nine-member Board. The nine-member Authority Board would be
include a member appointed from east county, north county coastal, north county inland, and
south county, three members from the City of San Diego, and two members from the County of
San Diego. The Mayor of San Diego would appoint the Authority chair. Each region can appoint
either an elected official or a member of the public, though at least one of the City of San Diego
and at least one of the County of San Diego members must be an elected official. Voting by the
Authority Board is based on a tally and a weighted vote system similar to that of SANDAG with a
weighted vote based on population. The bill establishes a supermajority or two-thirds vote
requirement (for both the tally and weighted vote) for any action by the Authority that would place
a ballot measure before the public.

Chair Sessom stated that the process in amending the bill's language has been lengthy and
stated that she is pleased with how the bill has developed.

Councilmember Jones stated that the City of San Marcos has some issues with the components
of the bill, in particular with the governance provisions for the Authority Board. These issues
include: the Mayor of the City of San Diego appoints the Board chair; the City of San Diego has
three appointed members; and the vote is both tally and weighted. Councilmember Jones stated
that the City of San Marcos cannot support the bill if it includes these provisions.

Mayor Cafagna stated that he would like Mr. Gallegos to describe the protections for those cities
with existing airports, and how the bill’s provisions concerning ALUCPs would work if the Authority
decides to update the compatibility plans.
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Mr. Gallegos stated that the current ALUCPs would need to be updated on a regular basis, and
that the Authority would have to gain approval and concurrence from the SANDAG Board for any
changes to the plans. The RASP is prepared by the Authority in consultation with region’s cities
and the County, giving those agencies the opportunity to address any potential issues with the
regional aviation system. There are built in checks and balances that must occur prior to any
changes to land use plans.

Chair Sessom reiterated that any onsite improvements would be done by airport operators, and
those decisions belong with the airport operators.

Mr. Gallegos stated that the Master Plans for each airport controlled by those operators would
address those types of onsite airport improvements.

Mayor Morrison expressed his appreciation to Senator Kehoe and her staff for addressing the
many concerns and incorporating changes in the bill. Mayor Morrison stated that the County’s
unincorporated area has no formal representation requirement. The County could appoint both its
members from an incorporated area. He would like to see a requirement for the County to appoint
one of its two members from the unincorporated area. Mayor Morrison also stated that there
should be a process to revisit the bill in the future after implementation to address any problems
that may arise.

Ms. Deanna Spehn, Policy Director for Senator Kehoe, stated that the Senator intends to monitor
the implementation of the bill and would like to continue the open dialogue. If there is a need to
make some changes after implementation, she is open to doing so. She also reiterated that each
of the jurisdictions’ airport master plans drive any land use decisions at the airports.

Mayor Sanders stated that he has had several very productive meetings on this bill and that the
current language addresses the many concerns brought forth during these discussions,
preserving each entity's rights and responsibilities.

Councilmember Carrie Downey (Coronado) stated that the City of Coronado has different issues
with a military airport and their specific land use issues and supports the bill. Those communities
with a military airport already work with the military on their land use regulations, and the only
issue they bring forth is that there is no need for further regulation from the Authority.

Mayor James Wood (Oceanside) commented that he agrees with Councilmember Jones’
concerns and acknowledged that the bill is a compromise. He stated he would like to ensure that
there is a method to readdress the bill in the future after implementation to work out any issues
that may arise. He expressed his concern regarding how any future ballot initiative would affect a
small, municipal airport and requested Mr. Gallegos to explain how the bill would address this
issue. Mayor Wood also expressed concerns about the weighted vote and the fact that smaller
cities that have airports would have a lesser weighted vote.

Mr. Gallegos explained that the operator of the airport would have direct responsibility for their
municipal airport, and that if the Authority would place anything of a ballot it would require a
supermajority vote.
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15.

Supervisor Horn started that the County owns and operates several airports and has dealt with
land use issues with the Authority in the past. He stated that as long as the County has a veto in
land uses, especially along flight paths, they support the bill.

Action: Upon a motion by Mayor Sanders and a second by Second Vice Chair Stocks, the
SANDAG Board supported Senate Bill 10 in concept, subject to the review of final bill language
that incorporates proposed planning-related amendments as well as provisions for use of the tally,
weighted, and supermajority vote of the Authority Board. Yes — 13 (weighted vote, 98%). No — 1
(weighted vote, 2%). Abstain — 0 (0%). Absent — Chula Vista, EI Cajon, Imperial Beach, La Mesa,
and Solana Beach.

SENATE BILL 375 (APPROVE)

Mr. Gallegos presented the item. At its May 11, 2007, meeting, the Executive Committee
discussed SB 375, a bill introduced by Senator Darrell Steinberg (D-Sacramento) and co-
sponsored by the California League of Conservation Voters and the Natural Resources Defense
Council. At that time, the Committee directed staff to continue to monitor the bill and to work with
the League of California Cities and others on possible amendments. Since May, substantial
amendments have been made to SB 375. As currently amended, the bill’s provisions regarding
the preferred growth scenario (PGS) and significant resource areas are problematic. As further
discussed, these provisions would require SANDAG, in its roles as the metropolitan planning
organization (MPO) and regional transportation planning agency (RTPA), to make certain land
use findings concerning transportation and development projects in designated areas. SB 375
would create new provisions for the preparation of regional transportation plans (RTPs) and
regional transportation improvement programs. Among the bill’'s provisions are new requirements
for RTPs to include a preferred growth scenario in order to achieve greenhouse gas reduction
targets set by the state. The bill would provide for streamlined CEQA process for projects located
in jurisdictions where general plans are consistent with the preferred growth scenario.

Staff believes the bill is too broadly written and could be detrimental to current habitat
conservation plans. The bill could place land use planning decisions with SANDAG that could
conflict with local general plans and land use authority. While the overall goals of SB 375 are to
better link land use and transportation planning and to address climate change are consistent with
the RCP, as currently written the bill mandates a more prescriptive means for developing growth
scenarios and does not allow for flexibility. Staff has asked the author to make SB 375 a two-year
bill to provide for amended language, but he has refused. Staff would like to see revised language
in the bill to include changes that would exempt agencies with habitat conservation plans, would
exclude agencies like SANDAG from making land use decisions, that would address cross border
commuting trends, and that would revise a provision so that the implementation of voter-passed
projects are not impeded.

The Assembly Transportation Committee approved SB 375 on July 9, 2007. The bill is scheduled
for its next hearing in the Assembly Appropriations Committee. Given the rapid movement SB 375
is making through the legislative process, the SANDAG Executive Committee discussed this bill
on July 13, 2007. Because of the bill's potential impacts on local land use authority, the Executive
Committee voted to oppose SB 375.

Councilmember Crawford stated that SANDAG needs to take the position to oppose unless
amended in order to allow for further discussion on the bill and to provide an opportunity for

10
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STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY BROWN, CITY MANAGER

MEETING DATE: SEPTEMBER 19, 2007

ORIGINATING DEPT.: TOM RITTER, ASSISTANT CITY MANAGER %
SUBJECT: ADOPT RESOLUTION NO. 2007- 6537 APPROVING COUNCIL

POLICY 114 ON COUNCIL MEMBERS NOT ATTENDING CITY
SPONSORED PUBLIC WORKSHOPS

BACKGROUND:

At your July 10, 2007 Workshop the Council agreed by consensus to implement a Council
Policy of not attending Public Workshops sponsored by the City. The intention of this policy was
to ensure that the public was free of any undue influence (perceived or otherwise) when
providing their feedback on a project, proposal or issue.

DISCUSSION:
The attached Council Policy 114 implements the Council’s direction in formulating a Policy of
Councilmembers not attending public workshops sponsored by the City.

ENVIRONMENTAL DETERMINATION:
Not a project as defined by CEQA.

FISCAL IMPACT:
No fiscal impact.

DEPARTMENT RECOMMENDATION:
Staff recommends adoption of Resolution No. 2007-6537 approving Council Policy 114 on
Councilmembers not attending City sponsored public workshops.

CITY MANAGER’S RECOMMENDATION:
Approve Department recommendation.

Gary Brown/f)ity Manager

Attachments:
1. Resolution No. 2007-6537
2. Council Policy 114



ATTACHMENT 1

RESOLUTION NO. 2007-6537

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING COUNCIL POLICY 114 ON COUNCILMEMBERS NOT
ATTENDING CITY SPONSORED PUBLIC WORKSHOPS

WHEREAS, the City Council from time to time implements policies to document their
position on certain matters that are of importance to the efficient operation of the City; and

WHEREAS, in order to encourage open and unfettered communication between staff
and/or consultants with the public the Council desires to adopt a policy that Councilmembers not
attend City sponsored public workshops;

WHEREAS, the Council believes this policy will help promote the free flow of information
from the public to City staff and/or consultants on important issues without the (perceived or
otherwise) undue influence of a City elected official’'s presence at said workshop; and

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Imperial
Beach, as follows:

1. That the above recitations are true and correct. '

2. That the City Council hereby approves Resolution 2007-6537 approving Council
Policy 114 on Councilmembers not attending City sponsored public workshops and
authorizes and directs the City Manager or designee to implement said Policy on
behalf of the City of Imperial Beach.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its regular meeting held on the 19" day of September 2007, by the following roll call
vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD
CITY CLERK



ATTACHMENT 2

CITY OF IMPERIAL BEACH
COUNCIL POLICY

SUBJECT: POLICY | EFFECTIVE VPAGE

POLICY ON COUNCILMEMBERS NOT NUMBER DATE
ATTENDING CITY SPONSORED PUBLIC
WORKSHOPS

114 9/19/2007 10F 1
ADOPTED BY: Resolution No. 2007-6537 DATED: September 19, 2007
BACKGROUND

City sponsored workshops for the public are periodically held to encourage public
participation and input on important projects/proposals/issues that will be brought
before the City Council. These workshops are intended to inform and educate the
public and to receive the public’s input to guide staff in making their recommendation
and Council in making their final decision on a matter. As the primary purpose of a
City sponsored public workshop is to receive input from the public, the Council
believes their attendance at a City sponsored public workshop could potentially cause
undue influence and/or alter the free flow of information and input from the public.

PURPOSE

The purpose of this policy is to encourage open and unfettered communication with
the public at City sponsored public workshops. In order to eliminate any perceived or
actual influence over the public’'s willingness to openly communicate with staff and/or
consultant’s facilitating public workshops the Council is establishing a policy of the
Mayor and Council not attending such workshops.

POLICY

It is the policy of the City Council of the City of Imperial Beach that the Mayor and
Councilmembers shall not individually or jointly attend City sponsored public
workshops.




AGENDA ITEMNO. 2.7

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY BROWN, CITY MANAGER

MEETING DATE: SEPTEMBER 19, 2007

ORIGINATING DEPT.: JACQUELINE HALD, CMC, CITY CLERK

SUBJECT: RATIFICATION OF AGREEMENT WITH SOUTHWESTERN

COLLEGE - INTERNSHIP PROGRAM

BACKGROUND:

Southwestern College has an internship program for the purpose of having students gain
experience in their area of study and to acquire career skills for future employment.

DISCUSSION:

Participation in this program will provide students at Southwestern College a chance to develop
their skills while the City will be contributing to the training of the future workforce of the
community. Staff involvement would consist of instruction, supervision, and support. Interns
would be used to supplement paid staff, never to replace them, with specific job assignments to
be developed. Students work a maximum of 20 hours per week.

FISCAL IMPACT:

The City will participate in the CalWORKS Work Study or the EOPS Internship Programs.
There are two payment options:

Option 1: City pays 25% of a student’s wage and Southwestern College pays 75% of the wage
Option 2: City pays 50% of a student’s wage and Southwestern College pays 50% of the wage
This equates to approximately $200-$400 per semester. Funds are budgeted on a
departmental basis.

DEPARTMENT RECOMMENDATION:

That the City Council adopt Resolution No. 2007-6543 ratifying an agreement with
Southwestern College for participation in their Internship Program for Fiscal Year 2007/10.

CITY MANAGER’S RECOMMENDATION:

Approve Department recommendation.

e

Gary Brown, City Manager

Aftachments:
1. Resolution No. 2007-6543
2. Agreement



ATTACHMENT 1
RESOLUTION NO. 2007-6543

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, RATIFYING AN AGREEMENT WITH SOUTHWESTERN COLLEGE FOR
INTERNSHIP PROGRAM FOR FISCAL YEAR 2007/10

WHEREAS, Southwestern College has an internship program for the purpose of
having students gain experience in their area of study and to acquire career skills for future
employment; and

WHEREAS, patrticipation in this program will provide students at Southwestern
College a chance to develop their skills while the City will be contributing to the tralnlng of
the future workforce of the community; and

WHEREAS, staff involvement would consist of instruction, supervision, and support.
Interns would be used to supplement paid staff, never to replace them, with specific job
assignments to be developed; and

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Imperial
Beach that the agreement with Southwestern College for Internship Program for FY
2007/10 is hereby ratified.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its regular meeting held on the 19" day of September 2007, by the following roll
call vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, CMC
CITY CLERK

l, City Clerk of the City of Imperial Beach, do hereby certify the foregoing to be an exact copy
of Resolution No. 2007-6543 — A Resolution of the City of Imperial Beach, California,
RATIFYING AN AGREEMENT WITH SOUTHWESTERN COLLEGE FOR INTERNSHIP
PROGRAM FOR FISCAL YEAR 2007/10.

CITY CLERK DATE
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SOUTHWESTERN COLLEGE

ATTACHMENT 2

SOUTHWESTERN COMMUNITY COLLEGE DISTRICT

COMMUNITY PARTNERSHIP PROGRAM AGREEMENT

CHECK APPLICABLE BOX(ES):

2007 - 2010

FEDERAL WORK STUDY

CALWORKS WORK STUDY

EOPS INTERNSHIP

Federal Work Study
(Public and Non-Profit)

(75% District Paid)
Agency agrees: To reimburse monthly
to District twenty-five percent (25%) of the
total compensation, including Worker’s
Compensation Insurance, for Participants
used by Agency.

X CalWORKs Work-Study
(75% District Paid)

Agency agrees: To reimburse monthly to
District twenty-five percent (25%) of the
total compensation, including Worker's
Compensation Insurance, for Participants
used by Agency.

EOPS Internship

X | (75% District Paid)

Agency agrees: To reimburse monthly to
District twenty-five percent (25%) of the
total compensation, including Worker’s
Compensation Insurance, for Participants
used by Agency.

Federal Work Study
(Private for Profit)

(50% District Paid)
Agency agrees: To reimburse monthly to
District fifty percent (50%) of the total
compensation, including Worker’s
Compensation Insurance, for Participants
used by Agency.

X CalWORKs Work-Study
(50% District Paid)

Agency agrees: To reimburse monthly to
District fifty percent (50%) of the total
compensation, including Worker’s
Compensation Insurance, for Participants
used by Agency.

X EOPS Internship
(50% District Paid)

Agency agrees: To reimburse monthly to
District fifty percent (50%) of the total
compensation, including Worker’s
Compensation Insurance, for Participants
used by Agency.

Federal Work Study
(Public and Non-Profit)

(100% District Paid)
District agrees: To pay one hundred
(100%) of the total compensation,
including Worker's Compensation
Insurance, for Participants used by
Agency.

THIS AGREEMENT is executed by and between Southwestern Community College District (hereinafter
referred to as “District”) and City of Imperial Beach (hereinafter referred to as “Agency”) (hereinafter
collectively referred to as "Parties") for the purpose of the Community Partnership Program.

WHEREAS, it is the intention of the Parties to participate in the Community Partnership Program, for the
purpose of providing employment opportunities to students eligible for the program (hereinafter referred

to as "Students" or "Participants");

WHEREAS, District does not own or operate Agency.

NOW, THEREFORE, in consideration of the mutual covenants hereinafter contained, the Parties hereto

agree as follows:

I. Scope of Agreement

A. District shall be the employer of record. District shall have the ultimate right to control and direct
the services of Students for Agency. District shall also determine that each Student meets
eligibility requirements for employment under the Community Partnership Program. District shall
assign eligible Students to work for Agency. In addition, Students’ work hours may be modified
(increased/decreased) by District based on the availability of funds. Agency’s responsibility for
immediate supervision of Students shall be limited to direction of details and means by which
Students perform work for Agency.
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B. The work performed by Students shall be in the public interest or, in the case of private agencies
for profit employment, work shall be related to the Students' academic major, course work, or
career interest, and shall not:

1.

Displace or supplant employed workers or positions budgeted for regular employees in the
previous or subsequent twelve (12) month period; nor shall work require any funds
appropriated for this program to supplant any state, federal, District or other funds used to
support previous or existing paid positions in any profit, nonprofit or government agency;
impair existing contracts for services; nor fill positions that are vacant because Agency’s
regular employees are on strike;

Involve any partisan or nonpartisan political activity associated with a candidate or with a
contending faction or group in an election for public office;

Involve any lobbying on the federal, state, or local level.

Involve the construction, operation, or maintenance of so much of any facility as is used or is
to be used for sectarian instruction or as a place for religious worship.

C. Agency Agrees:

1.

To the extent Agency is able, to utilize the services of qualified Participants referred to it by
District who are eligible to participate.

To submit a job request form for Participants’ reference, hereinafter called “Job Request
Form,” which provides the following information:

The total number of positions available;

A job description of each available position, including the suggested rate of pay;
The skills required of the prospective Participants; and

Preferred work days and hours.

apow

To provide a mutually acceptable workstation to Participants and to provide supervision,
necessary equipment, materials, and tools.

To complete all necessary monthly timekeeping for accounting purposes on forms provided
by District.

To certify the accuracy of hours reported and the performance on the part of Participants.
To not make payments of money to Participants.

To reimburse monthly to District the mutually agreed amount of total compensation, including
Worker's Compensation Insurance, for Participants used by Agency.

To reimburse District 100% for any hours and/or rate of pay exceeding District approved
hours/pay rate.

To not discriminate against Participants regardless of race, color, national origin, gender,
religion, or disability.

D. District Agrees:

1.

To screen and refer Participants to prospective Agencies.



2. To notify Agency of any Participants who may become ineligible.
3. To review with the Participants, the terms of the Job Request Form submitted by Agency.

4. Upon the request of Agency, to accept the termination of any Participants provided by
District.

5. To be responsible for the administration of the Program, the maximum hours allowed and the
rate of pay.

6. To keep in force at all times, during the term of this Agreement, Workers’ Compensation
Insurance covering all Participants during assigned working periods.

7. To pay compensation to participants. Compensation shall be no more than the approved
district rate of pay.

8. To not discriminate against and refer Participants regardless of race, color, national origin,
gender, religion, or disability.

II. Term of Agreement

A. Either Party may terminate this Agreement at any time by giving at least seven (7) days written
notice.

B. This Agreement shall be effective July 1, 2007 to June 30, 2010.
C. This Agreement may be modified at any time by written consent of the Parties.

D. This Agreement constitutes the entire agreement between the Parties. There is no express or
implied agreement except as stated in this Agreement.

lll. Insurance and Liability

A. District shall carry Workers’ Compensation Insurance in accordance with California State law with
the State Compensation Insurance Fund, covering Participants of the District.

B. District agrees to defend, hold harmless, and indemnify Agency and its directors, officers,
employees, and agents against and from any and all loss, liability, damage, claim, cost, charge,
demand, or expense (including any direct, indirect or consequential loss, liability, damage, claim,
cost, charge, demand, or expense, including without limitation, attorney’s fees) for injury or death
to persons, including employees of the Agency, and damage to property including property of
Agency, caused by the negligent acts or omissions of District in the performance of this
Agreement. District’s duty to indemnify Agency under this Agreement shall not extend to loss,
liability, damage, claim, cost, charge, demand, or expense resulting from Agency’s negligence or
willful misconduct.

C. Agency agrees to defend, hold harmless, and indemnify District and its directors, officers,
employees, students, and agents against and from any and all loss, liability, damage, claim, cost,
charge, demand, or expense (including any direct, indirect or consequential loss, liability,
damage, claim, cost, charge, demand, or expense, including without limitation, attorney’s fees)
for injury or death to persons, including employees of District, and damage to property including
property of District, caused by the negligent acts or omissions of Agency in the performance of
this Agreement. Agency’s duty to indemnify District under this Agreement shall not extend to
loss, liability, damage, claim, cost, charge, demand, or expense resulting from District’s
negligence or willful misconduct.



A. District is, for all purposes, an independent District and shall not be deemed an employee of
Agency. District specifically acknowledges that it controls the manner and means by
which the Program is accomplished, agrees to hold itself out as an independent District, and
waives any rights to claim that it is an employee of Agency under the common law agency
test, the economic realities test, or any other legal test.

B. Itis expressly understood and agreed that neither District nor Participants shall in any event,
as a result of this Agreement or any work performed under this Agreement, be entitled to any
benefits in which Agency employees are entitled, including, but not limited to, overtime or other
pay differentials, retirement benefits, social security benefits, disability insurance benefits,
unemployment compensation or insurance, workers’' compensation benefits, and/or injury,
vacation, sick, or other leave or employment benefits. District expressly agrees that all legal
recourse for performance and severance of the relationship between it and Agency is set
forth in this Agreement, and not in any statutes of case law relating to rights of employees.

C. District agrees to notify Participants that they are not employees of Agency and are not entitled to
any benefits to which Agency employees are entitled, as set forth above. District furthermore
agrees to indemnify, defend and hold harmless Agency, its officers and its employees, from any

such claims made by Participants.

SOUTHWESTERN COMMUNITY COLLEGE
DISTRICT

By:
Raj K. Chopra, Ph.D.
Superintendent/President
900 Otay l.akes Road
Chula Vista, CA 91910

Date:

Originator: Nelson Riley

Department: Student Employment Services

Phone: (619) 482-6356

e 2. —

Signature of Agency Representative
Date: g % 307

Please print or type the following
information:

Gary Brown
Name of Agency Representative

City Manager
Title of Agency Representative

City of Imperial Beach
Name of Agency

825 Imperial Beach Bivd., Imperial Beach, CA
91932
Address of Agency

619.423.8300

Agency Telephone Number

95-6006475
Agency State Tax Number



AGENDA ITEMNO.Z.8

STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY R. BROWN, CITY MANAGER

MEETING DATE: SEPTEM.BER 19, 2007

ORIGINATING DEPT.: TOM RITTER, ASSISTANT CITY MANAGER %
SUBJECT: ADOPT RESOLUTION NO. 2007-6536 APPROVING A

MEMORANDUM OF UNDERSTANDING ON WAGES AND
OTHER TERMS AND CONDITIONS BETWEEN THE CITY AND
THE IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION (IBFA)
AND AMENDING THE FY 07-09 BUDGET

BACKGROUND:

City staff has met and conferred with the representatives of Imperial Beach Firefighters
Association (IBFA) to reach an agreement on a new Memorandum of Understanding (MOU) for
Fiscal Years 2007-08 and 2008-09. Both IBFA and city staff are recommending approval of this
MOU and that it be retroactive to July 1, 2007.

DISCUSSION:
Significant changes include:

Fiscal Year 2007-08
. Cost of living increase and salary adjustment of 4.75% retroactive to July 1, 2007.
. $100 increase per month in health benefits ($625 to $725 per month) effective January
1, 2008.
« Increase in uniform allowance from $350 to $600 per year.

Fiscal Year 2008-09
. Cost of living increase and salary adjustment of 4.75% effective July 1, 2008.
. City agrees to request an actuarial study of the PERS Survivor benefit plan six months
prior to the MOU expiration.

There were other minor clarifications to the MOU vacation accrual language that have no
financial impact. If approved by the City Council, these new benefits will be implemented as
soon as practical.

ENVIRONMENTAL IMPACT
Not a project as defined by CEQA.

FISCAL IMPACT:

These benefit increases will cost approximately $56,850 in FY 2007-08 and $63,450 in FY
2008-09 and are available in the existing budget with the exception of $15,250 to be designated
for personnel costs in FY 07-08 and FY 08-09 from Unallocated General Fund Balance.




DEPARTMENT RECONMMENDATION:

Adopt Resolution No. 2007-6536 approving a MOU on wages and other terms and conditions
between the City of Imperial Beach and IBFA and amending the budget for a two-year term
commencing on July 1, 2007 and ending on June 30, 2009.

CITY MANAGER’S RECOMMENDATION:
Approve Department recommendation.

s

Bary R. Bown, City Manager

Attachments:
1. Resolution 2007-6536 adopting MOU and budget amendment.

2. MOU between City and IBFA for July 1, 2007 to June 30, 2009.



RESOLUTION NO. 2007-6536 ATTACHMENT 1

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL
BEACH, CALIFORNIA, APPROVING A MEMORANDUM OF
UNDERSTANDING ON WAGES AND OTHER TERMS AND CONDITIONS
BETWEEN THE CITY AND THE IMPERIAL BEACH FIREFIGHTERS’
ASSOCIATION (IBFA) AND AMENDING THE FY 07-09 BUDGET

WHEREAS, the Management Negotiating Team, acting for and on the behalf of the City
Council of the City of Imperial Beach, have met and conferred in good faith with the Imperial
Beach Firefighters’ Association (IBFA), representing our sworn firefighter employees; and

WHEREAS, a Memorandum of Understanding has been jointly agreed to and
recommended by staff for adoption by the City Council for Fiscal Years 07-08 and 08-09; and

WHEREAS, it is the desire of the City staff and IBFA that this MOU be retroactive to July
1, 2007 and implemented as soon possible after adoption by the City Council; and

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Imperial
Beach, as follows:
1. That the above recitations are true and correct.

2. That the City Council hereby approves Resolution 2007-6536 authorizing the City to
enter into a Memorandum of Understanding between the City of Imperial Beach and
IBFA for a two-year term commencing July 1, 2007 and ending June 30, 2009.

3. Authorizes and directs the City Manager or designee to execute said MOU for and
on behalf of the City of Imperial Beach.

4. That the City Council authorizes amending FY 07-09 budget as follows:
FY 2007-08 Budget Code Department Description Amount -

Transfer from:  101-0000-253-00-00 Unallocated General Fund Balance $15,250
Transfer to: 101-3020-xxX-XX-XX Misc. Fire Dept. Accts. as appropriate  $15,250

FY 2008-09 Budget Code Department Description Amount
Transfer from: 101-0000-253-00-00 Unallocated General Fund Balance $15,250
Transfer to: 101-3020-XxX-XX-XX Misc. Fire Dept. Accts. as appropriate  $15,250

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Imperial
Beach at its regular meeting on the 19" day of September 2007, by the following roll call vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR

ATTEST:

JACQUELINE M. HALD
CITY CLERK



ATTACHMENT 2

MEMORANDUM OF UNDERSTANDING

Between
THE CITY OF IMPERIAL BEACH

825 Imperial Beach Boulevard
Imperial Beach, CA. 91932

And

IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION (IBFA)
845 Imperial Beach Boulevard
Imperial Beach, CA. 91932

TERM:

July 1, 2007 — June 30, 2009
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Preamble

Representatives of the City of Imperial Beach and the Imperial Beach Firefighters’ Association have met
and conferred in good faith regarding wages, hours and other terms and conditions of employment and
have exchanged freely information, opinions and proposals in a sincere effort to reach agreement on all
matters relating to the employment conditions and employer-employee relations of such employees.

This Memorandum of Understanding hereinafter referred to as “M.O.U” is entered into pursuant to the
Meyers-Millas-Brown Act (Government Code Section 3500-3511) and has been jointly prepared by the
parties. This M.O.U shall constitute the whole and entire existing agreement for salary and fringe
benefits applicable to members of the Imperial Beach Firefighters’ Association hereinafter referred to as
“ASSOCIATION?”, and it supersedes all prior agreements, commitments, and practices. This M.O.U.
shall be presented to the Imperial Beach City Council as the joint recommendations of the undersigned for
employee salary and fringe benefits adjustments for a two-year (2) period commencing July 1, 2007 and
ending June 30, 2009.

The exercise of such rights shall be reasonable and shall not preclude employees of the ASSOCIATION
from meeting and conferring with management representatives about the effect that these decisions may
have on matters pertaining to wages, hours, and other terms and conditions of employment.

Avrticle 1.0 Management Rights

It is agreed that the City of Imperial Beach, hereafter to be referred to as the “CITY” has the exclusive
right to determine the mission of each of its constituent departments, divisions, boards, and commissions;
to set standards of selection for employment and promotion; to exercise control and discretion over its
organization and operations; to direct its employees and to take disciplinary action for proper cause; to
relieve its employees from duty because of lack of work or other legitimate reasons; to maintain the
efficiency of governmental operations; to determine the methods, means and personnel by which
government operations are to be conducted; to determine the context of job classifications; to take all
necessary actions to carry out its mission in emergencies; and to exercise complete control and discretion
over the technology of performing its work.

The exercise of such rights shall be reasonable and shall not preclude employees of the ASSOCIATION
from meeting and conferring with management representatives about the effect that these decisions may
have on matters pertaining to wages, hours, and other terms and conditions of employment.

Avrticle 2.0 Employee Rights

It is agreed that each individual employee shall have the following rights which he/she may exercise in
accordance with applicable laws, ordinances, and rules and regulations:

a. The right to form, join, and participate in the activities of employee organizations of
his/fher own choosing for the purpose of representation on matters of his/her employee
relations with the CITY, or to refuse to join or participate in the activities of any
organization.

b. The right to be free from interference, intimidation, restraint, coercion, discrimination, or
reprisal on the part of his/her department head, his/her supervisor, or other employees, or



employees organizations, with respect to his’lher membership or non-membership in any
employee organization or with respect to any lawful activity associated therewith which
is within the scope of representation.

C. The right to represent himself/herself individually in his/her employee relations with the
CITY or through an authorized ASSOCIATION representative.

It is agreed that whenever a CITY employee desires to represent himself/herself in consulting with CITY
management during his/her regular hours of work, he/she shall first request and obtain from his/her
department head permission to take time off to do so, which permission shall not be unreasonably
withheld.

Article 3.0 Responsibilities of the Imperial Beach Firefighters’ Association

Recognizing the crucial role of the CITY in the preservation of the public health, safety and welfare of a
free society, the ASSOCIATION agrees that it will take all reasonable steps to cause the employees
covered by this agreement, individually and collectively, to perform all of their assigned duties, rendering
loyal and efficient service to the very best of their abilities.

The ASSOCIATION, therefore, agrees that there shall be no interruption of these services for any cause
whatsoever by the employees it represent; nor shall there by any concerted failure by them to report for
duty; nor shall they absent themselves from their work or abstain, in whole or in part, from the full,
faithful, and proper performance of all the duties of their employment.

The ASSOCIATION further agrees that it shall not encourage any strikes, sit-downs, stay-ins, slow
downs, stoppages of work, malingering, or any acts that interfere in any manner or to any degree with the
continuity of all City services during the term of this agreement.

Article 4.0 Unfair Employee Relations Practices

1. It is agreed that it shall be unfair employee relations practice for the City and its management
representatives:

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise
of the rights recognized or granted in the M.O.U.

b. To dominate or interfere with the formation of any employee organization or contribute
financial support to it, provided the rights recognized or granted to employee
organizations in this M.OU. shall not be construed as financial support.

C. To refuse to meet and confer in good faith with representatives of recognized employee
organizations on matters within the scope of representation.

2. It is agreed that it shall be an unfair employee relations practice for the ASSOCIATION, its
representatives, or members:

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise
of the rights recognized or granted in the M.O.U.



b. To refuse to meet and confer in good faith CITY officials on matters within the scope of
representation.

C. To refuse to furnish the CITY in writing the names of its representatives, shop stewards
and/or their alternates.

Article 5.0 Grievance Procedure

It is agreed that the ASSOCIATION shall have the right to assist any employee covered by this M.OU.
who requests representation of his/her grievance and/or work safety measures for consideration of CITY
representatives. The City shall release authorized personnel during normal work hours to resolve such
grievances, and the pay for such personnel will continue during this period, but overtime pay will not be
authorized.

It is agreed that the Grievance Procedure shall be as outlined in the attached Exhibit “A” and made part of
this M.O.U.

Article 6.0 Discharge or Other Disciplinary Action

It is agreed that the CITY shall advise the employee involved of his/her right to representation and a
statement in writing for the reason or reasons for taking any disciplinary action against him/her.

It is agreed that all appeals relating to disciplinary action shall be submitted in writing to the CITY in
accordance with Article 1X — Discipline Procedure of the City of Imperial Beach Personnel Rules, a copy
of which is attached as Exhibit “ B” and made part of this M.O.U.

Article 7.0 General Provisions

1. Dismissal During Probation: It is agreed that the CITY shall have the right to dismiss for cause
any newly hired employee during the twelve (12) month probationary period. Such discharge
shall not be subject to the Article X - Grievance Procedure or to Article IX - Discipline Procedure
of the City of Imperial Beach Personnel Rules.

2. Discrimination: It is agreed that there shall be no discrimination on the part of the CITY or the
ASSOCIATION by reason of age, sex, creed, color, national origin, ASSOCIATION membership
or non-ASSOCIATION membership.

3. Bulletin Boards: It is agreed that the CITY shall provide bulletin boards in agreed places for the
use of unions in posting appropriate union notices and announcements of union meetings,
elections, and social activities.

4. Personnel Folder: Employees have the right to review their individual personnel folder in the
presence of the Personnel Officer or designee. Access shall be scheduled at the convenience of
the employee and Personnel Officer or designee. Copies of all materials to be included in
personnel folders shall be provided to individual employees.

5. Visitation Rights: It is agreed that the authorized representatives of the ASSOCIATION shall be
allowed to visit the CITY’s work premises for the purpose of ascertaining whether or not this




M.QU. is being observed, to have access to the bulletin boards, and the right to be present at any
meeting between the stewards and the employer. If he/she desires to interview any employee
privately, he/she shall be permitted to do so during work hours, with the permission of the
employee’s immediate supervisor or superior. The Business Agent or authorized representatives
shall not interfere with the normal work hour operations or cause unnecessary loss of time to the
CITY.

Residence Location: It is agreed that the employees shall keep the CITY informed immediately
of any change of their telephone number and mailing address. The CITY shall be deemed to have
satisfied all notification requirements under the M.OU. by attempting to contact the employee
through the last address of record.

Training Sessions: In addition, all other departmental personnel shall be required to attend an
established number of training sessions necessary to job indoctrination and performance, which
will be on City time.

Quarterly Meetings: That supervisory personnel (Fire Captains) with reasonable advance notice,
shall be required to attend quarterly Fire Department regular meetings. This will be compensated
time considered necessary and required for departmental training and operational readiness.

Association Business: The CITY agrees to provide time off with pay for representatives of the
ASSOCIATION when such representatives are meeting with the CITY on matters within the
scope of representation.

Avrticle 8.0 Out-of-Classification Pay

An employee who is assigned in writing to work in a higher classification during the fiscal year will at the
next appropriate bi-weekly payroll period be paid for these shifts at the salary schedule for the higher
classification that is the lowest step that is at least 5.0% (five percent) higher than current salary. It is
understood that only one Fire Engineer will serve each shift.

Article 9.0 Hours of Work:

1.

Work Week: Fifty-six (56) hours shall constitute a normal workweek. Twenty-four (24) hours
shall constitute a normal shift for shift personnel. In special situations, with the mutual
agreement of the employee and management, different hours of work may be scheduled.

Overtime Defined: Overtime work shall include only time worked by employees at the request of
department heads, authorized and approved by the City Manager, and that is in excess of the
established workday and/or workweek for that class and department. This overtime shall be
compensated by cash payment at one and one-half times the regular established rate. The
smallest unit of time to be used computing overtime shall be one-quarter (1/4) hour.

Fair Labor Standard Act (FLSA) Wages: FLSA overtime shall be calculated in accordance with
the Fair Labor Standards Act (FLSA) and paid for all hours worked over 182 hours in the City’s
twenty-four (24) day work cycle. EMPLOYEES shall be compensated one-half time at 5.85
hours per pay period to meet the minimum requirements in accordance with FLSA standards.




EMPLOYEES shall be entitled to overtime pay for holiday or vacation, leave of absence in lieu
of disability (Labor Code 84850 - time), disability, jury duty or military leave. When an
EMPLOYEE has used sick leave, the time off shall be counted as hours worked for purposes of
overtime, provided however, that the sick leave charge does not exceed ten (10) hours per 24-day
work cycle of sick leave usage. Overtime compensation will NOT be granted or counted as hours
worked for purposes of overtime for EMPLOYEES on a modified work schedule (40 hours
workweek, 8 hours per day).

4. Call-Back Overtime: An employee required to perform call-back overtime shall receive a
minimum of not less than two (2) hours at one and half (1-1/2) times his rate of pay based on a 56
hour workweek for such call-back, even if less service is required. Employees on vacation when
called back remain on vacation for pay to the employee, and vacation usage purposes, but get
time and one-half pay for all time served with the minimum pay requirement applicable.

5. Salary Increases: Salary increases that are based on a known date such as longevity pay and step
increases shall be paid from the first day of the pay period in which the anniversary occurs.

6. Promotion Salary: Upon promotion, an employee’s new pay scale shall be at least 5.0% (five
percent) higher or shall fall upon the nearest step within the range of the classification being
promoted to, whichever is higher. A person can never be paid higher than the highest step of the
pay range of the classification to which they are being promoted.

7. Mileage Reimbursement. Employees using their own car on authorized CITY business shall
receive the per mileage fee set by the CITY.

Article 10.0 Sick Leave

It is agreed that sick leave for each probationary and regular employee in the CITY service is subject to
Imperial Beach Personnel Rules Article VII Section 5 and to the following provisions authorized as
follows:

1. Sick Leave Accrual: Employees shall accrue sick leave with pay at the rate of 11.67 hours for
each full month of service for a total of 140 for each full twelve months of service. A maximum
of 1400 hours may be accumulated.

2. Sick Leave Permitted: Sick leave shall not be considered as a privilege which an employee may
use at his own discretion but shall be granted only upon the recommendation of the department
head. Employees may use accrued sick leave with pay for absences necessitated as follows:

a. Actual personal sickness or disability;
b. Medical or dental treatment; or
C. In case of emergency illness, including contagious disease, or injury in the

immediate family.

3. Sick Leave Payoff: On June 30, each year, regular employees shall receive cash payment for
accrued sick leave in excess of 1,400 hours. Upon retirement from CITY service, regular
employees shall receive cash payment for 50 percent of their accrued hours of sick leave. Upon




Article

1.

the death of a regular employee his/her beneficiary shall receive a sick leave cash payment for no
more than 700 accrued sick leave hours.

Sick Leave Modification: Should a shorter workweek be mandated during the life of this
agreement, sick leave accrual rates will be adjusted to:

Firefighter’s workweek x 100 hours per year
40

and 1, 2, and 3 above will be adjusted accordingly.

Sick Leave Payoff Procedure: Sick leave when paid off upon separation shall be compensated at
the hourly rate paid the employee when each hour was earned. For computation of separation,
employees will have oldest sick leave deducted first when used.

11.0  Holiday and Vacation Benefits

HOLIDAYS: It is agreed that twelve (12) holiday and two (2) floating holiday benefits for each
probationary and regular employee in the CITY service to these provisions shall be authorized.

For probationary employees, allowance of floating holiday time will be credited to their holiday
account in proportion to the months remaining in the fiscal year at the time of employment, i.e.,

16 hours x months remaining
12

For example, an employee hired in October would receive:

16 x9 = 16.8 hours of floating Holiday Time
12

FLOATING HOLIDAYS: Employees shall receive two (2) floating holiday paid absence from
work annually to be taken on a day mutually agreeable to the employee and the department head.

HOLIDAY CREDIT: Employees who are shift workers will receive a guaranteed twelve (12)
holidays per year computed at the following hours per holiday for a total of 134.4 hours per year.

8 x Firefighters workweek
40

These 12 holidays will be credited to each employee’s vacation time in accordance with the
following schedule, based on years of continuous service:

0 — 5 yrs of service: 96 x Firefighter’s workweek  + 134.4 hours
40

greater than 5 to 15 yrs of service: 120 x Firefighter’s workweek + 134.4 hours
40

greater than 15 yrs of service: 160 x Firefighter’s workweek + 134.4 hours
40



VACATION ACCRUAL: Vacation will accrue as outlined in Article VII Section 4 (e) of the
City of Imperial Beach Personnel Rules.

VACATION TIME-SELLING: Firefighter personnel have the option to sell back accumulated
vacation or holiday time at a maximum of two (2) weeks per fiscal year at the previous contract
rate. A minimum of two (2) weeks must remain available as of assessment date. The request for
sell back payment date is to be coordinated with the maximum balance assessment date.

Article 12.0 Educational Benefits

1.

The CITY, as employer shall maintain a program providing for the partial refund of tuition and
fees for all courses taken by employees when such courses are included in the courses required to
obtain a job related certificate, Associates in Fire Science or Baccalaureate Degree in Public
Administration or any other course previously approved by the department head. The CITY
agrees to budget for $1,000 per employee per year for fees and/or tuition for such firefighting
classes, seminars, etc. Classes would require prior approval of the department head. The
employee shall be reimbursed for fees and/or tuition only upon conclusion of each individual with
a grade of “B” or better, or successful completion of courses that do not assign grades.

CITY agrees to the continuation of an Employee Personal Computer Purchase Program available
to all CITY employees during the term of this agreement subject to budgetary constraints and
City Council approval.

Article 13.0 Insurance Benefits

1.

Heath Insurance Flexible Benefit Plan

Effective Januaryl, 2008, the CITY shall pay a maximum of $725 per month ($8,700 per plan
year) toward the cost of health insurance coverage or the purchase of other qualified benefits,
including a taxable cash benefit as described under the City's Flexible Health Benefit Plan.

All CITY health insurance carriers are provided through the California Public Employees
Retirement System (CalPERS). Each employee who elects health insurance shall have $16 of the
$725 paid by the City to PERS for that benefit, with the remaining balance available for other
cafeteria selections. (This $16 is the amount which is paid to PERS on behalf of retirees electing
such insurance.)

An EMPLOYEE who elects to be covered under the City's health insurance plan, must select
single employee coverage under the City's dental care provider. This selection is required to be
eligible to take advantage of the City's Flexible Spending Accounts (FSAs) for Health Care and
Dependent Care. This selection will ensure that no Third Party Administrator (TPA)
administrative costs are associated with EMPLOYEE's participation as described under Section 3,
Subpart C of this Article.

An EMPLOYEE who elects not to be covered under the City's health insurance plan, may use the
total amount for other eligible cafeteria benefits. Those EMPLOYEES who elect not to be
covered under the City's health insurance plan must demonstrate proof of alternative medical
coverage. (i.e. spouse coverage).



Health and Dental Payroll Deductions Treated as Pre-Tax: All payroll deductions for health and
dental care are treated by the CITY on a pre-tax basis in order for the CITY to meet IRS
regulations or if the IRS regulations change for any reason, this benefit may be discontinued. In
the event that the total cost of benefits exceeds the allowance, the difference shall be deducted
from the EMPLOYEE's salary as a salary reduction. If the allowance exceeds the total cost of
benefits selected, the difference shall be to the EMPLOYEE as taxable income.

Flexible Spending Accounts for Health Care and Dependent Care: Two Flexible Spending
Accounts (FSA's), under Section 125, 105, 129 and 213 of the Internal Revenue Services Code,
are offered to all represented employees. An EMPLOYEE may elect to budget by salary
reduction, for certain health and welfare benefits and dependent care reimbursements on a pre-tax
basis. If the CITY does not meet IRS regulations or if the IRS regulations change for any reason,
this benefit may be discontinued.

a. Health and Welfare FSA

Before the start of the FSA plan year (January 1 to December 31), represented employees
may reduce their salary up to maximum of $1,040 per plan year to pay for eligible health and
welfare expenses. Salary reductions will accrue bi-weekly during the plan year and
reimbursements will be made on a schedule to be determined by the City. This is a
reimbursement program. Participating employees must submit documentation of payment on
the appropriate forms to receive reimbursement. Salary reductions not spent by the end of the
plan year, by law, are forfeited to the City.

b. Dependent Care FSA

Before the start of the FSA plan year (January 1 to December 31), represented employees
may reduce their salary up to a maximum of $5,000 per plan year to pay for eligible
dependent care. In no event can dependent care pre-tax dollars, whether reimbursed through
FSA, the City Flexible Benefit Plan or a combination of both, exceed $5,000 per calendar
year. Salary reduction will accrue bi-weekly during the plan year and reimbursements will
be made on a schedule to be determined by the City. Dependent care must qualify under all
pertinent IRS regulations. This is a reimbursement program. Participating employees must
submit documentation of payment and other information related to dependent care
arrangement to receive reimbursement. Salary reductions not spent by the end of the plan
year, by law, are forfeited to the City.

c. FSA Administration

The City reserves the right to contract with the Third Party Administrator (TPA) for
administration of both FSA's. The City will pay the start-up costs associated with the third
party administration, if any required. Participating employees will pay monthly, per
employee, or per transaction administration fees, if any required.

State Disability Insurance and Individual Term Life Insurance: Each employee will be provided
by City State Disability Insurance and Individual Term Life Insurance, such insurance will not be
part of the Flexible Benefits Plan and must be paid by the EMPLOYEE as a normal payroll after-
tax deduction.




5. Enrollment and Election: Election under the City's Flexible Health Benefit Plan shall take effect
on the first of the month following 30 days after approval of the request. Payment shall be
divided equally between the first two paydays in each month. If the CITY significantly alters the
payment schedule, this payment schedule will be subject to meet and confer.

Once this election is made, the EMPLOYEE will not be allowed to change except as follows:
a. At the next open enrollment

b. Subsequent to proof or loss of coverage under the spouse's plan, re-enrollment
may occur on the first of the month following 30 days after notice of this event is
given to the City Personnel Department via an approved and completed
enrollment form and a Health Statement Request, if required.

C. The CITY shall not be liable for any medical costs resulting to the employee as
part of this election.

Article 14.0  Uniform Replacement Allowance

Existing employees will receive a uniform maintenance allowance in the amount of $600 per fiscal year
on a separate check. In FY 07-08, this uniform maintenance allowance will be paid as soon as practical
after ratification of the MOU. For FY 08-09 this uniform maintenance allowance will be paid no later
than July 31. For new firefighter employees, the City will purchase two pair of nomex uniform shirts and
two pair of nomex uniform pants. Beginning January 1, 2006 only nomex uniforms will be permitted.

Article 15.0  Physical Examinations

1. The CITY will provide comprehensive physical examinations bi-annually for al firefighting
personnel. This medical exam shall include vision screening, a pulmonary function test, lumbar
and chest x-rays, an electrocardiogram (EKG), and medical examiners certificate as required by
the Department of Motor Vehicle for Class “B” license.

2. Utilize one (1) member from the bargaining group and one (1) management employee, as
designated by the City Manager to develop and implement physical fitness standards for all new
safety employees and work toward developing physical fitness standards for existing safety
employees based on NFPA 1001.

Article 16.0  Prevailing Benefits
All benefits, privileges and working conditions within the scope of representation which are not included

in this agreement shall continue during the term of this agreement unless modified as a result of meeting
and conferring between the parties as required by State Law.



Article 17.0  Service to the Public

The Imperial Beach Firefighters’ Association will actively assist in and encourage improved service to the
citizens of Imperial Beach and the ASSOCIATION members will at all times provide helpful and
courteous service to the citizens of Imperial Beach.

Article 18.0 Term

The term of this M.O.U. shall be for a two (2) year period commencing July 1, 2007, and ending June 30,
2009, and shall commence on the date when the terms and conditions for its effectiveness, as set forth in
the Implementation Article, are fully met. This M.O.U. shall remain in effect and shall not expire prior to
June 30, 2009. After that date, it may be terminated by the City Council upon 30 days written notice and
a public hearing.

Article 19.0  Salaries

1. Salary

a. Effective July 1, 2007 (retroactively) all represented employees shall receive a 4.75% percent
cost of living adjustment (COLA)/salary increase.

b. Effective July 1, 2008 all represented employees shall receive a 4.75% percent cost of living
adjustment (COLA)/salary adjustment.

Article 20.0 Retirement Benefits

1. The CITY shall continue a policy of paying the full cost of the employee’s share of current
retirement benefits under the Public Employees Retirement System (PERS). The portion that has
customarily gone to the employee’s personal account in the Public Employees retirement System
will continue to be credited to his/her account for purposes of separation.

2. Report of Employer Paid Member Contribution (EPMC): CITY agrees by resolution only to
report the employer’s value of EPMC in accordance with established rules and regulations set for
by the PERS and under Government Code Section 20636 (¢). Annual reporting of the EPMC by
resolution only is subject to annual review and economic analysis by CITY of City’s financial
condition.

3. PERS 3% @ 50 Retirement Formula: The City will continue the 3% @ 50 service retirement
benefit for fire public safety members.

Article 21.0  Recognition

The CITY recognizes that the Association is the sole and exclusive bargaining agent and representative
for the classification which are currently in the bargaining agent and representative for the classifications
which are currently in the bargaining unit or which may later be added pursuant to the Imperial Beach
Employer-Employee Relations Policy and State Law. These classifications are:
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Fire Captain
Engineer/Paramedic
Fire Engineer
Firefighter/Paramedic
Firefighter

aorwdE

Article 22.0  Payroll Deduction of Dues

The employer agrees to deduct, once each pay period, dues and assessments in an amount certified to be
current by the designated representative of the Association from the pay of those employees who
individually request in writing that such deductions are made. The total amount of deductions shall be
remitted, each pay period, by the employer to the representative of the Association. This authorization
shall remain in full force and effect until such authorization has been revoked in writing by the employee.

Article 23.0  Rules and Regulations

The ASSOCIATION agrees that its members shall comply with all applicable City and Fire Department
rules and regulations, including those relating to conduct, work performance, and personnel matters.
Revisions to any of these rules and regulations require proper notice to ASSOCIATION and meet and
confer process.

The employer agrees that disputes concerning departmental rules and regulations which affect working
conditions and personnel practices are subject to the Grievance Procedure.

Article 24.0  Re-negotiation

In the event either party desires to meet and confer on the provisions of a successor M.O.U., it shall serve
upon the other not later that April 1% of the year that this M.O.U. expires, its written request to commence
meeting and conferring. Each party may then submit its full and entire written proposal on a successor
M.O.U.

Article 25.0  Implementation

This M.O.U. constitutes a mutual recommendation to be jointly submitted to the Imperial Beach City
Council. It is agreed that this M.O.U. shall not be binding either in whole or in part unless and until the
City Council acts by majority vote formally to approve and adopt this M.O.U.

Article 26.0  Emergency

Nothing contained herein shall limit the authority of Management to make necessary changes during
emergencies. However, Management shall notify the Association of such changes as soon as possible.

Such emergency assignments shall not extend beyond the period of the emergency. Emergency is defined
as an unforeseen circumstance requiring immediate implementation of the change.
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Article 27.0  Smoke Free Work Environment

The CITY and Association recognize that smoking and second hand smoke are one of the leading causes
of death and disease in the United States. To ensure the health and welfare of the employees, the Fire
Station and Fire Department work areas shall be designated smoke free zones.

Smoke Free Zones include:

Fire Station:
1. No smoking permitted in any area of the Fire Station.
2. No smoking is permitted within twenty (20) of open doorways, windows and apparatus

bay doorways.

Fire Apparatus:
1. Smoke free zone shall follow Fire Apparatus, no smoking on or within twenty feet (20°)

of Fire Apparatus

Fire Department Response:
1. No smoking permitted during Fire Department operations at the scene of emergency
responses.

Appropriate signs shall be placed in and on the Fire Station and Fire Apparatus.

Article 28.0  Employee Assistance Program

The City will continue to provide an Employee Assistance Program for all City employees.

Article 29.0  Savings Clause

If any provisions of this M.O.U. or the enabling resolution is at any time, or in any way, held to be
contrary to any law by any court or proper jurisdiction, the remainder of this M.O.U. and the remainder of
the enabling resolution shall not be affected thereby, and shall remain in full force and effect.

Article 30.0  Agreement Review

Recognizing the joint concern over the City of Imperial Beach’s ability to fund the recommendations
contained within the agreement, it is mutually understood that should the California State Legislature
mandate a salary or fringe benefit item applicable to employees represented by the association, City may
at its option require that this Memorandum be reviewed. It s further understood that should the California
State legislature mandate a reduction in a salary or fringe benefit item applicable to the employees
represented by the Association, the Association may at its option require that this M.O.U., be reviewed.

It is understood that the Association and the City may discuss and consult with each other with respect to
non-economic items during the period of this agreement, except as noted above, in order to further
communicate between the City and Association in an effort to promote the improvement of personnel
management and employer-employee relations.
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Article 31.0  Catastrophic Leave

The CITY agrees to implement a Catastrophic Leave policy to allow vacation, floating holiday, or
compensatory time credits to be transferred from one employee to another on an hour-for-hour basis for
authorized catastrophic leave. A maximum of 56 hours of leave per employee may be transferred with
the receiving employee credits not exceeding more than 520 hours over any 24 month period without City
Manager approval.

Article 32.0  Re-opener Provisions

1. If or when the City desires to implement a change to the current ambulance transportation service,
the CITY and ASSOCIATION agree to meet and confer with the other party on such service.

Article 33.0 Miscellaneous Provisions

1. City agrees to request an actuarial from CalPERS, six months prior to the contract expiration, on
enhanced survivor benefit option(s).

IN WITNESS THEREOF, the parties hereto have executed this M.O.U. on the 19" day of September
2007.

IMPERIAL BEACH

CITY OF IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION
Gary R. Brown Date Craig Weaver Date
City Manager IBFA Representative
E. Thomas Ritter Date Jason Bell Date
Assistant City Manager IBFA Representative
Linda Leichtle Date Nick Best Date
Personnel Services Assistant IBFA Representative
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Exhibit “A”

ARTICLE X-GRIEVANCE PROCEDURE

Section 1 - Purpose of Grievance Procedure

The purpose and objective of this grievance procedure is to provide a just and equitable
method for the resolving of grievances as quickly as possible without discrimination,
coercion, restraint, or reprisal against any employee or management representative who
may be involved in a grievance or its resolution:

Section 2 — Definitions

For the purpose of this grievance procedure, the following definitions apply:

@) Employee Representative: An individual who appears on behalf of the
employee.

(b) Grievance: A written complaint of an employee or a group of employees
claiming violation of the application or interpretation of the specific
express terms of the Personnel Rules or other written rules or regulations
for which no other specific method of review is provided in City rules.

(©) Grievant: An employee or group of employees in the competitive service
adversely affected by an act or omission of the City.

Section 3 — Grievance Procedure Exclusions
A grievance is not reviewable under this procedure if it requires modification of a policy

established by law or is a matter which is reviewable under some other administrative
procedure or Personnel Rule. The following are not grievable:

@) Applications for changes in title, job classification, or salary.

(b) Appeals from formal disciplinary proceedings.

(© Appeals arising out of merit system examinations or appointment.
(d) Appeals from work performance evaluations.

(e) Complaints arising from the City’s health insurance plan.

Section 4 - Specifics of the Grievance:

1. Procedure for Presentation:

In presenting a grievance, the employee shall set forth the following information:



@) The specific section of the rules allegedly violated.

(b) The specific act or omission which gave rise to the alleged violation.

@) The date or dates on which the violation occurred.

(b) The documents, witnesses, or other evidence that supports your position.

(c) The remedy requested.

2. Prescribed Form:

The written grievance shall be submitted on a form provided by the City.

3. Employee Representative:

The employee may choose a representative at any step in the procedure. No person
hearing a grievance need recognize more than two representatives for any employee at
any one time, unless desired.

4. Handled During Working Hours:

Whenever possible, grievances will be handled during the regularly scheduled working
hours of the parties involved. A grievance shall be presented and processed on City time.
This requirement may be waived by mutual agreement. In scheduling the time, place,
and duration of any grievance meeting, the employee, the employee’s representative, and
management shall give due consideration of all the participants’ responsibilities in the
essential operations of the department.

5. Extension or Waiver of Time:

Any higher level of review or any time limits established in this procedure may be
waived or extended by mutual agreement confirmed in writing.

6. Consolidation of Grievances:

If the grievance involves a group of employees or if a number of employees file separate
grievances on the same matter, the grievances may be handled as a single grievance.

Section 5 - Grievance Procedure Steps
The following procedure shall be followed by an employee submitting a grievance:

@) Grievance to Supervisor: Whenever an employee believes a grievance
exists, the employee must discuss the matter informally with the
supervisor within twenty (20) working days of the incident on which the
grievance is based, occurred, or within twenty (20) working days of the
date the employee knows or is shown to have known of the incident. If,
after this discussion, the grieving party does not believe the problem has
been satisfactorily resolved, within ten (10) working days of the initial
meeting, a written grievance may be filed.




(b)

(©)

(d)

Grievance to Department Head: If the employee and the supervisor cannot
reach an agreement as to the grievance or the employee has not received a
written decision within five (5) working days, the employee may, within
five (5) working days, present the grievance in writing to the
department head. The department head shall review the grievance and give
a written decision to the employee within five (5) working days after
receiving the grievance.

Grievance to City Manager: If the employee and the department head
cannot reach an agreement as to the grievance or the employee has not
received a decision within ten (10) working days, the employee may,
within ten (10) working days, present his grievance in writing to the City
Manager. The City Manager shall review the grievance and give a written
decision to the employee within ten (10) working days after receiving the
grievance.

Appeal to Personnel Board: If the employee and the City Manager cannot
reach an agreement as to the grievance or the employee has not received a
decision within ten (10) working days, the employee may, within ten (10)
working days, appeal to the Personnel Board. The rules for the hearing are
set forth in Article IX, Section 7, except that the grievant shall have the
burden of proof and the order of presentation shall be the reverse, that is
the grievant shall present a case first, followed by the City.




Exhibit “B”

ARTICLE IX-DISCIPLINARY PROCEDURE

Section 1 - Kinds of Disciplinary Actions

The desirable first step in modifying or changing undesirable employee work
performance, action or behavior whenever possible, is to counsel orally an employee on
the areas that need to be improved, changed, or stopped and to provide clear guidance on
what the work-related expectations are. However, when this is not successful in changing
the undesirable performance, act, or behavior, or the undesirable performance, act, or
behavior is of such a nature that it warrants a higher level of intervention action, a
permanent employee of the City in the Competitive Service may be disciplined or
removed from employment for cause by the appointing authority.

Kinds of disciplinary action may include the following:
@) Discharge or dismissal,
(b) Demotion;
(c) Suspension without pay;

(d) Reduction in pay, either one or more steps within the salary range
permanently or for a fixed period of time;

(e) Written reprimand;

Section 2 - Cause for Disciplinary Action

Any of the following shall be deemed sufficient cause for disciplinary action against any
employee with permanent status in the Competitive Service. Charges may be based on
causes other than those enumerated, if the action is deemed, by the City Manager or
designee, to have a potential detrimental affect to work-related conditions, work-related
environment, work-related performance, and/or to the City and its citizens:

@ Violations of these rules;

(b) Inefficiency, incompetence, or negligence in the performance of duties,
including failure to perform assigned tasks or training or failure to
discharge duties in a prompt, competent, and responsible manner;

(© Willful disobedience or insubordination; or violation of any lawful or
official regulation or order; or failure to obey any lawful and reasonable
direction given by a superior officer;

(d) Refusal, neglect, or failure to perform;



(€)
(f)

(9)

(h)

(i)

1)

(k)

0]

(m)

(n)

(0)

(p)

(@)

(r)

(s)

Excessive use or misuse of sick leave;

Any form of dishonesty, including but not limited to lying, fraud,
cheating, deceit, or trickery;

Intoxication while on duty;

Fighting or disorderly conduct;

Discourteous or offensive treatment to the public or other employees;

Absence without leave, or failure to report after leave of absence has
expired or after such leave of absence has been disapproved or revoked by
the appointing authority;

Conviction of a felony or misdemeanor which is job-related. Conviction
includes a plea of guilty or no contest;

Abuse, gross negligence, or willful misconduct in the care or operation of
City tools or equipment; causing damage to public property or waste of
public supplies;

Soliciting or accepting for personal use a fee, gift, or other item of value in
the course of or in connection with work when such fee, gift, or other item
of value so solicited or given by any person in the hope or expectation of
receiving an advantage, a favor, or better treatment than that accorded
other persons;

Failure to obey an order from the department head or the City Manager to
terminate or desist from outside employment or enterprise that has been
determined to be incompatible with City employment or detrimental to the
efficiency of regular City work;

Fraud in securing initial employment or subsequent appointment to higher
position in City service;

Violation of safety procedures;

Immoral conduct while on duty or other failure of good behavior either
during or outside of duty hours which does or could discredit the City;

Refusal to take or subscribe to any oath or affirmation which is required
by law in connection with employment;

The use, sale, or possession of illegal narcotics, not prescribed by a
physician while on duty;



® Working overtime without authorization.

Section 3 - Written Reprimand

Written Reprimand of substandard performance or misconduct may be given to an
employee at any time an employee’s performance or actions warrants it. The employee
may submit a written response to the reprimand within ten (10) days of its receipt. A
written reprimand and response, if any, will be placed in the employee’s Personnel file.
The employee has no right to appeal a reprimand.

Section 4 - Notice of Intent
Whenever the department head intends to suspend an employee, demote an employee,
reduce an employee in pay, or discharge the employee, the department head shall give the
employee a written notice of discipline which sets forth the following:

@ The intended disciplinary action;

(b) The specific charges upon which the action is based,;

(© A factual summary of the grounds upon which the charges are based;

(©) A copy of all written materials, reports, or documents upon which the
discipline is based;

(d) Notice of the employee’s right to respond to the charges, either orally or in
writing, to the City Manager or other impartial designee;

()] The date, time and person before whom the employee may respond in no
more than ten (10) business days;

(9) Notice that failure to respond by the specified time shall constitute a
waiver of the right to respond prior to final discipline being imposed.

Section 5 - Response by Employee

The employee shall have the right to respond to the City Manager, or impartial designee,
orally or in writing. The employee shall have a right to be represented at any meeting set
to hear the employee’s response. In cases of suspensions, demotions, reductions in pay,
or discharge, the employee’s response will be considered before final action is taken.

Section 6 - Final Notice

After the response or the expiration of the employee’s time to respond to the notice of
intent, the City Manager, or impartial designee, shall: (1) dismiss the notice of intent and
take no disciplinary action against the employee; or (2) modify the intended disciplinary
action; or (3) prepare and serve upon the employee a final notice of disciplinary action.
The final notice of disciplinary action shall include the following:

@) The disciplinary action taken;



(b) The effective date of the disciplinary action taken;
() Specific charges upon which the action is based;

(d) A factual summary of the facts upon which the charges are based,;

(e) The written materials, reports, and documents upon which the disciplinary
action is based,

()] The employee’s right to appeal to the Personnel Board.

Section 7 - Appeal Hearing

The appeal procedure shall apply only to cases of disciplinary suspensions, reductions in
pay, demotion, and discharges affecting permanent employees within the competitive
service.

1. Request for Hearing

Within seven (7) working days after final notice of suspension, reduction in pay,
demotion, or dismissal, the employee or the employee’s representative may file an appeal
in writing to the City Manager. If, within the seven (7) working day appeal period, the
employee does not file said appeal, unless good cause for the failure is shown, the action
of the City shall be considered conclusive and shall take effect as prescribed. The appeal
shall include the following:

@) An admission or denial of each charge, with an explanation why the
charge is admitted or denied.

(b) A statement that the employee disagrees with the penalty, with an
explanation of the employee’s position.

(©) The employee’s current address.
(d) A request for a hearing.

Failure to provide this information may result in the appeal not being processed.



2. Scheduling of Hearing

Upon receipt of the request for an appeal, the City Manager shall schedule a hearing
before the Personnel Board. The appeal hearing shall be set not less than twenty (20)
working days nor more than sixty (60) working days from the date of the filing of the
appeal. All interested parties shall be notified in writing of the date, time, and place of
the hearing at least ten (10) working days prior to the hearing.

3. Private or Public Hearings

All hearings shall be private provided that the employee may request a hearing open to
the public.

Any request for an open hearing shall be submitted five (5) working days prior to the
hearing date, or the hearing will be closed.

4. Pre-Hearing Procedure

a. Subpoenas

The Personnel Board is authorized to issue subpoenas at the request of
either party prior to the commencement of the hearing. After the
commencement of the hearing, subpoenas shall be issued by the Board
only for good cause. The Personnel Department will prepare subpoenas
for all witnesses; however, they will only serve subpoenas for current city
employees. It will be the responsibility of the employee or the City to
serve subpoenas on individuals who are not currently employed by the
City. It will be the responsibility of the employee and the city to submit
the names of current city employees to be subpoenaed at least ten (10)
working days before the date of the hearing in which they are requesting
the witnesses to appear.

b. Exhibits and Witness Lists

Five (5) working days prior to the date set for the hearing, each party shall
serve upon the other party and submit to the Personnel Department a list
of all witnesses and a list and copy of all exhibits. An original and nine
(9) copies of the exhibits shall be presented to the Personnel Board in 3-
hole notebooks which are tabbed down the side with the exhibit numbers.
The employer’s exhibits shall be designated by number. The employee’s
exhibits shall be designated by letters. Neither party will be permitted to
call during the hearing a witness not identified pursuant to this section nor



to use any exhibit not provided pursuant to this section unless that party
can show the prior need for such witness or such exhibit could not
reasonably have been anticipated.

5. Submission to the Personnel Board

Five (5) working days prior to the date of the hearing, the Personnel Department shall
present each member of the Personnel Board with a copy of the jurisdictional documents.
Those documents include the notice of intent to take disciplinary action, the final notice
of disciplinary action, and any response from the employee to these documents. The
Board shall be provided with copies of the exhibits at the hearing.

6. Record of Proceedings and Costs

a. Court Reporter

All disciplinary appeal hearings may, at the discretion of the Board, be
recorded by a court reporter. Any hearing which does not utilize a court
reporter, shall be recorded by audiotapes. If a court reporter is requested
by either party, that party shall pay the cost of the court reporter. If both
parties request a court report, the cost will be split equally. If the Board
requests the court reporter, the City shall pay the cost of the reporter.

b. Employee Witness Compensation

Employees of the City who are subpoenaed to testify during working
hours will be released and compensated while appearing at the hearing.
The Board may direct that these employees remain on call until called to
testify. Employees who are subpoenaed to testify during non-working
hours will be compensated for the time they are required to be on call, if
required, and actually testify, unless the City agrees to a different
arrangement.

7. Conduct of the Hearing

a. The hearing need not be conducted in accordance with technical rules
relating to evidence and witnesses, but hearings shall be conducted in a
manner most conducive to determining the truth.

b. Any relevant evidence may be admitted if it is the type of evidence on
which reasonable persons are accustomed to rely in the conduct of serious
affairs, regardless of the existence of any common law or statutory rules



which might make improper the admission of such evidence over
objection in civil actions.

C. The rules dealing with privileges shall be effective to the same extent that
they are now or hereafter may be recognized in civil actions.

d. Irrelevant and unduly repetitious evidence may be excluded.

e. The Personnel Board shall determine the relevancy, weight, and credibility
of testimony and evidence. Decisions made by the Board shall not be
invalidated by any informality in the proceedings.

f. During examination of a witness, all other witnesses, except the parties,
shall be excluded from the hearing upon motion of either party.

8. Burden of Proof

In a disciplinary appeal, the employer has the burden of proof by preponderance of the
evidence.

9. Proceed with Hearing or Request for Continuance

Each side should be asked if it is ready to proceed. If either side is not ready and wishes
a continuance, good cause must be stated. The Board will determine whether good cause
exists and will grant or deny the request accordingly.

10. Testimony under Oath

All witnesses shall be sworn in for the record prior to offering testimony at the hearing.
The chairperson will ask witnesses to raise their right hands and respond to the following:

“Do you swear that the testimony you are about to give at this hearing is the truth,
the whole truth, and nothing but the truth?”

11. Presentation of the Case

The hearing shall proceed in the following order, unless the Personnel Board directs
otherwise:

a. The City shall be permitted to make an opening statement.



b. The employee or representative shall be permitted to make an opening
statement, or reserve an opening statement, until presentation of the case.

C. The City shall produce its evidence.

d. The employee may then offer evidence.

e. The City followed by the appealing party (employee) may offer rebutting
evidence.

f. Closing arguments shall be permitted. The party with the burden of proof
shall have the right to close the hearing by making the last argument. The
Board may place a time limit on closing arguments. The Board or the
parties may request the submission of written briefs. After such a request
for submittal of written briefs, the Board will determine whether to allow
the parties to submit written briefs and determine the number of pages of
said briefs.

12. Procedure for the Parties

The department and the employee will address their remarks, including objections, to the
Chair of the Board. Objections may be ruled upon summarily, or argument may be
permitted. The Chair reserves the right to terminate argument at any time and issue a
ruling regarding an objection or any other matter, and thereafter the parties shall continue
with the presentation of their cases.

13. Right to Control Proceedings

While the parties are generally free to present their cases in the order that they prefer, the
Chair reserves the right to control the proceedings, including but not limited to altering
the order of witnesses, limiting redundant or irrelevant testimony, or directly questioning
witnesses.

14. Hearing Demeanor and Behavior

All parties and their attorneys or representatives shall not, by written submission or oral
presentation, disparage the intelligence, ethics, morals, integrity, or personal behavior of
their adversaries or members of the Board.



15. Deliberation Upon the Case

The Board may choose to either deliberate the case in public or adjourn to closed session
to deliberate. The Board will consider all oral and documentary evidence, the credibility
of witnesses, and other appropriate factors in reaching its decision. The Board may
deliberate at the close of the hearing or at a later, fixed date and time.

16. Written Findings and Decision

The Personnel Board shall render its findings and decision as soon after the conclusion of
the hearing as possible, but not later than ten (10) working days after concluding the
hearing, unless otherwise stipulated to by the parties. A finding must be made by the
Board on each material issue.

The Personnel Board may sustain or reject any or all of the charges filed against the
employee. The Board may sustain, reject, or modify the disciplinary action invoked
against the employee. If the Board reinstates the terminated employee, the employee is
only entitled to back pay minus the sum the employee has earned during the period of
absence. If a discharge is not sustained, the proposed decision shall set forth a
recommended effective date the employee is to be reinstated.

The City Council sits as the Personnel Board.

17. Judicial Review

Judicial review of any final decision by the City Council may be had under Section
1.18.010 of the Imperial Beach Municipal Code.

Section 8 - Failure of Employee to Appear at Hearing

Failure of the employee to appear at the hearing, without just cause, shall be deemed a
withdrawal of the appeal and the action of the City Manager shall be final.

Section 9 - Releasing of Information

No information will be released relative to disciplinary action against municipal
employees without prior approval of the City Manager.



Exhibit “C”

See separate agenda item for:

FY 2007-08
Revised Salary and Compensation Plan
Effective July 1, 2007

Adopted August 1, 2007 by Resolution No. 2007-6528
Revised September 19, 2007 by Resolution No. 2007-6540
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STAFF REPORT
CITY OF IMPERIAL BEACH

TO: HONORABLE MAYOR AND CITY COUNCIL

FROM: GARY R. BROWN, CITY MANAGER

MEETING DATE: SEPTEMBER 19, 2007

ORIGINATING DEPT.: TOM RITTER, ASSISTANT CITY MANAGER%
SUBJECT: ADOPT RESOLUTION NO. 2007-6540 APPROVING REVISIONS

TO THE FY 2007-08 SALARY AND COMPENSATION PLAN
BASED ON THE MEMORANDUM OF UNDERSTANDING WITH
THE IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION

BACKGROUND:

As part of the process to implement the new Memorandum of Understanding (MOU) with the
Imperial Beach Firefighters’ Association (IBFA), staff has revised the Salary and Compensation
Plan for FY 2007-08 for City Council’s approval.

DISCUSSION:

The only revisions to the Salary and Compensation Plan are those specified in the MOU
agreement with IBFA, including a 4.75% salary increase retroactive to July 1, 2007 and a $100
per month increase in health benefits as of January 1, 2008. The Salary and Compensation
Plan, attached as Exhibit “E”, contains three sections that memorialize: 1) Position
classifications; 2) Salary Ranges; 3) Employee benefit summaries by group.

The revised Salary and Compensation Plan for FY 2007-08 will be used to implement the
compensation and benefit increases negotiated with IBFA as presented to the City Council
tonight.

ENVIRONMENTAL IMPACT
Not a project as defined by CEQA.

FISCAL INIPACT:

These benefit increases will cost approximately $56,850 in FY 2007-08 and $63,450 in FY
2008-09 and are available in the existing budget with the exception of 15,250 to be designated
for personnel costs in each of FY 07-08 and FY 08-09 from Unallocated General Fund Balance.

DEPARTMENT RECOMMENDATION:
Adopt Resolution No. 2007-6540 approving revisions to the FY 2007-08 Salary and
Compensation Plan based on the MOU with the IBFA.




CITY MANAGER’S RECONNENDATION:
Approve Department recommendation.

Geef) S

Gary R. Brefvn, City Manager

Attachments:
1. Resolution 2007-6540
2. Exhibit “E” Revised Imperial Beach Salary and Compensation Plan effective July 1,

2007



ATTACHMENT 1

RESOLUTION NO. 2007-6540

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IMPERIAL BEACH,
CALIFORNIA, APPROVING REVISIONS TO THE FY 07-08 SALARY AND
COMPENSATION PLAN BASED ON THE MEMORANDUM OF UNDERSTANDING
WITH THE IMPERIAL BEACH FIREFIGHTERS’ ASSOCIATION

The City Council of the City of Imperial Beach does hereby resolve as follows:

WHEREAS, the provisions of Ordinance No. 41 of the City of Imperial Beach
provides that the compensation of appointive officers and employees of the City of
Imperial Beach may be amended by the City Council of said City from time to time by
resolution; and

WHEREAS, at their September 19, 2007 meeting the City Council approved a
Memorandum of Understanding (MOU) with the Imperial Beach Firefighters’ Association
(IBFA), to be retroactive to July 1, 2007; and

WHEREAS, the MOU agreement included but was not limited to, a cost of living
and salary adjustment for employees represented by IBFA of 4.75%, to be retroactive to
July 1, 2007; and

WHEREAS, these salary adjustments and other benefits have been updated in
the attached Salary and Compensation Plan identified as Exhibit “E”.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Imperial Beach, that:

1. The fiscal year 2007-08 Salary and Compensation Plan as revised and attached
hereto as Exhibit “E” is adopted by the City Council of the City of Imperial Beach
in accordance with approved labor contracts, and is retroactive to July 1, 2007.

2. The City Manager is empowered, authorized, and instructed to place the
present classifications in_the appropriate step of the established standard
salary rate in accordance with length of service and meritorious service.



Resolution No. 2007-6540
Page 2 of 2

"PASSED, APPROVED AND ADOPTED by the City Council of the City of
Imperial Beach at its meeting held on the 19" day of September 2007, by the following
roll call vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

JAMES C. JANNEY, MAYOR
ATTEST:

JACQUELINE M. HALD, CMC
CITY CLERK

[, City Clerk of the City of Imperial Beach, do hereby certify the foregoing to be a true
and exact copy of Resolution No. 2007-6528 — A Resolution of the City Council of the
City of Imperial Beach, California APPROVING THE SALARY AND COMPENSATION
PLAN FOR 'CERTAIN EMPLOYEE GROUPS AND RECOGNIZING THOSE
CLASSIFICATIONS REPRESENTED BY THE SEIU FOR FISCAL YEAR 2007-08.

CITY CLERK DATE



Exhibit “E”

City of Imperial Beach

FY 2007-08
SALARY & COMPENSATION PLAN

Effective July 1, 2007

Adopted August 1, 2007 by Resolution No. 2007-6528
Revised September 19, 2007 by Resolution No. 2007-6540




City of Imperial Beach

SECTION 1
POSITION CLASSIFICATIONS
AND MONTHLY COMPENSATION SCHEDULE

FY 2007-2008




CITY OF IMPERIAL BEACH
POSITION CLASSIFICATIONS AND MONTHLY COMPENSATION SCHEDULE
EFFECTIVE JULY 1, 2007 - JUNE 30, 2008

Job No. Miscellaneous Employees
5010 ACCOUNT/CLERK TECHNICIAN
5020 ADMINISTRATIVE INTERN
5025 ADMINISTRATIVE INTERN-GIS
5030 ADMINISTRATIVE SECRETARY |
5040 ADMINISTRATIVE SECRETARY II
5050 ASSISTANT PLANNER
9000 ASSISTANT PLANNER (Environmental Program Specialist)
5065 ASSISTANT PROJECT MANAGER
5060 ASSOCIATE PLANNER
8010 BEACH LIFEGUARD |
8020 BEACH LIFEGUARD Il
8030 BEACH LIFEGUARD LIEUTENANT
8040 BEACH LIFEGUARD SERGEANT
9010 BEACH MAINTENANCE WORKER
5070 BUILDING & PLANNING TECHNICIAN
5080 BUILDING/HOUSING INSPECTOR |
5090 BUILDING/HOUSING INSPECTOR II
6010 CLERK TYPIST
6020 CODE COMPLIANCE OFFICER
6030 COPIER CLERK
6040 CRAFT INSTRUCTOR
9020 CUSTODIAN
6050 CUSTOMER SERVICE SPECIALIST
4010 DEPUTY CITY CLERK (Records Technician)
4020 FINANCIAL SERVICES ASSISTANT
6065 FIRE SAFETY INSPECTOR II
6060 FIRE SAFETY INSPECTOR II (PT)
9030 FLEET SUPERVISOR
9040 GRAFFITI PROGRAM COORDINATOR
9050 GROUNDS & FACILITIES SUPERVISOR
9060 HEAVY EQUIPMENT OPERATOR
6070  JUNIOR CLERK TYPIST
9070 MAINTENANCE WORKER
9080 MAINTENANCE WORKER |
9090 MAINTENANCE WORKER II
11110 MECHANIC HELPER
11120 MECHANIC |
11130 MECHANIC II
6075 OFFICE SPECIALIST
4030 PERSONNEL SERVICES ASSISTANT
11140 PIER/BEACH MAINTENANCE WORKER
6080 PROGRAM AIDE
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Range

32
29
29
39
43
46
46
52
52
30
37
50
49
18
42
51
55
29
48
9
9
24
41
43
48
55
64
52
44
56
41
19
33
36
41
15
40
45
29
51
32
10

Monthly Salary

LOW
2,482
2,257
2,257
2,850
3,077
3,268
3,268
3,784
3,784
2,345
2,714
3,692
3,526
1,688
2,995
3,727
4,097
2,257
3,439
1,368
1,368
1,982
2,959
3,077
3,439
4,097
5,039
3,784
3,147
4,200
2,959
1,736
2,527
2,682
2,959
1,563
2,883
3,176
2,257
3,727
2,482
1,402

HIGH
3,168
2,882
2,882
3,637
3,927
4,169
4,169
4,829
4,829
2,993
3,464
4,711
4,501
2,156
3,824
4,758
5,228
2,882
4,392
1,747
1,747
2,529
3,776
3,927
4,392
5,228
6,431
4,829
4,019
5,359
3,776
2,215
3,226
3,424
3,776
1,994
3,680
4,054
2,882
4,758
3,168
1,789



CITY OF IMPERIAL BEACH
CLASSIFICATION AND COMPENSATION SCHEDULE

EFFECTIVE JULY 1, 2007 - JUNE 30, 2008

Job No. Miscellaneous Employees
6090 PROGRAM COORDINATOR
11150 PROJECT MANAGER TECHNICIAN
7000 RECREATION LEADER
7010 RECREATION PROGRAM AIDE
7020 RECREATION PROGRAM COORDINATOR
7025 RESIDENTIAL FIRE/SAFETY INSPECTOR
7030 SENIOR ACCOUNT TECHNICIAN
11155 SENIOR PUBLIC WORKS SUPERVISOR
11160 SEWER SUPERVISOR
11170 STREET SUPERVISOR
11180 TIDELANDS SUPERVISOR
Job No. Fire Department (sworn)
8080  Firefighter
8090  Firefighter/Paramedic
8060  Fire Engineer
8070  Fire Engineer/Paramedic
8050  Fire Captain
Job No. Management and Mid-management
2020  ASSISTANT CITY MANAGER
6000 BUILDING OFFICIAL
2030 CITY CLERK
3010 CITY PLANNER
2040 COMMUNITY DEVELOPMENT DIRECTOR
3025 ENVIRONMENTAL PROGRAM MANAGER
2010 FINANCE DIRECTOR
3040 FINANCE SUPERVISOR
3050 LIFEGUARD CAPTAIN
3060 MANAGEMENT ANALYST
6071 NETWORK ADMINISTRATOR
2050 PUBLIC SAFETY DIRECTOR/FIRE CHIEF
2060 PUBLIC WORKS DIRECTOR
3070 PUBLIC WORKS SUPERINTENDENT
3080 REDEVELOPMENT COORDINATOR
Job No. Elected and City Manager
1010 CITY COUNCILMEMBER
1020 CITY MANAGER
1030 MAYOR
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Range

30
45
17
10
34
39
38
64
50
50
50

Range

FP6

FP7

Range

BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND

Range
N/A

N/A
N/A

Monthly Salary

LOW
2,345
3,176
1,642
1,402
2,552
2,850
2,803
5,039
3,692
3,692
3,692

HIGH
2,993
4,054
2,096
1,789
3,258
3,637
3,576
6,431
4,711
4,711
4,711

Monthly Salary

LOW
3,598
4,005
4,005
4,305
4,739

HIGH
4,592
5111
5111
5,494
6,049

Monthly Salary

LOW
5,611
5,166
5,611
4,489
5,611
4,489
5,611
4,489
4,489
3,928
4,489
5,611
5,611
4,489
5,562

HIGH
10,099
6,592
10,099
6,172
10,099
6,172
10,099
6,172
6,172
5,050
6,172
10,099
10,099
6,172
7,099

Monthly Salary

300

Contract

1,100



City of Imperial Beach

SECTION 2
SALARY RANGES AND STEPS

FY 2007-2008




CITY OF IMPERIAL BEACH
SALARY RANGES AND STEPS
Fire and Miscellaneous Employee Groups
EFFECTIVE July 1, 2007 - June 30, 2008

SWORN FIRE EMPLOYEES (Includes 4.75% increase as of July 1, 2007)

FIRE RANGE 06-40 HRS 06/01 06/02 06/03 06/04 06/05 06/06
Hourly 20.760 21.797 22.887 24.032 25.233 26.495
BI-WEEKLY 1660.80 1743.76 1830.96 1922.56 2018.64 2113.60
ANNUAL 43180.80 45337.76 47604.96 49986.56 52484.64 55108.60
FIRE RANGE 07-40 HRS 07/01 Q07/02 07/03 07/04 07/05 07/06
Hourly 23.103 24.258 25.471 26.745 28.082 29.486
BI-WEEKLY 1848.24 1940.64 2037.68 21386 2246.56 2358.88
ANNUAL 48054.24 50456.64 52979.68 55629.6 58410.56 61330.88
FIRE RANGE 08-40 HRS 08/01 08/02 08/03 08/04 08105 08/06
Hourly 27.342 28.709 30.144 31.652 33.234 34.896
BI-WEEKLY 2187.36 2296.72 2411.52 2532.16 2658.72 2791.68
ANNUAL 56871.36 59714.72 62699.52 65836.16 69126.72 72583.68
FIRE RANGE 6P-40 HRS 06P/01 06P/02 06P/03 06P/04 06P/05 06P/06
Hourly 23.105 24.261 25474 26.747 28.085 29,489
BI-WEEKLY 1848.40 1940.88 2037.92 2139.76 2246.8 2359.12
ANNUAL 48058.40 50462.88 52985.92 55633.76 58416.8 61337.12
FIRE RANGE 7P-40 HRS 07P/01 07PI02 07P/03 07P/04 07P/05 07P/06
Hourly 24.836 26.078 27.381 28.751 30.188 31.698
BI-WEEKLY 1986.88 2086.24 2190.48 2300.08 2415.04 2535.84
ANNUAL 51658.88 5424224 56952.48 59802.08 62791.04 65931.84
FIRE RANGE F06-56 HRS F06/01 F06/02 F06/03 F06/04 F08/05 F06/06
Hourly 14.828 15.57 16.348 17.166 18.024 18.925
BI-WEEKLY 1660.74 1743.84 1830.98 1822.59 2018.69 2119.60
ANNUAL 43179.14 45339.84 47605.38 49987.39 52485.89 55108.60
FIRE RANGE F07-56 HRS F07/01 F07/02 F07/03 F07/04 F07/05 F07/06
Hourly 16.502 17.327 18.194 12.103 20.059 21.062
BI-WEEKLY 1848.22 1940.62 2037.73 2139.54 2246.61 2358.94
ANNUAL 48053.82 50456.22 52980.93 55627.94 58411.81 61332.54
FIRE RANGE F08-56 HRS F08/01 F08/02 F08/03 F08/04 F08/05 F08/06
Hourly 19.530 20.506 21.632 22.608 23.739 24.926
BI-WEEKLY 2187.36 2296.67 2411.58 25321 2658.77 2791.71
ANNUAL 56871.36 59713.47 62701.18 65834.5 69127.97 72584.51
FIRE RANGE FP6-56 HRS FP&/01 FP6/02 FP8/03 FP6/04 FP6/05 FP6/06
Hourly 16.504 17.329 18.195 19.105 20.061 21.063
BI-WEEKLY 1848.45 1940.85 2037.84 2139.76 2246.83 2359.06
ANNUAL 48059.65 50462.05 52983.84 55633.76 58417.63 61335.46
FIRE RANGE FP7-56 HRS FP7/01 FP7/02 FP7/03 FP7/04 FP7/05 FP7/06
Hourly 17.740 18.627 19.558 20.536 21.563 22.641
BI-WEEKLY 1986.88 2086.22 2190.5 2300.03 2415.06 2535.79
ANNUAL 51658.88 54241.82 56952.9 59800.83 62791.46 65930.59
MISCELLANEOUS EMPLOYEES (Includes 4% increase as of July 1, 2007)

RANGE 09 9/01 9/02 9/03 9/04 9/05 9/06
Hourly 7.892 8.288 8.706 9.143 9.601 10.079
BI-WEEKLY 631.36 663.04 696.48 731.44 768.08 806.32
ANNUAL 16415.36 17239.04 18108.48 19017.44 19970.08 20964.32
RANGE 10 10/01 10/02 10/03 10/04 10/05 10/06
Hourly 8.086 8.490 8.915 9.359 9.830 10.322
BI-WEEKLY 646.88 679.2 713.2 748.72 786.40 825.76
ANNUAL 16818.88 17659.2 18543.2 19466.72 20446.40 21469.76
RANGE 11 11/01 11/02 11/03 11/04 11/05 11/06
Hourly 8.288 8.706 9.143 9.601 10.079 10.584
BI-WEEKLY 663.04 696.48 731.44 768.08 806.32 846.72
ANNUAL 17239.04 18108.48 19017.44 19970.08 20964.32 22014.72



CITY OF IMPERIAL BEACH
SALARY RANGES AND STEPS
Fire and Miscellaneous Employee Groups
EFFECTIVE July 1, 2007 - June 30, 2008

RANGE 12 12/01 12/02 12/03 12/04 12/05 12/086
Hourly 8.497 8.921 9.366 9.837 10.328 10.847
BI-WEEKLY 679.76 713.68 749.28 786.96 826.24 867.76
ANNUAL 17673.76 18555.68 19481.28 20460.96 21482.24 22661.76
RANGE 13 13/01 13/02 13/03 13/04 13/05 13/06
Hourly 8.713 9.150 9.608 10.086 10.591 11.123
BI-WEEKLY 697.04 732.00 768.64 806.88 847.28 889.84
ANNUAL 18123.04 19032.00 19984.64 20978.88 22029.28 2313584
RANGE 14 14/01 14/02 14/03 14/04 14/05 14/06
Hourly 8.928 9.372 9.844 10.335 10.854 11.399
BI-WEEKLY 71424 749.76 787.52 826.8 868.32 911.92
ANNUAL 18570.24 19493.76 20475.52 21496.8 22576.32 23709.92
RANGE 15 15/01 15/02 15/03 15/04 15105 15/06
Hourly 9.019 9.467 9.938 10.436 10.961 11.507
BI-WEEKLY 721.52 757.36 795.04 834.88 876.88 920.56
ANNUAL 187569.52 19691.36 20671.04 21706.88 22798.88 23934.56
RANGE 16 16/01 16/02 16/03 16/04 16/05 16/06
Hourly 9.2440 9.7090 10.1940 10.7050 11.2440 11.8100
BI-WEEKLY 739.52 776.72 815.52 856.4 899.52 944.80
ANNUAL 19227.52 20194.72 21203.52 22266.4 23387.52 24564.80
RANGE 17 17/01 17102 17103 17/04 17105 17106
Hourly 9.4730 9.9450 10.4430 10.9680 11.5130 12.0920
BI-WEEKLY 757.84 795.60 835.44 877.44 921.04 967.36
ANNUAL 19703.84 20685.60 21721.44 22813.44 23947.04 25151.36
RANGE 18 18/01 18102 18/03 18/04 18/05 18/06
Hourly 9.7400 10.2270 10.7390 11.2780 11.8430 12.4360
BI-WEEKLY 779.2 818.16 859.12 902.24 947 .44 994.88
ANNUAL 20259.2 21272.16 22337.12 23458.24 24633.44 25866.88
RANGE 18 19/01 19/02 19/03 19/04 19105 18/06
Hourly 10.013 10.517 11.042 11.594 12173 12.779
BI-WEEKLY 801.04 841.36 883.36 927.52 973.84 1022.32
ANNUAL 20827.04 21875.36 22967.36 24115.52 25319.84 26580.32
RANGE 20 20/01 20/02 20/03 20/04 20/05 20/06
Hourly 10.261 10.773 11.311 11.877 12.469 13.096
BI-WEEKLY §20.88 861.84 904.88 950.16 997.52 1047.68
ANNUAL 21342.88 22407.84 23526.88 24704.16 25935.52 27239.68
RANGE 21 21/01 21/02 21/03 21/04 21105 21/06
Hourly 10.617 11.042 11.594 12173 12,779 13.419
BI-WEEKLY 841.36 883.36 927.62 973.84 1022.32 1073.52
ANNUAL 21875.36 22967.36 24115.52 25319.84 26580.32 27911.52
RANGE 22 22/01 22/02 22/03 22/04 22/05 22/06
Hourly 10.780 11.318 11.884 12.476 13.102 13.756
BI-WEEKLY 862.4 905.44 950.72 998.08 1048.16 1100.48
ANNUAL 22422.4 23541.44 24718.72 25950.08 2725216 28612.48
RANGE 23 23/01 23/02 23/03 23104 23/05 23/06
Hourly 11.049 11.601 12.18 12.786 13.426 14.099
BI-WEEKLY 883.92 928.08 974.4 1022.88 1074.08 1127.92
ANNUAL 22981.92 24130.08 25334 .4 26594.88 27926.08 29325.92
RANGE 24 24/01 24/02 24/03 24/04 24/05 24/06
Hourly 11.435 12.005 12.604 13.237 13.897 14.59
BI-WEEKLY 914.8 960.4 1008.32 1058.96 1111.76 1167.2
ANNUAL 23784.8 24970.4 26216.32 27532.96 28805.76 30347.2
RANGE 25 25/01 25/02 25/03 25/04 25/05 25/06
Hourly 11.722 12.308 12.921 13.567 14.247 14.961
BI-WEEKLY 937.76 984.64 1033.68 1085.36 1139.76 1196.88

ANNUAL 24381.76 25600.64 26875.68 28219.36 29633.76 31118.88



CITY OF IMPERIAL BEACH
SALARY RANGES AND STEPS
Fire and Miscellaneous Employee Groups
EFFECTIVE July 1, 2007 - June 30, 2008

RANGE 26 26/01 26/02 26/03 26/04 26/05 26/06
Hourly 12.018 12.618 13.25 13.61 14.604 15.331
BI-WEEKLY 961.44 1009.44 1060 1112.8 1168.32 1226.48
ANNUAL 24997.44 26245.44 27560 28932.8 30376.32 31888.48
RANGE 27 27101 27702 27103 27/04 27/05 27/06
Hourly 12.321 12.941 13.587 14.267 14.981 15.728
BI-WEEKLY 985.68 1035.28 1086.96 1141.36 1198.48 1258.24
ANNUAL 25627.68 26917.28 28260.96 29675.36 31160.48 32714.24
RANGE 28 28/01 28/02 28/03 28/04 28/05 28/086
Hourly 12.631 13.264 13.931 14.624 15.358 16.125
Overtime 18.9465 19.896 20.8965 21.936 23.037 241875
BI-WEEKLY 1010.48 1061.12 1114.48 1169.92 1228.64 1290
ANNUAL 26272.48 27589.12 28976.48 30417.92 31944 .64 33540
RANGE 29 29/01 28/02 28/03 29/04 29/05 29/06
Hourly 13.017 13.668 14.355 15.075 15.829 16.624
BI-WEEKLY 1041.36 1093.44 1148.4 1206 1266.32 1329.92
ANNUAL 27075.36 28429.44 29858.4 31356 32924.32 34577.92
RANGE 30 30/01 30/02 30/03 30/04 30/05 30/06
Hourly 13.528 14.207 14.92 15.668 16.449 17.27
BI-WEEKLY 1082.24 1136.56 1193.6 1253.44 1315.92 1381.6
ANNUAL 28138.24 29550.56 31033.6 32589.44 34213.92 35921.6
RANGE 31 31/01 31/02 31/03 31/04 31/05 31/06
Hourly 13.87 14.563 15.291 16.058 16.859 17.701
BI-WEEKLY 1109.6 1165.04 1223.28 1284.64 1348.72 1416.08
ANNUAL 28849.6 30291.04 31805.28 33400.64 35066.72 36818.08
RANGE 32 32/01 32/02 32/03 32/04 32/05 32/06
Hourly 14.32 15.035 15,789 16.577 17.405 18.273
BI-WEEKLY 11456 1202.8 1263.12 1326.16 1392.4 1461.84
ANNUAL 29785.6 31272.8 32841.12 34480.16 36202.4 38007.84
RANGE 33 33/01 33/02 33/03 33/04 33/05 33/06
Hourly 14.579 15.311 16.078 16.88 17.721 18.61
BI-WEEKLY 1166.32 1224.88 1286.24 1350.4 1417.68 1488.8
ANNUAL 30324.32 31846.88 3344224 35110.4 36859.68 38708.8
RANGE 34 34/01 34/02 34/03 34/04 34/05 34/06
Hourly 14.726 15.459 16.233 17.048 17.903 18.798
BI-WEEKLY 1178.08 1236.72 1298.64 1363.84 1432.24 1503.84
ANNUAL 30630.08 32154.72 33764.64 35459.84 37238.24 39099.84
RANGE 35 35/01 35/02 35/03 35/04 35/05 35/06
Hourly 15.095 15.849 16.644 17.479 18.354 19.27
BI-WEEKLY 1207.6 1267.92 1331.52 1398.32 1468.32 1541.6
ANNUAL 31397.6 32965.92 34619.52 36356.32 38176.32 40081.6
RANGE 36 36/01 36/02 36/03 36/04 36/05 36/06
Hourly 15.472 16.247 17.061 17.916 18.812 19.755
BI-WEEKLY 1237.76 1299.76 1364 .88 1433.28 1504.96 1580.4
ANNUAL 32181.76 33793.76 35486.88 37265.28 39128.96 41090.4
RANGE 37 37/01 37/02 37/03 37104 37/05 37/06
Hourly 15.657 16.442 17.263 18.125 19.034 19.983
BI-WEEKLY 12562.56 1315.36 1381.04 1450 1522.72 1598.64
ANNUAL 32566.56 34199.36 35907.04 37700 39590.72 41564.64
RANGE 38 38/01 38/02 38/03 38/04 38/05 38/06
Hourly 16.168 16.974 17.822 18.711 19.647 20.63
BI-WEEKLY 1293 .44 1357.92 142576 1496.88 1571.76 1650.4
ANNUAL 33629.44 35305.92 37069.76 38918.88 40865.76 42910.4
RANGE 39 39/01 39/02 39/63 39/04 39/05 39/06
Hourly 16.441 17.263 18.125 19.034 19.983 20.98
BI-WEEKLY 1315.28 1381.04 1450 1522.72 1598.64 1678.4

ANNUAL 34197.28 35907.04 37700 39590.72 41564.64 43638.4



CITY OF IMPERIAL BEACH
SALARY RANGES AND STEPS
Fire and Miscellaneous Employee Groups
EFFECTIVE July 1, 2007 - June 30, 2008

RANGE 40 40/01 40/02 40/03 40/04 40/05 40/06
Hourly 16.63 17.465 18.341 19.256 20.219 21.229
BI-WEEKLY 1330.4 1397.2 1467.28 1540.48 1617.52 1698.32
ANNUAL 34590.4 36327.2 38149.28 40052.48 42055.52 44156.32
RANGE 41 41/01 41702 41/03 41/04 41/05 41/06
Hourly 17.072 17.923 18.819 19.761 20.751 21.788
BI-WEEKLY 1365.76 1433.84 15056.52 15680.88 1660.08 1743.04
ANNUAL 35509.76 37279.84 39143.52 41102.88 43162.08 45319.04
RANGE 42 42/01 42/02 42/03 42/04 42/05 42/06
Hourly 17.282 18.145 19.054 20.01 21.014 22.064
BI-WEEKLY 1382.56 14516 1562432 1600.8 1681.12 1765.12
ANNUAL 35946.56 377416 39632.32 41620.8 43709.12 45893.12
RANGE 43 43/01 43/02 43/03 43/04 43/05 43/06
Hourly 17.755 18.644 19.573 20.549 21.579 22.656
BI-WEEKLY 1420.4 1491.52 1565.84 1643.92 1726.32 1812.48
ANNUAL 36930.4 38779.52 40711.84 42741.92 44884.32 47124.48
RANGE 44 44701 44/02 44/03 44/04 44/05 44/06
Hourly 18.159 19.068 20.024 21.027 22.077 23.182
BI-WEEKLY 1452.72 1525.44 1601.92 1682.16 1766.16 1854.56
ANNUAL 37770.72 39661.44 41649.92 43736.16 45920.16 48218.56
RANGE 45 45/01 45/02 45/03 45/04 45/05 45/06
Hourly 18.325 19.243 20.206 21.216 22.279 23.39
BI-WEEKLY 1466 1539.44 1616.48 1697.28 1782.32 1871.2
ANNUAL 38116 40025.44 42028.48 44129.28 46340.32 48651.2
RANGE 46 46/01 46/02 48/03 46/04 46/05 46/06
Hourly 18.85 19.795 20.785 21.822 22.912 24.057
BI-WEEKLY 1508 1683.6 1662.8 1745.76 1832.96 1924.56
ANNUAL 39208 41173.6 43232.8 45389.76 47656.96 50038.56
RANGE 47 47701 47102 47/03 47/04 47/05 47/06
Hourly 19.324 20.293 21.310 22374 23.491 24.663
BI-WEEKLY 1545.92 1623.44 1704.8 1789.92 1879.28 1973.04
ANNUAL 40193.92 42209.44 44324 .8 46537.92 48861.28 51299.04
RANGE 48 48/01 48/02 48/03 48/04 48/05 48/06
Hourly 19.844 20.839 21.882 22.98 24131 25.336
BI-WEEKLY 1587.52 1667.12 1750.56 1838.4 1930.48 2026.88
ANNUAL 41275.52 43345.12 45514.56 47798.4 50192.48 52698.88
RANGE 49 49/01 49/02 49/03 49/04 49/05 49/08
Hourly 20.34 21.357 22.428 23.552 24.73 25.969
BI-WEEKLY 1627.2 1708.56 1794.24 1884.16 1978.4 2077.52
ANNUAL 42307.2 44422 .56 46650.24 48988.16 51438.4 54015.52
RANGE 50 50/01 50/02 50/03 50/04 50/05 50/06
Hourly 21.301 22.367 23.485 24.656 25.888 27.181
BI-WEEKLY 1704.08 1789.36 1878.8 1972.48 2071.04 2174.48
ANNUAL 44306.08 46523.36 48848.8 51284.48 53847.04 56536.48
RANGE 51 51/01 51/02 51/03 51/04 51/05 51/06
Hourly 21.504 22.582 23.714 24.899 26.144 27.45
BI-WEEKLY 1720.32 1806.56 1897.12 1991.92 2091.52 2196
ANNUAL 44728.32 46970.56 49325.12 51789.92 54379.52 57096
RANGE 52 52/01 52102 52/03 52104 52/05 52/06
Hourly 21.826 22.919 24.064 25.269 26.535 27.861
BI-WEEKLY 1746 .08 1833.52 1925.12 2021.52 21228 2228.88
ANNUAL 45398.08 47671.52 50053.12 525569.52 55192.8 57950.88
RANGE 53 53/01 53/02 53/03 53/04 53/05 53/06
Hourly 22.374 23.491 24.663 25.895 27.188 28.548
BI-WEEKLY 1789.92 1879.28 1973.04 20716 2175.04 2283.84

ANNUAL 46537.92 48861.28 51299.04 53861.6 56551.04 59379.84
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RANGE 54 54/01 54/02 54/03 54/04 54105 54/06
Hourly 22.932 24.077 25.282 26.548 27.875 29.268
BI-WEEKLY 1834.56 1926.16 2022.56 2123.84 2230 2341.44
ANNUAL 47698.56 50080.16 52586.56 55219.84 57980 60877.44
RANGE 55 55/01 55/02 55/03 55/04 55/05 55/06
Hourly 23.633 24.818 26.057 27.363 28.730 30.164
BI-WEEKLY 1890.64 1985.44 2084.56 2189.04 2298.4 2413.12
ANNUAL 49156.64 51621.44 54198.56 56915.04 59758.4 62741.12
RANGE 56 56/01 56/02 56/03 56/04 56/05 56/06
Hourly 24.225 25.437 26.71 28.043 29.443 30.918
BI-WEEKLY 1938 2034.96 2136.8 2243.44 2355.44 2473.44
ANNUAL 50388 52908.96 55556.8 58329.44 61241.44 64309.44
RANGE 57 57/01 57/02 57/03 57/04 57/05 57/06
Hourly 24.831 26.07 27.376 28.743 30.177 31.685
BI-WEEKLY 1986.48 2085.6 2190.08 2299.44 2414 .16 2534.8
ANNUAL 51648.48 542256 56942.08 59785.44 62768.16 65904.8
RANGE 58 58/01 58/02 58/03 58/04 58/05 58/06
Hourly 25.451 26.723 28.056 29.457 30.931 32.48
BI-WEEKLY 2036.08 2137.84 2244.48 2356.56 247448 2598.4
ANNUAL 52938.08 55583.84 58356.48 61270.56 64336.48 67558.4
RANGE 59 59/01 59/02 59/03 59/04 59/05 59/06
Hourly 26.09 27.396 28.763 30.204 31.712 33.301
BI-WEEKLY 2087.2 2191.68 2301.04 2416.32 2536.96 2664.08
ANNUAL 54267.2 56983.68 59827.04 62824.32 65960.96 69266.08
RANGE 60 60/01 60/02 60/03 60/04 60/05 60/06
Hourly 26.743 28.083 29.49 30.965 32.513 34.136
BI-WEEKLY 2139.44 2246.64 2359.2 2477.2 2601.04 2730.88
ANNUAL 55625.44 58412.64 61339.2 64407.2 67627.04 71002.88
RANGE 61 61/01 61/02 61/03 61/04 61/05 61/06
Hourly 27.41 28.784 30.224 31.733 33.335 35.005
BI-WEEKLY 2192.8 2302.72 2417.92 2538.64 2666.8 2800.4
ANNUAL 57012.8 59870.72 62865.92 66004.64 69336.8 72810.4
RANGE 62 62/01 62/02 62/03 62/04 62/05 62/06
Hourly 28.097 29.504 30.978 32.527 34.156 35.867
BI-WEEKLY 224776 2360.32 2478.24 2602.16 2732.48 2869.36
ANNUAL 58441.76 61368.32 64434.24 67656.16 71044.48 74603.36
RANGE 63 63/01 63/02 63/03 63/04 63/05 63/06
Hourly 28.366 29.787 31.275 32.837 34.48 36.203
BI-WEEKLY 2269.28 2382.96 2502 2626.96 2758.4 2896.24
ANNUAL 59001.28 61956.96 65052 68300.96 71718.4 75302.24
RANGE 64 64/01 64/02 64/03 64/04 64/05 84/086
Hourly 29.073 30.527 32.056 33.658 35.341 37.105
BI-WEEKLY 2325.84 2442.16 2564.48 2692.64 2827.28 2968.4
ANNUAL 60471.84 63496.16 66676.48 70008.64 73509.28 77178.4
RANGE 65 65/01 65/02 65/03 65/04 65/05 65/06
Hourly 29.8 31.288 32.85 34.493 36.217 38.028
BI-WEEKLY 2384.00 2503.04 2628.00 2759.44 2897.36 3042 24
ANNUAL 61984 65079.04 68328 71745.44 75331.36 79098.24
RANGE 66 66/01 66/02 66/03 66/04 66/05 66/06
Hourly 30.547 32.076 33.678 35.362 37.132 38.991
BI-WEEKLY 244376 2566.08 2694 .24 2828.96 2970.56 3119.28
ANNUAL 63537.76 66718.08 70050.24 73552.96 7723456 8110128
RANGE 67 67/01 87/02 67/03 67/04 67/05 687/06
Hourly 31.308 32.877 34.52 36.244 38.055 39.96
BI-WEEKLY 2504.64 2630.16 2761.6 2899.52 3044.4 3196.8

ANNUAL 65120 64 68384.16 71801.6 75387.52 79154.4 83116.8
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RANGE 638 68/01 68/02 68/03 68/04 68/05 68/06
Hourly 32.089 33.692 35.375 37.146 39.004 40.957
BI-WEEKLY 2567.12 26956.36 2830 2971.68 3120.32 3276.56
ANNUAL 66745.12 70079.36 73580 77263.68 81128.32 8§5190.56
RANGE 69 69/01 69/02 69/03 69/04 69/05 69/06
Hourly 32.911 34.554 36.284 38.095 40.001 42.000
BI-WEEKLY 2632.88 2764 .32 2902.72 3047.6 3200.08 3360.00
ANNUAL 68454.88 71872.32 75470.72 79237.6 83202.08 87360.00
RANGE 70 70/01 70/02 70/03 70/04 70/05 70/06
Hourly 33.732 35422 37.193 39.051 41.004 43.057
BI-WEEKLY 2698.56 2833.76 2975.44 3124.08 3280.32 3444.56
ANNUAL 70162.56 73677.76 77361.44 81226.08 852